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CREATION OF THE COMMITTEE 

At the November 17, 2017, meeting of the Board of Education, President Gecker announced the creation of the Special Committee on Evidence-Based Policymaking to help further the Board’s focus on their recently adopted Comprehensive Plan: 2018-2023. The purpose of the committee was to research and review evidence-based practices to develop recommendations for the Board’s consideration as it relates to their comprehensive plan. 

COMMITTEE FOCUS 

After much thoughtful consideration of the Board’s comprehensive plan, the committee decided to focus their efforts on educational equity with attention on two areas of educational equity: 1) teacher quality and development; and 2) students’ access to high-quality teachers. 

DEFINITION OF EQUITY 

At the January 24, 2018 meeting, the committee agreed upon a definition of educational equity for which to base their work and recommendations. The committee defines educational equity as students receiving the resources they need to be successful throughout their academic careers and beyond. Equity takes into consideration the varying experiences that impact students’ educational opportunities, including race, gender, ethnicity, socioeconomic status, disability, family background and others. This definition is in contrast to education equality, which is defined as students receiving and having access to the same resources regardless of need. 

COMMITTEE RECOMMENDATIONS 

Since January 2018, the committee has met regularly to review research, receive presentations and discussed on priority areas within their purview. The committee’s recommendations fall within three categories: (1) advocacy; (2) regulations and guidance; and (3) engagement. 

To advance educational equity, the committee recommends the following actions: 
· Reconvene the Committee on the Standards of Quality to develop recommendations on resource equity for the governor and General Assembly to consideration in the summer of 2019. Specific consideration should be given to building more flexibility in the SOQ’s for local school divisions, expanding At-Risk funding for high-needs schools and divisions, and developing differentiated SOQ’s. 
· Request the Virginia Department of Education (Department) to develop an equity framework to assist local school divisions in assessing equity throughout their divisions. 
· Request the Department to develop an equity dashboard with specific components to be included as part of the School Quality Profile. Such metrics previously discussed by the committee include teacher distribution, demographics, funding, teacher experience, and teacher salaries reported at the building level. 
· Encourage the Department to partner with teacher preparation programs to develop cultural competency, implicit bias, and trauma-informed care training for new and current teachers.  
· Request the Department to issue guidance to local school divisions on school integration and diversification and the positive impact of diversity on student achievement. 
· Request additional funding to develop mentorship and induction programs and provide professional development support for school leadership training to combat teacher turnover. 
· Encourage the Board to gather more evidence-based research on teacher compensation to make recommendations to the governor and General Assembly in 2019. Potential structures could include differentiated pay for high-needs schools. 
· Advocate for the wide-spread adoption of the Virginia Working Conditions survey and funding for the Department to fully implement and offer technical assistance to local school divisions. 
· Ask the Board to review the Guidelines for the Uniform Performance Standards and Evaluation Criteria of Teachers, Principals and Superintendents for possible revisions. 
· Encourage the Department to review current licensure regulations and propose ways to offer additional flexibility to local school divisions while retaining high-quality teachers. 
· Advocate for resources to assist local school divisions in the development of Grow Your Own programs. 
· Advocate for resources to assist local school divisions with minority teacher recruitment. 
· Advocate for additional funding to expand teacher residency programs and require a diverse set of candidates to participate. 
· Encourage the Department to work with teacher preparation programs and the Virginia Community College System to develop more course articulation agreements and 2+2 partnerships to ensure that financial resources aren’t a barrier to teacher licensure. 
· Support the Department’s development and implementation of Open Education Resources to ensure access to high-quality curricula across the Commonwealth. 
· Encourage the Department to analyze current school improvement practices for ways to better embed equity into their current work with local school divisions. 
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