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Cumberland County Public Schools, Southside Virginia Community College, Amelia County Public
Schools, Brunswick County Public Schools, Buckingham County Public Schools, Charlotte County
Public Schools, Greensville County Public Schools, Halifax County Public Schools, Lunenburg
County Public Schools, Mecklenburg County Public Schools, Nottoway County Public Schools,
Prince Edward County Public Schools, Piedmont Health District, and South Central Workforce
Investment Board Region.

Cumberland County Public Schools

Dr. Amy Griffin

Superintendent, Cumberland County Public Schools
804 492-4212

agriffin@cucps.k12.va.us

Secondary courses will be offered in each of the participating local school divisions and the
postsecondary courses will be offered at Southside Virginia Community College

The Governor’s Health Sciences Academy will have the capacity to enroll 200 students, grades 9-
12. During the initial school year (2013-2014) applications will be accepted for 44 students.

Health Informatics (2013-2014)

Therapeutic Services (2013-2014)

Biotechnology Research and Development (2014-2015)
Diagnostic Services (2014-2015)

Support Services (2014-2015)

The overall goals of the Governor’s Health Sciences Academy are to provide expanded

options for students’ health science literacy and other critical knowledge, skills, and
credentials that will prepare them for high-demand, high-wage, and high-shills health sciences
careers in Virginia

Specific Governor’s Health Sciences Academy objectives include:

e Improve academic achievement of students in the Academy;

e Increase completion of dual enrollment courses;

e Provide work-based experiences for students through strong partnerships with businesses;
e Increase high school graduation rates;

e Reduce dropout rates;

e Increase enrollment and retention in postsecondary education.



Program
Highlights:

Attachment A

As a result of participating in the Governor’s Health Sciences Academy, students will:

e Gain a deeper understanding of the skills and knowledge incorporated in their fields of
study;

e  Benefit from specialized, project-based courses which develop critical-thinking, problem-
solving, and decision-making skills, preparing them for the 21%-century world;

e Acquire greater communication and collaborative skills;

e Develop workplace readiness skills;

e Receive opportunities to earn industry certifications preparing them to be more competitive
in the work force and when applying to advanced training schools or postsecondary
institutions;

e Obtain meaningful, real-life, hands-on experiences in their career pathway; and

e  Profit from opportunities for internships, mentorships, and cooperative education, providing
the student with an advantage when entering postsecondary education and/or the
workplace.



Attachment B
The State Council of Higher Education for Virginia (SCHEV)
Review of the Superintendents’ Region 8 Proposal to Establish a Governor’s Health Sciences

Academy

NOTE: The SCHEV staff is currently reviewing the proposal. Their report and recommendation
is expected prior to the second review of the proposal by the Board of Education.
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Virginia Department of Education
Governor’s Academy for Health Sciences
Planning Grant Proposal Review Checklist

Partnership Capacity

Partnerships desiring to implement a Governor’s Academy for Health Sciences shall
provide the Department of Education with evidence of the following:

Criteria Documentation Comments
Full Partial None

A. An active, ongoing planning X
committee, including a list of
members and signed certifications
from each that they are willing and
able to serve in that capacity. Ata
minimum, members must represent
regional K-12 education
(superintendents or designee), higher
education, healthcare agencies, and
business and industry. All partners
must be represented on the committee.

B. An advisory committee, including a X
list of members and signed
certifications from each that they are
willing and able to serve in the
capacity.

C. A written memorandum of agreement | X
among school divisions, local
businesses, postsecondary institutions,
and any other partners that outlines
ways in which community resources
will contribute to the Governor’s
Academy for Health Sciences to
broaden the scope of students’
educational experiences.

D. A statement of assurances that the X
Governor’s Academy for Health
Sciences Planning Committee has
reviewed provisions of Administrative
Procedures Guide for the
Establishment of Governor’s
Academies for Health Sciences and
agrees to follow the guidelines set
forth in the document (see appendix).
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Criteria

Documentation

Full

Partial

None

Comments

E. A statement of assurances that an
ongoing Governing Board will be
established to reflect current Board of
Education regulations relative to
jointly operated schools and programs
(see appendix).

N/A

Comments:

Il.  Need/Rationale for the Academy

Partnerships desiring to implement a Governor’s Academy for Health Sciences shall

provide the Department of Education with evidence of the following:

Criteria

Documentation

Full

Partial

None

Comments

A. Demonstration of the need/rationale
for the Academy. This statement
should be concise and state the major
reasons to have a Governor’s
Academy for Health Sciences,
including need at the state, regional,
and local levels.

X

B. A description of the enhanced or
additional offerings in health sciences
as well as in career and technical
education that will meet the need
described above.

C. Afiscal agent that is a school division,
including a certification that the
division is willing and able to serve in
that capacity.

Comments:

April 2, 2013




Program Description

Each regional Governor’s Academy for Health Sciences planning committee shall

develop cooperatively with at least two or more school divisions, business and industry,
community, healthcare agencies, and higher education partners and have available for
review and dissemination, a program description.

A. A statement of program goals addressing the following criteria:

Criteria

Documentation

Full

Partial

None

Comments

1. Rigorous academic content with career
and technical instruction.

X

2. For year one of implementation, at
least two of the five pathways for
health sciences are well articulated and
fully developed and available to
students. The remaining three
pathways must be fully articulated and
implemented within the next three
years.

3. Individualized high school plans to
ensure course selections that are
aligned with students’ transition and
career goals after high school.

4. Evidence that graduates will complete
a college and career readiness
curriculum for a particular health
science career pathway.

5. Incorporation of Virginia’s Workplace
Readiness Skills for the
Commonwealth.

Comments:

April 2, 2013




B. A statement of program objectives and performance measures to:

Documentation

Criteria Eull Partial None Comments

1. Improve academic achievement of X
Academy students;

2. Increase completion of dual X
enrollment courses;

3. Provide work-based experiences for X
students through strong partnerships
with businesses;

4. Increase high school graduation rates; | X

5. Reduce dropout rates; X

6. Increase enrollment and retention in X
postsecondary education;

7. Increase the proportion of students X
completing a college and career
readiness curriculum in high school,

8. Reduce the proportion of students X
requiring remediation in college;

9. Increase the number of industry X
certifications awarded to high school
students; and

10. Increase the number of graduates X
employed in high-wage, high-demand
and high-skill careers.

Comments:

April 2, 2013




C. A brief description of the proposed program, including:

Documentation

Criteria Eull Partial None Comments

1. Site location; X

2. Number of students to be served; X

3. Grade levels; X

4. Curriculum design including CTEand | X
academic;

5. List of courses to be delivered;

6. Description of how/where the courses | X
will be delivered. Courses may be
delivered on a high school, technical
center or community college campus,
online, or in other innovative ways;
and

7. Designation of full-day or part-day, X

academic-year program.

Comments:

D. Evidence of participation in the Governor’s Exemplary Standards Award Program
for Career and Technical Education:

Evidence

Documentation

Full

Partial

None

Comments

X

Comments:

April 2, 2013




E. Program and course descriptions:

E.1. For year one of implementation, at least two of the five well-articulated career
pathways in health sciences must be available for students. The remaining three

health sciences pathways must be implemented within the next three years.

Each of the five health science pathways must meet the following criteria:

o Documentation
Criteria Eull Partial None Comments

Pathway #1 — Therapeutic Services

a. Must include opportunities to earn X Specific courses for the sample
industry credentials, postsecondary plans of study must show
certificates, diplomas or associate opportunities for students to
degrees while in high school and complete a program sequence.
pursue additional industry credentials
and academic degrees at the associate,
bachelors and graduate levels.

b. Must be in a high demand health X Specific courses for the sample
science field identified by a statewide plans of study must show
authority or organization, such as the opportunities for students to
Virginia Economic Development complete a program sequence.
Partnership as a strategic growth area
for Virginia, or

c. Must address regional and local work X Specific courses for the sample
force demand in high-wage, high-skill plans of study must show
occupations as identified by employers opportunities for students to
and work force officials. complete a program sequence.

d. This career pathway should drive the X Specific courses for the sample
innovative capacity of the region plans of study must show
and/or state. opportunities for students to

complete a program sequence.

Comments:
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Documentation

Criteria Full Partial None Comments

Pathway #2 — Diagnostic Services

a. Must include opportunities to earn X Specific courses for the sample
industry credentials, postsecondary plans of study must show
certificates, diplomas or associate opportunities for students to
degrees while in high school and complete a program sequence.
pursue additional industry credentials
and academic degrees at the associate,
bachelors and graduate levels.

b. Must be in a demanded health science X Specific courses for the sample
field identified by a statewide plans of study must show
authority or organization, such as the opportunities for students to
Virginia Economic Development complete a program sequence.
Partnership as a strategic growth area
for Virginia, or

¢. Must address regional and local work X Specific courses for the sample
force demand in high-wage, high-skill plans of study must show
occupations as identified by employers opportunities for students to
and work force officials. complete a program sequence.

d. This career pathway should drive the X Specific courses for the sample
innovative capacity of the region plans of study must show
and/or state. opportunities for students to

complete a program sequence.

Comments:

8 April 2, 2013



Documentation

Criteria Full Partial None Comments

Pathway #3 — Health Informatics

a. Must include opportunities to earn X Specific courses for the sample
industry credentials, postsecondary plans of study must show
certificates, diplomas or associate opportunities for students to
degrees while in high school and complete a program sequence.
pursue additional industry credentials
and academic degrees at the associate,
bachelors and graduate levels.

b. Must be in a demanded health science X Specific courses for the sample
field identified by a statewide plans of study must show
authority or organization, such as the opportunities for students to
Virginia Economic Development complete a program sequence.
Partnership as a strategic growth area
for Virginia, or

c. Must address regional and local work X Specific courses for the sample
force demand in high-wage, high-skill plans of study must show
occupations as identified by employers opportunities for students to
and work force officials. complete a program sequence.

d. This career pathway should drive the X Specific courses for the sample
innovative capacity of the region plans of study must show
and/or state. opportunities for students to

complete a program sequence.

Comments:

9 April 2, 2013



Documentation

Criteria Full Partial None Comments

Pathway #4 — Support Services

a. Must include opportunities to earn X Specific courses for the sample
industry credentials, postsecondary plans of study must show
certificates, diplomas or associate opportunities for students to
degrees while in high school and complete a program sequence.
pursue additional industry credentials
and academic degrees at the associate,
bachelors and graduate levels.

b. Must be in a demanded health science X Specific courses for the sample
field identified by a statewide plans of study must show
authority or organization, such as the opportunities for students to
Virginia Economic Development complete a program sequence.
Partnership as a strategic growth area
for Virginia, or

¢. Must address regional and local work X Specific courses for the sample
force demand in high-wage, high-skill plans of study must show
occupations as identified by employers opportunities for students to
and work force officials. complete a program sequence.

d. This career pathway should drive the X Specific courses for the sample
innovative capacity of the region plans of study must show
and/or state. opportunities for students to

complete a program sequence.

Comments:
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Documentation

Criteria Full Partial None Comments

Pathway #5 — Biotechnology Research

and Development

a. Must include opportunities to earn X Specific courses for the sample
industry credentials, postsecondary plans of study must show
certificates, diplomas or associate opportunities for students to
degrees while in high school and complete a program sequence.
pursue additional industry credentials
and academic degrees at the associate,
bachelors and graduate levels.

b. Must be in a demanded health science X Specific courses for the sample
field identified by a statewide plans of study must show
authority or organization, such as the opportunities for students to
Virginia Economic Development complete a program sequence.
Partnership as a strategic growth area
for Virginia, or

c. Must address regional and local work X Specific courses for the sample
force demand in high-wage, high-skill plans of study must show
occupations as identified by employers opportunities for students to
and work force officials. complete a program sequence.

d. This career pathway should drive the X Specific courses for the sample
innovative capacity of the region plans of study must show
and/or state. opportunities for students to

complete a program sequence.

Comments:
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E.2. Listof all requirements for successful program completion:

Requirement for Program Completion

Documentation

Full

Partial

None

Comments

X

Comments:

E.3. Academy graduates must achieve one or more of the following benchmarks:

Criteria

Documentation

Full

Partial

None

Comments

a. Earnone or more industry
certifications or state occupational
licenses, and/or demonstrate
competencies on an assessment
instrument recognized by
postsecondary institutions such as
CLEP examinations, collaboratively
designed or mutually approved end-of-
course tests, college placement tests,
or student portfolios reviewed by a
team of college and high school
faculty; or

X

b. Earn at least nine transferable college
credits as defined in the Early College
Scholars program (includes dual
enrollment, AP and other options); or

c. Earnan Associate Degree.

Comments:

12

April 2, 2013




E.4. Significant work-based experience must be included representing additional

instruction or training beyond the classroom such as:

Documentation

Criteria Eull Partial None Comments
a. Cooperative Education; or N/A
b. Internships; or X
c. Job Shadowing; or X
d. Mentorships; or X
e. Project-based learning; or X
f.  Service learning; or X

g. A combination of the above.

Comments:

F. Length of program and daily schedule
Governor’s Academies for Health Sciences are defined by program content, not by
the location or delivery system of courses. Evidence of the following must be

submitted:
Documentation
Comments Eull Partial None Comments
Designation of full-day or part-day, X
academic-year program.
13 April 2, 2013




G. Assurance from the fiscal agent that on-going operating funds and facilities are
available to support the Governor’s Academy for Health Sciences and are adequate
to meet the needs of the program.

Evidence

Documentation

Full

Partial

None

Comments

X

H. Materials and equipment to be provided to accomplish program goals and

objectives.

Evidence

Documentation

Full

Partial

None

Comments

X

I. A brief description of the proposed program, including:

Criteria

Documentation

Full

Partial

None

Comments

1. A review of the Academy’s policies,
procedures, and outcomes;

X

2. Areview of the program design and
instructional delivery;

3. Consideration of feedback from
students, staff, parents, the
community, and partnership members,
and

4. Annual collection and reporting of
data to the Department of Education
related to student achievement, goal
achievement, and other indicators.

Comments:

14
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1VV. Administrative Procedures

Each Governor’s Academy for Health Sciences must develop and maintain procedures
developed cooperatively with participation partners. There should be evidence of
procedures in the seven areas that follow:

A. Partnerships — The role of business and industry, public school divisions, health
science related agencies, and postsecondary institutions in the partnership, and
where appropriate, should include the role of work force and economic development
entities.

Evidence Documentation Comments

Full Partial None
X

Comments:

B. Student recruitment, selection criteria, and admissions.

Evidence Documentation Comments

Full Partial None
X

Comments:

C. Code of student conduct and attendance.

Evidence Documentation Comments

Full Partial None
X

Comments:
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D. Transportation provided by the appropriate school division is in compliance with all
applicable federal and state regulations.

Evidence

Documentation

Full

Partial

None

Comments

X

Comments:

E. Staff recruitment, selection, and assignment — The Governor’s Academy for Health
Sciences shall hire staff members who meet the Virginia teacher licensure
requirements and/or postsecondary faculty qualifications. Where applicable, they
must have industry-specific education with training and experience, including

industry certification.

Evidence

Documentation

Full

Partial

None

Comments

X

Comments:

F. Staff development — The program will provide appropriate staff training in addition
to staff instructional planning time.

Evidence

Documentation

Full

Partial

None

Comments

X

Comments:

16
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G. Staff evaluation — Staff will be evaluated according to the human resources policies

of the agency or institution employment Academy personnel.

Documentation

Evidence Eull Partial None Comments
X
Comments:
H. Parent, student and community involvement
o Documentation
Criteria Eull Partial None Comments
1. Preparation for entering the Academy | X
should begin by eighth grade.
2. Students, parents, teachers, and school | X
counselors should work
collaboratively to:
a. Complete career interest
inventories;
b. Prepare academic and career plans | X
outlining an intended course of
study in high school;
c. Review multiple postsecondary X
pathways and the steps required to
pursue them;
d. Participate in career assessments X
to identify areas students should
strengthen to qualify for their
selected health science pathway;
and
e. Discuss available diplomas, seals | X
and other recognitions including
admission to specialized programs
such as Governor’s Academies.
Comments:
17 April 2, 2013




Documentation of insurance, budget, and other fiscal information:

Documentation

Criteria = Partial None Comments
Insurance X
Budget (from appendix) X
Budget Narrative X
Other
Comments:
18 April 2, 2013
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Superintendents’ Region 8

Governor’s Health Sciences Academy Proposal

Program Description and Overview

The Superintendents’ Region 8 Governor’s Health Sciences Academy offers a program of study
designed to expand options for students to acquire skills in the health sciences. In partnership
with Southside Virginia Community College (SVCC) and surrounding hospitals, nursing homes,
assisted living homes, South Central Workforce Investment Board Region VIII, Piedmont Health
District, Southside Director of Governor’s School and Superintendents’ Region 8 school
divisions (Amelia, Brunswick, Buckingham, Charlotte, Cumberland, Greensville, Halifax,
Lunenburg, Mecklenburg, Nottoway, and Prince Edward), the Academy will launch with
programs in Therapeutic Services and Health Informatics. The Academy combines coursework
and research experience with a challenging and focused school and college environment to
prepare students for 21% century careers. Students will gain the knowledge and skills they need
to succeed in technologically rich workplaces by learning how to work in teams, communicate
effectively, think critically, solve problems, and demonstrate a positive work ethic. Students will
choose specific career pathways within the Career Cluster of Health Science. The courses
students choose will equip them with the skills they will need for success in their chosen careers.
The chart below shows the timeline for the implementation of the Governor’s Health Sciences

Academy.

Date Implementation

School Year 2013-14 Therapeutic Services

Health Informatics

School Year 2014-15 Therapeutic Services
Health Informatics

Diagnostic Services




e Support Services
e Biotechnology Research and
Development.

The Region 8 Governor’s Health Sciences Academy is designed to give students in grades 11-12
the opportunity to enroll in the health sciences career pathway while incorporating Virginia’s
Workplace Readiness Skills for the Commonwealth. Career pathways prepare students for
programs leading to bachelor’s degrees, associate degrees, and industry credentials. Work-based
experience such as internships, project-based activities, and job shadowing will be provided to
the students in these career pathways. The Region 8 Governor’s Health Sciences Academy will
accept approximately 50 students for the initial school year (2013-14). For the 2014-15 school
year, enrollment will increase to approximately 108 students. The Academy will help to raise
student aspirations and attract more students to postsecondary education in preparation for career
pathways in Therapeutic Services and Health Informatics. Our goal is to provide expanded
options for students’ health science literacy and other critical knowledge, skills, and credentials
that will prepare them for high-demand, high-wage, and high-skills health sciences careers in
Virginia.

Length of Program and Daily Schedule

Students will have the opportunity to choose a concentration and take specialized courses at their
high school campus (See Appendix A-Sample Bell Schedule) during the ninth, tenth, and
eleventh grades. In their senior year, Academy students will attend Southside Virginia
Community College for one-half of their school day. In addition to their regular classes,
including arts and social studies, students will be given the opportunity to take dual enroliment
classes starting in the ninth grade. These core courses will also integrate health sciences (See
Appendix B-Plans of Study). During the twelfth grade, students will have the opportunity to

2




apply their knowledge of health sciences, as well as 21% century skills, in a real-world work
experience by participating in job shadowing, clinical areas, and possible internships related to

their chosen career.

Course Sequence

Students will stay in their home school in grades nine through eleven and will be given the
opportunity to take dual enrollment courses. In their senior year they will take courses at
Southside Virginia Community College through the Governor’s School of Southside Virginia.
There will be a clear emphasis on the career pathways of Therapeutic Services and Health
Informatics for the 2013-14 school year. Students may complete study in the following courses
in the Governor’s Health Sciences Academy by the 2014-15 school year: Respiratory Therapy,
Massage Therapy, Health Records Coding or Medical Office Assisting Career Studies Certificate
(Electronic Medical Records). The Governor’s Health Sciences Academy will also include
programs of study in Diagnostic Services (Radiology Technology), Biotechnology Research and
Development (Biotechnology), and Support Services (Culinary Arts) during the 2014-15 school
year.

The Region 8 Governor’s Health Sciences Academy Planning/Steering Committee has selected

the following course sequences for students enrolled in the Academy:

1 Oth 12th

Career Pathway/Programs GRADE GRADE

THERAPEUTIC SERVICES DE H/PE DE DE English DE English 12
e Respiratory Therapy 9 Humanities 11 ENG 243/244
SDV 100 HUMEEE  ENG
111/112 DE Biology

DE BI10O 231/232
Computer

Literature Developmental
ITE 115 Psychology




PSY 230

Intro Sociology
SOC 200

Cardiopulmonary
Science |

RTH 121
First Aid DE
and CPR Musculoskeletal
DE HLT Structure and
100 Function
PTH 151
Concepts
of Personal Intro to Massage
and HLT 170
Community
Health Therapeutic
DE HLT Massage |
110 HLT 180
DE Therapeutic
Business Massage Il
Elective HLT 280
BUS EEE
Therapeutic
Massage Il
HLT 281
DE DE DE English DE Medical
Computer Keyboarding 11 Office
Literature AST 101 AST 107 Procedures |
ITE 115 AST 271
DE
Biology Records and
BI10 100 Database
Management
AST 234
Health Records
Coding
HIM 253




Advanced
Coding and
Reimbursement
HIM 254

Medical
Terminology
HLT 143

Related Industry Certifications
Students will have the opportunity to earn industry certifications in the following programs:
e Therapeutic Services
o Certified Respiratory Therapist (CRT) with completion of an associate degree
o Registered Respiratory Therapist (RRT) with completion of an associate degree
o National certification for Therapeutic Massage and Bodywork
e Health Informatics
o Certified Coding Associate (CCA)
o Certified Coding Specialist (CCS)
o Certified Health Data Analyst (CHDA)
o Certified Professional Coder (CPC)
o Certified Professional Coder-Hospital Outpatient (CPC-H)
In addition, a student in the Therapeutic Services Pathway for Respiratory Therapy will earn a
Career Studies Certificate at the end of their senior year and will have all of the requirements to

enter the associate degree program in the Respiratory Therapy or Nursing programs at SVCC.




Course Descriptions
In addition to courses in English, mathematics, social studies, science, health and physical
education, art, and world language, students in the Governor’s Health Sciences Academy will

take the following health sciences related courses:

Therapeutic Services

Title: Career Studies Certificate in Health Sciences
Length: 27 credit hour program
Purpose: To prepare students to enter into a health science program area that

may include respiratory therapy, nursing, medical lab
technology or radiology technician.

BIO 231-Human Anatomy and Physiology |
Integrates the study of gross and microscopic anatomy with physiology, emphasizing the
analysis and interpretation of physiological data. Prerequisites: one year of college
biology and one year of college chemistry or divisional approval.

BI1O 232-Human Anatomy and Physiology 1
Integrates the study of gross and microscopic anatomy with physiology, emphasizing the
analysis and interpretation of physiological data. Prerequisites: one year of college
biology and one year of college chemistry or divisional approval.

SDV 100-College Success SkKills
Assists students in transition to colleges. Provides overviews of college policies,
procedures, curricular offerings. Encourages contacts with other students and staff.
Assists students toward college success through information regarding effective study
habits, career and academic planning, and other college resources available to students.
May include English and mathematics placement testing. Strongly recommended for
beginning students. Required for graduation.

ENG 111-College Composition |
Introduces students to critical thinking and the fundamentals of academic writing.
Through the writing process, students refine topics; develop and support ideas;
investigate, evaluate, and incorporate appropriate resources; edit for effective style and
usage; and determine appropriate approaches for a variety of contexts, audiences, and
purposes. Writing activities will include exposition and argumentation with at least one
researched essay.



http://courses.vccs.edu/courses/BIO232-HumanAnatomyandPhysiologyII

PSY 230-Developmental Psychology
Studies the development of the individual from conception to death. Follows a life-span
perspective on the development of the person's physical, cognitive, and psychosocial
growth.

HUM EEE-Humanities Elective
100 level or greater Humanities course.

ENG 112-College Composition 11
Continues to develop college writing with increased emphasis on critical essays,
argumentation, and research, developing these competencies through the examination of
a range of texts about the human experience. Requires students to locate, evaluate,
integrate, and document sources and effectively edit for style and usage. Prerequisite:
Students must successfully complete ENG 111 or its equivalent, and must be able to use
word processing software.

ITE 115-Intro to Computer Applications
Covers computer concepts and Internet skills and uses a software suite which includes
word processing, spreadsheet, database, and presentation software to demonstrate skills.
Recommended prerequisite: keyboarding skills.

SOC 200-Intro to Sociology
Introduces fundamentals of social life. Presents significant research and theory in areas
such as culture, social structure, socialization, deviance, social stratification, and social

institutions.

Title: Associate of Applied Science Degree in Respiratory Therapy
Length: 70 credit hours

Purpose: The purpose of this curriculum is to prepare selected students for

employment as respiratory care practitioners and the Registry by the
National Board for Respiratory Care. Employment opportunities for
respiratory care practitioners are available in hospitals, skilled nursing
facilities, physician offices, home care, and sales. Students will take all of
the courses listed above for the Career Studies Certificate in Health
Sciences, and if they are going to enroll in the Associate of Applied
Science Degree in Respiratory Therapy program after high school, they
can also take the courses listed during their senior year. Thirty-three of
the required 71 credits needed will have been completed when students
graduate from high school.

RTH 101-Integrated Sciences for Respiratory Care |
Integrates the application of mathematics, chemistry, microbiology, physics, and
computer technology, the practice of respiratory care.




RTH 121-Cardiopulmonary Science |
Focuses on pathophysiology, assessment, treatment, and evaluation of patients with
cardiopulmonary disease. Explores cardiopulmonary and neuromuscular physiology and

pathophysiology.

Title: Career Studies Certificate in Massage Therapy

Length: 22 credit hours

Purpose: Massage therapy is part of an increasing use of holistic and

traditional healthcare assessment and treatment. This program
prepares the student to sit for the national certification exam for
therapeutic massage and bodywork. Graduates work in
rehabilitation centers, doctors’ offices, wellness spas, and
nursing homes.

PTH 151-Musculoskeletal Structure and Function
Studies the human musculoskeletal system. Covers terms of position and movement,
location and identification of specific bony landmarks, joint structure and design,
ligaments, muscle origin, action and innervation, and emphasizes types of contraction.

HLT 100-First Aid and Cardiopulmonary Resuscitation
Focuses on the principles and techniques of safety, first aid, and cardiopulmonary
resuscitation.

HLT 110-Concepts of Personal and Community Health
Studies the concepts related to the maintenance of health, safety, and the prevention of
iliness at the personal and community level.

HLT 170-Introduction to Massage
Introduces the student to the field of massage therapy. Student practices basic Swedish
massage strokes, aromatherapy, effleurage, presage and friction, as well as indications
and contraindications for massage.

HL T 180-Therapeutic Massage |
Introduces the student to the history of and requirements for massage therapy. Covers the
terms and practice of massage with introduction to equipment, safety, and ethics as well
as massage movements and techniques. Includes information about the benefits of
massage, contraindications, client interview, client-therapist relationship, draping, good
body mechanics, and anatomical landmarks. Basic massage techniques are blended into a
relaxing, health-enhancing full-body session preparing the student for their student
clinical experience.

HL T 280 - Therapeutic Massage 11
Introduces the student to the history of and requirements for massage therapy. Covers the
terms and practice of massage with introduction to equipment, safety, and ethics as well
as massage movements and techniques. Includes information about the benefits of
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massage, contraindications, client interview, client-therapist relationship, draping, good
body mechanics, and anatomical landmarks. Basic massage techniques are blended into a
relaxing, health-enhancing full-body session preparing the student for their student
clinical experience.

HLT 281 - Therapeutic Massage 111
Introduces the concept of consultation, client management, session design, and
integration of specific therapeutic approaches into a full-body session. Students learn to
give specific therapeutic attention to the regions of the back, neck, and torso. Using
knowledge of muscle anatomy, students perform more advanced massage techniques to
address hypertonicity, chronic ischemia, trigger points, fibrotic tissue, adhesions and scar
tissue. Includes common clinical applications in the body regions covered and the
integration of specific techniques into a full-body session.

BUS EEE- Business Elective
Recommend BUS 100 or BUS 200.

Health Informatics

Title: Medical Office Assisting Career Studies Certificate (Electronic
Medical Records)

Length: 28 credit hours

Purpose: The Medical Office Assisting Career Studies Certificate

(Electronic Medical Records) program provides the skills needed
to work as a receptionist or clerical office assistant in a medical
facility. Students will acquire skills in medical terminology,
medical office procedures, records management, health records
coding, electronic medical records, and basic computer
applications.

AST 101-Keyboarding |
Teaches the alphanumeric keyboard with emphasis on correct techniques, speed, and
accuracy. Teaches formatting of basic personal and business correspondence, reports, and
tabulation. A laboratory co-requisite (AST 103) may be required.

AST 107-Editing/Proofreading Skills
Develops skills essential to creating and editing business documents. Covers grammar,
spelling, diction, punctuation, capitalization, and other usage problems.

AST 271-Medical Office Procedures |
Covers medical office procedures, records management, preparation of medical reports,
and other medical documents. Co-requisite (AST 102) or equivalent.



http://courses.vccs.edu/courses/HLT281-TherapeuticMassageIII
http://courses.vccs.edu/courses/AST101-KeyboardingI
http://courses.vccs.edu/courses/AST107-EditingProofreadingSkills
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http://courses.vccs.edu/courses/AST102

AST 234-Records and Database Management
Teaches filing and records management procedures using microcomputer database
software. Incorporates both manual and electronic methods for managing information. A
laboratory co-requisite (AST 235) may be required.

B1O 100-Basic Human Biology
Presents basic principles of human anatomy and physiology. Discusses cells, tissues, and
selected human systems.

HIM 253-Health Records Coding
Examines the development of coding classification systems. Introduces ICD-9-CM
coding classification system, its format,and conventions. Stresses basic coding steps and
guidelines according to body systems. Provides actual coding exercises in relation to each
system covered.

HIM 254-Advanced Coding and Reimbursement
Stresses advanced coding skills through practical exercises using actual medical records.
Introduces CPT-4 coding system and guidelines for outpatient/ambulatory surgery
coding. Introduces prospective payment system and its integration with ICD-9-CM
coding.

HLT 143-Medical Terminology |
Provides an understanding of medical abbreviations and terms. Includes the study of
prefixes, suffixes, word stems, and technical terms with emphasis on proper spelling,
pronunciation, and usage. Emphasizes more complex skills and techniques in
understanding medical terminology.

ITE 115 - Introduction to Computer Applications and Concepts
Covers computer concepts and Internet skills, and uses a software suite which includes
word processing, spreadsheet, database, and presentation software to demonstrate skills.
Recommended prerequisite: keyboarding skills.

Materials and Equipment

Materials and equipment for the Governor’s Health Sciences Academy will follow the state
purchasing guidelines for both the school divisions and Southside Virginia Community College.
The materials and equipment for the specific Therapeutic Services and the Health Informatics
classes will be provided by SVCC. The College uses Perkins funds and other grant funds to
purchase equipment for the courses. Equipment purchased through Perkins funds will meet all

applicable grant regulations, as will funds from other grants.
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Postsecondary Opportunities/Work-Based Learning Experiences

Students in the Governor’s Health Sciences Academy have the opportunity to qualify for an
Advanced Studies Diploma and earn the following diploma seals upon graduation: Governor’s
Seal, Board of Education’s Advanced Mathematics and Technology Seal, and the Board of
Education’s Career and Technical Education Seal. They also can qualify for the Early College
Scholars Program.

Upon completion of the Academy, students will have the skills they need to continue
postsecondary opportunities with community colleges, four-year colleges and universities, as
well as local programs including Southside Virginia Community College’s Associate of Applied
Science. The Virginia Community College System has articulation agreements with all of the
public senior institutions in Virginia.

While in the Academy, students will have the opportunity to participate in the following work-
based learning experiences and college and career activities:

» Earning a minimum of 15 or more postsecondary credits with Southside Virginia
Community College (See Appendix C-Southside Virginia Community College Dual
Enrollment Agreement)

> Extensive partnerships, internships, and job shadowing with local health care facilities

> Integrated curriculum that helps students see connections among mathematics, science,
English, and technology

» School and college culture designed to develop students’ workplace readiness skills to

meet industry needs
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» Opportunities to learn about careers through mentors, career and technical education
student organizations, work site visits, guest speakers, internships, and job shadowing
experiences

» Participation in school and community Health Sciences showcase of activities.

Rationale

The Superintendents’ Region 8 school divisions (Amelia, Brunswick, Buckingham, Charlotte,
Cumberland, Greensville, Halifax, Lunenburg, Mecklenburg, Nottoway, and Prince Edward), in
partnership with Southside Virginia Community College will run the Governor’s Health
Sciences Academy similar to the Governor’s School Program located on both campuses of
SVCC. It will operate for one-half of the school day and will be open to high school seniors.
The Academy will focus on Therapeutic Services and Health Informatics during the first year.
The courses will be delivered by college professors, in some cases online, or hybrid, as
appropriate. These programs will be delivered through comprehensive courses of study that
prepare students for transition to postsecondary education and careers. Before students join the
Academy they are required to take the SVCC placement test and meet the required cut score.

A study conducted by the Virginia Hospital Association of the needs in healthcare manpower in
Virginia revealed a large disparity between supply and demand. This disparity is expected to
widen in all health services careers. Respiratory therapy was identified as a high manpower need
area in Virginia, with a 28 percent (faster than average) growth rate forecasted by the U.S.
Bureau of Labor Statistics between 2010 and 2020. Factors in the SVCC service area that affect
the need for respiratory therapy manpower include the increasing number of individuals with
chronic obstructive pulmonary disease and asthma, the large number of smokers in the area, and

the large number of aging members of the population. Together with this needs forecast and the
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County Health Rankings online report provided by the Robert Wood Johnson Foundation, the
Governor’s Health Sciences Academy will develop a Respiratory Therapist program that will
serve as a pipeline for the high schools that will identify, educate, recruit, and retain a diverse,
appropriately geographically distributed and quality work force.

The chart below shows the counties that will be covered by the Health Sciences Academy and
whether they are classified as Medically Underserved Areas (MUAS) as well as High Priority
Target Areas (HPTAS) with patients with numerous diseases. This information was gathered

from the Health Chart Book at www.vahealthchartbook.org. Also, the county’s Health

Outcomes rankings and Health Factors from the Robert Wood Johnson Foundation for 2012 will
be shown. The Health Outcomes rankings are based on equal weighting of mortality and
morbidity measures among cities and counties in Virginia. The Health Factors rankings are
based on weighted scores of four types of factors: behavior (tobacco use, diet & exercise, alcohol
use, sexual activity), clinical (access to care, quality of care), social and economic, and
environmental. It is obvious by the high ranking that there is a need for health service workers.
The same population will also be in need of massage therapy as they age and/or enter hospitals,

nursing homes, rehabilitation centers, and wellness spas.

Medically High Priority Health Outcomes | Health Factors
County Underserved Target Areas Rankings Rankings

Areas (MUAS) (HPTAS) (1-131) (1-131)
Amelia X X 82 84
Brunswick X X 101 128
Buckingham X X 98 94
Charlotte X 114 89
Cumberland X X 90 85
Greensville X X 96 106
Halifax X X 120 114
Lunenburg X X 103 116
Mecklenburg X X 99 111
Nottoway X X 72 104
Prince Edward X 107 109

13



http://www.vahealthchartbook.org/

According to the Occupational Outlook Handbook on the Bureau of Labor Statistics (BLS) Web
site, employment in medical office assisting (electronic medical records) is expected to grow by
21 percent from 2010 to 2020, faster than average for all occupations. The reason for the growth,
according to BLS, is that demand for health services is expected to increase as the population
ages. An aging population will need more medical tests, treatments, and procedures. This will
also mean more claims for reimbursement from private and public insurance. Additional
records, coupled with widespread use of electronic health records by all types of health care
providers, should lead to an increased need for technicians to organize and manage the
associated information in all areas of the healthcare industry. According to Information Week
(March 29, 2012), one of the hottest skill sets healthcare employers are looking for these days is
someone who is trained in electronic medical records. The U.S. Bureau of Labor Statistics says
the demand for electronic medical records employees is predicted to rise by 20 percent from
2008-18.

Of the 50 largest employers in the Superintendents’ Region 8 school divisions, nine are either
hospitals or nursing homes, according to the Virginia Community College System Community
Profile from the Virginia Employment Commission (updated on February 21, 2013). The same
profile shows the healthcare occupation is the fourth largest among new hires by industry and the
eighth highest (9.8 percent) in turnover. In this region, 93,531 workers in health care are now 55
and older and will be retiring soon. The Virginia Employment Commission predicts that an
additional 35.4 percent of health care and social assistance workers will be needed by 2020.
Superintendents’ Region 8 is uniquely positioned to take full advantage of the high concentration

of health services careers in this region.
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The Bureau of Labor Statistics, U. S. Department of Labor, Occupational Outlook Handbook,
2012-2013, says that Radiologic Technologists will earn $54, 340 per year and that the job
outlook for 2010 to 2020 is 28 percent (faster than average). The Department of Labor shows
that Biological Technicians will earn $39,020 per year and the job outlook for 2010 to 2020 is 14
percent (about as fast as average). The Virginia Employment Commission, Economic
Information Services Division, Virginia Job Outlook projected to 2018 shows Culinary Arts
(Food Service Managers, Cooks, Institution and Cafeteria) being high-growth occupations and
increasing by over 2,200 workers and earning anywhere between $23,100 to $49,200 per year

depending on the area of employment.

Goals and Performance Measures
The goal of the Superintendents’ Region 8 Governor’s Health Sciences Academy is to provide
expanded options for students’ health science literacy and other critical knowledge, skills, and
credentials that will prepare them for high-demand, high-wage, and high-skills health sciences
careers in Virginia.
The following performance measures have been established by the Planning/Steering
Committee:
e Increase the number of students who have a grade-point average (GPA) of 3.0 over the
next four years, using 2012-13 academic data for the baseline.
¢ Increase the number of Academy students meeting the requirements of the Advanced
Studies Diploma by 10 percent over the next four years, using 2011-12 academic data for

the baseline.
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Increase the number of students taking dual enrollment courses by 10 percent over the
next four years, using 2012-13 academic data for the baseline.

Increase the number of postsecondary credits earned through dual enrollment, Advanced
Placement courses, and the Governor’s School of Southside Virginia by 5 percent over
the next four years, using 2012-13 academic data for the baseline.

Ensure that 100 percent of students participate in work-based learning experiences,
through strong partnerships with businesses and organizations.

Increase the number of students earning industry certifications by 10 percent over the
next four years.

Increase the high school graduation rate of each division participating in the Academy by
three percent over the next four years, using 2011-12 academic data for the baseline.
Reduce the high school dropout rate of each division participating in the Academy by two
percent over the next four years, using 2011-12 academic data for the baseline.

Increase enrollment and retention in postsecondary education by five percent over the
next four years by giving students the opportunity to earn dual enrollment credit. After
graduation from high school, Academy graduates will complete Career and Technical
Education Follow-Up surveys to determine successful enroliment and retention in
postsecondary institutions using 2012-13 data as the baseline.

Increase the proportion of students completing a college and career curriculum in high
school by increasing enrollment and completion rates annually by five percent in
specified career pathway Academy courses.

Reduce the proportion of students requiring remediation in college by five percent

annually over four years by carefully monitoring student achievement and providing
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academic support when necessary. Success will be measured by the number of students
who meet the basic college entrance criteria as determined by the Virginia Community
College System. A Comprehensive Learning Center will be available for Academy
students and Academy graduates.

e Increase the number of Academy graduates employed in high-wage, high-demand, and
high-skill careers as identified by the Virginia Employment Commission over the next six
years after high school. Approximately 60 percent of Academy graduates will obtain
employment within the identified career pathways and related occupations following

postsecondary education.

Baseline Data
The charts listed below show baseline student data from 2011-12 and four-year projections for

all the school divisions participating in the Academy. This chart shows the increase of the

school divisions’ graduation rate by three percent over the next four years.

School 2011-2012 Projections Projections Projections Projections
Division’s 2013-2014 2014-2015 2015-2016 2016-2017
Virginia On

Time

Graduation

Rate

Amelia 93% 93.70% 94.40% 95.11% 95.82%
Brunswick 81.8% 82.41% 83.03% 83.65% 84.28%
Buckingham  89.4% 90.07% 90.75% 91.43% 92.11%
Charlotte 87.6% 88.26% 88.92% 89.59% 90.26%
Cumberland  86.2% 86.65% 87.29% 87.95% 88.61%
Greensville 88.9% 89.57% 90.24% 90.92% 91.60%
Halifax 85.9% 86.54% 87.19% 87.85% 88.51%
Lunenburg 79.2% 79.79% 80.39% 81.00% 81.60%
Mecklenburg  87.9% 88.56% 89.22% 89.89% 90.57%
Nottoway 84.9% 85.54% 86.18% 86.82% 87.48%
Prince 84.7% 85.34% 85.98% 86.62% 87.27%
Edward
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This chart shows the school divisions’ drop-out rate reducing by two percent over the next four

years.

School
Division’s
Drop-Out
Rate
Amelia
Brunswick
Buckingham
Charlotte
Cumberland
Greensville
Halifax
Lunenburg
Mecklenburg
Nottoway
Prince
Edward

2011-2012

3.5%
10.6%
7.5%
1.8%
3.8%
9.5%
8.6%
10.8%
7.9%
8.1%
8.4%

Projections
2013-2014

3.48%
10.55%
7.46%
1.79%
3.78%
9.45%
8.56%
10.75%
7.86%
8.06%
8.36%

Projections
2014-2015

3.47%
10.49%
7.43%
1.78%
3.76%
9.41%
8.51%
10.69%
7.82%
8.02%
8.32%

Projections
2015-2016

3.45%
10.44%
7.39%
1.77%
3.74%
9.36%
8.47%
10.64%
7.78%
7.98%
8.27%

Projections
2016-2017

3.43%
10.39%
7.35%
1.76%
3.72%
9.31%
8.43%
10.59%
7.74%
7.94%
8.23%

This chart shows the school divisions” Advanced Studies Diploma increasing by 10 percent over

the next four years.

School
Division’s

Advanced

Studies
Diploma
Amelia
Brunswick
Buckingham
Charlotte
Cumberland
Greensville
Halifax
Lunenburg
Mecklenburg
Nottoway

Prince
Edward

2011-2012

41.96%
27.10%
40.27%
46.11%
60.18%
38.95%
36.15%
37.86%
43.52%
46.75%

31.58%

Projections
2013-2014

43.01%
27.78%
41.27%
47.26%
61.68%
39.92%
37.05%
38.80%
44.61%
47.91%

32.37%

Projections
2014-2015

44.08%
28.47%
42.30%
48.44%
63.23%
40.92%
37.98%
39.78%
45.72%
49.12%

33.18%

Projections
2015-2016

45.18%
29.18%
43.35%
49.66%
64.81%
41.94%
38.93%
40.77%
46.87%
50.34%

34.01%

Projections
2016-2017

46.31%
29.91%
44.44%
50.90%
66.43%
42.99%
39.90%
41.79%
48.04%
51.50%

34.86%
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This chart shows the school divisions’ dual enrollment credits earned increasing by 10 percent

over the next four years.

School 2011-2012 Projections Projections Projections Projections
Division’s 2013-2014 2014-2015 2015-2016 2016-2017
Dual

Enrollment

Credits

Earned

Amelia 178 182 187 192 196
Brunswick 212 217 223 228 234
Buckingham 302 310 317 325 333
Charlotte 318 326 334 342 351
Cumberland 271 278 285 292 299
Greensville 371 380 390 399 410
Halifax 1,827 1,872 1,919 1,967 2016
Lunenburg 128 131 134 137 141
Mecklenburg 870 892 914 937 960
Nottoway 248 254 260 267 273

Prince 276 283 290 297 304
Edward

This chart shows the school divisions’ number of credentials passed increasing by 10 percent

over the next four years.

School 2011-2012 Projections Projections Projections Projections
Division’s 2013-2014 2014-2015 2015-2016 2016-2017
Number of

Credentials

Passed

Amelia 106 109 111 114 117
Brunswick 201 206 211 216 221
Buckingham 456 467 479 491 503
Charlotte 129 132 136 138 142
Cumberland 94 96 98 101 104
Greensville 108 111 113 116 119
Halifax 1,216 1,246 1,277 1,309 1,342
Lunenburg 38 39 40 41 42
Mecklenburg 728 746 765 784 802
Nottoway 209 214 220 225 230

Prince 208 213 219 223 229
Edward
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Progress will be measured by grade reports in dual enrollment courses, health sciences courses,
industry certification pass rates, number of postsecondary credits earned, internship and job
shadowing student placements, division graduation index reports, student program enrollment

reports, and student surveys.

Program Evaluation

The Region 8 Governor’s Health Sciences Academy will be evaluated by the Planning/Steering
and Advisory Committees and various academic and career and technical education assessments
to provide feedback and data for internal evaluation. The Planning/Steering and Advisory
committees will meet regularly throughout the development process and will continue with a
specific and purposeful schedule once the Governor’s Health Sciences Academy is established.
Each school division and Southside Virginia Community College will incorporate its

instructional evaluation process into all health sciences programs and courses.

Governor’s Exemplary Standards Award Program for Career and Technical Education
The Region 8 Governor’s Health Sciences Academy will adhere to the Governor’s Exemplary
Standards Award Program for Career and Technical Education. The Academy is committed to
promoting high academic standards and improving other measures of program quality while
strengthening our business and community partnerships and aligning with postsecondary
education and industry needs. As we demonstrate relevant and positive outcomes, the Academy
will share best practices with other programs striving for this designation. The Academy will
meet the following criteria for exemplary programs:

e Program Excellence

» Learning goals and objectives are clear, challenging, and measurable.

» The program content aligns with learning goals and is accurate, current, and relevant.
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» The program is aligned with academic standards.
» The program is aligned with industry standards and validated by Virginia
business/industry representatives.
» Collaborations maintained with internal and external organizations as well as
stakeholders who serve to strengthen the quality and effectiveness of the program.
¢ Educational Significance
» The program addresses important individual, societal, and business/industry needs.
» The program contributes to educational excellence for all learners and leads to other
positive results or outcomes.
» The program design is innovative, dynamic, and reflects current research.
e Evidence of Effectiveness and Success
» The program makes a measurable difference in learning for all program participants.
» The program exceeds identified performance goals.
» A systematic evaluation process ensures the program’s continuous improvement.
» The whole program, process, or significant elements of the program can be

successfully implemented, adopted, or adapted in other educational settings.

Operational Structure

Governing Board

Members of each school division’s administrative team and the vice president of adult education
and grants as well as deans of instruction at each community college site will serve as the
Governing Board for the Region 8 Governor’s Health Sciences Academy. Governing Board

members will consist of the superintendent or his/her designee from each school division, the
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high school principal from each division, the director of the Governor’s School of Southside
Virginia, the Region 8 Health Sciences Academy Planning/Steering Committee, the director of
guidance services from each high school and the director of career and technical education from

each school division.

Planning/Steering and Advisory Committees

The Region 8 Governor’s Health Sciences Academy Planning/Steering Committee is made up of
three superintendents, the vice president of adult education and grants for SVCC, dean of
instruction from each SVCC campus, SVCC dual enrollment coordinator, SVCC dean of health
sciences, a representative from Piedmont Health District, Governor’s School director, SVCC
director of transitional programs, a Community Memorial Health Center administrator, and
SVCC grant writer. This committee will oversee the responsibility for the design,
implementation, and evaluation of all initiatives. The chairperson of the committee,
superintendent of Cumberland County Public Schools, will be responsible for the facilitation,
coordination, and/or implementation of the Planning/Steering Committee recommendations. The
Advisory Committee is made up of all 11 division superintendents, the members of the
Steering/Planning Committee, and four additional health care facilities administrators. (See

Appendix D-Planning/Steering Committee Agreement and Advisory Committee Agreement).

Coordination

The Superintendent of Cumberland County Public Schools will serve as the director of the
Academy and will be assisted by the SVCC dual enrollment coordinator, the director of SVCC
Governor’s School of Southside Virginia, and SVCC vice president of adult education and

grants. This position will report to the Planning/Steering and Advisory Committees.
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Director Responsibilities

The Region 8 Health Sciences Academy director will serve as a facilitator and/or coordinator of
the Health Sciences Academy partners and the Virginia Department of Education (VDOE) and
will be responsible for the design, implementation, coordination, evaluation, and reporting of the
Governor’s Health Sciences Academy.

Responsibilities of the Region 8 Governor’s Health Science Academy’s director will include, but
are not limited to, the following:

e Facilitate the Region 8 Governor’s Health Science Academy Steering/Planning and
Advisory Committees regarding the design and implementation process.

e Serve as a primary contact to the Virginia Department of Education.

e Develop Academy marketing materials, Web site, and forms.

e Assist with scheduling and coordination of events with sponsoring partners.

e Coordinate the application and selection process for the Academy.

e Serve as liaison with colleges and universities in the development and oversight of dual
enrollment courses.

e Facilitate business and organizational participation and support of the Academy.

e Prepare and monitor the budget related to the Academy and information requested by the
VDOE, submit state reports, manage program data, and demographics as related to
defined Governor’s Health Sciences Academy outcomes in coordination with other
partners.

e Coordinate the Governor’s Health Sciences Academy staft development activities with

Southside Virginia Community College.
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Administrative Procedures

Staff Selection and Evaluation

Direct supervision of the Governor’s Health Sciences Academy instructional faculty for dual
enrollment courses will be handled according to the policies and procedures set by each school
division. Courses taught at Southside Virginia Community College will be handled according to
the policies and procedures set by SVCC. Personnel will be hired who meet the Virginia teacher
licensure requirements and/or postsecondary qualifications. Where applicable, teachers must
have industry-specific education with training and experience, including industry certification.
Staff will be evaluated according to the human resources policies of each school division and the

community college.

Staff Development

All teachers and school counselors will be given the opportunity to participate in engaging health
sciences professional development activities to assist in providing high-quality instruction and
guidance to prepare students for the Academy coursework. Teachers will participate in summer
institutes, conferences, workshops, and in-building professional development opportunities to
expand their use of project-based and experiential learning strategies. Teachers will be required
to integrate the content and strategies they have learned into classroom modules and lessons.
Opportunities for learning during the school year will be provided through observations of
classroom instruction. Follow-up activities and resources will be provided and communicated
with teachers. Training will support research-based instructional strategies. Where applicable,
business partners will also assist in providing teacher training. Teachers will collaborate with
postsecondary and business partners to create real-world learning opportunities for students to

apply what they have learned.
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Parent, Student, and Community Involvement

Parents, students, and the community will be actively involved in the Governor’s Health
Sciences Academy program planning. Student and parent informational workshops, parent-
teacher conferences, college visits, and business partnerships will be among the resources used to
encourage student, parent, and community involvement with Academy initiatives. Beginning in
middle school, all students will have the opportunity to learn about the Academy and take site
tours to the community college. Students will complete interest inventories in middle school and
throughout high school, under the guidance of school counselors, career coaches, and classroom
instructors who will monitor individual career pathways identified by students. During high
school, students will work with school counselors to complete career assessments and create
academic and career plans outlining intended courses of study. These career plans will be
reviewed annually prior to course registration and adjusted as needed to meet the needs and
interests of the student. Postsecondary pathways will also be reviewed and discussed. School
admission requirements, industry certifications and credentialing options, career studies,
associate or technical college degrees, and advanced college degree programs will also be
reviewed with students and parents. Local businesses and educational institutions will be
instrumental in providing health sciences resources and opportunities for students enrolled in the
Academy, while providing data that will be essential to ensuring that Academy program options

are aligned with postsecondary education and industry needs.

Student Enrichment Opportunities/Summer Experiences
Rising seniors will be given opportunities during the summer to meet with and shadow
businesses and industries in their chosen career pathway. The job shadowing will be organized

through Southside Virginia Community College instructors in health services. Rising seniors
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will be given opportunities to visit the SVCC campus during the summer and meet the
instructors that they will have in the fall. They will also be given the opportunity to participate
in a two-day Health Sciences Fair on the SVCC campus. This event will also be open to middle
school students and ninth and tenth graders. The counselors from each school will be invited to
attend the event with the students. Parents and students will be invited to participate in a
program planned on the first night of the event in which partnering health care facilities will

explain to the students and their parents the career opportunities in the health sciences.

Student Recruitment, Selection Criteria, and Admission Procedures
Student recruitment will be the responsibility of the Region 8 Governor’s Health Sciences
Academy director and members of the Planning/Steering and Advisory committees.
Recruitment will begin at the middle school level in grades seven and eight. Visits to the middle
schools, along with parent information nights, open houses, mentorship programs, and school-
related functions are conducted to expose students and parents to opportunities that are available
when the students reach high school. Of course, eligible high school students in the division will
also be recruited. All students interested in participating in the Governor’s Health Sciences
Academy at the high schools will be required to complete a Governor’s Health Sciences
Academy application (see Appendix E-Region 8 Governor’s Health Sciences Academy Student
Application).
Students who apply to the Academy will be required to meet the following criteria to be accepted
in the program:

e Applicants must have completed Algebra I, Geometry, Algebra 11, and Biology, and

Chemistry for Respiratory Therapy applicants prior to the beginning of the term.
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¢ Maintain a minimum 3.0 grade-point average for Respiratory Therapy program and a 2.5
grade-point average for Therapeutic Massage and Medical Office Assisting (Electronic
Medical Records programs). We are striving to assist the average student who needs to
focus on a career pathway that will lead to employment or further postsecondary studies.
Students are expected to have a grade-point average of 3.0 or higher upon completion of
the requirements for the Career Studies Certificate.

e 85" percentile ranking or higher on one or more of the following on a recent standardized
norm-reference test:

» Complete Composite
» Mathematics
» Science

e A recommendation from two teachers who believe the pupil would qualify, except for
unusual situations or conditions.

Students who are selected for the Academy will be required to meet the following criteria to
complete the program successfully:

e Maintain a minimum 3.0 grade-point average for Respiratory Therapy program and a 2.5
grade-point average for Therapeutic Massage and Medical Office Assisting (Electronic
Medical Records programs)

e Take the required dual enrollment courses at their home schools

e Complete a health sciences work-based internship or job shadowing (minimum of 15
hours)

o Complete course with a specific pathway in health sciences

e Earn an industry certification or at least 15 transferrable college credits.

27



Student Code of Conduct, Attendance, and Safety
The Region 8 Governor’s Health Sciences Academy’s student discipline, attendance, and safety
policies will be handled according to the policies and practices of the school divisions and/or the

provider of services (e.g., colleges/universities, business partners).

Transportation
Transportation will be provided by each school division’s Department of Transportation and will
be in compliance with all applicable federal and state regulations. All students who are accepted

into the Governor’s Health Sciences Academy will be provided daily transportation to SVCC.

Fiscal Agent/Certificates of Insurance
The fiscal agent for the Region 8 Governor’s Health Sciences Academy will be Cumberland
County Public Schools (see Appendix F-Cumberland County Public Schools Certificate of

Liability Insurance).

Budget

All start-up expenses required for the Region 8 Governor’s Health Sciences Academy were
incurred with the establishment of the Governor’s School of Southside Virginia. Funding for the
Governor’s Health Sciences Academy will be secured through each participating school division.
In addition to the school divisions’ resources and grants, in-kind donations from business
partners will also be used to supplement the program. Equipment and software updates will be
funded through the Career and Technical Education budget and Perkins funds (see Appendix G-

Budget and Budget Narrative)
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Partnership Capacity/Memorandum of Agreement (MOA)

Business and industry, the public school divisions, postsecondary institutions, and the Workforce
Investment Board will be among the partners of the Region 8 Governor’s Health Sciences
Academy. Their role will be to support the goals of the Academy and to provide health sciences
resources and opportunities for students enrolled in the program.

A written MOA outlining ways in which community resources will contribute to the Governor’s
Health Sciences Academy to broaden the scope of students’ educational experiences will be
signed by all current and future partners. This MOA outlines responsibilities for each of the
partner groups, including all participating school divisions in Region 8, local business and
industry partners, and postsecondary institutions.

The Region 8 Governor’s Health Sciences Academy has formed strategic partnerships with local
businesses, institutions of higher education, and work force development agencies to ensure that
our students are prepared to meet the future regional work force demands in health sciences.
Participating Superintendents’ Region 8 school divisions, in partnership with Community
Memorial Healthcenter, Halifax Regional Hospital, Southern Virginia Regional Medical Center,
Woodlands, Centra Southside Community Hospital, South Central Workforce Investment Board
Region VIII, Piedmont Health District, Southside Area Health Education Center and Southside
Virginia Community College, have developed the Governor’s Health Sciences Academy to
advance the mission of ensuring that students are equipped with the skills they need to be
globally competitive in the 21* century while focusing on careers in health sciences (see

Appendix H-Partnership Capacity/Memorandum of Agreement).
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Statement of Assurances

A statement of assurances has been signed by Cumberland County Public Schools’
superintendent on behalf of the Governor’s Health Sciences Academy stipulating that the
Planning/Steering Committee for the Region 8 Governor’s Health Sciences Academy has
reviewed provisions of Administrative Procedures Guide for the Establishment of Governor’s
Health Sciences Academies and agrees to follow the guidelines set forth in the document (see

Appendix I-Statement of Assurances).
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Sample Bell Schedule
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APPENDIX B
Plan of Study




Therapeutic Services

Respiratory Therapist



CareerClusters*
PATHWAYS TO COLLEGE & CAREER READINESS

Health Science

Plan

Cluster: Health Science Pathway: Therapeutic Services

Commonwealth of Virginia

of Study

Student Name:
School:

Date:

Rev: 6/12

This Career Pathway Plan of Study can serve as a guide, along with other career planning materials, as learners continue on a career path. Courses listed within this plan are only recommended coursework and should be individualized to meet
each leamer's educational and career goals. This Plan of Study, used for leamers at an educational insfitution, should be customized with course titles and appropriate high school graduation requirements as well as college entrance requirements.

English/ Language Arts Mathematics Science

EDUCATION
LEVELS
GRADE

Social Studies/ Science

Other Required Courses
Recommended Electives
Learner Activities

Recommended Career and
Technical Courses
Source;
Administrative Planning Guide
hitp:/www.cteresource org/apg/

NOTE: Indicate State Course Titles and Codes

SAMPLE - Occupations
Relating to This Pathway:
http:/iwww.doe.virginia.govfinstruction/
career_technical/career_clusters/sampl
e_plans_study/index.shtml
http:/www.careerclusters.org
hitp:/iwww.cleresource.org/cpg/

Graduation Requirements: http:/lwww.doe.virginia.govlinstruction/graduation/index.shtml

7 | English 7 (1110) Math 7 (3111) Life Science (4115) U S History (2354) aﬁi‘;f;tgg :rf;ial(tga%c)’
8 | English 8 (1120) g?ﬁt‘;} Pre-Algebra/Algebra | | ppcical Science (4125) Civics & Economics (2357) é%T%‘gg{ %PP"C’J‘”"”S

Career Assessment: |dentify an appropriate career assessment instrument at the middle sc
VA Wizard [ or other assessment (please indicate):

hool level used to help students and their parents plan for high school:

9 | Englsh (1130 Algebra Il (3135 Earth Sciences (4210 World bistory Begraphy |
(2215)
10 | English (1140) Geometry (3143) Biology (4310) World History/ Geography l
(2216)
S
x DE English 111 DE Chemistry DE US/VA History
=Bl "' | EnG 111112) Algebra [l (3135) (CHM1I) (HIS 121)
S
(77]
12 DE English 12 Trigonometry/ DE Biology DE Govemnment
(ENG 243/244) Advanced Algebra (3137) | (231/232) (PLS 211)

DE H/PE 9

(SDV 100)

Economics & Personal
Finance (6120)

Health & PE (2 years)
Foreign Language (3 years)
Other Electives to
Complement Pathway (Core
Academic and CTE):

DE Developmental
Psychology

(PSY 230)

DE Intro to Sociology

(SOC 200)

DE Computer Literature
(ITE 115)

DE Humantties
(HUM EEE)

- Respiratory Therapist

High school courses in the pathway offered locally for college credit should be coded: DE (Dual Enroliment) and/or VC (Validated Credit)

List related certifications/credentials approved by VDOE and offered locally:
(Go to Certification - License Section)

Career Studies Certificate in Health Science which can lead to an Associate's Degree in Health Science.
Workplace Readiness Skills for the Commonwealth (CTECS)

CTSO Organization(s):

Additional LearningDOpportunities:
O

Work-Based Learning:

peca Orea  CFccLa CIFFA
FEA B HosA O skilsusa I TsA
Cooperative Education X Internship (] Mentorship

[J Career Research
Job Shadowing

[ Service Leaming Project ] Student Apprenticeship

Postsecondary: Placement Assessments such as Virginia Placement Test or COMPASS

College Entrance Exams such as ACT & SAT

SAMPLE POSTSECONDARY PROGRAMS RELATED TO THIS CAREER PATHWAY

(@]
é % Individual plans must include locally agreed upon courses at the postsecondary level (See page 2)
L= (e 5 T
w
3= Associate Degree, College Certificate, or
- A r Degr
o Pathway Apprenticeship Bachelors Degree Postgraduate Degree
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Therapeutic Services

Therapeutic Massage
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Support Services

Culinary Arts
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University/College: southside Virginia Community College
Degree or Major: Associate of Applied Science in Culinary Arts
Number of Articulated CC Credits: a0

Notes: The Culinary Arts program provides a comprehensive occupational-technical education and is intended to lead to employment as a culinarian within a
variety of culinary, food service, and retail paths. The Culinary Arts Associate of Applied Science degree prepares graduates to enfer kitchens as professional
cooks in hospitals, nursing homes, hotels, resorts, restaurants, catering operations and a variety of retail businesses.




APPENDIX C
Southside Virginia

Community College

Dual Enrollment Agreement



Dual Enrollment Contract

Between
Southside Virginia Community College
and
Brunswick County Schools

The purpose of this agreement is to set out the terms and conditions upon which courses will
offered under the "Virginia Plan for Dual Enrollment Between Virginia Public Schools and
Community Colleges" established by the Secretary of Education, the VCCS Chancellor, and the
Superintendent of Public Instruction in January 2005. The purpose of this offering is to allow high
school students to take college-level courses and receive both college credit and high school credit
towards graduation.

Each party does hereby agree to the following:

1. Under this agreement, Southside Virginia Community College, (herein after “the College™),
will make available college-level courses to students of Brunswick County Schools, (herein
after “the School System™), for the 2012-2013 academic year.

The courses to be offered will be established by mutual agreement of both parties for the fall
and spring semesters. A list of courses can be found as Attachment 1, and are hereby
incorporated into this agreement.

The responsibilities of the parties pursuant to this agreement are conditional upon student
registration for the course(s) being completed and subject to adequate student enrollment as
determined by the college. The College and the School System reserve the right to cancel any
class sections or add sections, no later than the census date for the class as determined by the
college.

2. Tuition & Fees

Pursuant to the Virginia Plan for Dual Enrollment, schools and colleges are encouraged to
provide high school students the opportunity for dual enrollment at no cost to them or their
families. If tuition will be charged, then the School will pay on behalf of the student or
students, or the student will pay the College, the mandatory tuition and any fees established by
the State Board for Community Colleges at the rate then in effect at the time the classes begin.
Where the School agrees to pay the tuition and fees, the College will bill the School on a
semester basis. If the parties agree the students are responsible for such payments, the College
will bill the students directly for them.

3. Textbooks
The College reserves the right to determine the textbooks used in dual enrollment courses.

The provision of all dual enrollment course textbooks is the responsibility of the School
System.

Revised March 2008



4. Payment for Other Services

Fees and reimbursement for other costs and services will be determined by mutual consent of
the School System and the College per Attachment 2, which is hereby incorporated herein and
made a part of this Agreement.

5. Faculty
a.  Selection
(1)  Authority to Select/Hire

The selection and supervision of instructional faculty for all community college
courses covered by this agreement will be the responsibility of the College. The
School System may recommend qualified teachers who are interested in teaching
in the dual enrollment program to the College for consideration. Each faculty
member teaching in the dual enrollment program shall be a member of the college's
full-time or part-time faculty or an employee of the School System.

(2) Dual enrollment course faculty must meet the minimum credential requirements set
forth by Form VCCS-29 (Attachment 3) and the Southern Association of Colleges
and Schools.

b. Payment

If the instructor for dual enroliment course(s) is employed full time by the School System
and the course(s) are part of the assigned teaching workload, the College will reimburse
the School System for the services of its employee in lieu of direct compensation to the
faculty member. If, however, the College empioys an instructor that is not affiliated
with the School System, the College will compensate the faculty member directly.
Reimbursement and/or payment of faculty salaries directly will be in accordance with
the Virginia Community College System approved lecturer rates depending on
qualifications of the instructor and will occur no later than the end of the semester of the
course. Other reimbursement procedures, mutually agreeable to both the college and the
school division, can also be implemented as an alternative if evidenced in writing.

If the dual enrollment course(s) are taught using a collaborative arrangement between an
instructor employed by the School System and an instructor employed by the College,
the College will reimburse the School System at a rate of 50% of the normal
reimbursement rate.

¢.  Facuity Responsibilities

a. Instructors will be expected to conform to college policies for the dual enrollment
courses they teach, such as preparing course syllabi, verifying class rosters, reporting
student progress to the college at mid-semester. taking attendance, and providing
final grades at the end of the semester.
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All faculty teaching dual enrollment courses will be required to attend faculty
orientation and other in-service programs as agreed upon by both parties.

b. Evaluation

a. Instructor Evaluation-- The community college will conduct faculty
evaluations for dual enrollment instructors using the college guidelines
adopted for all adjunct faculty. A copy of the observation results will be
submitted to the designated school division representative,

b. Student Evaluation - Student evaluations on all dual enrollment adjunct
instructors will be conducted each semester for each course offered through
the dual enrollment program. Results of the student evaluations will be
compiled and shared with the Dean, Program Lead, faculty, and designated
school division representative

6. Students
a.  Selection and Eligibility to Participate in Dual Enrollment Program

(1) Inorder to be eligible to participate in the Dual Enrollment Program, high school
students must have permission of their parent or guardian to participate, be
recommended by their high school principal to cross register, and meet course
prerequisites.

(2) Students must meet admission and course placement requirements of the college.
Requirements for admission include the completion of an application for admission
to the college, transcript request forms, and the completion and receipt of
satisfactory scores on the college's placement tests when required.

(3) Exceptions to the policies established in 6.a.(1) and 6.a.(2) regarding student
eligibility may be made on a case-by-case basis with the approval of the public
school superintendent and appropriate community college officials, so long as such
exceptions are in accordance with the VCCS Policy Manual.

7. College Administrative Responsibilities

a.  The College, through its instructor(s), will provide the appropriate School System
officials with progress reports on each student from time to time as shall be agreed by
the contracting School System and College. At the conclusion of each college academic
term, the student will receive a college grade for each course in which he/she was
registered and such grades will become part of the student's permanent college record.

b. A record will be maintained by the College for each student in the Dual Enroilment
Program as a part of the permanent college record maintained by the College's
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Admissions and Records office. The College will send transcripts to
colleges/universities upon a student’s request.

¢.  The Coliege will provide a minimum of 750 minutes of instruction (to include testing
and evaluation) for each lecture credit or lab contact hour per semester to the School
System students enrolled in college courses under this agreement.

8. High School Administrative Responsibilities

The School System will verify enrollments in each class section, and instructors will report
grades to the College within a prescribed period of time, according to established college
procedures.

9.  Award of Credit

College and high school credit shall be awarded to the participating high school student upon
successful completion of the course.

10.  Course Standards
a.  Course Equivalency, Evaluation, and Assessment

Assessment has long been recognized in Virginia as an important aspect of an effective
instructional program. In this spirit, all dual enrollment courses developed and
implemented under the auspices of the Virginia Plan for Dual Enrollment and this
contract shall include a formal mechanism for evaluation. The College has the
respensibility to ensure that all dual enrollment courses taught are equivalent to other
instruction offered by the College, specifically in terms of course objectives, components
of the syllabi, level and rigor of content, evaluation of students, textbooks, student
outcomes and assessment and faculty evaluation.

b. Modifications of Policies

Modifications of on-campus policies, procedures, and rules appropriate to the high
school setting may be agreed to by the parties in writing before each term begins.

c.  Student Performance
The College reserves the right to advise the student, parents, and School System that the

student does not have sufficient skills or abilities to continue in the courses selected after
the first semester.

11, Agreement Contacts
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12.

13.

14,

I5.

I6.

17.

Contact persons for this agreement are:

* the School System: Dr. Oliver Spencer, Superintendent
the School: Dr. Mark Harrison, Principal
* the College: Mr. Chad Patton, Interim Dean of Instruction

Transferability

Normally, academic courses intended for transfer with a grade of "C" or above will transfer to
institutions of higher education. However, no guarantee can be made to students regarding
transferability to all colleges and universities. Community college occupational/technical
course credits earned are applicable to specific curricula and are intended to prepare students
for employment in those areas. While some of these courses may be accepted for transfer, no
unified policy on the transfer of VCCS courses exists. The School should advise students to
consult with transfer institutions in order to determine if their courses will be accepted for
transfer.

The College reserves the right to enroll other students in the courses subject to this contract
when those courses are offered on the College’s campus or sites not at the high school.

Each party will be responsible for liability coverage of its employees and agents in fulfilling
its responsibilities under this agreement, to the extent authorized by law.

If either party wishes to terminate this agreement, a written notice must be provided to the
other party within 30 days of the requested termination date. Termination will not take place
until dual enrollment courses in progress are completed.

*The number of days should be negotiated between the School/System and the Community College.

The College or the School System shall not unlawfully discriminate on the basis of race,
nationality, ethnicity, religion, gender, age, or disability in any undertaking pursuant to this
contract. Disabled students will continue to receive accommodations through the School
pursuant to the Individuals with Disabilities Education Improvement Act of 2004, 20 U.S.C §
1400.

Nothing herein shall be construed as a waiver of the sovereign immunity of the
Commonwealth of Virginia or the assumption of any liability contrary to Virginia law.
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Signatures:

7/4;/2//2,

Date /

L T

Date

Brunswick County Public Schools
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ATTACHMENT 1
Southside Virginia Community College
Brunswick County Schools
Academic Year 2012-2013

Dual Enrollment Courses for Brunswick County Public Schools.

Brunswick High School

ADJ 100 Survey of Criminal Justice

ADIJ 105 The Juvenile Justice System

ADJ 106 Crime and Justice in America

ADJ 120 Introduction to Courts

ADJ 128 Patrol Administration and Operations
ADIJ 140 Introduction to Corrections

AST 101 Keyboarding I

BIO 101 General Biology I

BIO 102 General Biology 11

ENG 111 College Composition I

ENG 112 College Composition II

HLT 110 Concepts of Personal and Community Health
HIS 121 United States History I

HIS 122 United States History I

ITE115 Basic Computer Literacy

MTH 163 Precalculus I

MTH 168 Precalculus IT with Introduction to Calculus
NUR 195 Topics in Nursing Aide (Lecture)
NUR 196 Topics in Nursing Aide (Training)
PLS 211 United States Government I

PLS 212 Untied States Government 11

SDV 100 Orientation/Study Skills

SPA 101 Beginning Spanish I

SPA 102 Beginning Spanish IT

Governor’s School Course Offerings:

BIO 101 General Biology 1

CHM 111 College Chemistry I

EDU 199 Supervised Study

EDU 299 Supervised Study — Research

ENV 100 Environmental Science

ENG 111 College Composition I

ENG 112 College Composition II

ENG 211 Creative Writing I

ENG 212 Creative Writing II

ENG 243 Survey of English Literature ]

ENG 244 Survey of English Literature II

HLT 115 Introduction to Personal & Community Health
PED 115 Lifetime Fitness & Wellness

Revised March 2008

Page 7



ITE 115

MTH 163
MTH 164
MTH 273
SDV 100

Introduction to Computer Applications and Concepts

Precalculus [
Precalculus 11
Calculus I

Student Development

Lake Country Advanced Knowledge Center (HPT)

AR 121
AIR 134
DRF 140
DRF 201
DRF 202
ELE 113
ELE 127
ETR 113
IND 140
IND 160
ITE 115
MAC 126
MAC 150
MAC 161
MAC 162
MTH 103

Air Conditioning and Refrigeration I
Circuits and Controls I

Technology Drawing

Computer Aided Drafting I
Computer Aided Drafting 11
Electricity I

Residential Wiring Methods
Electricity |

Quality Control

Introduction to Robotics
Introduction to Information Systems
Introduction CNC Programming
Introduction to Computer Aided Manufacturing
Machine Shop Practices I

Machine Shop Practices II

Applied Technical Mathematics

Lake Country Advanced Knowledge Center (EMS/FST)

EMS 111 Emergency Medical Tech/Basic

EMS 120 Emergency Medical Tech/Basic Clinical
FST 195 Firefighter Science Level I Part I

FST 196 On Site Training

FST 295 Topics in Firefighter Science

HLT 100 First Aid and Cardiopulmonary Resuscitation
Revised March 2008
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ATTACHMENT 2
Southside Virginia Community College
Brunswick County Schools
Academic Year 2012-2013

Payment for Services

Fees and reimbursement for services will be determined by mutual consent of Brunswick County
Public Schools and Southside Virginia Community College.

Revised March 2008 Page 10



v

ia Community College System

NORMAL MINIMUM CRITERIA FOR EACH FACULTY RANK

irgin

sikg

u3sary
sikg
sk
sk g

Pl
Bunyaea) st 01 palefal s J915eR

s g

teqe||danxg
sk
kieguooas 150q° sip
SHg

L)
Butyaea) ay| ejga)ess s J3jsey

shg

Juagaog
sikg
sk
sikg

yspribag.
pay Buyaes) o) pale(a;s,a1sey

sih

jevolydassy
sk
Kiepronas|sad - sHk§
sk

yspebigge
i urge) o pareras 508158

sk |

IEEE
‘5iAE
i
sk

(prey
Buigaea} ut sinay ggja|eingaog

1k g

|everdang
SHp
lieguoaas|sag sikg
sk

{piay Busyaeay un s prib 9] sjei0i30q

0By SROABIA V1 HXT BODA UK

1|RQUILO] U2 S3IATY §
aauanadyg abajjon funwwog 113
-0x3 fugaea) 1o
dr3 dnazp paiepay

PN b

uoljeiedalg 2|wapedy

JIEIER ] jvapaang Jodaang Ju8]|32%3 a3 EEE] ssauanIee] Suppoea
» + , + ¥08§3404d
sl ET1%] sikg kg LI / sk Yuey snalAdid U1 -dx3 STA UK
pass Liag paoghiap paogliay poog hiap P00 Arp poegbiag rqULeD 1553014
kg wk g stk sty sikg kg aovayradyy abanes Awnwwey 4
ukg sl g kg sikg kg wkg -dxg Bugasa jejaL
shg g sz sk g kg sk dt3 dnaag pajeiay
aanaliadeg
“y's gg + "amba 10 ik P yspeibg)+ { pran Suyses) i siney

furyaes) ay) o) pajeja raossy

Bugyaea) 3y} oipaje|a: s,1013y5e8

piay Bnoea) of perarars. sisey

lay BuIEA) O1pale) 5 I915EN

peib o)y s paibge + 5 1apseR

(Pt Bugomas up y's peiS g ajeiopaog

voijeredazgd Jiwapesy

10280ty 108[[39%3 LEELEE UETEREE IUEEE] Bt ssatan]Ia fuoRa)

A A A A Fy A HDES240Kd AEVID0EEY

L 8 ﬂ/
poeg peod poog o9 petg poos TIRGHIUDY PUE SIIAIIY |BUOISSH)

kg il g sikp kg kg g asuauadag abapon Aivawwoy 14

SE sikg silg slg sike sk “dt3 Bulyses) jeje)

g sy sk g a7 W o 4¢3 "dma2g pa)Eay
“RUAHAGES

anibiag oassy ve prems; siy (P s peif ys pr (p121) By aeay wrsay-was peid 17 [yt Buyoeay

48 0§ + "AInba 10 jooyds yBiY

Sujyaea) ul Jolep) “mnba so possy

i+ ey funyaea) wis Jojayoeg

¥z + pia) Gugaeay uis Jojayoeg

y s pribigy + s aisep

wyspeib g )y peslpzs s 01sen

)| eaedalg BpEY

poeg kiap pacghiag poonhigy peonhiag pooohin poaghiag ssauanaa)d Buyoeag
+ H055310¥4 LNY 15IS8Y
e EEEEEEN (BRI g Ssjensuewag |eilualog Salesfsuawag NAQUIULY) pLie SBITIANSY (RU0ISSI|01d
sk p S g g axanadg abajjog Ajunwwe) )i
sikg ok ukg “dr3 Buoeayg (eleg
- adva wanna ik g sk g kg dx3 "dn 237 paleRy
{ aas8ap ajeaineieaneq & 51 |3A8) 0)INH5U
“biay Buiyaea) 4112 S95009 |RjuBLidoaAap EIyIER) T anuanadey
ul d3uajatwog pajel)suowap Runae sop Jawasnbas wsuw ayy}
*paiaj aid pjay Buigaea) u 41k piag; Buigaea) ui s sE00ssy play Buiyaea) i - s
“Mnbia 36 -0 osey xinba sadip gy @ pjay Buyaea) wis, iojayoeq "peil g1 % 514138 10 plal) U1 5 158 VDIEIRRAIg TRapRIY

poog wog peeg ssauaanaay3 fuyora)
e e e e HOLINELENI
“S)UALIIINAA A1255333L 3) |0 UDII2[AWO BUINSING AJ2ATa¢ 51 Y UDS/3d € 10} J0)ENSIUIPE 3D3][00 Y] §05sanbal Uadn pa1apisted &q Aeu |uawyuiodde 1032 nijsu;)Ue|sisse |0 Kuo|enauasizak-aua
¥ "2ead 800 bIIM $)uEWAIND3I YIRS 8318103 O] #q2 BUIBG 10 B3UaPIAR MOYS SYM PUB YU IOTIRASU] 2Y) 10) SIUAWALRbAI UNWIUIL GY) J0IS0W 139w aym SUCSIaE 10; 1eak auo [0 poysad e 1o) s1seq Aauabiawa 1o Kiesodwa) e uo Juaw)uzoddy HOEOMNLSNI INYISISSY

FLEELE] FuEney ALY HLELILH] saeg ISTHN]
T SUaRoWDI] slojowoly seajowoly SUGHOWEIS SEO)jCUWOL]
fusuiuioddy (2is fawjraddy ey Atauiloloddy iy

TpTd [ouoziodndag 23133 AI07a0 LT~ way W ipnanyg

IPJa14 #2131 313F 10 $343125 PAT[ACF

U] Ao13asTy [PINYII] 16 [oNaissafodg pazyepsads i prsog

VELIDIT] SI0[234R0) ATpAIg (DN WAR]Ik3
*§IBJE PO TIIWIIE [PANTOY TKRIURIT 305 'sapvOMRY uf £1jn30,

S00T ‘T AT0f 2A10YIH

Nuey A[noe,] Yorg 10J BLILL) WINUITIA] [BELION

67-SODA




ATTACHMENT 3
Southside Virginia Community College
Academic Year 2012-2013

Virginia Community College System
Qualifications of Faculty
Effective July 1, 2005

Qualifications for faculty in the Virginia Community College System are aligned with the Principies of Accreditation of the
Commission on Colleges of the Southern Association of Colleges and Schools (SACS). SACS states:

The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When
determining acceptable qualifications of its faculty, an institution gives primary consideration to the highest eamed
degree in the discipline in accordance with the guidelines listed below. The institution also considers competence,
effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work
experiences in the field, professional licensure and certifications, honars and awards, continuous documented
excellence in teaching, or other demonstrated competencies and achievements that contribute to effective teaching
and student learning outcomes. For all cases, the institution is responsible for justifying and documenting the

gualifications of its faculty.
Credential Guidelines:

1. Faculty teaching associate degree courses designed for transfer to a baccalaureate degree: doctor’s or masters
degree in the teaching discipline or masters degree wilh a concentration in the teaching discipline (a minimum of 18
graduate semester hours in the teaching discipline)

2. Faculty teaching associate degree courses not designed for transfer to the baccalaureate degree: bachelor's degree
in the teaching discipline, or associate's degree and demonstrated competencies in the teaching discipiine.

In addition to the above two categories of faculty specified by SACS, the VCCS adds the following:
3. Faculty teaching courses designed for non-associate degree occupational fields: high school diploma or
equivatent with demonstrated competencies in the teaching fleld.
4. Faculty teaching developmental courses: bachelor's degree in a discipline related to the teaching assignment
and either teaching/occupational experience related to the teaching assignment or graduate training in
developmental education.

The accompanying chart (VCCS-29) specifies the normal minimum criteria for each faculty rank. This chart applies to
teaching faculty and administrators. For administrators and professional facuity (counselors, and librarians), “teaching
effectiveness” refers to effective performance in the primary area of responsibility and “teaching experience” includes
professional service in the primary area of responsibility. The chart should be used and interpreted in conjunction with the
above general principles, Section 3.2 (Faculty Qualifications) of the VCCS Policy Manual, and the following interpretive
specifications

Interpretive Specifications
< Fulfiliment of normal minimum criteria does not guarantee original placement in, or promotion to, a given rank.
“* Minimum degree requirements for original appointments and promotions must be met.
“ The following are appropriate substitutions for requirements beyond the minimum degree specified for a given rank, which
may be used at the discretion of the college.
a) Teaching experience beyond the minimum required may be used in lieu of occupational experience at the rate of one
year of teaching experience being considered equivalent to a required year of occupational experience.
b) Oceupational experience beyond the minimum required may be used in lieu of teaching experience at the rate of one
year of related occupational experience being considered equivalent o a required year of teaching experience.
¢) Educational preparation above the requirements for initial placement in rank may fulfill requirements for occupational
experience andfor teaching experience at the rate of 30 undergraduate credits being considered equivalent to one
year of teaching or occupational experience, and 24 graduate credits being considered equivalent to one year of
teaching or occupational experience.



d)

e)

.

*
"

2o

*

Certification in lieu of a degree will be possible for initial hiring in Columns 3 and 5. Business, industry and
professional certifications may substitute for educational requirements. Equivalencies must be documented,
approved by the president, and placed in the personne! file as an attachment to hiring and promotion documents.
Eighteen graduate semester hours of course work related to the teaching field may subsfitute for the requirement
that a bachelor's degree be related to the teaching field. :

Measurement of teaching effectiveness for initial appointments is determined through references; for promotions, it
is determined using the evaluation ratings for the two previous years.

The MFA Degree for those faculty who teach a majority of classes in studio art, theater, or creative writing areas
shall be recognized as a terminal degree. The requirement of the doctoral degree under columns one and two for
such faculty will not be necessary; however, these faculty will still need to satisfy the requirements of credits in the
teaching field and another requirements for promotion to upper ranks of the professoriate.

In cases where program accreditation agencies recommend specific graduate courses for faculty, those courses

shouid be considered to be "in the teaching field” for VCCS- 29 purposes regardless of the course prefix or other
criteria normally used to determine the status of course work.

Interpretive Specifications for Promotions Only

LD
0.0

Credit hour equivalency may be granted for no more than a totaf of 15 semester hours by either a. or b. below ora

combination of both during employment with the VCCS.

D

a) Active participation in given learning experiences (c. e. u. classes, workshops, conferences, seminars, etc.)

when part of a plan approved by the Community Coliege President applying the following formula; 45
contact hours is equivalent to one semester credit hour.

b) Non- teaching work experience directly related to the faculty member's field at a rate not to exceed 1.25

semester credit hours per month of full- time equivalent work experience and not to include work experience
applied toward initial appointment.

#  Any exceptions to the criteria as outlined in the VCCS-29 must be fully justified and documented in accordance with the

Community College's Human Resource Delegation Agreement.

7/05 (Effective Date)



Dual Enrollment Contract

Between
Southside Virginia Community College
and
Buckingham County Public Schools

The purpose of this agreement is to set out the terms and conditions upon which courses will be
offered under the "Virginia Plan for Dual Enrollment Between Virginia Public Schools and
Community Colleges" established by the Secretary of Education, the VCCS Chancellor, and the
Superintendent of Public Instruction in January 2005. The purpose of this offering is to allow
high school students to take college-level courses and receive both college credit and high school
credit towards graduation.

Each party does hereby agree to the following:

1.

Under this agreement, Southside Virginia Community College, (herein after “the College™),
will make available coilege-level courses to students of Buckingham County Public
Schools for the 2012 - 2013 academic year.

The courses to be offered will be established by mutual agreement of both parties for the
fall and spring semesters. A list of courses can be found as Attachment 1, and are hereby
incorporated into this agreement.

The responsibilities of the parties pursuant to this agreement are conditional upon student
registration for the course(s) being completed and subject to adequate student enrollment as
determined by the college. The College and Buckingham County Public Schools reserve
the right to cancel any class sections or add sections, no later than the census date for the
class as determined by the college.

Tuition & Fees

Pursuant to the Virginia Plan for Dual Enrollment, schools and colleges are encouraged to
provide high school students the opportunity for dual enrollment at no cost to them or their
families. If tuition will be charged, then the School will pay on behalf of the student or
students, or the student will pay the College, the mandatory tuition and any fees established
by the State Board for Community Colleges at the rate then in effect at the time the classes
begin. Where the School agrees to pay the tuition and fees, the College will bill the School
on a semester basis. If the parties agree the students are responsible for such payments, the
College will bill the students directly for them.

Textbooks
The College reserves the right to determine the textbooks used in dual enrollment courses.

The provision of all dual enrollment course textbooks is the responsibility of Buckingham
County Public Schools.



4. Payment for Other Services

Fees and retimbursement for other costs and services will be determined by mutual consent
of Buckingham County Public Schools and the College per Attachment 2, which is hereby
incorporated herein and made a part of this Agreement.

5. Faculty
a. Selection
(1) Authority to Select/Hire

The selection and supervision of instructional faculty for all community college
courses covered by this agreement will be the responsibility of the College.
Buckingham County Public Schools may recommend qualified teachers who are
interested in teaching in the dual enroliment program to the College for
consideration. Each faculty member teaching in the dual enrollment program
shall be a member of the college's full-time or part-time faculty or an employee
of the Buckingham County Public Schools.

(2) Dual enrollment course faculty must meet the minimum credential requirements
set forth by Form VCCS-29 (Attachment 3) and the Southern Association of
Colleges and Schools.

b. Payment

If the instructor for dual enrollment course(s) is employed full time by

Buckingham County Public Schools and the course(s) are part of the assigned teaching
workload, the College will reimburse Buckingham County Public Schools for the
services of its employee in lieu of direct compensation to the faculty member, If,
however, the College employs an instructor that is not affiliated with Buckingham
County Public Schools, the College will compensate the faculty member directly.
Reimbursement and/or payment of faculty salaries directly will be in accordance with
the Virginia Community College System approved lecturer rates depending on
qualifications of the instructor and will occur no later than the end of the semester of
the course. Other reimbursement procedures, mutually agreeable to both the college
and the school division, can also be implemented as an alternative if evidenced in
writing.

If the dual enrollment course(s) are taught using a collaborative arrangement between
an instructor employed by Buckingham County Schools and an instructor employed
by the College, the College will reimburse Buckingham County Schools at a rate of
50% of the normal reimbursement rate.
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¢.  Faculty Responsibilities

a. Instructors will be expected to conform to college policies for the dual enrollment
courses they teach, such as preparing course syllabi, verifying class rosters,
reporting student progress to the college at mid-semester, taking attendance, and
providing final grades at the end of the semester.

All faculty teaching dual enrollment courses will be required to attend faculty
orientation and other in-service programs as agreed upon by both parties.

b. Ewvaluation

a. Instructor Evaluation - The community college will conduct faculty
evaluations for dual enroliment instructors using the college guidelines
adopted for all adjunct faculty. A copy of the observation results will be
submitted to the designated school division representative.

b, Student Evaluation - Student evaluations on all dual enrollment adjunct
instructors will be conducted each semester for each course offered
through the dual enrollment program. Results of the student evaluations
will be compiled and shared with the Dean, Program Lead, faculty, and
designated school division representative

6.  Students
a.  Selection and Eligibility to Participate in Dual Enrollment Program

(1) In order to be eligible to participate in the Dual Enrollment Program, high
school students must have permission of their parent or guardian to participate,
be recommended by their high school principal to cross register, and meet
course prerequisites,

(2) Students must meet admission and course placement requirements of the
college. Requirements for admission include the completion of an application
for admission to the college, transcript request forms, and the completion and
receipt of satisfactory scores on the college's placement tests when required.

(3)  Exceptions to the policies established in 6.a.(1) and 6.a.(2) regarding student
eligibility may be made on a case-by-case basis with the approval of the public
school superintendent and appropriate community college officials, so long as
such exceptions are in accordance with the VCCS Policy Manual.

7.  College Administrative Responsibilities
a.  The College, through its instructor(s), will provide the appropriate Buckingham

County Public Schools officials with progress reports on each student from time to
time as shall be agreed by the contracting School System and College. Atthe
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conclusion of each college academic term, the student will receive a college grade for
each course in which he/she was registered and such grades will become part of the
student's permanent college record.

b.  Arecord will be maintained by the College for each student in the Dual Enrollment
Program as a part of the permanent college record maintained by the College's
Admissions and Records office. The College will send transcripts to
colleges/universities upon a student’s request.

c¢.  The College will provide a minimum of 750 minutes of instruction (to include testing
and evaluation) for each lecture credit or lab contact hour per semester to
Buckingham County Public Schools students enrolled in college courses under this
agreement.

8.  High School Administrative Responsibilities

Buckingham County Public Schools will verify enrollments in each class section, and
instructors will report grades to the College within a prescribed period of time, according to
established college procedures.

9.  Award of Credit

College and high school credit shall be awarded to the participating high school student
upon successful completion of the course.

10. Course Standards
a.  Course Equivalency, Evaluation, and Assessment

Assessment has long been recognized in Virginia as an important aspect of an
effective instructional program. In this spirit, all dual enrollment courses developed
and implemented under the auspices of the Virginia Plan for Dual Enrollment and this
contract shall include a formal mechanism for evaluation. The College has the
responsibility to ensure that all dual enrollment courses taught are equivalent to other
instruction offered by the College, specifically in terms of course objectives,
components of the syllabi, level and rigor of content, evaluation of students,
textbooks, student outcomes and assessment and faculty evaluation.

b.  Modifications of Policies

Modifications of on-campus policies, procedures, and rules appropriate to the high
school sefting may be agreed to by the parties in writing before each term begins.

¢.  Student Performance
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The College reserves the right to advise the student, parents, and School System that
the student does not have sufficient skills or abilities to continue in the courses
selected after the first semester.

11. Agreement Contacts
Contact persons for this agreement are:

¢ the School System: Dr. Cecil Snead, Superintendent
* the School: Mr. Roger Coleman, Principal Buckingham High School
» the College: Ms. Laurie Michaelson, Coordinator of Off-Campus Instruction

12. Transferability

Normally, academic courses intended for transfer with a grade of "C" or above will transfer
to institutions of higher education. However, no guarantee can be made to students
regarding transferability to all colleges and universities. Community college
occupational/technical course credits earned are applicable to specific curricula and are
intended to prepare students for employment in those areas. While some of these courses
may be accepted for transfer, no unified policy on the transfer of VCCS courses exists.

The School should advise students to consult with transfer institutions in order to determine
if their courses will be accepted for transfer.

13.  The College reserves the right to enroll other students in the courses subject to this coniract
when those courses are offered on the College’s campus or sites not at the high school.

14.  Each party will be responsible for liability coverage of its employees and agents in
fulfilling its responsibilities under this agreement, to the extent authorized by law.

15. If either party wishes to terminate this agreement, a written notice must be provided to the
other party within 30* days of the requested termination date. Termination will not take
place until dual enrollment courses in progress are completed.

16. The College or the Buckingham County Public Schools shall not unlawfully discriminate
on the basis of race, nationality, ethnicity, religion, gender, age, or disability in any
undertaking pursuant to this contract. Disabled students will continue to receive
accommodations through the School pursuant to the Individuals with Disabilities Education
Improvement Act of 2004, 20 U.S.C § 1400.

17.  Nothing herein shall be construed as a waiver of the sovereign immunity of the
Commonwealth of Virginia or the assumption of any liability contrary to Virginia law.
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Johi Cava, President
Squthside’ Virginia Copfmunity College

/ff\ 4/\x

Dr. Cecil Snead; Superintendent
Buckingham County Public Schools
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Date
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Date
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ATTACHMENT 1
Southside Virginia Community College
Buckingham County Public Schools
Academic Year 2012-2013

Possible Course Offerings
Course offerings are subject to change based on availability of qualified instructors, course
enrollment, available time slots, and per the request of Buckingham County Public Schools.

Buckingham County High School/Career and
Technical Center

BIO 101, General Biology 1

BIO 102, General Biology I

BUS 100, Introduction to Business

COS 81, Cosmetology Theory I

COS 82, Cosmetology Theory 11

COS 190, Coordinated Internship I

COS 290, Coordinated Internship II

COS 195, Cosmetology Theory Il

COS 196, On-site Training III

ENG 111, College Composition I

ENG 112, College Composition IT

ENG 243, Survey of English Literature I

ENG 244, Survey of English Literature IT
FOR 100, Introduction to Forestry

HIS 121, U S History I

HIS 122, U S History 1T

HLT 110, Concepts of Personal & Community
Health

HUM 111, Great Books

ITD 110, Web Page Design [

ITD 112, Designing Web Page Graphics

ITD 210, Web Page Design II

ITD 212, Interactive Web Design

ITE 115, Introduction to Computer Applications
and Concepts

ITE 215, Adv. Comp. App. & Integration

ITP 160, Intro to Game Design & Development
NUR 195, Topics In Certified Nurse Aid
Lecture

NUR 196, On-Site Training: Certified Nurse
Aid Clinical

PED 171, Ballroom Dance I

PED 172, Ballroom Dance II

PED 195, Topics in Ballroom Dance III

Revised Fall 2009

PLS 211, U S Government I

PLS 212, U S Government I

SDV 100, College Success Skills

VET 100, Introduction to Veterinary Assisting

Governor’s School Pre-Engineering Strand
Offerings:

CHM 111, College Chemistry I

CHM 112, College Chemistry II

EGR 120, Intro Engineering

EGR 126, Computer Programming

HLT 199, Basic First Aid

HLT 195, Topics In: Advanced First Aid
HUM 111, Great Books

MTH 163, Precalculus I

MTH 168, Precalculus II w/ Introductory
Calculus

MTH 176, Caleulus of One Variable II
MTH 177, Introductory Linear Algebra
MTH 178, Topics in Analytic Geometry
PHY 101, Introduction to Physics I

PHY 102, Introduction to Physics IT

SDV 100, College Success Skills

Page 7



Governor’s School Course Humanities
Strand Offerings:

BIO 101, General Biology 1

CHM 111, Coliege Chemistry I

ECO 201, Principles of Macroeconomics
EDU 199, Supervised Study, Research
EDU 299, Supervised Study - Research
ENG 111, College Composition I

ENG 112, College Composition I

ENG 211, Creative Writing I

ENG 212, Creative Writing I1

ENG 243, Survey of English Literature I
ENG 244, Survey of English Literature II
ENV 100, Environmental Science

HLT 199, Basic First Aid

HLT 195, Topics In: Advanced First Aid
ITE 115, Introduction to Computer Applications
and Concepts

MTH 163, Precalculus I

MTH 164, Precalculus II

MTH 273, Calculus

SDV 100, College Success Skills

Revised Fall 2009
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ATTACHMENT 2
Southside Virginia Community College
Buckingham County Public Schools
Academic Year 2012-2013

Payment for Services

Fees and reimbursement for services will be determined by mutual consent of Buckingham County
Public Schools and Southside Virginia Community College.

Revised Fall 2009
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ATTACHMENT 3
Southside Virginia Community College
Academic Year 2012-2013

Virginia Community College System
Qualifications of Faculty
Effective Jufy 1, 2005

Qualifications for faculty in the Virginia Community College System are aligned with the Principles of Accreditation of the

Commission on Colleges of the Southern Assoctation of Colleges and Schools (SACS). SACS states:

The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When
determining acceptable qualifications of its faculty, an institution gives primary consideration to the highest earned
degree in the discipline in accordance with the guidelines listed below. The institution also considers competence,
effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work
experiences in the field, professional licensure and certifications, honors and awards, continuous documented
excellence in teaching, or other demonstrated competencies and achievements that contribute to effective teaching
and student learning outcomes. For all cases, the institution is responsible for justifying and documenting the
qualifications of its facuity.

Credential Guidelines:

1. Faculty teaching associate degree courses designed for transfer to a baccalaureate degree: doctor's or master's
degree in the teaching discipline or master's degree with a concentration in the teaching discipline (a minimum of 18
graduate semester hours in the teaching discipiine)

2. Facuity teaching associate degree courses not designed for transfer to the baccalaureate degree: bachelor’s degree
in the teaching discipline, or associate’s degree and demonstrated competencies in the teaching discipline.

in addition to the above two categories of faculty specified by SACS, the VCCS adds the following:
3. Faculty teaching courses designed for non-associate degree occupational fields: high school diploma ar
equivalent with demonstrated competencies in the teaching field.
4. Faculty teaching developmental courses: bachelor's degree in a discipline related to the teaching assignment
and either teaching/occupational experience related to the teaching assignment or graduate training in
developmental education.

The accompanying chart (VCCS-29) specifies the normal minimum criteria for each facuity rank. This chart applies to
teaching faculty and administrators. For administrators and professional faculty (counselors, and librarians), “teaching
effectiveness” refers to effective performance in the primary area of responsibility and “teaching experience” includes
professional service in the primary area of responsibility. The chart should be used and interpreted in conjunction with the
above general principles, Section 3.2 (Faculty Qualifications) of the VCCS Policy Manual, and the following interpretive
specifications

Interpretive Specifications
*» Fulfiiment of normal minimum criteria does not guarantee original placement in, or promotion to, a given rank.
% Minimum degree requirements for original appointments and promotions must be met.
< The following are appropriate substitutions for requirements beyond the mirimum degree specified for a given rank, which
may be used at the discretion of the college.
a) Teaching experience beyond the minimum required may be used in lieu of occupational experience at the rate of one
year of teaching experience being considered equivalent to a required year of occupational experience.
b) Occupational experience beyond the minimum required may be used in lieu of teaching experience at the rate of one
year of related occupational experience being considered equivalent to a required vear of teaching experience.
¢) Educational preparation above the requirements for initial placement in rank may fulfill requirements for oceupationai
experience and/or teaching experience at the rate of 30 undergraduate credits being considered equivalent to one
year of teaching or occupational experience, and 24 graduate credits being considered equivalent to one year of
teaching or occupational experience.



d)

e)

>,
>

Certification in lieu of a degree will be possible for initial hiring in Columns 8 and 5. Business, industry and
professional certifications may substitute for educational requirements. Equivalencies must be documented,
approved by the president, and placed In the personnel file as an attachment to hiring and promotion documents.
Eighteen graduate semester hours of course work related to the teaching field may substitute for the requirement
that a bachelor's degree be related fo the teaching field. ‘

Measurement of teaching effectiveness for initial appointments is determined through references; for promotions, it
is determined using the evaluation ratings for the two previous years.

The MFA Degree for those faculty who teach a majority of classes in studio art, theater, or creative writing areas
shall be recognized as a terminal degree. The requirement of the doctoral degree under columns one and two for
such faculty will not be necessary; however, these faculty will still need to safisfy the requirements of credits in the
teaching field and another requirements for promotion to upper ranks of the professoriate.

In cases where program accreditation agencies recommend specific graduate courses for facully, those courses
should be considered to be “in the teaching field” for VCCS- 29 purposes regardless of the course prefix or other
criteria normally used to determine the status of course work,

interpretive Specifications for Promotions Only

%+ Credit hour equivalency may be granted for no more than a total of 15 semester hours by either a. or b. below or a
combination of both during employment with the VCCS,

*,

a) Active participation in given leaming experiences (c. e. u. classes, workshops, conferences, seminars, stc.)
when part of a plan approved by the Community College President applying the following formula: 45
contact hours is equivalent to one semester credit hour.

b) Non- teaching work experience directly related to the faculty member's field at a rate not to exceed 1.25

semester credit hours per month of full- time equivalent work experience and not to include work experience
applied toward initiat appointment.

% Any exceptions to the criteria as outlined in the VCCS-29 must be fully justified and documented in accordance with the

Community College’s Human Resource Delegation Agreement.

7/05 (Effective Date)



Dual Enrollment Contract

Between
Southside Virginia Community Coliege
and
Charlotte County Public Schools

The purpose of this agreement is to set out the terms and conditions upon which courses will be
offered under the "Virginia Plan for Dual Enrollment Between Virginia Public Schools and
Community Colleges" established by the Secretary of Education, the VCCS Chancellor, and the
Superintendent of Public Instruction in January 2005. The purpose of this offering is to allow
high school students to take college-level courses and receive both college credit and high school
credit towards graduation.

Each party does hereby agree to the following:

1.

Under this agreement, Southside Virginia Community College, (herein after “the College™),
will make available college-level courses to students of Charlotte County Public Schools
for the 2012 - 2013 academic year.

The courses to be offered will be established by mutual agreement of both parties for the
fall and spring semesters. A list of courses can be found as Attachment 1, and are hereby
incorporated into this agreement.

The responsibilities of the parties pursuant to this agreement are conditional upon student
registration for the course(s) being completed and subject to adequate student enrollment as
determined by the college. The College and Charlotte County Public Schools reserve the
right to cancel any class sections or add sections, no later than the census date for the class
as determined by the college.

Tuition & Fees

Pursuant to the Virginia Plan for Dual Enrollment, schools and colleges are encouraged to
provide high school students the opportunity for dual enrollment at no cost to them or their
families. If tuition will be charged, then the School will pay on behalf of the student or
students, or the student will pay the College, the mandatory tuition and any fees established
by the State Board for Community Colleges at the rate then in effect at the time the classes
begin. Where the School agrees to pay the tuition and fees, the College will bill the School
on a semester basis. If the parties agree the students are responsible for such payments, the
College will bill the students directly for them.

Textbooks
The College reserves the right to determine the textbooks used in dual enrollment courses.

The provision of all dual enrollment course textbooks is the responsibility of Charlotte
County Public Schools.



4.  Payment for Other Services

Fees and reimbursement for other costs and services will be determined by mutual consent
of Charlotte County Public Schools and the College per Attachment 2, which is hereby
incorporated herein and made a part of this Agreement.

5.  Faculty
a.  Selection
(1) Authority to Select/Hire

The selection and supervision of instructional faculty for all community college
courses covered by this agreement will be the responsibility of the College.
Charlotte County Public Schools may recommend qualified teachers who are
interested in teaching in the dual enroliment program to the College for
consideration. Each faculty member teaching in the dual enrollment program
shall be a member of the college's full-time or part-time faculty or an employee
of the Charlotte County Public Schools.

(2) Dual enrollment course faculty must meet the minimum credential requirements
set forth by Form VCCS-29 (Attachment 3) and the Southern Association of
Colleges and Schools.

b. Payment

If the instructor for dual enrollment course(s) is employed full time by

Charlotte County Public Schools and the course(s) are part of the assigned teaching
workload, the College will reimburse Charlotte County Public Schools for the services
of its employee in lieu of direct compensation to the faculty member. If, however, the
College employs an instructor that is not affiliated with Charlotte County Public
Schools, the College will compensate the faculty member directly. Reimbursement
and/or payment of faculty salaries directly will be in accordance with the Virginia
Community College System approved lecturer rates depending on qualifications of
the instructor and will occur no later than the end of the semester of the course. Other
reimbursement procedures, mutually agreeable to both the college and the school
division, can also be implemented as an alternative if evidenced in writing.

If the dual enrollment course(s) are taught using a collaborative arrangement between
an instructor employed by Charlotte County Schools and an instructor employed by
the College, the College will reimburse Charlotte County Schools at a rate of 50% of
the normal reimbursement rate.

¢.  Faculty Responsibilities

Revised Fall 2009 Page 2



a. Instructors will be expected to conform to college policies for the dual enrollment
courses they teach, such as preparing course syllabi, verifying class rosters,
reporting student progress to the college at mid-semester, taking attendance, and
providing final grades at the end of the semester,

All faculty teaching dual enrollment courses will be required to attend faculty
orientation and other in-service programs as agreed upon by both parties.

b. Evaluation

a. Instructor Evaluation - The community college will conduct faculty
evaluations for dual enroliment instructors using the college guidelines
adopted for all adjunct faculty. A copy of the observation results will be
submitted to the designated school division representative.

b. Student Evaluation - Student evaluations on all dual enrollment adjunct
instructors will be conducted each semester for each course offered
through the dual enrollment program. Results of the student evaluations
will be compiled and shared with the Dean, Program Lead, faculty, and
designated school division representative

6.  Students
a.  Selection and Eligibility to Participate in Dual Enrollment Program

(1) Inorder to be eligible to participate in the Dual Enrollment Program, high
school students must have permission of their parent or guardian to participate,
be recommended by their high school principal to cross register, and meet
course prerequisites.

(2) Students must meet admission and course placement requirements of the
college. Requirements for admission include the completion of an application
for admission to the college, transcript request forms, and the completion and
receipt of satisfactory scores on the college's placement tests when required.

(3) Exceptions to the policies established in 6.a.(1) and 6.a.(2) regarding student
eligibility may be made on a case-by-case basis with the approval of the public
school superintendent and appropriate community college officials, so long as
such exceptions are in accordance with the VCCS Policy Manual.

7. College Administrative Responsibilities
a.  The College, through its instructor(s), will provide the appropriate Charlotte County
Public Schools officials with progress reports on each student from time to time as

shall be agreed by the contracting School System and College. At the conclusion of
each college academic term, the student will receive a college grade for each course
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in which he/she was registered and such grades will become part of the student's
permanent college record.

b. A record will be maintained by the College for each student in the Dual Enrollment
Program as a part of the permanent college record maintained by the College's
Admissions and Records office. The College will send transcripts 1o
colleges/universities upon a student’s request.

c.  The College will provide a minimum of 750 minutes of instruction (to include testing
and evaluation) for each lecture credit or lab contact hour per semester to
Charlotte County Public Schools students enrolled in college courses under this
agreement,

8. High School Administrative Responsibilities

Charlotte County Public Schools will verify enrollments in each class section, and
instructors will report grades to the College within a prescribed period of time, according to
established college procedures.

9.  Award of Credit

College and high school credit shall be awarded to the participating high school student
upon successful completion of the course.

10. Course Standards
a.  Course Equivalency, Evaluation, and Assessment

Assessment has long been recognized in Virginia as an important aspect of an
effective instructional program. In this spirit, all dual enrollment courses developed
and implemented under the auspices of the Virginia Plan for Dual Enrollment and this
contract shall include a formal mechanism for evaluation. The College has the
responsibility to ensure that all dual enrollment courses taught are equivalent to other
instruction offered by the College, specifically in terms of course objectives,
components of the syllabi, level and rigor of content, evaluation of students,
textbooks, student outcomes and assessment and faculty evaluation.

b. Modifications of Policies

Modifications of on-campus policies, procedures, and rules appropriate to the high
school setting may be agreed to by the parties in writing before each term begins.

c. Student Performance
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The College reserves the right to advise the student, parents, and School System that
the student does not have sufficient skills or abilities to continue in the courses
selected after the first semester.

11. Agreement Contacts
Contact persons for this agreement are:

» the School System: Dr. Melody Hackney, Superintendent
e the School: Mrs. Tammie Hall, Randolph-Henry High School
o the College: Ms. Laurie Michaelson, Coordinator of Off-Campus Instruction

12. Transferability

Normally, academic courses intended for transfer with a grade of "C" or above will transfer
to institutions of higher education. However, no guarantee can be made to students
regarding transferability to all colleges and universities. Community college
occupational/technical course credits earned are applicable to specific curricula and are
intended to prepare students for employment in those areas. While some of these courses
may be accepted for transfer, no unified policy on the transfer of VCCS courses exists.

The School should advise students to consult with transfer institutions in order to determine
if their courses will be accepted for transfer.

13.  The College reserves the right to enroll other students in the courses subject to this contract
when those courses are offered on the College’s campus or sites not at the high school.

14.  Each party will be responsible for liability coverage of its employees and agents in
fulfilling its responsibilities under this agreement, to the extent authorized by law.

15.  If either party wishes to terminate this agreement, a written notice must be provided to the
other party within 30* days of the requested termination date. Termination will not take
place until dual enrollment courses in progress are completed.

16. The College or the Charlotte County Public Schools shall not unlawfully discriminate on
the basis of race, nationality, ethnicity, religion, gender, age, or disability in any
undertaking pursuant to this contract. Disabled students will continue to receive
accommodations through the School pursuant to the Individuals with Disabilities Education
Improvement Act of 2004, 20 U.S.C § 1400.

17.  Nothing herein shall be construed as a waiver of the sovereign immunity of the
Commonwealth of Virginia or the assumption of any liability contrary to Virginia law.
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Signatures:

ﬁf‘/f / O T
John Ca esident’ L/
Southsi/de irginia Comfnunity College

%lﬂ" dif oj \ﬁé(/fl/umf——_

Dr. Melody Hackjﬂey, Superintendent
Charlotte County Public Schools

Revised Fall 2009

T )12

Date

D17 13—

Date
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ATTACHMENT 1
Southside Virginia Community College
Charlotte County Public Schools
Academic Year 2012-2013

Possible Course Offerings
Course offerings are subject to change based on availability of qualified instructors, course
enroliment, available time slots, and per the request of Charlotte County Public Schools.

Randolph-Henry High School

ADJ 100, Survey of Criminal Justice

ADJ 140, Introduction to Corrections

AGR 141, Intro to Animal Science & Technology
AGR 142, Intro to Plant Science & Technology
AGR 143, Intro to Agribusiness & Financial
Management

AGR 144, Ag Human Resource Management
AGR 231, Agribusiness Marketing, Risk
Management & Entrepreneurship

AGR 232, Professional Selling for Agribusiness
AUT 101, Introduction to Automotive Systems
AUT 111, Automotive Engines

AUT 121, Automotive Fuel Systems

AUT 235, Auto. Heating & Air Cond.

AUT 241, Automotive Electricity

AUT 245, Automotive Electronics

AUT 267, Auto. Susp. & Braking Systems
AUT 273, Automotive Driveability and Tune-up
BUS 100, Intro to Business

CHM 111, College Chemistry I

CHM 112, College Chemistry IT

EMS 112, Emergency Med. Technician Basic I
EMS 113, Emergency Med. Technician Basic II
EMS 120, Emergency Med. Technician Clinical
EMS 145, EMS Responses to Spec. Incidents
EMS 146, Med. Aspects of Hazardous Materials
ENG 111, College Composition I

ENG 112, College Composition IT

ENG 243, Survey of English Literature I

ENG 244, Survey of English Literature II

FST 110, Fire Behavior and Combustion

FST 120, Occup. Safety & Health for Fire Serv.
FST 195, Fire Fighter Level I, Part [

FST 196, Fire Fighter Level I, Part II

HIS 101, History of Western Civilization I

HIS 102, History of Western Civilization IT
HIS 121, U. S. History 1

HIS 122, U. S, History IT

HLT 100, First Aid and CPR

Revised Fall 2009

HLT 105, Cardiopulmonary Resuscitation
HOUM 201, Survey of Western Culture I

HUM 202, Survey of Western Culture II

ITD 110,Web Page Design I

ITD 112, Designing Web Page Graphics

ITE 115, Basic Computer Literacy

MAC 131, Machine Lab I

MTH 163, Precalculus I

NUR 195, Topics In Certified Nurse Aid Lecture
NUR 196, On-Site Training: Certified Nurse Aid
Clinical

PLS 211, U, S. Government I

PLS 212, U. S. Government II

PSY 200, Principles of Psychology

PSY 230, Developmental Psychology

SDV 100, College Success Skills

SDV 109, Student Leadership Development
WEL 116, Oxy-Acetylene Welding

WEL 120, Intro to Welding

WEL 123, Shielded Metal Arc Welding (Basic)
WEL 124, Arc I

WEL 126, Pipe I

WEL 130, Inert Gas Welding

WEL 138, Pipe and Tube Welding

WEL 150, Welding Drawing & Interpretation
WEL 160, Gas Metal Arc Welding

WEL 195, Topics in Welding
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Governor’s School Pre-Engineering Strand
Offerings:

CHM 111, College Chemistry I

CHM 112, College Chemistry IT

EGR 120, Intro Engineering

EGR 126, Computer Programming

HLT 199, Basic First Aid

HLT 195, Topics In: Adv. First Aid

HUM 111, Great Books

MTH 163, Precalculus I

MTH 168, Precalculus IT w/ Introductory Calculus
MTH 176, Calculus of One Variable IT

MTH 177, Introductory Linear Algebra

MTH 178, Topics in Analytic Geometry
PHY 101, Introduction to Physics I

PHY 102, Introduction to Physics II

SDV 100, College Success Skills

Governor’s School Course Humanities Strand
Offerings:

BIO 101, General Biology I

CHM 111, College Chemistry I

EDU 199, Supervised Study, Research
EDU 299, Supervised Study - Research
ENG 111, College Composition I

ENG 112, College Composition I

ENG 211, Creative Writing I

ENG 212, Creative Writing II

ENG 243, Survey of English Literature I
ENG 244, Survey of English Literature I
ENV 100, Environmental Science

HLT 199, Basic First Aid

HLT 195, Topics In: Adv. First Aid

ITE 115, Introduction to Computer Applications and

Concepts

MTH 163, Precalculus ¥

MTH 164, Precalculus IT

MTH 273, Calculus

SDV 100, College Success Skills

Revised Fall 2009
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ATTACHMENT 2
Southside Virginia Community College
Charlotte County Public Schools
Academic Year 2012-2013

Payment for Services

Fees and reimbursement for services will be determined by mutual consent of Charlotte County Public
Schools and Southside Virginia Community College.
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Virginia Community College System
NORMAL MINIMUM CRITERIA FOR EACH FACULTY RANK
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ATTACHMENT 3
Southside Virginia Community College
Academic Year 2012-2013

Virginia Community College System
Qualifications of Faculty
Effective July 1, 2005

Qualifications for faculty in the Virginia Community College System are aligned with the Principles of Accreditation of the

Commission on Colleges of the Southern Association of Colleges and Schools (SACS). SACS states:

The institution empioys competent faculty members qualified to accomplish the mission and goals of the institution. When
determining acceptable qualifications of its faculty, an institution gives primary consideration to the highest earned
degree in the discipline In accordance with the guidelines listed below. The institution aiso considers competence,
effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work
experiences in the field, professional licensure and certifications, honors and awards, continuous documented
excellence in teaching, or other demonstrated competencies and achievements that contribute to effective teaching
and student learning outcomes. For all cases, the institution is responsible for justifying and documenting the

quaiifications of its faculty.
Credential Guidelines:

1. Facuity teaching associate degree courses designed for transfer to a baccalaureate degree: doctor's or master's
degree in the teaching discipline or master's degree with a concentration in the teaching discipline (a minimum of 18
graduate semester hours in the teaching discipline)

2. Faculty teaching associate degree courses not designed for transfer to the baccalaureate degree: bachelor's degree
in the teaching discipline, or associate’s degree and demonstrated competencies in the teaching discipline.

In addition to the above two categories of faculty specified by SACS, the VCCS adds the following:
3. Faculty teaching courses designed for non-associate degree occupational fields: high school diploma or
equivalent with demonstrated competencies in the teaching field.
4. Faculty teaching developmental courses: bachelors degree in a discipline related to the teaching assignment
and either teaching/occupational experience related to the teaching assignment or graduate fraining in
developmental education,

The accompanying chart (VCCS-29) specifies the normal minimum criteria for each faculty rank. This chart applies fo
teaching faculty and administrators. For administrators and professional faculty (counselors, and librarians), “teaching
effectiveness” refers to effective performance in the primary area of responsibility and “teaching experience” includes
professional service in the primary area of responsibility. The chart should be used and interpreted in conjunction with the
above general principles, Section 3.2 (Faculty Qualifications) of the VCCS Policy Manual, and the following interpretive
specifications

Interpretive Specificafions
% Fulfillment of normal minimum criteria does not guarantee original placement in, or promotion to, a given rank.
< Minimum degree requirements for original appointments and promotions must be met.
% The following are appropriate substitutions for requirements beyond the minimum degree specified for a given rank, which
may be used at the discretion of the college.
&) Teaching experience beyond the minimum required may be used in lieu of occupational experience at the rate of one
year of teaching experience being considered equivalent to a required year of occupational experience.
b) Occupational experience beyond the minimum required may be used in lieu of teaching experience at the rate of one
year of related occupational experience being considered equivalent to a required year of teaching experience.
c¢) Educational preparation above the requirements for initial placement in rank may fulfilf requirements for occupational
experience and/or teaching experience at the rate of 30 undergraduate credits being considered equivalent to one
year of teaching or occupational experience, and 24 graduate credits being considered equivalent to one year of
teaching or occupational experience.



d) Certification in iieu of a degree will be possible for initial hiring in Columns 3 and 5. Business, industry and
professional certifications may substitute for educational requirements. Equivalencies must be documented,
approved by the president, and placed in the personnel file as an attachment to hiring and promotion documents.

e)  Eighteen graduate semester hours of course work related to the teaching field may substitute for the requirement
that & bachelor's degree be related to the teaching field.

X Measurement of teaching effectiveness for initial appointments is determined through references; for promotions, it
is determined using the evaluation ratings for the two previous years.

% The MFA Degree for those faculty who teach a majority of classes in studio art, theater, or creative writing areas
shall be recognized as a terminal degree. The requirement of the doctoral degree under columns one and two for

such facuity will not be necessary; however, these faculty will still need to satisfy the requirements of credits in the

teaching field and another requirements for promotion to upper ranks of the professoriate.

2 In cases where program accreditation agencies recommend specific graduate courses for faculty, those courses

should be considered to be “in the teaching field" for VCCS- 29 purposes regardless of the course prefix or other
criteria normally used to determine the status of course work.

Interpretive Specifications for Promotions Only

% Credit hour equivalency may be granted for no more than a total of 15 semester hours by either a. or b, below or a
combination of both during employment with the VCCS,
a) Active participation in given learning experiences (c. e. u. classes, workshops, conferences, seminars, etc.)
when part of a plan approved by the Community Coliege President applying the following formula: 45
contact hours is equivalent to one semester credit hour.
b} Non-teaching work experience directly related to the faculty member's fisld at a rate not to exceed 1.25

semester credit hours per month of full- time equivalent work experience and not to include work experience
applied toward initial appointment.

*,

< Any exceptions to the criteria as outlined in the VCCS-29 must be fully justified and documented in accordance with the
Community College’s Human Resource Delegation Agreement.

3-4
7/05 (Effective Date)



Dual Enrollment Contract

Between
Southside Virginia Community College
and
Cumberland County Public Schools

The purpose of this agreement is to set out the terms and conditions upon which courses will be
offered under the "Virginia Plan for Dual Enrollment Between Virginia Public Schools and
Community Colleges" established by the Secretary of Education, the VCCS Chancellor, and the
Superintendent of Public Instruction in January 2005. The purpose of this offering is to allow
high school students to take college-level courses and receive both college credit and high school
credit towards graduation.

Each party does hereby agree to the following:

1.

LV

Under this agreement, Southside Virginia Community College, (herein after “the College™),
will make available college-level courses to students of Cumberland County Public Schools
for the 2012 - 2013 academic year.

The courses to be offered will be established by mutual agreement of both parties for the
fall and spring semesters. A list of courses can be found as Attachment 1, and are hereby
incorporated into this agreement.

The responsibilities of the parties pursuant to this agreement are conditional upon student
registration for the course(s) being completed and subject to adequate student enrollment as
determined by the college. The College and Cumberland County Public Schools reserve
the right to cancel any class sections or add sections, no later than the census date for the
class as determined by the college.

Tuition & Fees

Pursuant to the Virginia Plan for Dual Enroliment, schools and colleges are encouraged to
provide high school students the opportunity for dual enrollment at no cost to them or their
families. If tuition will be charged, then the School will pay on behalf of the student or
students, or the student will pay the College, the mandatory tuition and any fees established
by the State Board for Community Colleges at the rate then in effect at the time the classes
begin. Where the School agrees to pay the tuition and fees, the College will bill the School
on a semester basis. If the parties agree the students are responsible for such payments, the
College will bill the students directly for them.

Textbooks
The College reserves the right to determine the textbooks used in dual enrollment courses.

The provision of all dual enroliment course textbooks is the responsibility of Cumberland
County Public Schools.



4.  Payment for Other Services

Fees and reimbursement for other costs and services will be determined by mutual consent
of Cumberland County Public Schools and the College per Attachment 2, which is hereby
incorporated herein and made a part of this Agreement.

5.  Faculty
a.  Selection
(1) Authority to Select/Hire

The selection and supervision of instructional faculty for all community college
courses covered by this agreement will be the responsibility of the College.
Cumberland County Public Schools may recommend qualified teachers who are
interested in teaching in the dual enrollment program to the College for
consideration. Each faculty member teaching in the dual enrollment program
shall be a member of the college's full-time or part-time faculty or an employee
of the Cumberland County Public Schools.

(2) Dual enrollment course faculty must meet the minimum credential requirements
set forth by Form VCCS-29 (Attachment 3) and the Southern Association of
Colleges and Schools.

b. Payment

If the instructor for dual enrollment course(s) is employed full time by

Cumberland County Public Schools and the course(s) are part of the assigned teaching
workioad, the College will reimburse Cumberland County Public Schools for the
services of its employee in lieu of direct compensation to the faculty member. If,
however, the College employs an instructor that is not affiliated with Cumberland
County Public Schools, the College will compensate the faculty member directly.
Reimbursement and/or payment of faculty salaries directly will be in accordance with
the Virginia Community College System approved lecturer rates depending on
qualifications of the instructor and will occur no later than the end of the semester of
the course. Other reimbursement procedures, mutually agreeable to both the college
and the school division, can also be implemented as an alternative if evidenced in
writing.

If the dual enrollment course(s) are taught using a collaborative arrangement between
an instructor employed by Cumberland County Schools and an instructor employed
by the College, the College will reimburse Cumberland County Schools at a rate of
50% of the normal reimbursement rate,

Revised Fall 2009 Page 2



c.  Faculty Responsibilities

a. Instructors will be expected to conform to college policies for the dual enrollment
courses they teach, such as preparing course syllabi, verifying class rosters,
reporting student progress to the college at mid-semester, taking attendance, and
providing final grades at the end of the semester.

All faculty teaching dual enrollment courses will be required to attend faculty
orientation and other in-service programs as agreed upon by both parties.

b. Ewaluation

a. Instructor Evaluation - The community college will conduct faculty
evaluations for dual enrollment instructors using the college guidelines
adopted for all adjunct faculty. A copy of the observation results will be
submitted to the designated school division representative.

b. Student Evaluation - Student evaluations on all dual enrollment adjunct
instructors will be conducted each semester for each course offered
through the dual enrollment program. Results of the student evaluations
will be compiled and shared with the Dean, Program Lead, faculty, and
designated school division representative

6.  Students
a.  Selection and Eligibility to Participate in Dual Enrollment Program

(1) Inorder to be eligible to participate in the Dual Enrollment Program, high
school students must have permission of their parent or guardian to participate,
be recommended by their high school principal to cross register, and meet
course prerequisites.

(2) Students must meet admission and course placement requirements of the
college. Requirements for admission include the completion of an application
for admission to the college, transcript request forms, and the completion and
receipt of satisfactory scores on the college's placement tests when required.

(3) Exceptions to the policies established in 6.a.(1) and 6.a.(2) regarding student
eligibility may be made on a case-by-case basis with the approval of the public
school superintendent and appropriate community college officials, so long as
such exceptions are in accordance with the VCCS Policy Manual.

7. College Administrative Responsibilities
a.  The College, through its instructor(s), will provide the appropriate Cumberland

County Public Schools officials with progress reports on each student from time to
time as shall be agreed by the contracting School System and College. At the

Revised Fall 2009 Page 3



conclusion of each college academic term, the student will receive a college grade for
each course in which he/she was registered and such grades will become part of the
student's permanent college record.

b.  Arecord will be maintained by the College for each student in the Dual Enrollment
Program as a part of the permanent college record maintained by the College's
Admissions and Records office. The College will send transcripts to
colleges/universities upon a student’s request.

c.  The College will provide a minimum of 750 minutes of instruction (to include testing
and evaluation) for each lecture credit or Iab contact hour per semester to
Cumberland County Public Schools students enrolled in college courses under this
agreement,

8.  High School Administrative Responsibilities

Cumberland County Public Schools will verify enrollments in each class section, and
instructors will report grades to the College within a prescribed period of time, according to
established college procedures.

9. Award of Credit

College and high school credit shall be awarded to the participating high school student
upon successful completion of the course.

10. Course Standards
a.  Course Equivalency, Evaluation, and Assessment

Assessment has long been recognized in Virginia as an important aspect of an
effective instructional program. In this spirit, all dual enrollment courses developed
and implemented under the auspices of the Virginia Plan for Dual Enrollment and this
contract shall include a formal mechanism for evaluation. The College has the
responsibility to ensure that all dual enrollment courses taught are equivalent to other
instruction offered by the College, specifically in terms of course objectives,
components of the syllabi, level and rigor of content, evaluation of students,
textbooks, student outcomes and assessment and faculty evaluation.

b.  Modifications of Policies

Modifications of on-campus policies, procedures, and rules appropriate to the high
school setting may be agreed to by the parties in writing before each term begins.

c.  Student Performance

Revised Fall 2009 Page 4



The College reserves the right to advise the student, parents, and School System that
the student does not have sufficient skills or abilities to continue in the courses
selected after the first semester.

11. Agreement Contacts
Contact persons for this agreement are:

o the School System: Dr. Amy Griffin, Superintendent
o the School: Mr. Jeff Scales, Cumberland High School
e the College: Mrs. Laurie Michaelson, Coordinator of Off-Campus Instruction

12. Transferability

Normally, academic courses intended for transfer with a grade of "C" or above will transfer
to institutions of higher education. However, no guarantee can be made to students
regarding transferability to all colleges and universities. Community college
occupational/technical course credits earned are applicable to specific curricula and are
intended to prepare students for employment in those areas. While some of these courses
may be accepted for transfer, no unified policy on the transfer of VCCS courses exists.

The School should advise students to consult with transfer institutions in order to determine
if their courses will be accepted for transfer.

13. The College reserves the right to enroll other students in the courses subject to this contract
when those courses are offered on the College’s campus or sites not at the high school.

14.  Each party will be responsible for liability coverage of its employees and agents in
fulfilling its responsibilities under this agreement, to the extent authorized by law.

15, If either party wishes to terminate this agreement, a written notice must be provided to the
other party within 30* days of the requested termination date. Termination will not take
place until dual enrollment courses in progress are completed.

16.  The College or the Cumberland County Public Schools shall not unlawfully discriminate
on the basis of race, nationality, ethnicity, religion, gender, age, or disability in any
undertaking pursuant to this contract. Disabled students will continue to receive
accommodations through the School pursuant to the Individuals with Disabilities Education
Improvement Act of 2004, 20 U.S.C § 1400.

17.  Nothing herein shall be construed as a waiver of the sovereign immunity of the
Commonwealth of Virginia or the assumption of any liability contrary to Virginia law.
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Signatures:

/}7 // /{/é/—ﬁ 7=l -1
John Cgy sident Date
Southsidé Virginia Community College

Dr. \Kﬁiy a(rir??lffu:z, erintendent Date
Cumberl County/Public Schools

9. )41
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ATTACHMENT 1
Southside Virginia Community College
Cumberland County Public Schools
Academic Year 2012-2013

Possible Course Offerings
Course offerings are subject to change based on availability of qualified instructors, course
enrollment, available time slots, and per the request of Cumberland County Public Schools.

Cumberland County Public Schools
CHM 111, College Chemistry I

CHM 112, Coliege Chemistry II

ELE 121, Basic Electrical Circuits I

ELE 122, Basic Electrical Circuits IT

ELE 127, Residential Wiring Methods
ELE 131, National Electrical Code I

ENG 111, College Composition I

ENG 112, College Composition II

ENG 243, Survey of English Literature I
ENG 244, Survey of English Literature II
HIS 101, History of Western Civilization I
HIS 102, History of Western Civilization I1
HIS 121, U. S. History I

HIS 122, U. S. History II

HLT 110, Concepts of Personal and Community
Health

HUM 111, Great Books I

HUM 112, Great Books II

ITE 115, Basic Computer Literacy

MTH 163, Precalculus I

MTH 164, Precalculus IT

MTH 175, Calculus of One Variable [
MTH 176, Calculus of One Variable II
NUR 195, Topics In Certified Nurse Aid
Lecture

NUR 196, On-Site Training: Certified Nurse
Aid Clinical

PHY 101, Intro to Physics I

PHY 102, Intro to Physics II

PLS 211, U. S. Government |

PLS 212, U. S. Government II

SDV 100, College Success Skills

SDV 101, Topics in Electricity

SDV 109, Student Leadership Development
WEL 120, Intro to Welding

WEL 123, Shielded Metal Arc Welding

Revised Fall 2009

WEL 160, Gas Metal Arc Welding

WEL 130, Inert Gas Welding

WEL 150, Welding Drawing & Interpretation
WEL 195, Topics In: Welding

Governor’s School Pre-Engineering Strand
Offerings:

CHM 111, College Chemistry I

CHM 112, College Chemistry 11

EGR 120, Intro Engineering

EGR 126, Computer Programming

HLT 199, Basic First Aid

HLT 195, Topics In: Adv. First Aid

HUM 111, Great Books

MTH 163, Precalculus I

MTH 168, Precalculus IT w/ Intro. Calculus
MTH 176, Calculus of One Variable 1T
MTH 177, Introductory Linear Algebra
MTH 178, Topics in Analytic Geometry
PHY 101, Introduction to Physics I

PHY 102, Introduction to Physics [T

SDV 100, College Success Skills

Governor’s School Course Humanities Strand
Offerings:

BIO 101, General Biology I

CHM 111, College Chemistry I

ECO 201, Principles of Macroeconomics

EDU 199, Supervised Study, Research

EDU 299, Supervised Study - Research

ENG 111, College Composition I

ENG 112, College Composition I

ENG 211, Creative Writing I

ENG 212, Creative Writing II

ENG 243, Survey of English Literature I

ENG 244, Survey of English Literature II

ENV 100, Environmental Science

HLT 199, Basic First Aid

HILT 195, Topics In: Adv. First Aid

ITE 115, Introduction to Computer Applications and
Concepts

Page 7



MTH 163, Precalculus I

MTH 164, Precalculus I

MTH 273, Calculus

SDV 100, College Success Skills

Revised Fall 2009 Page 8



ATTACHMENT 2
Southside Virginia Community College
Cumberland County Public Schools
Academic Year 2012-2013

Payment for Services

Fees and reimbursement for services will be determined by mutual consent of Cumberland County
Public Schools and Southside Virginia Community College.

Revised Fall 2009
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ATTACHMENT 3
Southside Virginia Community College
Academic Year 2012-2013

Virginia Community College System
Qualifications of Faculty
Effective July 1, 2005

Qualifications for faculty in the Virginia Community Coliege System are aligned with the Principles of Accreditation of the

Commission on Colleges of the Southern Association of Colleges and Schools (SACS). SACS states:

The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When
determining acceptable qualifications of its faculty, an institution gives primary consideration to the highest earned
degree in the discipline in accordance with the guidelines listed below. The institution also considers competence,
effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work
experiences in the field, professional licensure and certifications, honors and awards, continuous documented
excellence in teaching, or other demonstrated competencies and achievements that contribute to effective teaching
and student learning outcomes. For ali cases, the institution is responsible for justifying and documenting the
qualifications of its faculty.

Credential Guidelines:

1. Faculty teaching associate degree courses designed for transfer to a baccalaureate degree: doctor's or master’s
degree in the teaching discipline or master's degree with a concentration in the teaching discipline (a minimum of 18
graduate semester hours in the teaching discipline)

2. Faculty teaching associate degree courses not desigried for transfer to the baccalaureate degree: bachelor's degree
in the teaching discipline, or associate’s degree and demonstrated competencies in the teaching discipline.

In addition o the above two categories of faculty specified by SACS, the VCCS adds the follewing:
3. Faculty teaching courses designed for non-associate degree occupational fields: high school dipioma or
equivalent with demonstrated competencies in the teaching field.
4. Faculty teaching developmental courses: bachelor's degree in a discipline related to the teaching assignment
and either teaching/occupational experience related to the teaching assignment or graduate training in
developmental education.

The accompanying chart (VCCS-29) specifies the normal minimum criteria for each faculty rank. This chart applies to
teaching faculty and administrators. For administrators and professional faculty (counselors, and librarians), “teaching
effectiveness” refers to effective performance in the primary area of responsibility and “teaching experience” includes
professional service in the primary area of responsibility. The chart should be used and interpreted in conjunction with the
-above general principles, Section 3.2 (Faculty Qualifications) of the VCCS Policy Manual, and the following interpretive
specifications

Interpretive Specifications
< Fulfillment of normal minimum criteria does not guarantee ariginal placement in, or promotion to, a given rank.
< Minimum degree requirements for original appointments and promotions must be met.
% The following are appropriate substitutions for requirements beyond the minimum degree specified for a given rank, which
may be used at the discretion of the college.
a) Teaching experience beyond the minimum required may be used in lieu of occupational experience at the rate of one
year of teaching experience being considered equivalent to a required year of occupational experience.
b) Occupationat experience beyond the minimum required may be used in lieu of teaching experience at the rate of one
year of related occupational experience being considered equivalent to a required year of teaching experience,
¢) Educational preparation above the requirements for initial placement in rank may fulfill requirements for occupational
experience and/or teaching experience at the rate of 30 undergraduate credits being considered equivalent to one
year of teaching or occupational experience, and 24 graduate credits being considered equivalent to one year of
teaching or occupational experience.



d) Cenrification in lieu of a degree will be possible for initial hiring in Columns 3 and 5. Business, industry and
professional certifications may substitute for educational requirements. Equivalencies must be documented,
approved by the president, and placed in the personnel file as an attachment to hiring and promotion documents,

e}  FEighteen graduate semester hours of course work related to the teaching field may substitute for the requirement
that a bachelor's degree be related to the teaching field.

% Measurement of teaching effectiveness for initial appointments is determined through references; for promotions, it
is determined using the evaluation ratings for the two previous years,

% The MFA Degree for those faculty who teach a majority of classes in studio art, theater, or creative wriing areas
shall be recognized as a terminal degree. The reguirement of the doctoral degree under columns one and two for

such facuity will not be necessary; however, these faculty will still need to satisfy the requirements of credits in the

teaching field and another requirements for promotion to upper ranks of the professoriate.

% Incases where program accreditation agencies recommend specific graduate courses for faculty, those courses
should be considered to be "in the teaching field" for VCCS- 29 purposes regardless of the course prefix or other
criteria normally used to determine the status of course work.

interpretive Specifications for Promotions Only

% Credit hour equivalency may be granted for no more than a total of 15 semester hours by either a. or b. below or a
combination of both during employment with the VCCS.
a} Active participation in given learning experiences {c. e. u. classes, workshops, conferences, seminars, etc.)
when part of a plan approved by the Community College President applying the following formula: 45
contact hours is equivalent to one semester credit hour.
b) Non- teaching work experience directly related to the facuity member's field at a rate not to exceed 1.25

semester credit hours per month of fuil- time equivalent work experience and not to include work experience
applied toward initial appointment.

+

“» Any exceptions to the criteria as outlined in the VCCS-29 must be fully justified and documented in accordance with the
Community College's Human Resource Delegation Agreement.

3-4
7105 (Effective Date)



Dual Enroliment Contract

Between
Southside Virginia Community College
and
Halifax County Public Schools

The purpose of this agreement is to set out the terms and conditions upon which courses will be
offered under the "Virginia Plan for Dual Enrollment Between Virginia Public Schools and
Community Colleges" established by the Secretary of Education, the VCCS Chancellor, and the
Superintendent of Public Instruction in January 2005. The purpose of this offering is to allow
high school students to take college-level courses and receive both college credit and high school
credit towards graduation.

Each party does hereby agree to the following:

L.

Under this agreement, Southside Virginia Community College, (herein after “the College™),
will make available college-level courses to students of Halifax County Public Schools for
the 2012 - 2013 academic year.

The courses to be offered will be established by mutual agreement of both parties for the
fall and spring semesters. A list of courses can be found as Attachment 1, and are hereby
incorporated into this agreement.

The responsibilities of the parties pursuant to this agreement are conditional upon student
registration for the course(s) being completed and subject to adequate student enrollment as
determined by the college. The College and Halifax County Public Schools reserve the
right to cancel any class sections or add sections, no later than the census date for the class
as determined by the college.

Tuition & Fees

Pursuant to the Virginia Plan for Dual Enrollment, schools and colleges are encouraged to
provide high school students the opportunity for dual enrollment at no cost to them or their
families. If tuition will be charged, then the School will pay on behalf of the student or
students, or the student will pay the College, the mandatory tuition and any fees established
by the State Board for Community Colleges at the rate then in effect at the time the classes
begin. Where the School agrees to pay the tuition and fees, the College will bill the School
on a semester basis. If the parties agree the students are responsible for such payments, the
College will bill the students directly for them.

Textbooks
The College reserves the right to determine the textbooks used in dual enrollment courses.

The provision of all dual enrollment course textbooks is the responsibility of Halifax
County Public Schools.



4.  Payment for Other Services

Fees and reimbursement for other costs and services will be determined by mutual consent
of Halifax County Public Schools and the College per Attachment 2, which is hereby
incorporated herein and made a part of this Agreement.

5. Faculty
a.  Selection
(1) Authority to Select/Hire

The selection and supervision of instructional faculty for all community college
courses covered by this agreement will be the responsibility of the College.
Halifax County Public Schools may recommend qualified teachers who are
interested in teaching in the dual enroliment program to the College for
consideration. Each facuity member teaching in the dual enrollment program
shall be a member of the college's full-time or part-time faculty or an employee
of the Halifax County Public Schools.

(2) Dual enrollment course faculty must meet the minimum credential requirements
set forth by Form VCCS-29 (Attachment 3) and the Southern Association of
Colleges and Schools.

b. Payment

If the instructor for dual enrollment course(s) is employed full time by

Halifax County Public Schools and the course(s) are part of the assigned teaching
workload, the College will reimburse Halifax County Public Schools for the services of
its employee in lieu of direct compensation to the faculty member. If, however, the
College employs an instructor that is not affiliated with Halifax County Public
Schools, the College will compensate the faculty member directly. Reimbursement
and/or payment of faculty salaries directly will be in accordance with the Virginia
Community College System approved lecturer rates depending on qualifications of
the instructor and will occur no later than the end of the semester of the course. Other
reimbursement procedures, mutually agreeable to both the college and the school
division, can also be implemented as an alternative if evidenced in writing.

If the dual enrollment course(s) are taught using a collaborative arrangement between
an instructor employed by Halifax County Schools and an instructor employed by the
College, the College will retimburse Halifax County Schools at a rate of 50% of the
normal reimbursement rate.

c.  Faculty Responsibilities

Revised Fall 2009 Page 2



a. Instructors will be expected to conform to college policies for the dual enrollment
courses they teach, such as preparing course syllabi, verifying class rosters,
reporting student progress to the college at mid-semester, taking attendance, and
providing final grades at the end of the semester.

All faculty teaching dual enroliment courses will be required to attend faculty
orientation and other in-service programs as agreed upon by both parties.

b. Ewvaluation

a. Instructor Evaluation - The community college will conduct faculty
evaluations for dual enroliment instructors using the college guidelines
adopted for all adjunct faculty. A copy of the observation results will be
submitted to the designated school division representative.

b. Student Evaluation - Student evaluations on all dual enroliment adjunct
instructors will be conducted each semester for each course offered
through the dual enroliment program. Results of the student evaluations
will be compiled and shared with the Dean, Program Lead, faculty, and
designated school division representative

6.  Students
a.  Selection and Eligibility to Participate in Dual Enrollment Program

(1) Inorder to be eligible to participate in the Dual Enrollment Program, high
school students must have permission of their parent or guardian to participate,
be recommended by their high school principal to cross register, and meet
course prerequisites.

(2) Students must meet admission and course placement requirements of the
college. Requirements for admission include the completion of an application
for admission to the college, transcript request forms, and the completion and
receipt of satisfactory scores on the college's placement tests when required.

(3) Exceptions to the policies established in 6.a.(1) and 6.a.(2) regarding student
eligibility may be made on a case-by-case basis with the approval of the public
school superintendent and appropriate community college officials, so long as
such exceptions are in accordance with the VCCS Policy Manual.

7.  College Administrative Responsibilities
a.  The College, through its instructor(s), will provide the appropriate Halifax County
Public Schools officials with progress reports on each student from time to time as

shall be agreed by the contracting School System and College. At the conclusion of
each college academic term, the student will receive a college grade for each course

Revised Fall 2009 Page 3



in which he/she was registered and such grades will become part of the student's
permanent college record.

b. A record will be maintained by the College for each student in the Dual Enrollment
Program as a part of the permanent college record maintained by the College's
Admissions and Records office. The College will send transcripts to
colleges/universities upon a student’s request.

c¢.  The College will provide a minimum of 750 minutes of instruction (to include testing
and evaluation) for each lecture credit or lab contact hour per semester to Halifax
County Public Schools students enrolled in college courses under this agreement.

8. High School Administrative Responsibilities

Halifax County Public Schools will verify enrollments in each class section, and instructors
will report grades to the College within a prescribed period of time, according to
established college procedures.

9, Award of Credit

College and high school credit shall be awarded to the participating high school student
upon successful completion of the course.

10. Course Standards
a.  Course Equivalency, Evaluation, and Assessment

Assessment has long been recognized in Virginia as an important aspect of an
effective instructional program. In this spirit, all dual enrollment courses developed
and implemented under the auspices of the Virginia Plan for Dual Enrollment and this
contract shall include a formal mechanism for evaluation. The College has the
responsibility to ensure that all dual enrollment courses taught are equivalent to other
instruction offered by the College, specifically in terms of course objectives,
components of the syllabi, level and rigor of content, evaluation of students,
textbooks, student outcomes and assessment and faculty evaluation.

b. Modifications of Policies

Modifications of on-campus policies, procedures, and rules appropriate to the high
school setting may be agreed to by the parties in writing before each term begins.

¢.  Student Performance
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The College reserves the right to advise the student, parents, and School System that
the student does not have sufficient skills or abilities to continue in the courses
selected after the first semester.

11. Agreement Contacts
Contact persons for this agreement are:

e the School System: Dr. Merle Herndon, Superintendent
» the School: Mr. Shawn Haws, Halifax County High School
e the College: Ms. Laurie Michaelson, Coordinator of Off-Campus Instruction

12.  Transferability

Normally, academic courses intended for transfer with a grade of "C" or above will transfer
to institutions of higher education. However, no guarantee can be made to students
regarding transferability to all colleges and universities. Community college
occupational/technical course credits earned are applicable to specific curricula and are
intended to prepare students for employment in those areas. While some of these courses
may be accepted for transfer, no unified policy on the transfer of VCCS courses exists.

The School should advise students to consult with transfer institutions in order to determine
if their courses will be accepted for transfer.

13. The College reserves the right to enroll other students in the courses subject to this contract
when those courses are offered on the College’s campus or sites not at the high school.

14.  Each party will be responsible for liability coverage of its employees and agents in
fulfilling its responsibilities under this agreement, to the extent authorized by law.

15.  If either party wishes to terminate this agreement, a written notice must be provided to the
other party within 30* days of the requested termination date. Termination will not take
place until dual enrollment courses in progress are completed.

16.  The College or the Halifax County Public Schools shall not unlawfully discriminate on the
basis of race, nationality, ethnicity, religion, gender, age, or disability in any undertaking
pursuant to this contract. Disabled students will continue to receive accommodations
through the School pursuant to the Individuals with Disabilities Education Improvement
Act of 2004, 20 U.S.C § 1400.

17.  Nothing herein shall be construed as a waiver of the sovereign immunity of the
Commonwealth of Virginia or the assumption of any liability contrary to Virginia law.
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Signatures:

L] ) 7l
Dr. Johh Ca¥an, Presid Date
SouthgideVirginia C unity College

Mesoe Y. Aovuden e N

Dr. Merle Herndon, Superintendent Date
Halifax County Public Schools
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ATTACHMENT 1

Southside Virginia Community College

Halifax County Public Schools

Academic Year 2012-2013

Possible Course Offerings
Course offerings are subject to change based on availability of qualified instructors, course
enrollment, available time slots, and per the request of Halifax County Public Schools.

Halifax County High School/Career and
Technical Center

ACC 211  Principles of Accounting I
ACC 212  Principles of Accounting IT
ADJ 100  Surv Crim Just
ADJ 133  Ethics & the Criminal Justice Prf.
ADJ 140  Intro To Corr
ADJ 211 Crim. Law, Evidence & Proced. I
AIR 121  Air Cond & Refrig. I
AIR 159  Heating and Cooling Safety
ARC 121  ArcDrftl
ARC 198  Seminar Proj
ART 101  History & Appreciation of Art I
ART 102  History & Appreciation of Art IT
BIO 231 Human Anatomy & Physiology I
CAD 127  Intro to Geo Dimension & Toler
CAD 135 ElecEle Blptr
CAD 151 Eng Draw Fund I
CAD 198  Seminar Proj
CAD 232  Computer Aided Drafting II
EDU 195 TopicsIn
EGR 120 Intro Engineer
ELE 113  Electricity I
EMS 111 Emergency Medical Tech/Basic
EQU 110 Fundamentals of Horse Mngmnt
ETR 167 Logic Circuits & Systems
FST 120  Occupational Safety and Health
HIS 121  UsHistory I
HIS 122 UsHistll
HLT 105 Cardiopulmonary Resuscitation
HLT 143  Medical Term I
HLT 261  Basic Pharmacy I
HLT 263  Basic Pharmacy I Lab
HLT 262  Basic Pharmacy II
HLT 264  Basic Pharmacy I Lab

Revised Fall 2009

ITE
IND
MAC
MAC
MEC
MKT
MKT
MKT
MTH
NAS
NUR
NUR
PLS
PLS
RVH
RVH
RVH
RVH
RVH
SDV
SDV
SOC
SOC
SPA
SPA
VET
VET

80

105
106
107
115
120
126
128
110
115
140
131
161
175
100
110
197
103
125
195
196
211
212
110
111
131
132
133
100
110
201
202
101
102
100
102

Intro to Food Service Assisting
Intro to Culinary Arts
Principles of Culinary Arts I
Principles of Culinary Arts I
Food Serv. Mngrs Sanitn. Cert.
Principles of Food Preparation
The Art of Garnishing
Principles of Baking

Intro to Information Systems
Intro to Comp App & Concepts
Quality Control

Machine Lab I

Mach Shop Pr1

Fund Shop Proc & Int Com Eng
Prin Mkig

Principles of Selling

Coop Education

Applied Technical Mathematics I
Meteorology

Topics In

On site training for CNA

U.S. Govt I

U.S. Govt I

Intro to Motorcycle Mechanic I
Intro to Motorcycle Mechanics IT
Motorcycle Engines
Motorcycle Fuel Systems
Motorcycle Chassis

College Success Skills

Orient to Teaching As a Prof
Intro to Sociology I

Intro to Sociology I

Beg Spanish I

Beg Span I1

Introduction to Animal Science
Care & Maintenance of Small

Domestic Animals

Page 7



ATTACHMENT 2
Southside Virginia Community College
Halifax County Public Schools
Academic Year 2012-2013

Payment for Services

Fees and reimbursement for services will be determined by mutual consent of Halifax County Public
Schools and Southside Virginia Community College.

Revised Fall 2009
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ATTACHMENT 3
Southside Virginia Community College
Academic Year 2012-2013

Virginia Community College System
Qualifications of Faculty
Effective July 1, 2005

Qualifications for faculty in the Virginia Community College Systemn are aiigned with the Principles of Accreditation of the
Commission on Colleges of the Southern Association of Colleges and Schools (SACS). SACS siates:

The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When
determining acceptable qualifications of its faculty, an institution gives primary consideration to the highest earned
degree In the discipline in accordance with the guidelines listed below. The institution also considers competence,
effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work
experiences in the field, professional licensure and certifications, honors and awards, continuous documented
excelience in teaching, or other demonstrated competencies and achievements that contribute to effective teaching
and student learning outcomes. For all cases, the institution is responsible for justifying and documenting the

qualifications of its faculty.
Credential Guideiines:

1. Faculty teaching associate degree courses designed for transfer to a baccalaureate degree: doctor's or master's
degree in the teaching discipline or master's degree with a concentration in the teaching discipline (a minimum of 18
graduate semester hours in the teaching discipline)

2. Faculty teaching associate degree courses not designed for transfer to the baccalaureate degree: bachelor's degree
in the teaching discipline, or associate's degree and demonstrated competencies in the teaching discipline.

In addifion to the above two categories of faculty specified by SACS, the VCCS adds the following:
3. Faculty teaching courses designed for non-associate degree occupational fields: high school diploma or
equivalent with demonstrated competencies in the teaching field.
4. Faculty teaching developmental courses: bachelor's degree in a discipline related to the teaching assignment
and either teaching/occupational experience related to the teaching assignment or graduate training in
developmental education.

The accompanying chart (VCCS-29) specifies the normal minimum criteria for each faculty rank. This chart applies to
teaching faculty and administrators. For administrators and professional faculty (counselors, and librarians), “teaching
effectiveness” refers to effective performance in the primary area of responsibility and “teaching experience” includes
professional service in the primary area of responsibility. The chart should be used and interpreted in conjunction with the
above general principles, Section 3.2 (Faculty Qualifications) of the VCCS Policy Manual, and the following interpretive
specifications

Interpretive Specifications
*%» Fulfillment of normal minimum criteria does not guarantee original placement in, or promotion to, & given rank.
% Minimum degree requirements for original appointments and promotions must be met,
< The following are appropriate substitutions for requirements beyond the minimum degree specified for a given rank, which
may be used at the discretion of the college.
a) Teaching experience beyond the minimum required may be used in lieu of occupational experience at the rate of one
year of teaching experience being considered equivalent to a required year of occupational experience.
b) Occupational experience beyond the minimum required may be used in lieu of teaching experience at the rate of one
year of related occupational experience being considered equivalent to a required year of teaching experience.
¢} Educational preparation above the requirements for inifial placement in rank may fulfill requirements for occupational
experience and/or teaching experience at the rafe of 30 undergraduate credits being considered equivalent to one
year of teaching or occupational experience, and 24 graduate credits being considered equivalent to one year of
teaching or occupational experience.



Certification in lieu of a degree will be possible for initial hiring in Columns 3 and 5. Business, industry and
professional certifications may substitute for educational requirements. Equivalencies must be documented,
approved by the president, and placed in the personnel file as an attachment to hiring and promotion documents.
Eighteen graduate semester hours of course work related to the feaching field may substitute for the requirement
that a bachelor's degree be related to the teaching field.

Measurement of teaching effectiveness for initial appointments is determined through references; for promotions, it
is determined using the evaluation ratings for the two previous years.

The MFA Degree for those faculty who teach a majority of classes in studio ar, theater, or creative writing areas
shall be recognized as a terminal degree. The requirement of the doctoral degree under columns ane and two for
such faculiy will not be necessary; however, these faculty will still need to satisfy the requirements of credits in the
teaching field and another requirements for promotion to upper ranks of the professoriate.

In cases where program accreditation agencies recommend specific graduate courses for faculiy, those courses
should be considered to be “in the teaching field” for VCCS- 29 purposes regardiess of the course prefix or other
criteria normaily used to determine the status of course work.

interpretive Specifications for Promotions Only

o+
0.0

>
<

3-4

Credit hour equivalency may be granted for no more than a total of 15 semester hours by either a. or b. below or a
combination of both during employment with the VCCS,

a) Active participation in given learning experiences (c. e. u. classes, workshops, conferences, seminars, etc.)
when part of a plan approved by the Community College President applying the following formula: 45
contact hours is equivalent to one semester credit hour.

b) Non-teaching work experience directly related to the faculty member's field at a rate not fo exceed 1.25
semester credit hours per month of full- time equivalent work experience and not to include work experience
applied foward initial appointment.

Any exceptions to the criteria as outlined in the VCCS5-29 must be fully justified and documented in accordance with the
Community College's Human Resource Delegation Agreement.

7/05 (Effective date)



Dual Enrollment Contract

Between
Southside Virginia Community College
and
Greensville County Schools

The purpose of this agreement is to set out the terms and conditions upon which courses will be
offered under the "Virginia Plan for Dual Enrollment Between Virginia Public Schools and
Community Colleges” established by the Secretary of Education, the VCCS Chancellor, and the
Superintendent of Public Instruction in January 2005. The purpose of this offering is to allow high
school students to take college-level courses and receive both college credit and high school credit
towards graduation.

Each party does hereby agree to the following:

1. Under this agreement, Southside Virginia Community College, (herein after “the College™),
will make available college-level courses to students of Greensville County Schools, (herein
after “the School System™), for the 2012-2013 academic year.

The courses to be offered will be established by mutual agreement of both parties for the fall
and spring semesters. A list of courses can be found as Attachment 1, and are hereby
incorporated into this agreement.

The responsibilities of the parties pursuant to this agreement are conditional upon student
registration for the course(s) being completed and subject to adequate student enrollment as
determined by the college. The College and the School System reserve the right to cancel any
class sections or add sections, no later than the census date for the class as determined by the
college.

2. Tuition & Fees

Pursuant to the Virginia Plan for Dual Enroliment, schools and colleges are encouraged to
provide high school students the opportunity for dual enrollment at no cost to them or their
families. If tuition will be charged, then the School will pay on behalf of the student or
students, or the student will pay the College, the mandatory tuition and any fees established by
the State Board for Community Colleges at the rate then in effect at the time the classes begin.
Where the School agrees to pay the tuition and fees, the College will biil the School on a
semester basis. If the parties agree the students are responsible for such payments, the College
will bill the students directly for them.

3. Textbooks
The College reserves the right to determine the textbooks used in dual enrollment courses.

The provision of all dual enroliment course textbooks is the responsibility of the School
System.

Revised March 2008



4.  Payment for Other Services

Fees and reimbursement for other costs and services will be determined by mutual consent of
the School System and the College per Attachment 2, which is hereby incorporated herein and
made a part of this Agreement.

5. Faculty
a.  Selection
(1) Authority to Select/Hire

The selection and supervision of instructional faculty for all community college
courses covered by this agreement will be the responsibility of the College. The
School System may recommend qualified teachers who are interested in teaching
in the dual enrollment program to the College for consideration. Each faculty
member teaching in the dual enrollment program shall be a member of the college's
full-time or part-time faculty or an employee of the School System.

(2) Dual enrollment course faculty must meet the minimum credential requirements set
forth by Form VCCS-29 (Attachment 3) and the Southern Association of Colleges
and Schools.

b. Payment

If the instructor for dual enrollment course(s) is employed full time by the School System
and the course(s) are part of the assigned teaching workload, the College will reimburse
the School System for the services of its employee in lieu of direct compensation to the
faculty member. If, however, the Coliege employs an instructor that is not affiliated
with the School System, the College will compensate the faculty member directly.
Reimbursement and/or payment of faculty salaries directly will be in accordance with
the Virginia Community College System approved lecturer rates depending on
qualifications of the instructor and will occur no later than the end of the semester of the
course. Other reimbursement procedures, mutually agreeable to both the college and the
school division, can also be implemented as an alternative if evidenced in writing,

If the dual enrollment course(s) are taught using a collaborative arrangement between an
instructor employed by the School System and an instructor employed by the College,
the College will reimburse the School System at a rate of 50% of the normal
reimbursement rate.

¢.  Faculty Responsibilities

a. Instructors will be expected to conform to college policies for the dual enrollment
courses they teach, such as preparing course syllabi, verifying class rosters, reporting
student progress to the college at mid-semester, taking attendance, and providing

Revised March 2008 Page 2



6.  Students

a.

final grades at the end of the semester.

All faculty teaching dual enrollment courses will be required to attend faculty
orientation and other in-service programs as agreed upon by both parties.

b. Evaluation

a. Instructor Evaluation-- The community college will conduct faculty
evaluations for dual enrollment instructors using the college guidelines
adopted for all adjunct faculty. A copy of the observation results will be
submitted to the designated school division representative.

b. Student Evaluation - Student evaluations on all dual enrollment adjunct
instructors will be conducted each semester for each course offered through
the dual enrollment program. Resuits of the student evaluations will be
compiled and shared with the Dean, Program Lead, faculty, and designated
school division representative

Selection and Eligibility to Participate in Dual Enrollment Program

)

)

In order to be eligible to participate in the Dual Enrollment Program, high school
students must have permission of their parent or guardian to participate, be
recommended by their high school principal to cross register, and meet course
prerequisites.

Students must meet admission and course placement requirements of the college.
Requirements for admission include the completion of an application for admission
to the college, transcript request forms, and the completion and receipt of
satisfactory scores on the college's placement tests when required.

Exceptions to the policies established in 6.a.(1) and 6.a.(2) regarding student
eligibility may be made on a case-by-case basis with the approval of the public
school superintendent and appropriate community college officials, so long as such
exceptions are in accordance with the VCCS Policy Manual.

7.  College Administrative Responsibilities

a.

Revised March 2008

The College, through its instructor(s), will provide the appropriate School System
officials with progress reports on each student from time to time as shall be agreed by
the contracting School System and College. At the conclusion of each college academic

term, the student will receive a college grade for each course in which he/she was

registered and such grades will become part of the student's permanent college record.

A record will be maintained by the College for each student in the Dual Enrollment

Program as a part of the permanent college record maintained by the College's

Page 3



Admissions and Records office. The College will send transcripts to
colleges/universities upon a student’s request.

c¢.  The College will provide a minimum of 750 minutes of instruction (to include testing
and evaluation) for each lecture credit or lab contact hour per semester to the School
System students enrolled in college courses under this agreement.

8. High School Administrative Responsibilities

The School System will verify enrollments in each class section, and instructors will report
grades to the College within a prescribed period of time, according to established college
procedures.

9. Award of Credit

College and high school credit shall be awarded to the participating high school student upon
successful completion of the course.

10. Course Standards
a.  Course Equivalency, Evaluation, and Assessment

Assessment has long been recognized in Virginia as an important aspect of an effective
instructional program. In this spirit, all dual enrollment courses developed and
implemented under the auspices of the Virginia Plan for Dual Enrollment and this
contract shall include a formal mechanism for evaluation. The College has the
responsibility to ensure that all dual enrollment courses taught are equivalent to other
instruction offered by the College, specifically in terms of course objectives, components
of the syllabi, level and rigor of content, evaluation of students, textbooks, student
outcomes and assessment and faculty evaluation.

b.  Modifications of Policies

Modifications of on-campus policies, procedures, and rules appropriate to the high
school setting may be agreed to by the parties in writing before each term begins.

¢.  Student Performance
The College reserves the right to advise the student, parents, and School System that the

student does not have sufficient skills or abilities to continue in the courses selected after
the first semester.
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1.

12.

I3.

14.

I5.

16.

17.

Agreement Contacts
Contact persons for this agreement are:

¢ the School System: Dr. Phillip L. Worrell, Superintendent
e the School: Dr. Wayne Scott, Principal
¢ the College: Mr. Chad Patton, Interim Dean of Instruction

Transferability

Normally, academic courses intended for transfer with a grade of "C" or above will transfer to
institutions of higher education. However, no guarantee can be made to students regarding
transferability to all colleges and universities. Community college occupational/technical
course credits earned are applicable to specific curricula and are intended to prepare students
for employment in those areas. While some of these courses may be accepted for transfer, no
unified policy on the transfer of VCCS courses exists. The School should advise students to
consult with transfer institutions in order to determine if their courses will be accepted for
transfer.

The College reserves the right to enroll other students in the courses subject to this contract
when those courses are offered on the College’s campus or sites not at the high school.

Each party will be responsible for liability coverage of its employees and agents in fulfilling
its responsibilities under this agreement, to the extent authorized by law.

If either party wishes to terminate this agreement. a written notice must be provided to the
other party within 30 days of the requested termination date. Termination will not take place
until dual enrollment courses in progress are completed.

*The number of days should be negotiated between the School/System and the Community College.

The College or the School System shall not unlawfully discriminate on the basis of race,
nationality, ethnicity, religion, gender, age, or disability in any undertaking pursuant to this
contract. Disabled students will continue to receive accommodations through the School
pursuant to the Individuals with Disabilities Education Improvement Act of 2004, 20 U.S.C §
1400.

Nothing herein shall be construed as a waiver of the sovereign immunity of the
Commonwealth of Virginia or the assumption of any liability contrary to Virginia law.
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By: e

Dy John an, Prgé‘ﬁent
SouthsideNVirginia Community College

Dr. Phillip L. Worrell, Superintendent
Greensville County Public Schools

Revised March 2008
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Date
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ATTACHMENT 1
Southside Virginia Community College
Greensville County Public Schools
Academic Year 2012-2013

Dual Enrollment Courses for Greensville Public Schools.

Greensville County High School

AST 101
DRF 231
DRF 232
DRF 233
DRF 238
ENG 111
ENG 112
ENG 243
ENG 244
HIS 121
HIS 122
HRI 80
HRI 105
HRI 106
HRI 107
HRI 115
HRI 120
HRI 126
HRI 128
ITE115
MTH 273
NUR 195
NUR 196
PLS 211
PLS 212
PSY 201

Administrative Support Technology
Computer Aided Drafting I
Computer Aided Drafting I1
Computer Aided Drafting 111
Computer Aided Drafting IV
College Composition [

College Composition II

Survey of English Literature I
Survey of English Literature IT
United States History I

United States History I
Introduction to Food Assistance
Introduction to Culinary Art
Principles of Culinary Art I
Principles of Culinary Art 11

Food Services Managers Sanitation Certificate
Principles of Good Preparation

Art of Garnishing

Principles of BakingIS 122  United States History II
Information Systems Technology
Calculus I

Topics in Nursing Aide(Lecture)
Topics in Nursing Aide (Training)
United States Government I

United States Government [1
Introduction to Psychology 1

***Welding Courses To Be Determined***

Governor’s School Course Offerings:

BIO 101

CHM 111
EDU 199
EDU 299
ENV 100
ENG 111
ENG 112
ENG 211

General Biology I

College Chemistry 1
Supervised Study
Supervised Study — Research
Environmental Science
College Composition I
College Composition II
Creative Writing I

Revised March 2008
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ENG 212
ENG 243
ENG 244
HLT 115
PED 115
ITE 115
MTH 163
MTH 164
MTH 273
SDV 100

Creative Writing I

Survey of English Literature [

Survey of English Literature I1

Introduction to Personal & Community Health
Lifetime Fitness & Wellness

Introduction to Computer Applications and Concepts
Precalculus I

Precalculus II

Calculus 1

Student Development

Revised March 2008

Page 8



v

ia Community College System

NORMAL MINIMUM CRITERIA FOR EACH FACULTY RANK

irgin

skg
[ELERIE]

sikg

sk g

‘sikg
2]

Busaza) ay) &) pajejats Jajsel

sk

jeuandaang
5
Liepuoass jso4" 51k
‘sthg

PR
BUIYaEa} Y] OJPAJEI) 5,13SEN

sikp

IEEELE]
sidg
kg
kg

yspeB g «
s fugaza) o) pajejars seisen

piay Bujgazay o) patejars saisey

sk sk g
|euondang JIEER
kg sihg
Frepuoass jsog " sk stk
wky ik
yspeIbags ooy

Buryaess w smoy §piejemiang

stk g

yuey sneiaard Ul 9ng SOTA VIH

wi

“sikp ’
frepuoaas|sod sikg
sk

{piary Buiyoea)vr s prib ag) ajeimzag

{IngUIUOg pue SHNIMIY [BURIssRI0ld
aavausdag abajias Mronwway |14
“d13 furgaea) =101

-dxg -dnazg pae;ay
ERETEGE |

cojlesedarg srwapeay

JLHIEREE] UEGER &1 [[EERE] Juaang uajantg 19R19%3 ssauan|2e);3 Buiyaeay
* + f/ + #08§3404d
g sk SIk g sih kg “ukp YUEY STOIAALS U] 9XT SADA UK
pong kiay poog Aigp pea kg praniay poogiiap [IZLSERY 1I0GDIUDY  PUE SAIAKDY {BUSISSII0N]
sikg wl g sk g sl g sikg L] auaiadyg sbayeg Aunwwoy 374
uby 4q sk g s g auly kg “dx3 BuiLaea) jeje}
kg kg why e sk sl ~dr3 -dnaag pajejay
Auaiadeg
‘WS pg + Mnba 2 pEy ] yspebgis { pra Buiyoea) msinoy

buwea) 3y) 01 paje|aranssy

Guyaea) ay) AIpaIRIRI 5, 10jaU0Rg

piet} Buyaeay o) pasziars, tajseRy

Py Bunses) o1pajers) s 8isey

peib gp )y s paibgg « 5 qaisEy

{ptay Buyoea uyy's pedd gpdarenineq

uotjesedasg ojuapeay

[EEEN T ITEIELE] Jusl2013 JEEMELEF] ajlaag JTEEE] ssatanaay3huyaee)

A x. A A A A 1/ A ¥08524084 IL¥ID0EEY
Eo/ posd poog) poog (] poeg §UIUB) JUE SAA3Y jeudlssajely

s kg HI uk g slp kg asupuadxg abizjey Ayumowe) fr4
sikg sk s1hg k1 sikg TR “drg Bulpaea] |ejoy
sk kg sk kg ulp sk “dxq *dnaag pajejay

-asvapadey

a3ibag 2055y U pIEAD] 'Sy {rpu y's pesb ys peid {piay Bupyoes) v sy waspesb g7} {'piey Butyrea

“§°s ¢ + "Anba 16 jgoyas ybiy

Guryaeay uisoleye] ‘anba Ja -aassy

Sh+ piai) Buigoee) uis Jofayoeg

¥2 + Pl SUyoEa) v1s,1013yaeg

v sopriligy+ 5 Jalsen

wy spub gz ) yspribpze s sey

voplesedaid ajwapeay

poog Aiag, poog g poag higy paoghiag poogklug poosdiap ssausnday3 Suyaea;
* 40883404d INYISISSY
1BIVHDS STIRNSUONAY [equajog sajensuowag |Enujo S3jel; ] 1INQUIEEY  PUE Sai]IANRY {BUCISSA0)
549 g s aauanadxg abarjon Aunuwe) |4
559 ‘whg kg -deg Buiyaeay jejo)
- iedxa anma sk § sihy kg “de3 dn 330 93B3y
{ 8aifiap ajeaine|e33eq € 5| |3AR) 0JINASL
platy Buigaza) ay}|e sasinoa jEjuawdojasap Suigaea) T aeayadey

“paisa) 2K pjau uigaeas wy
“unba 6 '3 assy ‘mba o dp gy

pozg

u kauaiadwes pajesuawap
1 platf Sumoea) v s 2je1a0ssy
Tapjay; Suryes) urs, 1opayseq

poag

FRymaey to) uauanbas s ay(}
pray Bujgozaj vt ys
“peib gy im s, 33152p 10 Bj31 1§ 3915

prog

uojjeiedalyg apuapesy

ssauanaa)3 Suyaeaz
HOLINELENI

¥ +seak Juo nigin sjeawasnba) ypns ayadwoa o) 3|qe Busag |6 aauapIAd KOYS DYM PUR YURJ IDJANI|SUI 33 10y 5]

“s|uawannba Liessazan ay; o

=r__.uiaum m_.___._m._u:_m.__um S| OYMUDS,

13d € 10§ J0|Bi|S1UIIPE 353([03 3L §0 53]
uatzInba) WA 34) 19 156W F95W o

% suesiad io 1eak auo o porad BJvj 555

_._._u,E.E._M_r?,h,w_w_s‘u‘?a.:a _ﬂ.ue_.u_.a&_m.s_u Tjsu)jeejsIssE o [Uoiemaual IEal -e60

2g £ousbiawa 1o iesadwa) B o sy ddy

HOLZNHLSNI IKYISISSY

§unsoy

g ean|e)

§ uain|ey

tuaR(ey

U

} vaajeg

SURIOWarg

SUBIOWeY]
IuswLogdy gy

ETIETR]

ETIEEI
fuawuioddy jenw)

SUEj[0wtIg

SUCOL0ig
Nawjuinddy eniy

ip)rd euotiadndsg 2aia 2102055y - woy vy Aipnavg

SF171d 72454 1137 48 392K3155 pIjady
1 RO ponugad [ J0 oueyiiaforg paziperaads w1 {1peang

TUBIIBIq)] 40[75en0) 1ZPAIg [FINIWAOIILIG |

‘YIOf PUD S2IU2)IF [AANBY 'SIUAIIT "I0§ sayupeny w7 S1fAdny

$00T ‘1 AIN[ SABIFH

uey A[noe,] yoeq I0] BLISII)) WINUIULA] [EULION

6C-SODA



ATTACHMENT 3
Southside Virginia Community College
Academic Year 2012-2013

Virginia Community College System
Qualifications of Faculty
Effective July 1, 2005

Qualifications for facuity in the Virginia Community College System are aligned with the Principles of Accreditation of the

Commission on Colleges of the Southern Association of Colleges and Schools (SACS). SACS states:

The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When
determining acceptable qualifications of its faculty, an institution gives primary consideration to the highest earned
degree in the discipline in accordance with the guidelines fisted below. The institution also considers competence,
effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work
experiences in the field, professional licensure and cerfifications, honors and awards, continuous documented
excellence in teaching, or other demonstrated competencies and achievements that contribute to effective teaching
and student learning outcomes. For all cases, the institution is responsible for justifying and documenting the

qualifications of its facuity.
Credential Guidelines:

1. Faculty teaching associate degree courses designed for transfer to a baccalaureate degree: doctor's or master's
degree in the teaching discipline or master's degree with a concentration in the teaching discipline {a minimum of 18
graduate semester hours in the teaching discipline) '

2. Faculty teaching associate degree courses not designed for transfer to the baccalaureate degree: bachelors degree
in the teaching discipline, or associate's degree and demonstrated competencies in the teaching discipline.

In addition to the above two categories of faculty specified by SACS, the VCCS adds the following:
3. Faculty teaching courses designed for non-associate degree occupational fields: high school diploma or
equivalent with demonstrated competencies in the teaching field.
4. Faculty teaching developmental courses: bachelor's degree in a discipline related to the teaching assignment
and either teaching/occupational experience related to the teaching assignment or graduate training in
developmental education.

The accompanying chart (VCCS-28) specifies the normal minimum criteria for each faculty rank. This chart applies to
teaching facuity and administrators, For administrators and professional facuity (counselors, and librarians), “teaching
effectiveness” refers to effective performance in the primary area of responsibility and “teaching experience"” includes
professional service in the primary area of responsibility. The chart should be used and interpreted in conjunction with the
above general principles, Section 3.2 (Faculty Qualifications) of the VCCS Policy Manual, and the following interpretive
specifications

Interpretive Specifications
% Fulfiliment of normal minimum criteria does not guarantee original placement in, or promotion to, a given rank.
< Minimum degree requirements for original appointments and promotions must be met.
< The following are appropriate substitutions for requirements beyond the minimum degree specified for a given rank, which
may be used at the discretion of the college.
a) Teaching experience beyond the minimum required may be used in lieu of occupational experience at the rate of one
year of teaching experience being considered equivalent to a required year of occupational experience.
b} Occupational experience beyond the minimum required may be used in lieu of teaching experience at the rate of one
year of related occupational experience being considered equivalent to a required year of teaching experience.
¢) Educational preparation above the requirements for initial placement in rank may fulfill requirements for occupational
experience and/or teaching experience at the rate of 30 undergraduate credits being considered equivalent to one
year of teaching or occupational experience, and 24 graduate credits being considered equivalent to one year of
teaching or occupational experience.



Certification in lieu of a degree will be possible for initial hiring in Columns 3 and 5. Business, industry and
professional certifications may substitute for educational requirements. Equivalencies must be documented,
approved by the president, and placed in the personnel file as an attachment to hiring and promotion documents.

g)  Elghteen graduate semester hours of course work related to the teaching field may substitute for the requirement
that a bachelor's degree be related to the teaching field.

Measurement of teaching effectiveness for initial appointments is determined t
Is determined using the evaluation ratings for the two previous years.

The MFA Degree for those faculty who teach a majority of classes in studio art, theater, or creative writing areas
shall be recognized as a terminal degree, The requirement of the doctoral degree under columns one and two for
such faculty will not be necessary; however, these faculty will still need to satisfy the requirements of credits in the
teaching field and another requirements for promotion to upper ranks of the professoriate.

¥ In cases where program accreditation agencies recommend specific graduate courses for faculty, those courses

should be considered to be “in the teaching field” for VCCS- 29 purposes regardless of the course prefix or other
criteria normally used to determine the status of course work,

hrough references; for promotions, it

interpretive Specifications for Promotions Only

<+ Credit hour equivalency may be granted for no more than a total of 15 semester hours by either a. orb. below ora
combination of both during employment with the VCCS.
a) Active participation in given learning experiences (c. e. u. classes, workshops, conferences, seminars, etc.)
when part of a plan approved by the Community College President applying the following formuia; 45
contact hours is equivalent fo one semester credit hour.
b) Non- teaching work experience directly related to the facuity member's field at a rate not to exceed 1.25

semester credit hours per month of full- time equivalent work experience and not to include work experience
applied toward initial appointment.

* Any exceptions to the criteria as outlined in the VCCS-29 must be fully justified and documented in accordance with the
Community College’s Human Resource Delegation Agreement.

7/05 (Effective Date)



Dual Enrollment Contract

Between
Southside Virginia Community College
and
Lunenburg County Public Schools

The purpose of this agreement is to set out the terms and conditions upon which courses will be
offered under the "Virginia Plan for Dual Enroliment Between Virginia Public Schools and
Community Colleges" established by the Secretary of Education, the VCCS Chancellor, and the
Superintendent of Public Instruction in January 2005. The purpose of this offering is to atlow
high school students to take college-level courses and receive both college credit and high school
credit towards graduation.

Each party does hereby agree to the following:

1.

Under this agreement, Southside Virginia Community College, (herein after “the College™),
will make available college-level courses to students of Lunenburg County Public Schools
for the 2012 - 2013 academic year.

The courses to be offered will be established by mutual agreement of both parties for the
fall and spring semesters. A list of courses can be found as Attachment 1, and are hereby
incorporated into this agreement.

The responsibilities of the parties pursuant to this agreement are conditional upon student
registration for the course(s) being completed and subject to adequate student enrollment as
determined by the college. The College and Lunenburg County Public Schools reserve the
right to cancel any class sections or add sections, no later than the census date for the class
as determined by the college.

Tuition & Fees

Pursuant to the Virginia Plan for Dual Enrollment, schools and colleges are encouraged to
provide high school students the opportunity for dual enroliment at no cost to them or their
families. If tuition will be charged, then the School will pay on behalf of the student or
students, or the student will pay the College, the mandatory tuition and any fees established
by the State Board for Community Colleges at the rate then in effect at the time the classes
begin. Where the School agrees to pay the tuition and fees, the College will bill the School
on a semester basis. If the parties agree the students are responsible for such payments, the
College will bill the students directly for them.

Textbooks
The College reserves the right to determine the textbooks used in dual enroliment courses.

The provision of all dual enrollment course textbooks is the responsibility of Lunenburg
County Public Schools.



4. Payment for Other Services

Fees and reimbursement for other costs and services will be determined by mutual consent
of Lunenburg County Public Schools and the College per Attachment 2, which is hereby
incorporated herein and made a part of this Agreement.

5.  Faculty
a. Selection
(1) Authority to Select/Hire

The selection and supervision of instructional faculty for all community college
courses covered by this agreement will be the responsibility of the College.
Lunenburg County Public Schools may recommend qualified teachers who are
interested in teaching in the dual enrollment program to the College for
consideration. Each faculty member teaching in the dual enrollment program
shall be a member of the college's full-time or part-time faculty or an employee
of the Lunenburg County Public Schools.

(2)  Dual enroliment course faculty must meet the minimum credential requirements
set forth by Form VCCS-29 (Attachment 3) and the Southern Association of
Colleges and Schools.

b. Payment

If the instructor for dual enrollment course(s) is employed full time by

Lunenburg County Public Schools and the course(s) are part of the assigned teaching
workload, the College will reimburse Lunenburg County Public Schools for the
services of its employee in lieu of direct compensation to the faculty member. If,
however, the College employs an instructor that is not affiliated with Lunenburg
County Public Schools, the College will compensate the faculty member directly.
Reimbursement and/or payment of faculty salaries directly will be in accordance with
the Virginia Community College System approved lecturer rates depending on
qualifications of the instructor and will occur no later than the end of the semester of
the course. Other reimbursement procedures, mutually agreeable to both the college
and the school division, can also be implemented as an alternative if evidenced in
writing,

If the dual enrollment course(s) are taught using a collaborative arrangement between
an instructor employed by Lunenburg County Schools and an instructor employed by
the College, the College will reimburse Lunenburg County Schools at a rate of 50%
of the normal reimbursement rate.

Revised Fall 2009 Page 2



c.  Faculty Responsibilities

a. Instructors will be expected to conform to college policies for the dual enrollment
courses they teach, such as preparing course syllabi, verifying class rosters,
reporting student progress to the college at mid-semester, taking attendance, and
providing final grades at the end of the semester.

All faculty teaching dual enrollment courses will be required to attend faculty
orientation and other in-service programs as agreed upon by both parties.

b. Evaluation

a. Instructor Evaluation - The community college will conduct faculty
evaluations for dual enrollment instructors using the college guidelines
adopted for all adjunct faculty. A copy of the observation results will be
submitted to the designated school division representative.

b. Student Evaluation - Student evaluvations on all dual enrollment adjunct
instructors will be conducted each semester for each course offered
through the dual enrollment program. Results of the student evaluations
will be compiled and shared with the Dean, Program Lead, faculty, and
designated school division representative

6. Students
a.  Selection and Eligibility to Participate in Dual Enroliment Program

(1) In order to be eligible to participate in the Dual Enrollment Program, high
school students must have permission of their parent or guardian to participate,
be recommended by their high school principal to cross register, and meet
course prerequisites.

(2) Students must meet admission and course placement requirements of the
college. Requirements for admission include the completion of an application
for admission to the college, transcript request forms, and the completion and
receipt of satisfactory scores on the college's placement tests when required.

(3) Exceptions to the policies established in 6.a.(1) and 6.a.(2) regarding student
eligibility may be made on a case-by-case basis with the approval of the public
school superintendent and appropriate community college officials, so long as
such exceptions are in accordance with the VCCS Policy Manual.

7. College Administrative Responsibilities
a.  The College, through its instructor(s), will provide the appropriate Lunenburg County

Public Schools officials with progress reports on each student from time to time as
shall be agreed by the contracting School System and College. At the conclusion of
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each college academic term, the student will receive a college grade for each course
in which he/she was registered and such grades will become part of the student's
permanent college record.

b. A record will be maintained by the College for each student in the Dual Enrollment
Program as a part of the permanent college record maintained by the College's
Admissions and Records office. The College will send transcripts to
colleges/universities upon a student’s request.

¢.  The College will provide a minimum of 750 minutes of instruction (to include testing
and evaluation) for each lecture credit or lab contact hour per semester to
Lunenburg County Public Schools students enrolled in college courses under this
agreement.

8.  High School Administrative Responsibilities

Lunenburg County Public Schools will verify enrollments in each class section, and
instructors will report grades to the College within a prescribed period of time, according to
established college procedures.

9.  Award of Credit

College and high school credit shall be awarded to the participating high school student
upon successful completion of the course.

10. Course Standards
a.  Course Equivalency, Evaluation, and Assessment

Assessment has long been recognized in Virginia as an important aspect of an
effective instructional program. In this spirit, all dual enrollment courses developed
and implemented under the auspices of the Virginia Plan for Dual Enrollment and this
contract shall include a formal mechanism for evaluation. The College has the
responsibility to ensure that all dual enrollment courses taught are equivalent to other
instruction offered by the College, specifically in terms of course objectives,
components of the syllabi, level and rigor of content, evaluation of students,
textbooks, student outcomes and assessment and faculty evaluation.

b. Modifications of Policies

Modifications of on-campus policies, procedures, and rules appropriate to the high
school setting may be agreed to by the parties in writing before each term begins.

C. Student Performance
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11.

12.

13.

14.

15.

16.

17.

The College reserves the right to advise the student, parents, and School System that
the student does not have sufficient skills or abilities to continue in the courses
selected afier the first semester.

Agreement Contacts
Contact persons for this agreement are:

e the School System: Mrs. Dora Wynn, Superintendent
e the School: Dr. Sharon Stanislas, Central High School
o the College: Mrs, Laurie Michaelson, Coordinator of Off-Campus Instruction

Transferability

Normally, academic courses intended for transfer with a grade of "C" or above will transfer
to institutions of higher education. However, no guarantee can be made to students
regarding transferability to all colleges and universities. Community college
occupational/technical course credits earned are applicable to specific curricula and are
intended to prepare students for employment in those areas. While some of these courses
may be accepted for transfer, no unified policy on the transfer of VCCS courses exists.

The School should advise students to consuit with transfer institutions in order to determine
if their courses will be accepted for transfer.

The College reserves the right to enroll other students in the courses subject to this coniract
when those courses are offered on the College’s campus or sites not at the high school.

Each party will be responsible for liability coverage of its employees and agents in
fulfilling its responsibilities under this agreement, to the extent authorized by law.

If either party wishes to terminate this agreement, a written notice must be provided to the
other party within 30* days of the requested termination date. Termination will not take
place until dual enroliment courses in progress are completed.

The College or the Lunenburg County Public Schools shall not unlawfully discriminate on
the basis of race, nationality, ethnicity, religion, gender, age, or disability in any
undertaking pursuant to this contract. Disabled students will continue to receive
accommodations through the School pursuant to the Individuals with Disabilities Education
Improvement Act of 2004, 20 U.S.C § 1400.

Nothing herein shall be construed as a waiver of the sovereign immunity of the
Commonwealth of Virginia or the assumption of any liability contrary to Virginia law.
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John , Presidént \_/ Date

Southside Virginia Community College

QW Wil Woesman_J - 13-,

Mrs. Dora Wynn, Superintegient Date
Lunenburg County Public Schools
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ATTACHMENT 1
Southside Virginia Community College
Lunenburg County Public Schools
Academic Year 2012-2013

Possible Course Offerings
Course offerings are subject to change based on availability of qualified instructors, course
enrollment, available time slots, and per the request of Lunenburg County Public Schools.

Lunenburg County Public Schools

ADIJ 100, Survey of Criminal Justice

ADIJ 105, Juvenile Justice System

AUT 101, Introduction to Automotive Systems-
AUT 111, Automotive Engines

AUT 121, Automotive Fuel Systems

AUT 235, Auto. Heating & Air Cond.

AUT 241, Automotive Electricity

AUT 245, Automotive Electronics

AUT 267, Auto. Susp. & Braking Systems
AUT 273, Automotive Driveability and Tune-up
BLD 110, Intro to Construction

BLD 125, Intro to Carpentry Trades

EMS 112, Emergency Med. Technician Basic I
EMS 113, Emergency Med. Technician Basic 0
EMS 120, Emergency Med. Technician Clinical
EMS 145, EMS Responses to Spec. Incidents
EMS 146, Med. Aspects of Hazardous Materials
FST 110, Fire Behavior and Combustion

FST 120, Occup. Safety & Health for Fire Serv.
FST 195, Fire Fighter Level I, Part I

FST 196, Fire Fighter Level I, Part II

HLT 100, First Aid and CPR

HLT 105, Cardiopulmonary Resuscitation

HIS 121, United States History I

HIS 122, United States History IT

HUM 201, Survey of Western Culture I

HUM 202, Survey of Western Culture IT

NUR 195, Topics In Certified Nurse Aid Lecture
NUR 196, On-Site Training: Certified Nurse Aid
Clinical

PLS 211, U.S. Government I

PLS 212, UU.S. Government [T

PSY 200, Principles of Psychology

PSY 215, Abnormal Psychology

Governor’s School Humanities Strand Course
Offerings:

BIO 101, General Biology I
CHM 111, College Chemistry I

Revised Fall 2009

EDU 199, Supervised Study, Research
EDU 299, Supervised Study - Research
ENG 111, College Composition I

ENG 112, College Composition I

ENG 211, Creative Writing I

ENG 212, Creative Writing II

ENG 243, Survey of English Literature [
ENG 244, Survey of English Literature 0
ENV 100, Environmental Science

HLT 199, Basic First Aid

HLT 195, Topics In: Adv. First Aid

ITE 115, Introduction to Computer Applications and
Concepts

MTH 163, Precalculus I

MTH 164, Precalculus I

MTH 273, Calculus

SDV 100, College Success Skills

Lake Country Advanced Knowledge Center

AIR 121, Ajr Conditioning & Refrigeration I
AJR 122, Air Conditioning & Refrigeration II
AlR 159, Heating and Cooling Safety

DRF 127, Intro. to Geo Dimensioning &
Tolerancing

DRF 135, ELE/ETR Blueprint Reading

ELE 113, Electricity I

ETR 110, D.C. and A.C. Fundamentals

ETR 149, PC Repair

ETR 167, Logic Circuits and Systems

IND 140, Quality Control

ITE 100, Introduction to Information Systems
MAC 128, CNC Programming

MAC 131, Machine Lab I

MAC 132, Machine Lab I

MAC 150, Intro. to Computer Aided Manufacturing
MAC 161, Machine Shop Practices I

MAC 162, Machine Shop Practices II

MTH 103, Applied Technical Mathematics

Page 7



ATTACHMENT 2
Southside Virginia Community College
Lunenburg County Public Schools
Academic Year 2012-2013

Payment for Services

Fees and reimbursement for services will be determined by mutual consent of Lunenburg County Public
Schools and Southside Virginia Community College.
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ATTACHMENT 3
Southside Virginia Community College
Academic Year 2012-2013

Virginia Community Coliege System
Qualifications of Faculty
Effective July 1, 2005

Qualifications for faculty in the Virginia Community College Systern are aligned with the Principles of Accreditation of the

Commission on Colleges of the Southern Assoctation of Colleges and Schools (SACS). SACS states:

The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When
determining acceptable qualifications of its faculty, an institution gives primary consideration to the highest earned
degree in the discipline in accordance with the guidelines listed below. The institution also considers competence,
effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work
experiences in the field, professional licensure and certifications, honors and awards, continuous documentad
excellence in teaching, or other demonstrated competencies and achievements that contribute to effective teaching
and student learning outcomes. For all cases, the institution is responsible for justifying and documenting the

qualifications of its faculty.
Credential Guidelines:

1. Faculty teaching associate degree courses designed for transfer to a baccalaureate degree: doctor's or master's
degree in the teaching discipline or master's degree with a concentration in the teaching discipline (a minimum of 18
graduate semester hours in the teaching discipline)

2. Faculty teaching associate degree courses not designed for transfer to the baccalaureate degree: bachelors degree
in the teaching discipline, or associate's degree and demonstrated competencies in the teaching discipline.

In addition to the above two categories of faculty specified by SACS, the VCCS adds the following:
3. Faculty teaching courses designed for non-associate degree occupational fields: high school diploma or
equivalent with demonstrated competencies in the teaching field.
4. Faculty teaching developmental courses: bachelor's degree in a discipline related to the teaching assignment
and either teaching/occupational experience refated to the teaching assignment or graduate training in
developmental education.

The accompanying chart (VCCS-29) specifies the normal minimum criteria for each faculty rank, This chart applies to
teaching faculty and administrators. For administrators and professional faculty (counselors, and librarians), “teaching
effectiveness” refers to effective performance in the primary area of responsibility and “teaching experience” includes
professional service in the primary area of responsibility. The chart should be used and interpreted in conjunction with the
above general principles, Section 3.2 (Faculty Qualifications) of the VCCS Policy Manual, and the following interpretive
specifications

interpretive Specifications
% Fulfillment of normal minimum criteria does not guarantee ariginal placement in, or promotion to, a given rank.
% Minimum degree requirements for original appointments and promotions must be met.
% The foliowing are appropriate substitutions for requirements beyond the minimum degree specified for a given rank, which
may be used at the discretion of the college.
a) Teaching experience beyond the minimum required may be used in lieu of occupational experience at the rate of one
year of teaching experience being considered equivalent to a required year of occupational experience.
b) Occupational experience beyond the minimum required may be used in lieu of teaching experience at the rate of one
year of refated occupational experience being considered equivalent to a required year of teaching experience.
¢} Educational preparation above the requirements for initial placement in rank may fulfill requirements for occupational
experience and/or teaching experience at the rate of 30 undergraduate credits being considered equivalent to one
year of teaching or occupational experience, and 24 graduate credits being considered equivalent to one year of
teaching or occupational experience.



dy Certification in lieu of a degree will be possible for initial hiring in Columns 3 and 5. Business, industry and
professional certifications may substitute for educational requirements. Equivalencies must be documented,
approved by the president, and placed in the personne! file as an attachment to hiring and promotion documents.

e)  Eighteen graduate semester hours of course work related to the teaching field may substitute for the requirement
that a bachelor's degree be related to the teaching field.

% Measurement of teaching effectiveness for initial appointments is determined through references; for promotions, it
is determined using the evaluation ratings for the two previous years.

% The MFA Degree for those faculty who teach a majority of classes in studio art, theater, or creative writing areas
shall be recognized as a terminal degree. The requirement of the doctoral degree under columns one and two for
such faculty wilt not be necessary; however, these faculty will still need to satisfy the requirements of credits in the
teaching field and another requirements for promotion to upper ranks of the professoriate.

<  In cases where program accreditation agencies recommend specific graduate courses for faculty, those courses
should be considered to be “in the teaching field” for VCCS- 29 purposes regardiess of the course prefix or other
criteria normally used to determine the status of course work.

interpretive Specifications for Promotions Only
%+ Credit hour equivalency may be granted for no more than a total of 15 semester hours by either a. or b. below ora
combination of both during employment with the VCCS.
a) Active participation in given learning experiences (c. e. u. classes, workshops, conferences, seminars, etc.)

when part of a plan approved by the Community College President applying the following formula: 45
contact hours is equivalent to one semester credit hour.

b) Non-teaching work experience directly related to the faculty member's field at a rate not to exceed 1.25

semester credit hours per month of full- time equivalent work experience and not to include work experience
applied toward initial appointment.

+,

“ Any exceptions to the criteria as outiined in the VCCS-29 must be fully justified and documented in accordance with the
Community College’s Human Resource Delegation Agreement.

3-4
7105 (Effective Date)



Dual Enrollment Contract

Between
Southside Virginia Community College
and
Mecklenburg County Schools

The purpose of this agreement is to set out the terms and conditions upon which courses will be
offered under the "Virginia Plan for Dual Enroliment Between Virginia Public Schools and
Community Colleges" established by the Secretary of Education, the VCCS Chancellor, and the
Superintendent of Public Instruction in January 2005. The purpose of this offering is to allow high
school students to take college-level courses and receive both college credit and high school credit
towards graduation.

Each party does hereby agree to the following:

1.  Under this agreement, Southside Virginia Community College, (herein after “the College™),
will make available college-level courses to students of Mecklenburg County Schools, (herein
after “the School System™), for the 2012-2013 academic year.

The courses to be offered will be established by mutual agreement of both parties for the fall
and spring semesters. A list of courses can be found as Attachment 1, and are hereby
incorporated into this agreement.

The responsibilities of the parties pursuant to this agreement are conditional upon student
registration for the course(s) being completed and subject to adequate student enroliment as
determined by the college. The College and the School System reserve the right to cancel any
class sections or add sections, no later than the census date for the class as determined by the
college.

2. Tuition & Fees

Pursuant to the Virginia Plan for Dual Enrollment, schools and colleges are encouraged to
provide high school students the opportunity for dual enrollment at no cost to them or their
families. If tuition will be charged, then the School will pay on behalf of the student or
students, or the student will pay the College, the mandatory tuition and any fees established by
the State Board for Community Colleges at the rate then in effect at the time the classes begin.
Where the School agrees to pay the tuition and fees, the College will bill the School on a
semester basis. If the parties agree the students are responsible for such payments, the College
will bill the students directly for them.

3.  Textbooks
The College reserves the right to determine the textbooks used in dual enroliment courses.

The provision of all dual enrollment course textbooks is the responsibility of the School
System

Revised March 2008



4,  Payment for Other Services

Fees and reimbursement for other costs and services will be determined by mutual consent of
the School System and the College per Attachment 2, which is hereby incorporated herein and
made a part of this Agreement.

5. Faculty
a.  Selection
(1) Authority to Select/Hire

The selection and supervision of instructional faculty for all community college
courses covered by this agreement will be the responsibility of the College. The
School System may recommend qualified teachers who are interested in teaching
in the dual enrollment program to the College for consideration. Each faculty
member teaching in the dual enroliment program shall be a member of the college's
full-time or part-time faculty or an employee of the School System.

(2) Dual enrollment course faculty must meet the minimum credential requirements set
forth by Form VCCS-29 (Attachment 3) and the Southern Association of Colleges
and Schools.

b. Payment

If the instructor for dual enrollment course(s) is employed full time by the School System
and the course(s) are part of the assigned teaching workload, the College will reimburse
the School System for the services of its employee in lieu of direct compensation to the
faculty member. If, however, the College employs an instructor that is not affiliated
with the School System, the College will compensate the faculty member directly.
Reimbursement and/or payment of faculty salaries directly will be in accordance with
the Virginia Community College System approved lecturer rates depending on
qualifications of the instructor and will occur no later than the end of the semester of the
course. Other reimbursement procedures. mutually agreeable to both the college and the
schoo! division, can also be implemented as an alternative if evidenced in writing.

If the dual enrollment course(s) are taught using a collaborative arrangement between an
instructor employed by the School System and an instructor employed by the College,
the College will reimburse the School System at a rate of 50% of the normal
reimbursement rate.

¢.  Faculty Responsibilities

a. Instructors will be expected to conform to college policies for the dual enrollment
courses they teach, such as preparing course syllabi, verifying class rosters, reporting
student progress to the college at mid-semester, taking attendance, and providing
final grades at the end of the semester.
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All faculty teaching dual enrollment courses will be required to attend faculty
orientation and other in-service programs as agreed upon by both parties.

b. Evaluation

6. Students

a. Instructor Evaluation-- The community college will conduct faculty
evaluations for dual enrollment instructors using the college guidelines
adopted for all adjunct faculty. A copy of the observation results will be
submitted to the designated school division representative.

b. Student Evaluation - Student evaluations on all dual enrollment adjunct
instructors will be conducted each semester for each course offered through
the dual enrollment program. Results of the student evaluations will be
compiled and shared with the Dean, Program Lead, faculty, and designated
school division representative

a.  Selection and Eligibility to Participate in Dual Enrollment Program

(D

(2)

3

In order to be eligible to participate in the Dual Enrollment Program, high school
students must have permission of their parent or guardian to participate, be
recommended by their high school principal to cross register, and meet course
prerequisites.

Students must meet admission and course placement requirements of the college.
Requirements for admission include the completion of an application for admission
to the college, transcript request forms, and the completion and receipt of
satisfactory scores on the college's placement tests when required.

Exceptions to the policies established in 6.a.(1) and 6.a.(2) regarding student
eligibility may be made on a case-by-case basis with the approval of the public
school superintendent and appropriate community college officials, so long as such
exceptions are in accordance with the VCCS Policy Manual.

7. College Administrative Responsibilities

a.  The College, through its instructor(s), will provide the School System officials with
progress reports on each student from time to time as shall be agreed by the contracting
School System and College. At the conclusion of each college academic term, the
student will receive a college grade for each course in which he/she was registered and
such grades will become part of the student's permanent college record.

b. A record will be maintained by the College for each student in the Dual Enrollment
Program as a part of the permanent college record maintained by the College's

Revised March 2008
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10.

Admissions and Records office. The College will send transcripts to
colleges/universities upon a student’s request.

The College will provide a minimum of 750 minutes of instruction (to include testing
and evaluation) for each lecture credit or lab contact hour per semester to the School
System students enrolled in college courses under this agreement.

High School Administrative Responsibilities

The School System will verify enrollments in each class section, and instructors will report
grades to the College within a prescribed period of time, according to established college
procedures.

Award of Credit

College and high school credit shall be awarded to the participating high school student upon
successful completion of the course.

Course Standards

Course Equivalency, Evaluation, and Assessment

Assessment has long been recognized in Virginia as an important aspect of an effective
instructional program. In this spirit, all dual enrollment courses developed and
implemented under the auspices of the Virginia Pilan for Dual Enrollment and this
contract shall include a formal mechanism for evaluation. The College has the
responsibility to ensure that all dual enrollment courses taught are equivalent to other
instruction offered by the College, specifically in terms of course objectives, components
of the syllabi, level and rigor of content, evaluation of students, textbooks, student
outcomes and assessment and faculty evaluation.

Modifications of Policies

Modifications of on-campus policies, procedures, and rules appropriate to the high
school setting may be agreed to by the parties in writing before each term begins.

Student Performance
The College reserves the right to advise the student, parents, and School System that the

student does not have sufficient skills or abilities to continue in the courses selected after
the first semester.
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1.

12.

13.

14,

15.

16.

17

Agreement Contacts

Contact persons for this agreement are:

e the School System: Dr. James Thornton, Superintendent

e the School: Mr. Jeffrey Davis, Principal Park View High School

e the School: Ms. Kristy Somerville, Principal Bluestone High School

e the College: Mr. Chad Patton, Interim Dean of Instruction
Transferability

Normally, academic courses intended for transfer with a grade of "C" or above will transfer to
institutions of higher education. However, no guarantee can be made to students regarding
transferability to all colleges and universities. Community college occupational/technical
course credits earned are applicable to specific curricula and are intended to prepare students
for employment in those areas. While some of these courses may be accepted for transfer, no
unified policy on the transfer of VCCS courses exists. The School should advise students to
consult with transfer institutions in order to determine if their courses will be accepted for
transfer.

‘The College reserves the right to enroll other students in the courses subject to this contract
when those courses are offered on the College’s campus or sites not at the high school.

Each party will be responsible for liability coverage of its employees and agents in fulfilling
its responsibilities under this agreement, to the extent authorized by law.

If either party wishes to terminate this agreement, a written notice must be provided to the
other party within 30 days of the requested termination date. Termination will not take place
until dual enrollment courses in progress are completed.

*The number of days should be negotiated between the School/System and the Community College.

The College or the School System shall not unlawfully discriminate on the basis of race,
nationality, ethnicity, religion, gender, age, or disability in any undertaking pursuant to this
contract. Disabled students will continue to receive accommodations through the School
pursuant to the Individuals with Disabilities Education Improvement Act of 2004, 20 US.Cé§
1400.

Nothing herein shall be construed as a waiver of the sovereign immunity of the
Commonwealth of Virginia or the assumption of any liability contrary to Virginia law.
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Dr. JohnCav. side ' Date
Southslde Virginia C unity College
W 9 /7 b)) DS

r.J Thornton, Superintendent - Date/ /
Megklenburg County Public Schools

Signatures:
e A e [2212
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ATTACHEMENT 1
Southside Virginia Community College
Mecklenburg County Public Schools
Academic Year 2012-2013

Dual Enrollment Courses for Mecklenburg County Public Schools.

Park View/Bluestone High Schools

BUS 116 Entreprencurship-—PVHS only
ENG 111 College Composition 1

ENG 112 College Composition II

ENG 115 Technical Writing

ENG 211 Creative Writing [

ENG 243 Survey of English Literature I
ENG 244 Survey of English Literature I1
HIS 101 History of Western Civilization I
HIS 102 History of Western Civilization 11
HIS 121 United States History I

HIS 122 United States History 11

HLT 100 First Aid and Cardiopulmonary Resuscitation
HRI 80 Introduction to Food Assistance
HRI 105 Introduction to Culinary Art

HRI 106 Principles of Culinary Art

HRI 107 Principles of Culinary Art Il

HRI 115 Food Services Managers Sanitation Certificate
HRI 120 Principles of Good Preparation
HRI 126 Art of Garnishing

HRI 128 Principles of Baking

ITE 115 Introduction to Computer Applications and Concepts
ITE 170 Multimedia Software

HUM 111 Great Books 1

HUM112 Great Books II

MKT 100 Principles of Marketing

MTH 163 Precalculus 1

MTH 168 Precalculus I w/ Intro to Calculus
MTH 273 Calculus I

MTH 274 Calculus II

NUR 195 Topics in Nursing

NUR 196 On Site Training

NUR 199 Supervised Study

PHY 101 General College Physics 1

PHY 102 General College Physics 11

PLS 211 United States Government I

PLS 212 United States Government 11

SDV 100 Student Orientation

Revised March 2008
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Lake Country Advanced Knowledge Center (HPT)

AIR 121
AIR 134
DRF 140
DRF 201
DRF 202
ELE 113
ELE 127
ETR 113
IND 140
IND 160
ITE 115
MAC 126
MAC 150
MAC 161
MAC 162
MTH 103

Air Conditioning and Refrigeration 1
Circuits and Controls I
Technology Drawing

Computer Aided Drafting
Computer Aided Drafting II
Electricity I

Residential Wiring Methods
Electricity 1

Quality Control

Introduction to Robotics
Introduction to Information Systems
Introduction CNC Programming
Introduction to Computer Aided Manufacturing
Machine Shop Practices [

Machine Shop Practices 11

Applied Technical Mathematics

Lake Country Advanced Knowledge Center (EMS/FST)

EMS 111
EMS 120
FST 195
FST 196
FST 295
HLT 100

Emergency Medical Services

Emergency Medical Technology

Firefighter Science Level I Part |

Firefighter Science Level 1 Part II

Topics in Fire Science

First Aid and Cardiopulmonary Resuscitation

Governor’s School Course Offerings:

BIO 101

CHM 111
EDU 199
EDU 299
ENV 100
ENG 111
ENG 112
ENG 211
ENG 212
ENG 243
ENG 244
HLT 115
PED 115

ITE 115

MTH 163
MTH 164
MTH 273
SDV 100

General Biology I

College Chemistry |

Supervised Study

Supervised Study — Research

Environmental Science

College Composition 1

Coliege Composition 11

Creative Writing 1

Creative Writing II

Survey of English Literature

Survey of English Literature 11

Introduction to Personal & Community Health
Lifetime Fitness & Wellness

Introduction to Computer Applications and Concepts
Precalculus 1

Precalculus 11

Calculus 1

Student Development
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Pre-Engineering Offerings:

CHM 111
CHM 112
EGR 120
EGR 126
HLT 115

PED 116

MTH 166
MTH 175
MTH 176
MTH 177
MTH 178
MTH 277
HUM 111
PHY 101

PHY 102
SVD 100

College Chemistry 1

College Chemistry Il

Intro Engineering

Computer Programming
Introduction to Personal & Community Health
Lifetime Fitness & Wellness
Precalculus with Trigonometry
Calculus of One Variable I
Calculus of One Variable II
Introductory Linear Algebra
Topics in Analytic Geometry
Vector Calculus

Great Books |

Introduction to Physics I
Introduction to Physics 1
College Success Skills

Revised March 2008
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ATTACHMENT 2
Southside Virginia Community College
Mecklenburg County Public Schools
Academic Year 2012-2013

Payment for Services

Fees and reimbursement for services will be determined by mutual consent of Mecklenburg County

Public Schools and Southside Virginia Community College.
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ATTACHMENT 3
Southside Virginia Community College
Academic Year 2012-2013

Virginia Community College System
Qualifications of Faculty
Effective July 1, 2005

Qualifications for faculty in the Virginia Community College System are aligned with the Principles of Accreditation of the

Commission on Colleges of the Southemn Association of Colleges and Schools (SACS). SACS states:

The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When
determining acceptable qualifications of its faculty, an institution gives primary consideration to the highest earned
degree in the discipline in accordance with the guidelines listed below. The institution also considers competence,
effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work
experiences in the field, professional licensure and certifications, honors and awards, continuous documented
excellence in teaching, or other demonstrated competencies and achievements that contribute to effective teaching
and student leamning outcomes. For all cases, the institution is responsible for justifying and documenting the

qualificafions of its faculty.
Credential Guidelines:

1. Faculty teaching associate degree courses designed for transfer to a baccalaureate degree: doctor's or master's
degree in the teaching discipline or master's degree with a concentration in the teaching discipline (@ minimum of 18
graduate semester hours in the teaching discipline)

2. Faculty teaching associate degree courses not designed for transfer to the baccalaureate degree: bachelor's degree
in the teaching discipline, or associate's degree and demonstrated competencies in the teaching discipline.

In addition to the above two categories of faculty specified by SACS, the VCCS adds the following:
3. Faculty teaching courses designed for non-associate degree occupational fields: high school diploma or
equivalent with demenstrated competencies in the teaching field.
4. Faculty teaching developmentai courses: bachelor’s degree in a discipline related to the teaching assignment
and either teaching/occupational experience related to the teaching assignment or graduate training in
developmental education.

The accompanying chart (VCCS-29) specifies the normal minimum criteria for each faculty rank. This chart applies to
teaching faculty and administrators. For administrators and professional faculty (counselors, and librarians), "teaching
effectiveness” refers to effective performance in the primary area of responsihiity and “teaching experience” inciudes
professional service in the primary area of responsibility. The chart should be used and interpreted in conjunction with the
above general principles, Section 3.2 (Faculty Qualifications) of the VCCS Policy Manual, and the following interpretive
specifications

Interpretive Specifications
% Fulfillment of normal minimum criteria does not guarantee original placement in, or promotion to, a given rark.
Minimum degree requirements for original appointments and promotions must be met.
The following are appropriate substitutions for requirements beyond the minimum degree specified for a given rank, which
may be used at the discretion of the college.
a) Teaching experience beyond the minimum required may be used in lieu of occupational experience at the rate of one
year of teaching experience being considered equivalent to a required year of occupational experience.
b} Occupational experience beyond the minimum required may be used in lieu of teaching experience at the rate of one
year of related occupational experlence being considered equivalent to a required year of teaching experience,
¢) Educational preparation above the requirements for initial placement in rank may fulfill requirements for occupational
experience and/or teaching experience at the rate of 30 undergraduate credits being considered equivalent to one
year of teaching or occupational experience, and 24 graduate credits being considered equivalent to one year of
teaching or occupational experience.
d)  Certificafion in lieu of a degree will be possibie for initial hiring in Columns 3 and 5. Business, industry and
professional certifications may substitute for educational requirements. Equivalencies must be documented,
approved by the president, and placed in the personnel file as an attachment to hiring and promotion documents.
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Eighteen graduate semester hours of course work related to the teaching field may substitute for the requirement
that a bachelor's degree be related to the teaching field.

Measurement of feaching effectiveness for initial appointments is determined through references; for promotions, it
is determined using the evaluation ratings for the two previous years.

The MFA Degree for those faculty who teach a majority of classes in studio art, theater, or creative writing areas
shall be recognized as a terminal degree. The requirement of the doctoral degree under columns one and two for
such faculty will not be necessary; however, these faculty will still need to satisfy the requirements of credits in the
teaching field and another requirements for promotion to upper ranks of the professoriate.

In cases where program accreditation agencies recommend specific graduate courses for faculty, those courses
should be considered to be *in the teaching field” for VCCS- 29 purposes regardiess of the course prefix or other
criteria normally used to determine the status of course work.

Interpretive Specifications for Promotions Only
+ Credit hour equivalency may be granted for no more than a total of 15 semester hours by either a. or b. below ora
combination of both during employment with the VCCS,

a) Active participation in given learning experiences (¢. e. u. classes, workshops, conferences, seminars, efc.)
when part of a plan approved by the Community College President applying the following formula: 45
contact hours is equivalent to one semester credit hour,

b) Non- teaching work experience directly related to the faculty member's field at a rate not to exceed 1.25
semester credit hours per month of full- time equivaient work experience and not to include work experience
applied toward initial appointment.

< Any exceptions to the criteria as outlined in the VCCS-29 must be fully justified and documented in accordance with the
Community College’s Human Resource Delegation Agreement.

3-4
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Pual Enrollment Contract

Between
Southside Virginia Community College
and
Nottoway County Schools

The purpose of this agreement is to set out the terms and conditions upon which courses will be
offered under the "Virginia Plan for Dual Enrollment Between Virginia Public Schools and
Community Colleges" established by the Secretary of Education, the VCCS Chancellor, and the
Superintendent of Public Instraction in January 2005. The purpose of this offering is to allow high
school students to take college-level courses and receive both college credit and high school credit
towards graduation.

Each party does hereby agree to the following:

L. Under this agreement, Southside Virginia Community College, (herein after “the College™),
will make available college-level courses to students of Nottoway County Schools, (herein
after “the School System™), for the 2012-2013 academic year.

The courses to be offered will be established by mutual agreement of both parties for the fall
and spring semesters. A list of courses can be found as Attachment 1, and are hereby
incorporated into this agreement.

The responsibilities of the parties pursuant to this agreement are conditional upon student
registration for the course(s) being completed and subject to adequate student enrollment as
determined by the college. The College and the School System reserve the right to cancel any
class sections or add sections, no later than the census date for the class as determined by the
college.

2.  Tuition & Fees

Pursuant to the Virginia Plan for Dual Enrollment, schools and colleges are encouraged to
provide high school students the opportunity for dual enrollment at no cost to them or their
families. If tuition will be charged, then the School will pay on behalf of the student or
students, or the student will pay the College, the mandatory tuition and any fees established by
the State Board for Community Colleges at the rate then in effect at the time the classes begin.
Where the School agrees to pay the tuition and fees, the College will bill the School on a
semester basis. If the parties agree the students are responsible for such payments, the College
will bill the students directly for them.

3.  Textbooks
The College reserves the right to determine the textbooks used in dual enrollment courses.

The provision of all dual enrollment course textbooks is the responsibility of the School
System.

Revised March 2008



4. Payment for Other Services

Fees and reimbursement for other costs and services will be determined by mutual consent of
the School System and the College per Attachment 2, which is hereby incorporated herein and
made a part of this Agreement.

5.  Faculty
a.  Selection
(1)  Authority to Select/Hire

The selection and supervision of instructional faculty for all community college
courses covered by this agreement will be the responsibility of the College. The
School System may recommend qualified teachers who are interested in teaching
in the dual enroliment program to the College for consideration. Each faculty
member teaching in the dual entollment program shall be 2 member of the college's
full-time or part-time faculty or an employee of the School System.

(2) Dual enrollment course faculty must meet the minimum credential requirements set
forth by Form VCCS-29 (Attachment 3) and the Southern Association of Colleges
and Schools.

b. Payment

If the instructor for dual enrollment course(s) is employed full time by the School System
and the course(s) are part of the assigned teaching workload, the College will reimburse
the School System for the services of its employee in lieu of direct compensation to the
faculty member. If, however, the College employs an instructor that is not affiliated
with the School System, the College will compensate the faculty member directly,
Reimbursement and/or payment of faculty salaries directly will be in accordance with
the Virginia Community College System approved lecturer rates depending on
qualifications of the instructor and will occur no later than the end of the semester of the
course. Other reimbursement procedures, mutually agreeable to both the college and the
school division, can also be implemented as an alternative if evidenced in writing.

If the dual enrollment course(s) are taught using a collaborative arrangement between an
instructor employed by the School System and an instructor employed by the College,
the College will reimburse the School System at a rate of 50% of the normal
reimbursement rate.

¢.  Faculty Responsibilities

a. Instructors will be expected to conform to college policies for the dual enrollment
courses they teach, such as preparing course syllabi, verifying class rosters, reporting
student progress to the college at mid-semester, taking attendance, and providing
final grades at the end of the semester.

Revised March 2008 Page 2



All faculty teaching dual enrollment courses will be required to attend facuity
orientation and other in-service programs as agreed upon by both parties.

b. Ewvaluation

a. Instructor Evaluation-- The community college will conduct faculty
evaluations for dual enrollment instructors using the college guidelines
adopted for all adjunct faculty. A copy of the observation results will be
submitted to the designated schoo! division representative.

b. Student Evaluation - Student evaluations on all dual enrollment adjunct
instructors will be conducted each semester for each course offered through
the dual enrollment program. Results of the student evaluations will be
compiled and shared with the Dean, Program Lead, faculty, and designated
school division representative

6.  Students
a.  Selection and Eligibility to Participate in Dual Enrollment Program

(1) In order to be eligible to participate in the Dual Enrollment Program, high school
students must have permission of their parent or guardian to participate, be
recommended by their high school principal to cross register, and meet course
prerequisites.

(2) Students must meet admission and course placement requirements of the college.
Requirements for admission include the completion of an application for admission
to the college, transcript request forms, and the completion and receipt of
satisfactory scores on the college's placement tests when required.

(3) Exceptions to the policies established in 6.a.(1) and 6.a.(2) regarding student
eligibility may be made on a case-by-case basis with the approval of the public
school superintendent and appropriate comumunity college officials, so long as such
exceptions are in accordance with the VCCS Policy Manual.

7. College Administrative Responsibilities

a.  The College, through its instructor(s), will provide the appropriate School System
officials with progress reports on each student from time to time as shall be agreed by
the contracting School System and College. At the conclusion of each college academic
term, the student will receive a college grade for each course in which he/she was
registered and such grades will become part of the student's permanent college record.

b. A record will be maintained by the College for each student in the Dual Enroliment
Program as a part of the permanent college record maintained by the College's
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Admissions and Records office. The College will send transcripts to
colleges/universities upon a student’s request.

¢.  The College will provide a minimum of 750 minutes of instruction (to include testing
and evaluation) for each lecture credit or lab contact hour per semester to the School
System students enrolled in college courses under this agreement.

8.  High School Administrative Responsibilities

The School System will verify enrollments in each class section, and instructors will report
grades to the College within a prescribed period of time, according to established college
procedures.

9.  Award of Credit

College and high school credit shall be awarded to the participating high school student upon
successful completion of the course.

10. Course Standards
a.  Course Equivalency, Evaluation, and Assessment

Assessment has long been recognized in Virginia as an important aspect of an effective
instructional program. In this spirit, all dual enrollment courses developed and
implemented under the auspices of the Virginia Plan for Dual Enrollment and this
contract shall include a formal mechanism for evatuation. The College has the
responsibility to ensure that all dual enrollment courses taught are equivalent to other
instruction offered by the College, specifically in terms of course objectives, components
of the syllabi, level and rigor of content, evaluation of students, textbooks, student
outcomes and assessment and faculty evaluation.

b. Modifications of Policies

Modifications of on-campus policies, procedures, and rules appropriate to the high
school setting may be agreed to by the parties in writing before each term begins.

¢.  Student Performance
The College reserves the right to advise the student, parents, and School System that the

student does not have sufficient skills or abilities to continue in the courses selected after
the first semester.
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11. Agreement Contacts
Contact persons for this agreement are:

e the School System: Dr. Dan Grounard, Superintendent
* the School: Ms. Ann Stinson, Principal
» the College: Dr. Chad Patton, Interim Dean of Off Campus Instruction

12.  Transferability

Normally, academic courses intended for transfer with a grade of "C" or above will transfer to
institutions of higher education. However, no guarantee can be made to students regarding
transferability to all colleges and universities. Community college occupational/technical
course credits earned are applicable to specific curricula and are intended to prepare students
for employment in those areas. While some of these courses may be accepted for transfer, no
unified policy on the transfer of VCCS courses exists. The School should advise students to
consuit with transfer institutions in order to determine if their courses will be accepted for
transfer.

13. The College reserves the right to enroll other students in the courses subject to this contract
when those courses are offered on the College’s campus or sites not at the high school.

14. Each party will be responsible for liability coverage of its employees and agents in fulfilling
its responsibilities under this agreement, to the extent authorized by law.

15. If either party wishes to terminate this agreement, a written notice must be provided to the
other party within 30 days of the requested termination date. Termination will not take place
until dual enrollment courses in progress are completed.

*The number of days should be negotiated between the School/System and the Community College.

16. The College or the School System shall not unlawfully discriminate on the basis of race,
nationality, ethnicity, religion, gender, age, or disability in any undertaking pursuant to this
contract. Disabled students will continue to receive accommodations through the School
pursuant to the Individuals with Disabilities Education Improvement Act of 2004, 20 U.S.C §
1400.

17.  Nothing herein shall be construed as a waiver of the sovereign immunity of the
Commonwealth of Virginia or the assumption of any liability contrary to Virginia law.
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Signaturﬁj 7
By: ;f /(_,_/

Dr. Johfi Cavah, Presidént
Soutlfside Vjgifi mmunity College
[
77

Dr. Pan Grounard, Superintendent
Nottoway County Public Schools

Revised March 2008

Date /

7 /¢ /zf/*a
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Date
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ATTACHEMENT 1

Southside Virginia Community College
Nottoway County Public Schools
Academic Year 2012-2013

Dual Enrollment Courses for Nottoway Public Schools.

Nottoway High School

CHM 111 College Chemistry I

CHM 112 College Chemistry II

ENG 111 College Composition I

ENG 112 College Composition II

ENG 243 Survey of English Literature I

ENG 244 Survey of English Literature II

FST 195 Firefighter Science Level I Part |

FST 196 Firefighter Science Level I Part I

HIS 121 United States History [

HIS 122 United States History II

HLT 100 First Aid and Cardiopulmonary Resuscitation
HLT 105 Cardiopulmonary Resuscitation

ITE 115 Basic Computer Literacy

MTH 163 Precalculus I

MTH 168 Precalculus 11

MTH 273 Calculus [

MTH 274 Calculus II

NUR 195 Topics in Nursing Aide (Lecture)

NUR 196 Topics in Nursing Aide (Training)

PLS 211 United States Government I

PLS 212 United States Government 11

SDV 100 College Success Skills

Pickett Park

DSL 111 Introduction to Diesel Engine

DSL 123 Diesel Engine Systems I

DSL 131 Diesel Fuel Systems and Tune-Up

DSI. 143 Diesel Truck Electrical Systerns

DSL 152 Diesel Power Trains, Chassis, and Suspension
DSL 160 Air Brake Systems

DSL 161 Alir Brake Systems |

DSL 181 Diesel Mechanics I

DSL 195 Topics In: Microcomputers for Diesel Tech
HVE 120 Track Type Tractor Operation |

HVE 121 Track Type Tractor Operation 11

HVE 130 Rubber Tire and Track Loader Operation I
HVE 131 Rubber Tire and Track Loader Operation II
HVE 140 Backhoe and Hydraulic Excavation Operation I
HVE 14] Backhoe and Hydraulic Excavation Operation I
Revised March 2008
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MEC 103
MEC 175

Electrical Circuits & Instrumentation

Fundamental Shop Procedures and Internal Combustion Eng.

Governor’s School Course Offerings:

BIO 101

CHM 111
EDU 199
EDU 299
ENV 100
ENG 111
ENG 112
ENG 211
ENG 212
ENG 243
ENG 244
BLT 115
PED 116
ITE115

MTH 163
MTH 164
MTH 273
SDV 100

General Biology I

College Chemistry I

Supervised Study

Supervised Study — Research

Environmental Science

College Composition I

College Composition II

Creative Writing ]

Creative Writing II

Survey of English Literature |

Survey of English Literature I1

Introduction to Personal & Community Health
Lifetime Fitness & Wellness

Introduction to Computer Applications and Concepts
Precalculus I

Precalculus II

Calculus I

Student Development

Pre-Engineering Offerings:

CHM 111
CHM 112
EGR 120
EGR 126
HLT 115
PED 116
MTH 166
MTH 175
MTH 176
MTH 177
MTH 178
MTH 277
HUM 111
PHY 101
PHY 102
SVD 100

College Chemistry I

College Chemistry II

Intro Engineering

Computer Programming
Introduction to Personal & Community Health
Lifetime Fitness & Wellness
Precalculus with Trigonometry
Calculus of One Variable I
Calculus of One Variabie 11
Introductory Linear Algebra
Topies in Analytic Geometry
Vector Calculus

Great Books | ,
Introduction to Physics I
Introduction to Physics IT
College Success Skills

Revised March 2008
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ATTACHMENT 2
Southside Virginia Community College
Nottoway County Public Schools
Academic Year 2012-2013
Payment for Services

Fees and reimbursement for services will be determined by mutual consent of Nottoway County
Public Schools and Southside Virginia Community College.

Revised March 2008 Page ¢
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ATTACHMENT 3
Southside Virginia Community College
Academic Year 2012-2013

Virginia Community College System
Qualifications of Faculty
Effective July 1, 2005

Qualifications for faculty in the Virginia Community College System are afigned with the Principles of Accreditation of the

Commission on Colieges of the Southern Association of Colleges and Schaols (SACS). SACS states:

The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When
determining acceptable qualifications of its faculty, an institution gives primary consideration to the highest eamed
degree in the discipline in accordance with the guidelines listed below. The institution also considers competence,
effectiveness, and capaclty, including, as appropriate, undergraduate and graduate degrees, related work
experiences in the field, professional licensure and certifications, honors and awards, continuous documented
excellence in teaching, or other demonstrated competencies and achievements that contribute to effective teaching
and student learning outcomes. For all cases, the institution s responsible for justifying and documenting the

qualifications of its faculty.
Credential Guidelines:

1. Facuily teaching associate degree courses designed for transfer to a baccalaureate degree: doctor's or master's
degree in the teaching discipline or master’s degree with a concentration in the teaching discipline (a minimum of 18
graduate semester hours in the teaching discipling)

2. Faculty teaching associate degree courses not designed for transfer to the baccalaureate degree: bachelor’s degree
in the teaching discipline, or associate’s degree and demonstrated competencies in the teaching discipline.

In addifion to the above two categories of faculty specified by SACS, the VCCS adds the following:
3. Faculty teaching courses designed for non-associate degree occupational fields: high school diploma or
equivalent with demonstrated competencies in the teaching field.
4. Faculty teaching developmental courses: bachelor's degree in a discipline related to the teaching assignment
and either teaching/occupational experience related to the teaching assignment or graduate training in
developmentai education.

The accompanying chart (VCCS-29) specifies the normal minimum criteria for each faculty rank. This chart applies to
teaching faculty and administrators. For administrators and professional faculty (counselors, and librarians), “teaching
effectiveness” refers to effective performance in the primary area of responsibility and “teaching experience” includes
professional service in the primary area of responsibility. The chart should be used and interpreted in conjunction with the
above general principles, Section 3.2 (Faculty Qualifications) of the VCCS Policy Manual, and the following interpretive
specifications

Interpretive Specifications
< Fulfillment of normal minimum criteria does not guarantee original placement in, or promotion to, a given rank.
*  Minimum degree requirements for original appointments and promotions must be met.
The following are appropriate substitutions for requirements beyond the minimum degree specified for a given rank, which
may be used at the discretion of the college.
a) Teaching experience beyond the minimum required may be used in lieu of occupational experience at the raie of one
year of teaching experience being considered equivalent to a required year of occupational experience.
b} Occupational experience beyond the minimum required may be used in lieu of teaching experience at the rate of one
year of related occupational experience being considered equivalent to a required year of teaching experience.
¢} Educational preparation above the requirements for initial placement in rank may fulfill requirements for occupational
experience and/for teaching experience at the rate of 30 undergraduate credits being considered equivalent to one
year of teaching or occupational experience, and 24 graduate credits being considered equivalent to one year of
teaching or occupational experience.

R )
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d) Certification in lieu of a degree will be possible for initial hiring in Columns 3 and 5. Business, industry and
professional certifications may substitute for educational requirements. Equivalencies must be documented,
approved by the president, and placed in the personne! file as an attachment to hiring and promation documents.

e)  Eighteen graduate semester hours of course work related to the teaching field may substitute for the requirement
that a bachelor's degree be related to the teaching field.

X Measurement of teaching effectiveness for initial appointments is determined through references; for promotions, it
is determined using the evaluation ratings for the two previous years.

#  The MFA Degree for those facuity who teach a majority of classes in studio art, theater, or creative writing areas
shall be recognized as a terminal degree. The requirement of the doctoral degree under columns one and two for

such faculty will not be necessary; however, these faculty will still need to satisfy the requirements of credits in the

teaching field and another requirements for promotion to upper ranks of the professoriate.

X in cases where program accreditation agencies recommend specific graduate courses for faculty, those courses
should be considered to be “in the teaching field” for VCCS- 29 purposes regardless of the course prefix or other
criteria normally used to determine the status of course work.

interpretive Specifications for Promotions Only

< Credit hour equivalency may be granted for no more than a total of 15 semester hours by either a. or b. below or a
combination of both during employment with the VCCS.
a) Active participation in given learning experiences {c. e. u. classes, workshops, conferences, seminars, etc.)
when part of a plan approved by the Community College President applying the following formula: 45
contact hours is equivalent to one semester credit hour,
b) Non- teaching work experience directly related to the faculty member's field at a rate not to exceed 1.25

semester credit hours per month of full- time equivalent work experience and not to include work experience
applied toward initial appointment,

*,

% Any exceptions to the criteria as outlined in the VCCS-29 must be fully justified and documented in accordance with the
Community College’s Human Resource Delegation Agreement.

7/05 (Effective Date)



Dual Enrollment Contract

Between
Southside Virginia Community College
and
Prince Edward County Public Schools

The purpose of this agreement is to set out the terms and conditions upon which courses will be
offered under the "Virginia Plan for Dual Enrollment Between Virginia Public Schools and
Community Colleges" established by the Secretary of Education, the VCCS Chancellor, and the
Superintendent of Public Instruction in January 2005. The purpose of this offering is to allow
high school students to take college-level courses and receive both college credit and high school
credit towards graduation.

Each party does hereby agree to the following:

1.

Under this agreement, Southside Virginia Community College, (herein after “the College™),
will make available college-level courses to students of Prince Edward County Public
Schools for the 2012 - 2013 academic year.

The courses to be offered will be established by mutual agreement of both parties for the
fall and spring semesters. A list of courses can be found as Attachment 1, and are hereby
incorporated into this agreement.

The responsibilities of the parties pursuant to this agreement are conditional upon student
registration for the course(s) being completed and subject to adequate student enrollment as
determined by the college. The College and Prince Edward County Public Schools reserve
the right fo cancel any class sections or add sections, no later than the census date for the
class as determined by the college.

Tuition & Fees

Pursuant to the Virginia Plan for Dual Enrollment, schools and colleges are encouraged to
provide high school students the opportunity for dual enrollment at no cost to them or their
families. If tuition will be charged, then the School will pay on behalf of the student or
students, or the student will pay the College, the mandatory tuition and any fees established
by the State Board for Community Colleges at the rate then in effect at the time the classes
begin. Where the School agrees to pay the tuition and fees, the College will bill the School
on a semester basis. If the parties agree the students are responsible for such payments, the
College will bill the students directly for them.

Textbooks
The College reserves the right to determine the textbooks used in dual enrollment courses.

The provision of all dual enrollment course textbooks is the responsibility of Prince
Edward County Public Schools.



4. Payment for Other Services

Fees and reimbursement for other costs and services will be determined by mutual consent
of Prince Edward County Public Schools and the College per Attachment 2, which is
hereby incorporated herein and made a part of this Agreement.

5. Faculty
a. Selection
(1) Authority to Select/Hire

The selection and supervision of instructional faculty for all community college
courses covered by this agreement will be the responsibility of the College.
Prince Edward County Public Schools may recommend qualified teachers who
are interested in teaching in the dual enrollment program to the College for
consideration. Each faculty member teaching in the dual enrollment program
shall be a member of the college's full-time or part-time faculty or an employee
of the Prince Edward County Public Schools.

(2)  Dual enrollment course faculty must meet the minimum credential requirements
set forth by Form VCCS-29 (Attachment 3) and the Southern Association of
Colleges and Schools.

b. Payment

If the instructor for dual enrollment course(s) is employed full time by

Prince Edward County Public Schools and the course(s) are part of the assigned
teaching workload, the College will reimburse Prince Edward County Public Schools
for the services of its employee in lieu of direct compensation to the faculty member.
If, however, the College employs an instructor that is not affiliated with Prince
Edward County Public Schools, the College will compensate the faculty member
directly. Reimbursement and/or payment of faculty salaries directly will be in
accordance with the Virginia Community College System approved lecturer rates
depending on qualifications of the instructor and will occur no later than the end of
the semester of the course. Other reimbursement procedures, mutually agreeable to
both the college and the school division, can also be implemented as an alternative if
evidenced in writing.

If the dual enrollment course(s) are taught using a collaborative arrangement between
an instructor employed by Prince Edward County Schools and an instructor employed
by the College, the College will reimburse Prince Edward County Schools at a rate of
50% of the normal reimbursement rate.

Revised Fall 2009 Page 2



¢.  Faculty Responsibilities

a. Instructors will be expected to conform to college policies for the dual enrollment
courses they teach, such as preparing course syllabi, verifying class rosters,
reporting student progress to the college at mid-semester, taking attendance, and
providing final grades at the end of the semester.

All faculty teaching dual enrollment courses will be required to attend faculty
orientation and other in-service programs as agreed upon by both parties.

b. Evatuation

a. Instructor Evaluation - The community college will conduct faculty
evaluations for dual enrollment instructors using the college guidelines
adopted for all adjunct faculty. A copy of the observation results will be
submitted to the designated school division representative.

b. Student Evaluation - Student evaluations on all dual enrollment adjunct
instructors will be conducted each semester for each course offered
through the dual enrollment program. Results of the student evaluations
will be compiled and shared with the Dean, Program Lead, faculty, and
designated school division representative

6.  Students
a.  Selection and Eligibility to Participate in Dual Enrollment Program

(1) Inorder to be eligible to participate in the Dual Enroliment Program, high
school students must have permission of their parent or guardian to participate,
be recommended by their high school principal to cross register, and meet
course prerequisites.

(2) Students must meet admission and course placement requirements of the
college. Requirements for admission include the completion of an application
for admission to the college, transcript request forms, and the completion and
receipt of satisfactory scores on the college's placement tests when required.

(3) Exceptions to the policies established in 6.a.(1) and 6.a.(2) regarding student
eligibility may be made on a case-by-case basis with the approval of the public
school superintendent and appropriate community college officials, so long as
such exceptions are in accordance with the VCCS Policy Manual.

7.  College Administrative Responsibilities
a.  The College, through its instructor(s), will provide the appropriate Prince Edward

County Public Schools officials with progress reports on each student from time to
time as shall be agreed by the contracting School System and College. At the
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conclusion of each college academic term, the student will receive a college grade for
each course in which he/she was registered and such grades will become part of the
student's permanent college record.

b. A record will be maintained by the College for each student in the Dual Enrollment
Program as a part of the permanent college record maintained by the College's
Admissions and Records office. The College will send transcripts to
colleges/universities upon a student’s request.

c¢.  The College will provide a minimum of 750 minutes of instruction (to include testing
and evaluation) for each lecture credit or lab contact hour per semester to Prince
Edward County Public Schools students enrolled in college courses under this
agreement.

8. High School Administrative Responsibilities

Prince Edward County Public Schools will verify enrollments in each class section, and
instructors will report grades to the College within a prescribed period of time, according to
established college procedures.

9, Award of Credit

College and high school credit shall be awarded to the participating high school student
upon successful completion of the course.

10. Course Standards
a.  Course Equivalency, Evaluation, and Assessment

Assessment has long been recognized in Virginia as an important aspect of an
effective instructional program. In this spirit, all dual enrollment courses developed
and implemented under the auspices of the Virginia Plan for Dual Enrollment and this
contract shall include a formal mechanism for evaluation. The College has the
responsibility to ensure that all dual enrollment courses taught are equivalent to other
instruction offered by the College, specifically in terms of course objectives,
components of the syllabi, level and rigor of content, evaluation of students,
textbooks, student outcomes and assessment and faculty evaluation.

b.  Modifications of Policies

Modifications of on-campus policies, procedures, and rules appropriate to the high
school setting may be agreed to by the parties in writing before each term begins.

c. Student Performance
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The College reserves the right to advise the student, parents, and School System that
the student does not have sufficient skills or abilities to contimue in the courses
selected after the first semester.

11. Agreement Contacts
Contact persons for this agreement are:

» the School System: Dr. K. David Smith, Superintendent
¢ the School: Mr. Craig Reed, Principal, Prince Edward County High School
» the College: Ms. Laurie Michaelson, Coordinator of Off-Campus Instruction

12.  Transferability

Normally, academic courses intended for transfer with a grade of "C" or above will transfer
to institutions of higher education. However, no guarantee can be made to students
regarding transferability to all colleges and universities. Community college
occupational/technical course credits earned are applicable to specific curricula and are
intended to prepare students for employment in those areas. While some of these courses
may be accepted for transfer, no unified policy on the transfer of VCCS courses exists.

The School should advise stadents to consult with transfer institutions in order to determine
if their courses will be accepted for transfer.

13.  The College reserves the right to enrol} other students in the courses subject to this contract
when those courses are offered on the College’s campus or sites not at the high school.

14.  Each party will be responsible for ability coverage of its employees and agents in
fulfilling its responsibilities under this agreement, to the extent authorized by law.

15. If either party wishes to terminate this agreement, a written notice must be provided to the
other party within 30* days of the requested termination date. Termination will not take
place until dual enrollment courses in progress are completed.

16. The College or the Prince Edward County Public Schools shall not unlawfully discriminate
on the basis of race, nationality, ethnicity, religion, gender, age, or disability in any
undertaking pursuant to this contract. Disabled students will continue to receive
accommodations through the School pursuant to the Individuals with Disabilities Education
Improvement Act of 2004, 20 U.S.C § 1400.

17.  Nothing herein shall be construed as a waiver of the sovereign immunity of the
Commonwealth of Virginia or the assumption of any liability contrary to Virginia law.

Revised Fall 2009 Page 5



. T
M/’ G112
I Cavan President Date
@e Virginia Community College

, Superintendent
Pnnce Edward County Public Schools

g//?'ffz__

Date

Revised Fall 2069 Page 6



ATTACHMENT 1
Southside Virginia Community College
Prince Edward County Public Schools

Academic Year 2012-2013

Possible Course Offerings
Course offerings are subject to change based on availability of qualified instructors, course
enrollment, available time slots, and per the request of Prince Edward County Public Schools.

Prince Edward County High School/Career
and Technical Center

ADJ 100, Survey of Criminal Justice

ADJ 105, Juvenile Justice System

AGR 142, Intro to Plant Science & Tech
ARST 141, Word Processing

CST 100, Principles of Public Speaking
CST 200, Advanced Public Speaking

DRF 151, Engineering Drawing Fund. I
DRF 152, Engineering Drawing Fund. II
DRF 231, Computer Aided Drafting I (N)
DRF 232, Computer Aided Drafting II (N)
ENG 111, College Composition I

ENG 112, College Composition II

ENG 243, English Literature I

ENG 244, English Literature II

ETR 113, D.C and A.C, Fundamentals I
ETR 168, Digital Circuit Fundamentals

HIS 121, US History I

HIS 122, US History II

ITE 113, Intro to Computer Apps & Concepts
ITN 107, Pers Comp Hardware & Troubleshooting
NUR 120, Nursing Terminology & Charting
NUR 195, Topics In Certified Nurse Aid
Lecture

NUR 196, On-Site Training: Certified Nurse
Aid Clinical

PLS 211, U S Government I

PLS 212, U S Government I

Governor’s School Pre-Engineering Strand
Offerings:

CHM 111, College Chemistry I

CHM 112, College Chemistry II

EGR 120, Intro Engineering

EGR 126, Computer Programming

Revised Fall 2009

HLT 199, Basic First Aid

HLT 195, Topics In: Adv. First Aid
HUM 111, Great Books

MTH 163, Precalcutus I

MTH 168, Precalculus IT w/Intro Cal.
MTH 176, Calculus of One Variable II
MTH 177, Introductory Linear Algebra
MTH 178, Topics in Analytic Geometry
PHY 101, Introduction to Physics I
PHY 102, Introduction to Physics I
SDV 100, College Success Skills

Governor’s School Course Humanities
Strand Offerings:

BIO 101, General Biology I

CHM 111, College Chemistry I

EDU 199, Supervised Study, Research
EDU 299, Supervised Study - Research
ENG 111, College Composition I

ENG 112, College Composition I

ENG 211, Creative Writing 1

ENG 212, Creative Writing I

ENG 243, Survey of English Literature I
ENG 244, Survey of English Literature II
HLT 199, Basic First Aid

HLT 195, Topics In: Adv. First Aid

ITE 115, Introduction to Computer Applications
and Concepts

MTH 163, Precalculus I

MTH 164, Precalculus IT

MTH 273, Calculus

SDV 100, College Success Skills
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ATTACHMENT 2
Southside Virginia Community College
Prince Edward County Public Schools

Academic Year 2012-2013

Payment for Services

Fees and reimbursement for services will be determined by mutual consent of Prince Edward County
Public Schools and Southside Virginia Community College.
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ATTACHMENT 3
Southside Virginia Community College
Academic Year 2012-2013

Virginia Community College System
Qualifications of Faculty
Effective July 1, 2005

Qualifications for faculty in the Virginia Community College System are aligned with the Principles of Accreditation of the

Commission on Colleges of the Southern Association of Colleges and Schools (SACS). SACS states:

The institution employs competent faculty members qualified to accomplish the mission and goals of the institution. When
determining acceptable qualifications of its faculty, an institution gives primary consideration to the highest earmed
degree in the discipline in accordance with the guidelines listed below. The institution also considers competence,
effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work
experiences in the field, professional licensure and certifications, honors and awards, continuous documented
excellence in teaching, or other demonstrated competencies and achievements that contribute to effective teaching
and student learning outcomes. For all cases, the insfitution is responsible for justifying and documenting the
qualifications of its faculty.

Credential Guidelines:

1. Facully teaching associate degree courses designed for transfer to a baccalaureate degree: doctor's or master's
degree in the teaching discipline or master's degree with a concentration in the teaching discipline (a minimum of 18
graduate semester hours in the teaching discipline}

2. Faculty teaching associate degree courses not designed for transfer to the baccalaureate degree: bachelors degree
in the teaching discipline, or associate’s degree and demonstrated competencies in the teaching discipline.

In addition to the above two categories of faculty specified by SACS, the VCCS adds the following:
3. Facuity teaching courses designed for non-associate degree occupational fields: high schoo! diploma or
equivalent with demonstrated competencies in the teaching fleld.
4. Faculty teaching developmental courses: bachelor's degree in a discipline related to the teaching assignment
and either teaching/occupational experience related to the teaching assignment or graduate training in
developmental education.

The accompanying chart (VCCS-29) specifies the normal minimum criteria for each faculfy rank. This chart applies to
teaching faculty and administrators. For administrators and professional faculty (counselors, and librarians), “teaching
effectiveness” refers to effective performance in the primary area of responsibility and “teaching experience” includes
professional service in the primary area of responsibility. The chart should be used and interpreted in conjunction with the
above general principles, Section 3.2 (Faculty Qualifications) of the VCCS Policy Manual, and the following interpretive
specifications

Interpretive Specifications

%+ Fulfillment of normal minimum criteria does not guarantee original placement in, or promotion to, a given rank.

< Minimum degree requirements for original appoiniments and promotions must be met.

< The following are appropriate substitutions for requirements beyond the minimum degree specified for a given rank, which
may be used at the discretion of the college.

a) Teaching experience beyond the minimum required may be used in lieu of occupational experience at the rate of one
year of teaching experience being considered equivalent to a required year of occupational experience.

b} Occupational experience beyond the minimum required may be used in lieu of teaching experience at the rate of one
year of related occupational experience being considered equivalent fo a required year of teaching experience.

c) Educational preparation above the requirements for initial placement in rank may fulfill requirements for occupational
experience and/or teaching experience at the rate of 30 undergraduate credits being considered equivalent to one
year of teaching or occupational experience, and 24 graduate credits being considered equivalent to one vear of
teaching or occupational experience.



d} Cerification in lieu of a degree will be possible for inifial niring in Columns 3 and 5. Business, industry and
professional certifications may substitute for educational requirements. Equivalencies must be documented,
approved by the president, and placed in the personnel file as an attachment to hiring and promotion documents.

e)  Eighteen graduate semester hours of course work related fo the teaching field may substitute for the requirement
that a bachelor's degree be related to the teaching field.

% Measurement of teaching effectiveness for initial appointments is determined through references; for promotions, it
is determined using the evaluation ratings for the two previous years.

#  The MFA Degree for those facuity who teach a majority of classes in studio art, theater, or creative writing areas
shall be recognized as a terminal degree. The requirement of the doctoral degree under columns one and two for

such faculty will not be necessary; however, these faculty will still need to satisfy the requirements of credits in the

teaching field and another requirements for promotion to upper ranks of the professoriate,

< in cases where program accreditation agencies recommend specific graduate courses for faculty, those courses
shouid be considered to be “in the teaching field” for VCCS- 29 purposes regardiess of the course prefix or other
criterta normally used to determine the status of course work.

Interpretive Specifications for Promotions Only

% Credit hour equivalency may be granted for no more than a total of 15 semester hours by either &, or b. below or a
combination of both during employment with the VCCS.
a) Active participation in given learning experiences (c. e. u. classes, workshops, conferences, seminars, gtc.)
when part of a plan approved by the Community College President applying the following formula: 45
contact hours is equivalent to one semester credit hour.
b} Non- teaching work experience directly related to the faculty member's field at a rate not to exceed 1.25

semester credit hours per month of full- time equivalent work experience and not to include work experignce
applied toward initial appeointment.

*,

% Any exceptions to the criteria as outlined in the VCCS-29 must be fully justified and documented in accordance with the
Community College’s Human Resource Delegation Agreement.

7/05 (Effective Date)
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Health Sciences Academy

Steering/Planning Committee:

Dr. Amy Griffin, Cumberland County Public Schools Superintendent
Phone: 804-492-4212

Dr. Phillip Worrell, Greensville County Public Schools Superintendent
' Phone: 434-634-3748

Dr. Melody Hackney, Charlotte County Public Schools Superintendent
Phone: 434-542-5151

Dr. Linda Sheffield, SVCC Vice President of Adult Education and Grants
Phone: 434-736-2000

Dr. Elizabeth Elam, SVCC Dean of Instruction, John H. Daniel Campus
Phone: 434-736-2085

Dr. Chad Patton, SVCC Dean of Instruction, Christanna Campus
Phone: 434-949-1038

Laurie Michaelson, SVCC Dual Enrollment Coordinator, John H. Daniel Camput
Phone: 434-736-2080

Michelle Edmonds, SVCC Director of Allied Health Programs
Phone: 434-949-1006

Cindy DeBusk, Piedmont Health District, Nurse Manager
Phone: 434-392-3984

Mike Simmons, RRT, RCP, Community Memorial Health Center, Assistant Rehab Director
Phone:; 434-447-3151 Ext: 3786

Patrizia Humphrey, Director of Governor’s School,
Phone; 434-736-2086

Gloria Westerman, Director of Adult Education/Middle College
Phone: 434-949-1029

Linda Staylor, SVCC Grant Writer
Phone: 434-736-2015



Steering/Planning Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Planning/Advisory Committee is an integral component of the establishment and
implementation of the Superintendent’s Region 8 Governor’s Health Sciences Academy. Asa
member of the Planning/Advisory Commitiee, I will assist in:

» Identifying the employment needs and opportunities in Region 8 for Iealth Sciences
Programs.

* Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.

¢ Providing opportunities for job shadowing and internships as appropriate for students.

¢ Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

» Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Planning/Advisory Committee.

Name of Partner Organization: _(.umbeylnn C,;um'i‘y' fublic. Sthools
Name: Amw W Gn’lpﬁfl

Signature \_/QLWI i Md A

Title: Su ;Oezfmrhwd,q not

Date: 7[{ [2003




Steering/Planning Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Planning/Advisory Committee is an integral component of the establishment and
implementation of the Superintendent’s Region 8 Governor’s Health Sciences Academy. Asa
member of the Planning/Advisory Committee, I will assist in:

o Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

e Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.
Providing opportunities for job shadowing and internships as appropriate for students.
Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

o Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Planning/Advisory Committee.

Name of Partner Organization: __Greensville County Public Schools

Name: Dr. Phillip Worrell
A T
Signature__ jZA ,_/)_\ 7/,,//

Title: Superintendent

Date: > // _7_,/ s
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Steering/Planning Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Planning/Advisory Committee is an integral component of the establishment and
implementation of the Superintendent’s Region 8 Governor’s Health Sciences Academy. Asa
member of the Planning/Advisory Committee, I will assist in:

¢ Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

* Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.

* Providing opportunities for job shadowing and internships as appropriate for students.

* Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

» Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Planning/Advisory Committee.

Name of Partner Organization:  Charlotte County Public Schools

Name: Dr. . Melody Hackney

Signature /}/)L(,L« dJZ'r 05: &W"‘%’

Ly

Title: Superintendent

Date: ,7?__/2 ~/3




Steering/Planning Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Planning/Advisory Committee is an integral component of the establishment and
implementation of the Superintendent’s Region 8 Governor’s Health Sciences Academy. Asa
member of the Planning/Advisory Committee, I will assist in:

» Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

» Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.
Providing opportunities for job shadowing and internships as appropriate for students.

¢ Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

e Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Planning/Advisory Committee.

Name of Partner Organization: §£®Uz&lﬁ—teﬁe) fogm ) @mmamhl‘y
Name: L2, Lincbos S hesfloif Colleg
SignatneiXie s Do By bt sl

Title: (/LC’/U f)ﬂ esicfeont @ﬂf TQC@L&(JK é‘rﬁ/@(ff S %67)@%/,
Date: 0&7/ p/// A Ol




Steering/Planning Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Planning/Advisory Committee is an integral component of the establishment and
immplementation of the Superintendent’s Region 8 Governor’s Health Sciences Academy. Asa
member of the Planning/Advisory Committee, I will assist in:

» Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

¢ Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.
Providing opportunities for job shadowing and internships as appropriate for students.

¢ Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

» Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Planning/Advisory Committee.

Name of Partner Organization: __ J/.C
Name: & lrzabhth T Elame
Signature bl P

Title: Jian @5( Insbruction)

Date: X-{~/ 3




Steering/Planning Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Planning/Advisory Committee is an integral component of the establishment and
implementation of the Superintendent’s Region 8 Governor’s Health Sciences Academy. Asa
member of the Planning/Advisory Committee, [ will assist in:

e Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

e Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.

e Providing opportunities for job shadowing and internships as appropriate for students.

e Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

o Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Planning/Advisory Committee.

Name of Partner Organization: cS(?T}//? Spr /O (/ 1l ?‘(}1,//5; G‘).&,{ru. Cofl
Name: c HM ﬁoﬂ} g -U"
Signature (22‘,1{/ %
Lo ot
Title: Az Cj’g‘( /AT e T1O A,

Date: Q-/-/S




Steering/Planning Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Planning/Advisory Committee is an integral component of the establishment and
implementation of the Superintendent’s Region 8 Governor’s Health Sciences Academy. As a
member of the Planning/Advisory Committee, I will assist in:

o Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

e Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.

¢ Providing opportunities for job shadowing and internships as appropriate for students.

¢ Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

» Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Planning/Advisory Committee.

Name of Partner Organization: \S VQC

Name: L Qucie. f. MiC/[/lO(E,‘&Oh

Signaturéﬁe M/\% M&{Q;O o

Title: C@@T‘C tﬂOUL@ - OWC Oﬁc (CLWWD us  Instry ct QN
Date: 3 - |- ] 3




Steering/Planning Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Planning/Advisory Committee is an integral component of the establishment and
implementation of the Superintendent’s Region 8 Governor’s Health Sciences Academy. Asa
member of the Planning/Advisory Committee, I will assist in:

¢ Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

* Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.

» Providing opportunities for job shadowing and internships as appropriate for students.

» Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

e Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Planning/Advisory Committee.

Name of Partner Organization: _ Southside Virginia Community College

Name: MichelleﬂEdmonds
Signature MVUJ éd/ lj{ (SC&W m il

Title: Dean of Health Sciences

Date: Q-)Q‘ Y\




Steering/Planning Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Planning/Advisory Committee is an integral component of the establishment and
implementation of the Superintendent’s Region 8 Governor’s Health Sciences Academy. Asa
member of the Planning/Advisory Committee, I will assist in:

¢ Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

¢ Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.

» Providing opportunities for job shadowing and internships as appropriate for students.

s Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

e Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Planning/Advisory Committee.

Name of Partner Organization: _ Piedmont Health District

Name: Cindy DeBusk
Signature %M w-—zZ

Title: Nursing Manager

Date: azj//a%% 32
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Steering/Planning Committee Agreement
Superintendent’s Region 8 Governor’s Health Sdiences Academy

The Planning/Advisory Committee is an integral component of the establishment and
implementatio: of the Superintendent’s Region 8 Governor's Health Sciences Academy. Asa
member of the Planning/Advisory Committee, ] will assist in: '

» Identif ing the employment needs and opportunities in Region 8 for Health Sciences
Progratng,

= Providing guidance in the development of curticulum and course offerings relating to
Health Sciences.

Providing opportunities for job shadowing and internships as appropriate for students.

* Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and smployees.

* Pariciyating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Scicnces Agademy.

By signing thi: agreement, I agree to actively participate on Supetintendent’s Region 8
Governor’s Hralth Sciences Academy Planning/Advisory Committee.

Name of Partrer Organization: Community Memorial Health Center

Name: Mike Simmong, RRT, RCP

Y

Signature %r{ 4:—-,4-&—:...»

Title: As:istant Rehab Director
Dute; Z2-/3 -7 S




Steering/Planning Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Planning/Advisory Committee is an integral component of the establishment and
implementation of the Superintendent’s Region 8 Governor’s Health Sciences Academy. Asa
member of the Planning/Advisory Committee, I will assist in:

o Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

e Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.
Providing opportunities for job shadowing and internships as appropriate for students.

* Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

e Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Planning/Advisory Committee.

Name of Partner Organization: ! h& @D\JEV!’)DV‘ES SC‘OOO[ O‘[: 60 (A.‘Jj’q’ﬁsifjlﬁ/
UW‘ ;m O

Name: Pa‘i‘h 2ll O HUm P)’W‘(A\//

Signature ﬂz‘%@; &mﬂ//\/@u\
. o J J

Title: Dire Y PR
Date: = / / / | 2




Steering/Planning Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Planning/Advisory Committee is an integral component of the establishment and
implementation of the Superintendent’s Region 8 Governor’s Health Sciences Academy. As a
member of the Planning/Advisory Committee, I will assist in:

e Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

e Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.

¢ Providing opportunities for job shadowing and internships as appropriate for students.

¢ Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

e Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Planning/Advisory Committee.

Name of Partner Organization: S \} CC,)

N @,fc, O~ LU {f"QWi{ rlan

Signature /(é ,JQC/W @}UJ W fsr—’

Title: D/L/MZJ CY\/J r@lqm el '(( cmop/ :P(\ef)(‘:{ LS

Date: Z/ ( { B ’




Steering/Planning Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Planning/Advisory Committee is an integral component of the establishment and
implementation of the Superintendent’s Region 8 Governor’s Health Sciences Academy. Asa
member of the Planning/Advisory Committee, I will assist in:

e Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

¢ Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.

* Providing opportunities for job shadowing and internships as appropriate for students.

» Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

¢ Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Planning/Advisory Committee.

Name of Partner Organization: _ Southside Virginia Community College

Name: Linda G. Staylor
Signature M /{«j - %5 %u

Title: Grant Writer

Date: t?}//&;’/éz O/3




Health Sciences Academy

Advisory Committee:

Dr. B.J. Brewer, Amelia County Public Schools Superintendent
Phone: 804-561-2621

Dr. Oliver W. Spencer, Jr., Brunswick County Public Schools Superintendent
Phone: 434-848-3138

Dr. Cecil Snead, Buckingham County Public Schools Superintendent
Phone: 434-969-6100

Dr. Merle P. Herndon, Halifax County Public Schools Superintendent
Phone: 434-476-2171

Mrs. Dora Wynn, Lunenburg County Public Schools Superintendent
Phone: 434-676-1000

Dr. James Thornton, Mecklenburg County Public Schools Superintendent
Phone: 434-738-6033

Dr. Daniel J. Grounard, Nottoway County Public Schools Superintendent
Phone: 434- 645-9596

Dr. David Smith, Prince Edward County Public Schools Superintendent
Phone: 434-315-2100

Dr. Wayne Terry, Executive Director of Southside Area Health Education Center
Phone: 434-395-2862

Mrs. Debra Crowder, Executive Director of South Central Workforce Investment Board Region
VIII Phone: 434-955-0491

Mrs. Claudia Meinhard, Chief Nursing Officer Centra Southside Community Hospital
Phone: 434-315-2441

Mrs. Patricia Thomas, Chief Nursing Officer Halifax Regional Hospital
434-517-3100

Linda Burnette, Chief Nursing Officer Southern Virginia Regional Medical Center
Phone: 434-348-4445

Sue Robinson, Director of Compliance Woodlands
Phone: 434-392-6106



Advisory Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Advisory Committee is an integral component of the establishment and implementation of
the Superintendent’s Region 8 Governor’s Health Sciences Academy. As a member of the
Advisory Committee, I will assist in:

¢ Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

e Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.

¢ Providing opportunities for job shadowing and internships as appropriate for students.

* Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

o Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Advisory Committee.

Name of Partner Organization: Amelia County Public Schools
Name: Dr. BJ Brewer
Signaturb_ T2y, | e
e o
Title: Superintendent

Date: 2// ‘_?// 2
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Advisory Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Advisory Comrmittee is an integral component of the establishiment and implementation of
the Superintendent’s Region 8 Governor’s Health Sciences Academy. As a member of the
Advisory Conwnitiee, T will assist in:

» Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

» Providing gnidance in the development of curriculumn and course offerings relating to
Health Sciences.

* Providing uppertunities for job shadowing and internships as appropriate for students.

s Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

» Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Advisory Committee.

Name of Partner Organization: Brunswick County Public Schools
Name: Dr. Oliver W. Spencer, Jr.

Superintendent

Date: A~ g 1/3




Advisory Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Advisory Committee is an integral component of the establishment and implementation of
the Superintendent’s Region 8 Governor’s Health Sciences Academy. As a member of the
Advisory Committee, I will assist in:

» Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

¢ Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.
Providing opportunities for job shadowing and internships as appropriate for students.
Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

e Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region § Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Advisory Committee,

Name of Partner Organization: _Buckingham County Public Sehools

Name: Dr, Cecil Snead
Signature p utwf ¢ EQM-{ e
Title: Superintendent

Date: A-14- 13
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Advisory Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Advisory Commiliee is an integral component of the establishment and implementation of
the Superintendent’s Region 8 Governor’s Health Sciences Academy. As a member of the
Advisory Committee, I will assist in:

» Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

» Providing guidance in the development of curriculum and course offerings rclating 10
Health Sciences,
Providing opportunities for job shadowing and internships as appropriate for students.
Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

» Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, 1 agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Advisory Committee,

Name of Partner Organization: Halifax County Public Schools
Name: Dr, Merle P, Herndon

Signature m er s P H.Q,Ludcr—\

Title: Superintendent

Date: P “'3( 13
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Advisory Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Advisory Committee is an integral component of the establishment and implementation of
the Superintendent’s Region 8 Governor’s Health Sciences Academy. As a member of the
Advisory Committee, I will assist in:

¢ Identifying the employment needs and opportunities in Region § for Health Sciences
Programs.

¢ Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.

Providing opportunities for job shadowing and intemnships as appropriate for students.
Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

* Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Advisory Committee.

Name of Partner Organization: Lunenburg County Public 3chool

Name: Dora Wynn
Sigﬂatu(DM&) vff- %‘&MM—‘—)
Title: Superintendent d

Date: %/ 14 ! N



Advisory Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Advisory Committee is an integral component of the establishment and implementation of
the Superintendent’s Region 8 Governor’s Health Sciences Academy. As a member of the
Advisory Committee, I will assist in:

» Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

e Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.
Providing opportunities for job shadowing and internships as appropriate for students.
Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

e Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Advisory Committee.

Name of Partner Organization: Mecklenburg County Public Schools

Name: Dr. James Thornton

Signature m ‘
Ctrerintendent
Title: uperintendent

Date: =~ [ AT 1 ’3




Advisory Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Advisory Committee is an integral component of the establishment and implementation of
the Superintendent’s Region 8 Governor’s Health Sciences Academy. As a member of the
Advisory Committee, I will assist in:

¢ Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

¢ Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.
Providing opportunities for job shadowing and internships as appropriate for students.
Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

¢ Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Advisory Committee.

Name of Partner Organization: _Prince Edward County Public Scheol

Name: Dr. David Smith
Signature W
Title: Superintendent

Date: 2 / / {/ 13




Advisory Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Advisory Committee is an integral component of the establishment and implementation of
the Superintendent’s Region 8§ Governor’s Health Sciences Academy. As a member of the
Advisory Committee, I will assist in:

e Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

e Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.

« Providing opportunities for job shadowing and internships as appropriate for students.

e Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

e Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Advisory Committee.

Name of Partner Organization: Nottoway County Public Schools
Name: Dr. Daniel J. Grounard
Signature % d/l_/\ /
/ e
Title: Superintendent

Date: ,’,)—li':)-\iB




211313 0 (1716%2464)

Advisory Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Advisory Committee is an integral component of the establishment and implementation of
the Superintendent’s Region 8 Governor’s Health Sciences Academy. As a member of the
Advisory Committee. I will assist in:

e ldentifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

e Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.

o Providing opportunities for job shadowing and internships as appropriate for students.

s Providing opportunitics for site visits when possible to expose students to Health
Sciences work settings and employees.

e Participating as possible in Health Sciences activities and programs that [urther goals of
the Superintendent’s Region 8 Governor's Health Sciences Academy.

By signing this agreement, [ agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Advisory Committee.

Name of Partner Organization: _Southside Area Health Education Center

Name: Dr. Wavne Terry
Signature

Title: | Executive Director
Date: 12 FEB Ui

https://mail-attachment.g cogleusercontent.com/attachment/u/0/?ui=2&ik=e 700934936 &view=att&th=13cd0b19c61dc0f3&attid=0.1&disp=inline&safe=18&zw&sadui... 1/1



Advisory Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Advisory Committee is an integral component of the establishment and implementation of
the Superintendent’s Region 8 Governor’s Health Sciences Academy. As a member of the
Advisory Committee, I will assist in:

e Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

» Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.

s Providing opportunities for job shadowing and internships as appropriate for students.

* Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

» Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Advisory Committee.

Name of Partner Organization: _South Central Workforce Investment Board Region VIII
Name: Debra Crowder

Signature /@ﬂ ,ﬂ){.& @/L,(Oi 1 EZ"/ ,QA)

Title: Executive Director

Date: o~ /Qx’/”}
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Advisory Committee Agreement
Superintendent’s Region 8 Governox’s Health Sciences Academy

The Advisory Committes is an integral component of the establishment and implementation of
the Superintendent’s Region § Governor’s Health Sclences Academy. As a member of the
Advisory Committee, I will assist in:

» Identifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

e Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.

« Providing opportunities for job shadowing and internships as appropriate for students.

* Providing opporfunities for site visits when possible to expose students to Health
Sciences work settings and employees,

» Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By siguing this agreement, I agree to actively participate on Superintendent™s Region 8
Governor’s Health Sciences Academy Advisory Committee.

Name of Partner Organization: _Centra Southside Community Hoespital
Name:____ Claudia Mefnhard Meinhard

Signature (ﬁw&@b@( )

Title: Chief Nursing Officer

Date: va)f"' /Q_“" /\D)
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Advisory Committee Agreement
Superintendent’s Region 8 Governor’s Health Sci¢nces Academy

The Advisory Committes is an integral component of the establishment and bmplementation of
the Superintendent’s Region 8 Governor’s Health Sciences Academy. | As a member of the

Advisory Committee, I will assist in:

o Identifying the employment needs and opportunities in Region|8 for Health Sciences
Programs.
» Providing guidence in the development of currlculum and coutse offerings relating to

Health Sciences.
Providing opportunities for job shadowing and internships as gppropriate fox students.
Providing opportunities for site visits when possible to expose students ta Health

Sciences work settings and employees.
» Participating as possible in Health Sciences activities and programs that further goals of
the Supetintendent’s Region 8 Governor’s Health Sciences Adademy.

By signing this agreement, X agree to actively participate on Superintendent’s Region 8
Govexnor’s Health Sciences Academy Advisory Committce.

Name of Pariner Organization: _Halifax Regional Hospital
Name: Patricia Thomns

Signatare /Od;&:((!,[a.) '&J{: W&/M

Title: Chief Nursing Officer

Date: ¢2‘/’5/&0/ZL
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Advisory Committee Agreement
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Advisory Committee is an integral component of the establishment and implementation of
the Superintendent’s Region 8 Governor’s Health Sciences Academy. As s member of the
Advisory Committee, I will assist in-

» Idemifying the employment needs and opportunities in Region 8 for Health Sciences
Programs.

s Froviding guidance in the development of curmriculum and course offerings relating to
Health Sciences,
Praviding opportunities for job shadowing and internships as appropriate for students.
Providing opportunitiss for site visits when possible to expose shudents to Health
Soiences work settings and employees,

¢ Participating as possible in Health Sciences activities and programs that firther goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

By signing this agreement, I agree to actively participate on Superintendent’s Region 8
Governor’s Health Sciences Academy Advisory Committee,

Nawe of Partner Organization; _Sounthern Virginia Regional Medical Center

Name: Lindg Burnette

fu i \sgu %
Signature T\WA v (2

Title: Chief Nuysing Officey
Date: o?// /';)’,Z/_. 3
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Advisory Committee Agrecrnent
Superintendent’s Region 8 Governor’s Health Sciences Academy

The Advisory Committee is an integral component of the establishment and implementation of
the Superintendent’s Region 8 Govemor's Health Sciences Academy. As a member of the
Advigsory Committee, I will resist in:

» Identifying the employment needs and opportunities in Region § for Health Sciences
Programs,

¢ Providing guidance in the development of curriculum and course offerings relating to
Health Sciences.
Providing opportunities for job shadowing and internships as appropriate for students,
Providing opportunities for site visits when possible 10 expose students to Health
Sciences work settings and employees,

* Participating a§ posaible in Health Scienoes activitics and programs that further goals of
the Superintendent’s Region 8 Governor's Health Sciences Academy,

By signing this agreement, I agree to sctively partivipate on Superintendent’s Region 8
Governor's Health Sciences Academy Advisory Commiftee,

Name of Partner Organization: _Woodlandg
Narae: Sue

Signatu - —

Title: Directoy of Complizace
Date; CQ - \4 = \g_.__‘
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Region 8 Governor’s Health Sciences
Academy Student Application




Superintendent’s Region 8 Health Sciences Academy

The Superintendent’s Region 8 Health Sciences Academy will follow the same
administrative procedures as the Governor’s School of Southside Virginia.

GSSV ADMINISTRATIVE PROCEDURES

Student Recruitment/Selection

Recruitment is handled as a joint effort by GSSV and the home schools. Prospective
students attend shadowing events. Recruitment meetings are held in each division with the
Governor’s School director and faculty attending. Open Houses are also held at the GSSV
sites to allow parents and students to visit the facilities and meet the faculty. The home
schools publicize when the admissions process begins.

CRITERIA FOR ELIGIBILITY

Acceptance for enrollment in The Governor’s School of Southside Virginia is based on
the following criteria and procedures:

1. The student is enrolled in a public high school at the time of application.

2. The student will have satisfactorily completed all math prerequisites prior to the fall
semester.

All juniors - Algebra I, Geometry, and Algebra II

All seniors - Algebra I, Geometry, Algebra I, and Advanced
Algebra/Trigonometry (equivalent or Pre-Calculus) or
Pre-Calculus

3. The Curriculum and Membership Committee, composed of representatives from
each of the participating school divisions, will establish the selection process.

4. The Placement Committee at the local division will identify and rank the applicants
to be invited to attend the Governor’s School.



5. The student who is eligible to participate in the full two-year curriculum may be
given preference in ranking.

6. Admission to GSSV is by application, and all applicants are made aware of the
curriculum offered. Students who enroll in the program will be enrolled in all of the
courses at a given level. Students are not permitted to opt out of certain courses,
since they are holding a slot which could be filled by another student who wishes to
take the entire program. Exceptions to accommodate variations in the programs at
the home high school are made only with the approval of the Joint Board. Such
exceptions are not made to allow students a less demanding curriculum than the one
described in Governor’s School policies, literature, and correspondence.

Parents/legal guardians who are dissatisfied with the decision of the
Placement Committee may initiate an appeal by a request to the principal of
the home high school.

Adopted: October 5, 1999

A. Pre-application

Each school division will give an orientation meeting for tenth and/or
eleventh-grade students concerning The Governor’s School of Southside
Virginia. Students are encouraged to attend shadowing events as part of the
pre-application process.

Following the home school recruitment meeting, students interested in
attending GSSV will submit a Statement of Interest Form requesting
admission consideration.

B. Initial Student Screening

Each student submitting a Statement of Interest Form will be screened using
the criteria listed below, and those meeting the criteria will be given an
Application Form to apply formally to GSSV.

L/

++ 85th.percentile ranking or higher on one or more of the following on a
recent standardized norm reference test:

s  Complete Composite

e Math

e Science

% A or B average (overall GPA) for the current grade, or



.

% A recommendation from two teachers who feel the pupil would qualify
above, except for unusual situations or conditions

*+ Applicants must have completed Algebra I, Geometry, and Algebra II
prior to the beginning of the term.
C. Student Profile — an individual student profile consisting of the following

will be obtained:

% Scores from locally administered standardized achievement tests in Math,
Reading, and Science

% Scores from locally administered standardized aptitude tests
% Writing sample (locally administered)
% Grades — overall GPA

%+ Teacher recommendations — minimum of two from ninth, tenth, or eleventh-
grade core content area teachers

% Transcript and test record — must be attached to the application; the
cumulative GPA should be on the transeript circled in red, and it is
necessary to know whether a 4 or 5-point scale is used in the pupil’s school.

D. Preadmission

<+ Final screening will be conducted by a panel, with representatives from each
participating school division. Students will be ranked and the list submitted
to the school division for final selection of participants. The number of slots
awarded to a school division will be based upon a total ADM for the school
division and the number of available slots at the given GSSV site.

E. Selection Matrix

Category Maximum Points
Standardized Achievement Test Scores 15
Standardized Aptitude Test 10
Standardized Aptitude Test 15

Writing Sample 10



Grades 25

Teacher Recommendations (10 each) 20

TOTAL POINTS 95

F. Final Decision

L/

% Final decision letters will be sent to individual students and their parents by
the GSSV office.

G. Appeals
< KEach school division will establish an appeals process to handle appeals at
the local level. The language of the process should follow the language used
in the school division’s approved state gifted plan.

%+ A regional appeals committee will be established which includes a minimum
of three persons. These persons may be a superintendent, or his or her
designee; a guidance counselor; a teacher from GSSV; a member of the GSSV
Planning Committee; a local gifted education coordinator; or a parent.

« The regional appeals process will be coordinated by the GSSV director, and
the language of the process will follow the language used in the school
division’s approved state gifted plan.



Humanities
STEM
Health Sciences Academy

G S THE GOVERNOR'S SCHOOL
OF SOUTHSIDE VIRGINIA

STATEMENT OF INTEREST FORM

Name Grade

Address City ZIP

Current school

School division in which you reside

School address City ZIP

Name of Parent(s)/Gardian(s)

Home phone Work phone

I qualify to receive an application based on the following criteria:

% A or B average (overall 3.0 GPA) for the current grade
% A recommendation from at least one teacher who feels the pupil would qualify,
except for unusual situations or conditions

I also understand that the prerequisites for attending Governor’s School include
Algebra I, Geometry, and Algebra II.

Math grades: Algebra I Geometry Algebra II

SVCC placement tool

Signature of student

Signature of parent/guardian

SUBMIT THIS FORM TO YOUR GUIDANCE COUNSELOR FOR VERIFICATION.

Signature of counselor confirming eligibility

Return by to




APPENDIX F

Cumberland County Public
School’s (Fiscal Agent)

Certificate of Liability Insurance
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CERTIFICATE OF LIABILITY INSURANCE Date MWDD/VY
Augy
PRODUCER: Virginia School Boarde Assoclation THIE CERTIFICATE CONSTITUTES AN ENDORSEMENT TO THE POLIGY
Proparty & Casualty Pool AND THE GERTIFICATE HOLDER IS FULLY PROTECTED UNDER THE
e 200 Hormon Rong POLICY AS ANY OTHER ADDITIONAL INSUREDS.

Charlotteaville, VA 22811

INSURERS AFFORDING COVERAGE
INSURER:  cumberland County Public Schools Company & VSBA Property & Casualty Pool
P.O. Box 170
c any B '
Cumberiand, VA 23040 ompany VSBEA Workare' Comp Group
Company & Academic Benafits Trust
CompanyD CNA

Coverages THE POLICIES OF INSURANCE LISTED BELOW HAVE BFEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY
FERIGD INDICATED, NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER
DOCUMENT WITH RESPECT TO WHICH THIS CERTIFICATE MAY BE iSSUED OR MAY PERTAIN, THE INSURANCE
AFFORDED BY THE ROLIGIES DESCRIBED HEREIN IS SUBJECT TGO ALL THE TERMS, EXCLUS|IONS AND CONDITIONS OF
SUCH POLICIES. AGGREGATE LIMITS SHOWN MAY HAVE BEEN REDUCED BY FAID CLAIMS,

INSR poLicy | POLICY POLICY
LTR TYPE OF INSURANCE NUMBER EFFECTIVE | EXFIRATION LIMITS
DATE DATE
A | AUTCMOBLE LIABILITY VSBA THR2012 8/30/2043 | Each Dogurrencs - Combined Single Limit  51,000.000
. 0sR-AL Uninsured Motarists - Combined Single Limit 31,200,000
[ Anyauto [T HiredAvtcs Autemoktlle Medical Paymants 55,000
[ AllOwnsd Autas [ Nen-owed Badlly Injury
[~ Scheguled Autos  Autos
A | AUTOMOBILE PHYSICAL VSBA 7h/2012 6/30/2013 | Physical Damage ATV
DAMAGE O58-AP “Actual Cash Value or Cost of Rapair f Less
Daductipia Comp, $1.000, Cell. 51,000
A | SENERAL LIABILITY - VSEA 72012 E/20/2013 | Esch Ocoutrence Limit $1,000,000
QCCURRENCE FORM n58-GL Farsonal & Advartising Injury Limit $1,008,080
Firs Damage (Any One Firg} $300,6C0
Medical Expange Limit 40,000
Gwreral Aggregata LImit 52,000,000
Producis/Camplatad Operations Aggregata 52,004,000
A | 5CHOOL 80ARD LERAL - VSBA 72012 B/20/2013 | Limit of Liabllity 34,000 00
CLAIMS MACE FORM gBa-s@ Aggregate 51,004,Q0G
A | CRIME VSBA TI2012 §/20/2013 | Eash Occurrance Limit $250,000
0558-CR Daductibls 3280
A | PROPERTY VSBA 7M/2012 | 6/30/2012 | Blankst BldD & PP 844374700
0628-PR
™ Cousss of Lass
[ Besic [~ Broad
[ Spsclal [ Flesd
r | BOILER & MACHINERY VSBA TH1/2012 §/30/2013 | Limit ef Cevergge 510,000,000
058-BM
A | EXCESS LIABILITY VEBA 7742012 | 8/30/2013 | Limitof Coverage 24,000,000
BS3-EX

DESCRIPTIGN OF OPERATIONS/LOCATIONSVEHICLES/SPECIAL ITEMS: EVIDENCE OF COVERAGE

CERTIFICATE HOLDER: GANCELLATION cetore caton
Should any cf the sbova dexcribad policias be cencelled bafcre the expiration dats
guga%nrln:l_:i“t:cunty Publlc Schoats thmraof, the izauing company will endeaver to mak 80 dayve written netles {o the
9. =O% carliflcata helder namad to the sft, but failur to mall auch netize shall Imposa ng
Cumberiand, VA 23040 criigation < liability of any kind upan the company, its agants af rapregantalives.

AUTHORIZED REFRESENTATIVE! David B, Smith J




APPENDIX G
Budget and Budget Narrative




Superintendent’s Region 8 Health Sciences

Academy

GOVERNOR'S HEALTH SCIENCES ACADEMY

PLANNING/IMPLEMENTATION GRANT BUDGET
(Includes the first $5,000 payment)}*

TOTAL

Other Funds

) $10,000 * (Local or grant

A~ Director Costs Grant Perkins funds to be InKind
Funds described in n-1a1n
State Funds Budget
Narrative)

I.  Personnel - 1000
2,  Employment Benefits --- 2000
3.  Purchased/Contractual Services $46,838.66

e 3000
4.  Internal Services---- 4000
5.  Staff Development---- 5000

P $2,000

6.  Summer Component Activities

=== 5000 $2,000
1. Travel ---- 5000

$249,150
8. Contractual Services -—- 5000
1
9. Materials and Supplies --— 6000 $10,000
10. Equipment--— 8000 $38,000
II. Facilities - 8000
B-Indirect Costs **
$10,000 $84,838.66 $253,150.00

TOTAL

**If recovering indirect costs, the rate must not exceed the state approved indirect cost rate of

the fiscal agent.




Superintendent’s Region 8 Health Sciences Academy

Budget Narrative

Personnel — 1000

e $10,000 Grant State Funds
e Perkins Funds

o QOther Funds

¢ In-Kind

Employment Benefits — 2000

o $10,000 Grant State Funds
e Perkins Funds

¢ Other Funds

e In-Kind

Purchase/Contractual Services ~ 3000

e $10,000 Grant State Funds
o Perkins Funds
e Other Funds

o In-Kind
Internal Services — 4000

e $10,000 Grant State Funds
e Perkins Funds

e (Other Funds

¢ In-Kind

Staff Development — 5000

e $10,000 Grant State Funds
e Perking Funds

¢ QOther Funds

e In-Kind

$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00

$0.00

$0.00

$46,838.66 Tuition cost for 11 school
divisions to send a minimum
of 3 students each for their
senior year to SVCC

$0.00

$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$2,000 SVCC will provide staff



Summer Component Activities — 5000

e $10,000 Grant State Funds
e Perkins Funds

e QOther Funds

s In-Kind

Travel ~ 5000

e $10,000 Grant State Funds
e Perkins Funds

e Other Funds

e In-Kind

Contractual Services - 5000

o $10,000 Grant State Funds
e Perkins Funds
o Other Funds

e In-Kind
Materials and Supplies — 6000

e $10,000 Grant State Funds

e Perkins Funds
e (ther Funds

¢ [n-Kind
Equipment — 8000

o $10,000 Grant State Funds
o Perkins Funds

development for guidance

counselors at each school

$0.00

$0.00

$0.00

$2,000 Cost of materials and supplies
needed for the 2-day Health Fair
at SVCC

$0.00

$0.00

$0.00

$249,150 Cost of 11 school divisions
transporting students to SVCC
per year.

$0.00
$0.00
$0.00

$0.00

$10,000 Materials and supplies to develop
marketing materials for all 11
divisions

$0.00

$0.00

$0.00

$0.00
$0.00



e Other Funds $38,000 SVCC has written a grant
to the VHWDA for respiratory
therapy equipment

e In-Kind $0.00

Facilities — 8000

¢ $10,000 Grant State Funds $0.00
e Perkins Funds $0.00
e Other Funds $0.00
e In-Kind $0.00
TOTAL
e $10,000 Grant State Funds $10,000.00
¢ Perkins Funds $0.00
¢ Other Funds $84,838.66
e In-Kind $253,150.00

TOTAL PROGRAM COST $347,988.66
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Partnership Capacity/Memorandum
of Agreement




Partnership Agreement
Between
Amelia County Publie Schools
And
The Superintendent’s Region 8 Governor’s Health Sciences Academy

Amelia County Public School (ACPS) and the undersigned partner agree to work together to
inspire and prepare students in Superintendent’s Region 8 of pursue higher education and career
opportunities in Health Sciences.

ACPS Partners agree to:

» Identify the employment needs and opportunities in Region 8 for Health Sciences careers.

¢ Provide guidance in the development of curriculum and course offerings relating to
Health Sciences.

e Providing students from Region 8 school divisions fo participate in the Health Sciences
Academy.

¢ Providing opportunities for job shadowing and internships as appropriate for students.

e Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

s Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

ACPS in partnership with Southside Virginia Community College agrees to:

e Coordinate the Superintendent’s Region 8 Governor’s Health Sciences Academy.

e Designate a Health Sciences Academy point of contact for partners.

s Provide partners with a menu of partnership activities and programs that partners may
choose from to the mission of the Superintendent’s Region 8 Governor’s Health Sciences
Academy.

o Offer courses related to Health Sciences.

* Provide a Health Sciences Academy overview, tour and orientation to partners as needed.

s Provide classroom space for the Health Sciences Academy and a place to keep
educational materials and equipment used by the Academy.

By signing this agreement, partners agree to support the measures listed above in support
of the Superintendent’s Region 8 Governor’s Health Sciences Academy.

Name of Partner Organization: Amelia County Public Schools

Name:  Dr. BJ Brewer
Si @ Date: ‘,D// b/) a)
igna / MJL e - /-

Title: Superintendent
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Partnership Agreement
Between
Brunswick County Public Schools
And
The Superintendent’s Region 8 Governor’s Health Sciences Academy

Brunswick County Public School (BCPS) and the undersigned partner agree o work together to
inspire and prepare students in Superintendent’s Region 8 pf ‘pursue higher education and career
opportunities in Health Sciences.

BCPS Partners agree to:
» Identify the employment needs and opportunitics in Region § for Health Sciences carcers.

» Provide guidance in the development of curriculum and course offerings relating to
Health Sciences.

* Providing students from Region 8 school divisions to participate in the Health Sciences
Academy.

Providing opportunities for job shadowing and internships as appropriate for students.

Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees,

¢ Participating as possible in Health Sciences activities and programs that further poals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

BCPS in partnership with Southside Virginia Community College agrees to:
¢ Coordinate the Superintendent’s Region 8 Govemnor’s Health Sciences Academy.
» Designate a Health Sciences Academy point of contact for partners.
* Provide partners with a menu of partnership activities and programs that partners may
choose from fo'the mission of the Superintendent’s Region & Governor’s Health Sciences
Academy.

Offer courses related to Health Sciences.
Provide a Health Sciences Academy overview, tour and orientation to partners as needed.

Provide classroom space for the Health Sciences Academy and a place to keep
educational materials and equipment used by the Academy.

By signing this agreement, partners agree to support the measures livted above in support
of the Superintendent’s Region 8 Governor’s Health Sciences Academy.

Name of Partner Qrganization: Brunswick County Public Schools

Name:  Dr. Oliver W.

P,

j;(;;ff“—f;;t;;_gg I3 13




Partnership Agreement
Between
Buckingham County Public Schools
And
The Superintendent’s Region 8 Governor’s Health Sciences Academy

Buckingham County Public School (BCPS) and the undersigned partner agree to work together
to inspire and prepare students in Superintendent’s Region 8 of pursue higher education and
career opportunities in Health Sciences.

BCPS Partners agree to:

« Identify the employment needs and opportunities in Region 8 for Health Sciences carcers.

s Provide guidance in the development of curriculum and course offerings relating to
Health Sciences.

e Providing students from Region 8 school divisions to participate in the Health Sciences
Academy.

e Providing opportunities for job shadowing and internships as appropriate for students.
Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

» Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

BCPS in partnership with Southside Virginia Community College agrees to:

¢ Coordinate the Superintendent’s Region 8 Governor’s Health Sciences Academy.

e Designate a Health Sciences Academy point of contact for partners.

e Provide partners with a menu of partnership activities and programs that partners may
choose from to the mission of the Superintendent’s Region § Governor’s Health Sciences
Academy.

o Offer courses related to Health Sciences.

Provide a Health Sciences Academy overview, tour and orientation to pariners as needed.
Provide classroom space for the Health Sciences Academy and a place to keep
educational materials and equipment used by the Academy.

By signing this agreement, partners agree to support the measures listed above in support
of the Superintendent’s Region 8 Governor’s Health Sciences Academy.

Name of Partner Organization: Buckingham County Public Schools

Name: Dr. Cecil Snead
Signature /\ .AJ—J [‘ X‘f\‘«/{ = Date: K£-19-13
b - : .

Title: Superinfendent




Partnership Agreement
Between
Charlotte County Public Schools
And
The Superintendent’s Region 8 Governor’s Health Sciences Academy

Charlotte County Public School (CCPS) and the undersigned partner agree to work together to
inspire and prepare students in Superintendent’s Region 8 of pursue higher education and career
opportunities in Health Sciences.

CCPS Partners agree fo:

» Identify the employment needs and opportunities in Region 8 for Health Sciences careers.

* Provide guidance in the development of curriculum and course offerings relating to
Health Sciences.

» Providing students from Region 8 school divisions to participate in the Health Sciences
Academy.

* Providing opportunities for job shadowing and internships as appropriate for students.

* Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

* Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

CCPS in partnership with Southside Virginia Community College agrees to:
* Coordinate the Superintendent’s Region 8 Governor’s Health Sciences Academy.,
* Designate a Health Sciences Academy point of contact for partners.
* Provide partners with a menu of partnership activities and programs that partners may
choose from to the mission of the Superintendent’s Region 8 Governor’s Health Sciences
Academy.

* Offer courses related to Health Sciences,

* Provide a Health Sciences Academy overview, tour and orientation to partners as needed.

* Provide classroom space for the Health Sciences Academy and a place to keep
educational materials and equipment used by the Academy.

By signing this agreement, pariners agree to support the measures listed above in support
of the Superintendent’s Region 8 Governor’s Health Sciences Academy.

Name of Partner Organization: Charlotte County Public Schools

Name: Dr, Melody Hackney

Signaturej}'\% JM, Date:_ ~J2-(3

Title; Superintendent




Partnership Agreement
Between
Cumberland County Public Schools
And

The Superintendent’s Region 8 Governor’s Health Sciences Academy

Cumberland County Public School (CCPS) and the undersigned partner agree to work together
to inspire and prepare students in Superintendent’s Region 8 of pursue higher education and
career opportunities in Health Seiences.

CCPS Partners agree to:

o Identify the employment needs and opportunities in Region 8 for Health Sciences careers.

¢ Provide guidance in the development of curriculum and course offerings relating to
Health Sciences.

¢ Providing students from Region § school divisions to participate in the Health Sciences
Academy.

e Providing opportunities for job shadowing and internships as appropriate for students.

» Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

o Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

CCPS in partnership with Southside Virginia Community College agrees to:

o (Coordinate the Superintendent’s Region 8 Governor’s Health Sciences Academy.

¢ Designate a Health Sciences Academy point of contact for partners.

o Provide partners with a menu of partnership activities and programs that partners may
choose from to the mission of the Superintendent’s Region 8 Governor’s Health Sciences
Academy.

¢ Offer courses related to Health Sciences.

¢ Provide a Health Sciences Academy overview, tour and orientation to partners as needed.

¢ Provide classroom space for the Health Sciences Academy and a place to keep
educational materials and equipment used by the Academy.

By signing this agreement, partners agree to support the measures listed above in support
of the Superintendent’s Region 8 Governor’s Health Sciences Academy.

Name of Partner Organization: Cumberland County Public Schools

Name:  Dr. Amy Griffin
Signature tﬂ%’n?ﬂv@%‘kv/ﬁ%) Date: 2/ j2]/3

Title: Supdrintendent




Partnership Agreement
Between
Greensville County Public Schools
And

The Superintendent’s Region 8 Governor’s Health Sciences Academy

Greensville County Public School (GCPS) and the undersigned partner agree to work together to
inspire and prepare students in Superintendent’s Region 8 of pursue higher education and career
opportunities in Health Sciences.

GCPS Partners agree to:
o ldentify the employment needs and opportunities in Region 8 for Health Sciences careers.

¢ Provide guidance in the development of curriculum and course offerings relating to
Health Sciences.

¢ Providing students from Region 8 school divisions to participate in the Health Sciences
Academy.

s Providing opportunities for job shadowing and internships as appropriate for students.

» Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

¢ Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

GCPS in partnership with Southside Virginia Community College agrees to:

s Coordinate the Superintendent’s Region 8 Governor’s Health Sciences Academy.

o Designate a Health Sciences Academy point of contact for pariners.

¢ Provide partners with a menu of partnership activities and programs that partners may
choose from to the mission of the Superintendent’s Region 8 Governor’s Health Sciences
Academy.

e Offer courses related to Health Sciences.
Provide a Health Sciences Academy overview, tour and orientation to partners as needed.

* Provide classroom space for the Health Sciences Academy and a place to keep
educational materials and equipment used by the Academy.

By signing this agreement, partners agree to support the measures listed above in support
of the Superintendent’s Region 8 Governor’s Health Sciences Academy.

Name of Partner Organization: Greensville County Public Schools

Name:  Dr. Phillip Worrell
Signature /;/,,. f/aﬂ Date: .l/ J—// 3

Title: Superintendent
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Partnership Agreement
Between
Halifax County Public Schools
And
The Superintendent’s Region 8 Governor’s Health Sciences Academy

Halifax County Public School (HCPS) and the undersigned partner agree to work togcther to
inspire and prepare students in Superintendent’s Region 8 of pursue higher education and career
opportunities in Health Sciences,

HCPS Partners agree to:

* Identify the employment needs and opportunities in Region 8 for Health Sciences carcers.

¢ Provide guidance in the development of curriculum and course offerings relating to
Health Sciences.

¢ Providing students from Region 8 school divisions 1o participate in the Health Sciences
Academy.

¢ Providing opportunities for job shadowing and internships as approptiate for studens.
Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

» Participating as possible in Health Sciences actjvities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

HCPS in partnership with Southside Virginia Community College agrees to;

* Coordinate the Superintendent’s Region 8 Governor’s Health Sciences Academy.

* Designate a Health Sciences Academy point ol contact for pariners,

* Provide partners with a menu of partnership activities and programs that pariners may
choose from to the mission of the Superintendent’s Region 8 Govornor’s Health Sciences
Academy.

o Offer courses related to Health Sciences.

Provide a Health Sciences Academy overview, tour and orientation to partners as needed.

* Provide classroom spacc for the Health Sciences Academy and a place to keep
cducatiopal matcrials and equipment used by the Academy.

By signing this agreement, partners agree to support the measures listed above in support
of the Superintendent’s Region 8 Governor’s Health Sciences Academy.

Name of Partner Organization: Halifax County Public Schools

Name:  Dr. Merle P. Herndon

Signature W\QQ;P HE)MdOh Date: & ! | t‘|L 1 | 3

Title: Superintendent
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Partnership Agreement
Between
Lunenburg County Public Schaols
And
The Superintendent’s Region 8 Governor’s Health Sciences Academy

Lunenburg County Public School (LCPS) and the undersigned partner agree to work together to

inspire and prepare students in Superintendent’s Region 8 of pursue higher education and career
opportunities in Health Sciences.

LCPS Partners agree to:

» ldentify the employment needs and opportunities in Region 8 for Health Sciences careers.
» Provide guidance in the development of curriculum and course offerings relating to
Health Sciences.

¢ Providing students from Region § school divisjons to part:cipate in the Health Sciences
Academy.

Providing opportunities for job shadowing and internships as appropriate for students.

Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

¢ Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

LCPS in partnership with Southside Virginia Community Colllege agrees to:
* Coordinate the Superintendent’s Region 8 Governot’s Henlth Sciences Academy.
¢ Designate a Health Sciences Academy point of contact for partners,
* Provide partners with a menu of partnership activities and programs that partners may

choose from to the mission of the Superintendent’s Region 8§ Governor’s Health Sciences
Academy,

Offer courses related to Health Sciences,

Provide a Health Sciences Academy overview, tour and orientation to partners as needed.
* Provide classroom space for the Health Sciences Academy and a place to keep
educational materials and equipment used by the Academy.

By signing this agreement, partners agree to support the measures listed above in sapport
of the Superintendent’s Region 8 Governor’s Health Sciences Academy.

Name of Partner Organization: Lunenburg County Public Schools

Name;  Dora Wynn

Sig@w A. )’%V'W Date: av«;/fmf//ﬂ

Title: Superintendent




Partnership Agreement
Between
Nottoway County Public Schools
And
The Superintendent’s Region 8 Governor’s Health Sciences Academy

Nottoway County Public School (NCPS) and the undersigned partner agree to work together to
inspire and prepare students in Superintendent’s Region 8 of pursue higher education and career
opportunities in Health Sciences.

NCPS Partners agree to:

¢ Identify the employment needs and opportunities in Region 8 for Health Sciences careers.

e Provide guidance in the development of curriculum and course offerings relating to
Health Sciences.

¢ Providing students from Region 8 school divisions to participate in the Health Sciences
Academy.

o Providing opportunities for job shadowing and internships as appropriate for students.

¢ Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

e Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

NCPS in partnership with Southside Virginia Community College agrees to:

o Coordinate the Superintendent’s Region 8 Governor’s Health Sciences Academy.

o Designate a Health Sciences Academy point of contact for partners.

o Provide partners with a menu of partnership activities and programs that partners may
choose from to the mission of the Superintendent’s Region 8 Governor’s Health Sciences
Academy.

e Offer courses related to Health Sciences.

¢ Provide a Health Sciences Academy overview, tour and orientation to partners as needed.

o Provide classroom space for the Health Sciences Academy and a place to keep
educational materials and equipment used by the Academy.

By signing this agreement, partners agree to support the measures listed above in support
of the Superintendent’s Region 8 Governor’s Health Sciences Academy.

Name of Partner Organization: Nottoway County Public Schools

Name: Dr. Danigl Grounard .

Signature ,%ﬁ?&r y / Date: & [13.)13
AT H2~

Title: Superintendent




Partnership Agreement
Between
Mecklenburg County Public Schools
And
The Superintendent’s Region 8 Governor’s Health Sciences Academy

Mecklenburg County Public School (MCPS) and the undersigned partner agree to work together
to inspire and prepare students in Superintendent’s Region 8 of pursue higher education and
career opportunities in Health Sciences.

MCPS Partners agree to:

¢ Identify the employment needs and opportunities in Region 8 for Health Sciences careers.

e Provide guidance in the development of curriculum and course offerings relating to
Health Sciences.

o Providing students from Region 8 school divisions to participate in the Health Sciences
Academy.

» Providing opportunities for job shadowing and internships as appropriate for students.

e Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

e Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

MCPS in partnership with Southside Virginia Community College agrees to:

¢ Coordinate the Superintendent’s Region 8 Governor’s Health Sciences Academy.

¢ Designate a Health Sciences Academy point of contact for partners.

e Provide partners with a menu of partnership activities and programs that partners may
choose from to the mission of the Superintendent’s Region 8 Governor’s Health Sciences
Academy.

e Offer courses related to Health Sciences.

» Provide a Health Sciences Academy overview, tour and orientation to partners as needed.

¢ Provide classroom space for the Health Sciences Academy and a place to keep
educational materials and equipment used by the Academy.

By signing this agreement, partners agree to support the measures listed above in support
of the Superintendent’s Region 8 Governor’s Health Sciences Academy.

Name of Partner Organization: Mecklenburg County Public Schools

Name: Dr. James Thornton

Signatur, 7 27{ Date: < — /6;”‘ / 3

= ¢

Title: Superintendent




Partnership Agreement
Between
Prince Edward County Public Schools
And
The Superintendent’s Region 8 Governor’s Health Sciences Academy

Prince Edward County Public School (PECPS) and the undersigned partner agree to work
-together to inspire and prepare students in Superintendent’s Region 8 of pursue higher education
and career opportunities in Health Sciences.

PECPS Parmers agree to:

o Identify the employment needs and opportunities in Region 8 for Health Sciences careers.

e Provide guidance in the development of curriculum and course offerings relating to
Health Sciences.

» Providing students from Region 8 school divisions to participate in the Health Sciences
Academy.
Providing opportunities for job shadowing and internships as appropriate for students.
Providing opportunities for site visits when possible to expose students to Health
Sciences work settings and employees.

e Participating as possible in Health Sciences activities and programs that further goals of
the Superintendent’s Region 8 Governor’s Health Sciences Academy.

PECPS in partnership with Southside Virginia Community College agrees to:

s Coordinate the Superintendent’s Region 8 Governor’s Health Sciences Academy.

¢ Designate a Health Sciences Academy point of contact for partners.

e Provide pariners with a menu of parimership activities and programs that partners may
choose from to the mission of the Superintendent’s Region 8 Governor’s Health Sciences
Academy.

e Offer courses related fo Health Sciences.

Provide a Health Sciences Academy overview, tour and orientation to partners as needed.
¢ Provide classroom space for the Health Sciences Academy and a place to keep
educational materials and equipment used by the Academy.

By signing this agreement, partners agree to support the measures listed above in support
of the Superintendent’s Region 8 Governor’s Health Sciences Academy.

Name of Partner Organization: Prince Edward County Public Schools

Name: Dr. David Smith
Signature W Date: 2 /13713
Ly 7 7

Title: Superintendent




APPENDIX 1

Statement of Assurances



Governor’s Health Sciences Academy

STATEMENT OF ASSURANCES

The authorized signature on this page certifies to the Virginia Department of Education that the
authorized official assures that:

1.

4.

33

The planning committee has reviewed the provisions of Administrative Procedures Guide
Jor the Establishment of Governor’s Health Sciences Academy outlined in the Guidance
Document, and understands that an implementation proposal will need to address these
criteria and/or others approved by the Virginia Board of Education.

The planning committee agrees to follow the guidelines set forth in the Administrative
Procedures Guide for the Establishment of Governor’s Health Sciences Academy document.

The regional Governor’s Health Sciences Academy will be a jointly-operated program of at
least two school divisions, an ongoing governing board will be established or maintained to
reflect current Board of Education regulations relative to jointly-operated schools and
programs.

A public school division will serve as the grant fiscal agent.

Certification by Authorized or Institutional Official:

The applicant certifies that to the best of his/her knowledge the information in this
application is correct, that the filing of this application is duly authorized by the partners
participating in this process to establish a regional Governor’s Health Sciences Academy,
and that the applicant will comply with the statements of assurances.

Amw W G\Y:’F?qf\ 5upe,r;r»1'mr\j

Typed or Prfinted Name of Authorized Official Title

Qdml 2]12]13
slmrﬁe o uthonzﬁcvbfﬁmal Date

(copy as needed)

August 31, 2012




