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Partnership: Newport News Public Schools, York County Public Schools, New Horizons Regional Technical 
Center, Riverside School of Health Careers, Riverside Health Systems, Thomas Nelson Community 
College, Hampton University, Old Dominion University, and Community Health Charities. 

 
Lead/Fiscal Newport News City Public Schools 
Agent: 
 
Lead Contact Dr. Crystal B. Taylor 
Person: CTE Instructional Supervisor, Newport News City Public Schools 

 757 283-7850 

 crystal.taylor@nn.k12.va.us 
 
Secondary Sandy Hespe 
Contact Person: CTE Instructional Specialist, York County Public Schools 
 757 898-0469 
 shespe@ycsd.york.va.us 
 
Academy The Academy will have campuses at Warwick High School in Newport News and Bruton High 
Locations: School in York County. 
  
Number The Governor’s Health Sciences Academy will have the capacity to enroll 400 students, grades 9- 
Students: 12. During the initial school year (2013-2014) applications will be accepted for 150 students. 
 
Career Support Services (2013-2014) 
Pathways: Therapeutic Services (2013-2014) 
 Diagnostic Services (2014-2015) 
 Health Informatics (2015-2016) 
 Biotechnology Research and Development (2015-2016) 
  
Academy The overall goals of the Governor’s Health Sciences Academy are to provide expanded 
Goals and options for students’ health science literacy and other critical knowledge, skills, and 
Description: credentials that will prepare them for high-demand, high-wage, and high-skills health sciences 

careers in Virginia. 
 

Specific Governor’s Health Sciences Academy objectives include: 

 Improve academic achievement of students in the Academy; 

 Increase completion of dual enrollment courses; 

 Provide work-based experiences for students through strong partnerships with businesses 
and health care institutions; 

 Increase high school graduation rates; 
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 Reduce dropout rates; and  

 Increase enrollment and retention in postsecondary education. 
 

 
Program As a result of participating in the Governor’s Health Sciences Academy, students will: 
Highlights:  

 Gain a deeper understanding of the skills and knowledge incorporated in their health 
sciences fields of study; 

 Benefit from specialized, project-based courses which develop critical-thinking, problem-
solving, and decision-making skills, preparing them for the 21

st
 century world; 

 Acquire greater communication and collaborative skills; 

 Develop workplace readiness skills; 

 Receive opportunities to earn industry certifications preparing them to be more competitive 
in the work force and when applying to advanced training schools or postsecondary 
institutions; 

 Obtain meaningful hands-on experiences in their career pathway studies; and 

 Benefit from opportunities for internships, mentorships, clinical, and cooperative 
experiences, providing the student with an advantage when entering postsecondary 
education and/or the workplace. 
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Virginia Department of Education 

Governor’s Academy for Health Sciences 

Planning Grant Proposal Review Checklist 

 

 

I. Partnership Capacity 

 

Partnerships desiring to implement a Governor’s Academy for Health Sciences shall 

provide the Department of Education with evidence of the following: 
 

Criteria 
Documentation 

Comments 
Full Partial None 

A. An active, ongoing planning 

committee, including a list of 

members and signed certifications 

from each that they are willing and 

able to serve in that capacity.  At a 

minimum, members must represent 

regional K-12 education 

(superintendents or designee), higher 

education, healthcare agencies, and 

business and industry.  All partners 

must be represented on the committee. 

 

X    

B. An advisory committee, including a 

list of members and signed 

certifications from each that they are 

willing and able to serve in the 

capacity. 

 

X    

C. A written memorandum of agreement 

among school divisions, local 

businesses, postsecondary institutions, 

and any other partners that outlines 

ways in which community resources 

will contribute to the Governor’s 

Academy for Health Sciences to 

broaden the scope of students’ 

educational experiences. 

 

X    

D. A statement of assurances that the 

Governor’s Academy for Health 

Sciences Planning Committee has 

reviewed provisions of Administrative 

Procedures Guide for the 

Establishment of Governor’s 

Academies for Health Sciences and 

agrees to follow the guidelines set 

forth in the document (see appendix). 

 

X    
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Criteria 
Documentation 

Comments 
Full Partial None 

E. A statement of assurances that an 

ongoing Governing Board will be 

established to reflect current Board of 

Education regulations relative to 

jointly operated schools and programs 

(see appendix). 

 

   N/A 

Comments: 

 

 

 

 

 

 

 

II. Need/Rationale for the Academy 

 

Partnerships desiring to implement a Governor’s Academy for Health Sciences shall 

provide the Department of Education with evidence of the following: 
 

Criteria 
Documentation 

Comments 
Full Partial None 

A. Demonstration of the need/rationale 

for the Academy.  This statement 

should be concise and state the major 

reasons to have a Governor’s 

Academy for Health Sciences, 

including need at the state, regional, 

and local levels. 

 

X    

B. A description of the enhanced or 

additional offerings in health sciences 

as well as in career and technical 

education that will meet the need 

described above. 

 

X    

C. A fiscal agent that is a school division, 

including a certification that the 

division is willing and able to serve in 

that capacity. 

  

X    

Comments: 
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III. Program Description 

 

Each regional Governor’s Academy for Health Sciences planning committee shall 

develop cooperatively with at least two or more school divisions, business and industry, 

community, healthcare agencies, and higher education partners and have available for 

review and dissemination, a program description. 

 

A. A statement of program goals addressing the following criteria: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

1. Rigorous academic content with career 

and technical instruction. 

 

X    

2. For year one of implementation, at 

least two of the five pathways for 

health sciences are well articulated and 

fully developed and available to 

students.  The remaining three 

pathways must be fully articulated and 

implemented within the next three 

years. 

 

X    

3. Individualized high school plans to 

ensure course selections that are 

aligned with students’ transition and 

career goals after high school. 

 

X    

4. Evidence that graduates will complete 

a college and career readiness 

curriculum for a particular health 

science career pathway. 

 

X    

5. Incorporation of Virginia’s Workplace 

Readiness Skills for the 

Commonwealth. 

 

X    

Comments: 
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B. A statement of program objectives and performance measures to: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

1. Improve academic achievement of 

Academy students; 

 

X    

2. Increase completion of dual 

enrollment courses; 

 

X    

3. Provide work-based experiences for 

students through strong partnerships 

with businesses; 

 

X    

4. Increase high school graduation rates; 

 

X    

5. Reduce dropout rates;  

 

X    

6. Increase enrollment and retention in 

postsecondary education; 

 

X    

7. Increase the proportion of students 

completing a college and career 

readiness curriculum in high school; 

 

X    

8. Reduce the proportion of students 

requiring remediation in college; 

 

X    

9. Increase the number of industry 

certifications awarded to high school 

students; and 

 

X    

10. Increase the number of graduates 

employed in high-wage, high-demand 

and high-skill careers. 

 

X    

Comments: 
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C. A brief description of the proposed program, including: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

1. Site location; 

 

X    

2. Number of students to be served; 

 

X    

3. Grade levels; 

 

X    

4. Curriculum design including CTE and 

academic; 

 

X    

5. List of courses to be delivered;  

 

    

6. Description of how/where the courses 

will be delivered.  Courses may be 

delivered on a high school, technical 

center or community college campus, 

online, or in other innovative ways; 

and 

 

X    

7. Designation of full-day or part-day, 

academic-year program. 

 

X    

Comments: 

 

 

 

 

 

 

 

 

D. Evidence of participation in the Governor’s Exemplary Standards Award Program 

for Career and Technical Education: 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 
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E. Program and course descriptions: 

 

E.1. For year one of implementation, at least two of the five well-articulated career 

pathways in health sciences must be available for students.  The remaining three 

health sciences pathways must be implemented within the next three years. 

 

Each of the five health science pathways must meet the following criteria: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

Pathway #1 – Therapeutic Services 

 

    

a. Must include opportunities to earn 

industry credentials, postsecondary 

certificates, diplomas or associate 

degrees while in high school and 

pursue additional industry credentials 

and academic degrees at the associate, 

bachelors and graduate levels.   

 

X    

b. Must be in a high demand health 

science field identified by a statewide 

authority or organization, such as the 

Virginia Economic Development 

Partnership as a strategic growth area 

for Virginia, or 

 

X    

c. Must address regional and local work 

force demand in high-wage, high-skill 

occupations as identified by employers 

and work force officials. 

 

X    

d. This career pathway should drive the 

innovative capacity of the region 

and/or state. 

 

X    

Comments: 
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Criteria 
Documentation 

Comments 
Full Partial None 

Pathway #2 – Diagnostic Services 

 

    

a. Must include opportunities to earn 

industry credentials, postsecondary 

certificates, diplomas or associate 

degrees while in high school and 

pursue additional industry credentials 

and academic degrees at the associate, 

bachelors and graduate levels.   

 

X    

b. Must be in a demanded health science 

field identified by a statewide 

authority or organization, such as the 

Virginia Economic Development 

Partnership as a strategic growth area 

for Virginia, or 

 

X    

c. Must address regional and local work 

force demand in high-wage, high-skill 

occupations as identified by employers 

and work force officials. 

 

X    

d. This career pathway should drive the 

innovative capacity of the region 

and/or state. 

 

X    

Comments: 
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Criteria 
Documentation 

Comments 
Full Partial None 

Pathway #3 – Health Informatics     

a. Must include opportunities to earn 

industry credentials, postsecondary 

certificates, diplomas or associate 

degrees while in high school and 

pursue additional industry credentials 

and academic degrees at the associate, 

bachelors and graduate levels.   

 

X    

b. Must be in a demanded health science 

field identified by a statewide 

authority or organization, such as the 

Virginia Economic Development 

Partnership as a strategic growth area 

for Virginia, or 

 

X    

c. Must address regional and local work 

force demand in high-wage, high-skill 

occupations as identified by employers 

and work force officials. 

 

X    

d. This career pathway should drive the 

innovative capacity of the region 

and/or state. 

 

X    

Comments: 
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Criteria 
Documentation 

Comments 
Full Partial None 

Pathway #4 – Support Services 

 

    

a. Must include opportunities to earn 

industry credentials, postsecondary 

certificates, diplomas or associate 

degrees while in high school and 

pursue additional industry credentials 

and academic degrees at the associate, 

bachelors and graduate levels.   

 

X    

b. Must be in a demanded health science 

field identified by a statewide 

authority or organization, such as the 

Virginia Economic Development 

Partnership as a strategic growth area 

for Virginia, or 

 

X    

c. Must address regional and local work 

force demand in high-wage, high-skill 

occupations as identified by employers 

and work force officials. 

 

X    

d. This career pathway should drive the 

innovative capacity of the region 

and/or state. 

 

X    

Comments: 
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Criteria 
Documentation 

Comments 
Full Partial None 

Pathway #5 – Biotechnology Research 

and Development 

 

    

a. Must include opportunities to earn 

industry credentials, postsecondary 

certificates, diplomas or associate 

degrees while in high school and 

pursue additional industry credentials 

and academic degrees at the associate, 

bachelors and graduate levels.   

 

X    

b. Must be in a demanded health science 

field identified by a statewide 

authority or organization, such as the 

Virginia Economic Development 

Partnership as a strategic growth area 

for Virginia, or 

 

X    

c. Must address regional and local work 

force demand in high-wage, high-skill 

occupations as identified by employers 

and work force officials. 

 

X    

d. This career pathway should drive the 

innovative capacity of the region 

and/or state. 

 

X    

Comments: 
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E.2. List of all requirements for successful program completion: 

 

Requirement for Program Completion 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 

 

 

 

 

 

 

 

 

 

E.3. Academy graduates must achieve one or more of the following benchmarks: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

a. Earn one or more industry 

certifications or state occupational 

licenses, and/or demonstrate 

competencies on an assessment 

instrument recognized by 

postsecondary institutions such as 

CLEP examinations, collaboratively 

designed or mutually approved end-of-

course tests, college placement tests, 

or student portfolios reviewed by a 

team of college and high school 

faculty; or 

 

X    

b. Earn at least nine transferable college 

credits as defined in the Early College 

Scholars program (includes dual 

enrollment, AP and other options); or 

 

X    

c. Earn an Associate Degree. 

 

  X An agreement should be 

finalized prior to the 2
nd

 review 

that provides students two 

associate degree options at the 

secondary level. 

Comments: 

 

 

 

 

 

 

 

  



13 March 11, 2013 

E.4. Significant work-based experience must be included representing additional 

instruction or training beyond the classroom such as: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

a. Cooperative Education; or 

 

X    

b. Internships; or 

 

X    

c. Job Shadowing; or 

 

X    

d. Mentorships; or 

 

X    

e. Project-based learning; or 

 

X    

f. Service learning; or 

 

X    

g. A combination of the above. 

 

    

Comments: 

 

 

 

 

 

 

 

 

F. Length of program and daily schedule 

Governor’s Academies for Health Sciences are defined by program content, not by 

the location or delivery system of courses.  Evidence of the following must be 

submitted: 

 

Comments 
Documentation 

Comments 
Full Partial None 

Designation of full-day or part-day, 

academic-year program. 

 

X    
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G. Assurance from the fiscal agent that on-going operating funds and facilities are 

available to support the Governor’s Academy for Health Sciences and are adequate 

to meet the needs of the program. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

 

 

 

 

 

 

H. Materials and equipment to be provided to accomplish program goals and 

objectives. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

 

 

 

 

 

 

I. A brief description of the proposed program, including: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

1. A review of the Academy’s policies, 

procedures, and outcomes; 

 

X    

2. A review of the program design and 

instructional delivery; 

 

X    

3. Consideration of feedback from 

students, staff, parents, the 

community, and partnership members, 

and 

 

X    

4. Annual collection and reporting of 

data to the Department of Education 

related to student achievement, goal 

achievement, and other indicators. 

 

X    

Comments: 
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IV. Administrative Procedures 

 

Each Governor’s Academy for Health Sciences must develop and maintain procedures 

developed cooperatively with participation partners.  There should be evidence of 

procedures in the seven areas that follow: 

 

A. Partnerships – The role of business and industry, public school divisions, health 

science related agencies, and postsecondary institutions in the partnership, and 

where appropriate, should include the role of work force and economic development 

entities. 

  

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 

 

 

 

 

 

 

B. Student recruitment, selection criteria, and admissions. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 

 

 

 

 

 

 

C. Code of student conduct and attendance. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 
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D. Transportation provided by the appropriate school division is in compliance with all 

applicable federal and state regulations. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 

 

 

 

 

 

 

 

E. Staff recruitment, selection, and assignment – The Governor’s Academy for Health 

Sciences shall hire staff members who meet the Virginia teacher licensure 

requirements and/or postsecondary faculty qualifications.  Where applicable, they 

must have industry-specific education with training and experience, including 

industry certification. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 

 

 

 

 

 

 

 

F. Staff development – The program will provide appropriate staff training in addition 

to staff instructional planning time. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 
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G. Staff evaluation – Staff will be evaluated according to the human resources policies 

of the agency or institution employment Academy personnel. 

 

Evidence 
Documentation 

Comments 
Full Partial None 

 X    

Comments: 

 

 

 

 

 

 

 

H. Parent, student and community involvement 

 

Criteria 
Documentation 

Comments 
Full Partial None 

1. Preparation for entering the Academy 

should begin by eighth grade. 

 

X    

2. Students, parents, teachers, and school 

counselors should work 

collaboratively to: 

a. Complete career interest 

inventories; 

 

X    

b. Prepare academic and career plans 

outlining an intended course of 

study in high school; 

 

X    

c. Review multiple postsecondary 

pathways and the steps required to 

pursue them; 

 

X    

d. Participate in career assessments 

to identify areas students should 

strengthen to qualify for their 

selected health science pathway; 

and 

 

X    

e. Discuss available diplomas, seals 

and other recognitions including 

admission to specialized programs 

such as Governor’s Academies. 

 

X    

Comments: 
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V. Documentation of insurance, budget, and other fiscal information: 

 

Criteria 
Documentation 

Comments 
Full Partial None 

Insurance 

 

X    

Budget (from appendix) 

 

X    

Budget Narrative 

 

X    

Other 

 

    

Comments: 
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The Governor’s Health Sciences Academy Proposal 

Program Description and Overview 

Newport News Public Schools and the York County School Division are partnering to establish a 

Governor’s Health Sciences Academy located at Bruton High School in York County and Warwick 

High School in Newport News. This Academy will offer a program of study designed to ―expand 

options for students’ health science literacy and other critical knowledge, skills, and credentials that 

will prepare them for high-demand, high-wage, and high-skills health sciences careers in Virginia.‖ 

The Governor’s Health Sciences Academy program will combine academic coursework and clinical 

experiences with a challenging and focused school environment to prepare students for careers in 

the Health Sciences.  Students will gain the knowledge and skills they need to succeed in Health 

Sciences careers by learning how to work in teams, communicate effectively, and apply the principles 

of mathematics and science to solve real-world problems in the health career field.   

The Governor’s Health Sciences Academy will launch with two career pathways in their first year—
Therapeutic Services and Support Services—and will expand to include the three other Health 
Sciences Career Pathways (Diagnostic Services, Health Informatics, and Biotechnology 
Research and Development) within the next three years.  The table below shows the 
implementation timeline for the Career Clusters and Career Pathways as they relate to the proposed 
programs at both Bruton and Warwick High Schools.  
 

Health Sciences Career Cluster 
 

Career Pathway Year of Implementation 

Support Services 2013-2014 

Therapeutic Services 2013-2014 

Diagnostic Services 2014-2015 

Health Informatics 2015-2016 

Biotechnology Research and 
Development 

2015-2016 
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Between 2010 and 2018 there are expected to be 6,779 new health care positions opening up on the 
Greater Peninsula; estimated growth of 30.24 percent (Peninsula Council for Workforce 
Development, 2012). Health care and social assistance occupations are a large portion of the total 
work force on the Peninsula. These positions are 9, 10, and 12 percent of the total work force in 
James City County, Hampton, and Newport News respectively.

 
With 4,560 (almost 25 percent) 

workers in the healthcare field 55 or older as of March 2011, retiring workers will leave their 
positions opening up more opportunity for entry level applicants.  
 
Through these entry level on-ramps that begin in high school, students will gain access to career 
pathways that prepare them in  high-demand jobs that lead to high-wage, high-skill careers.  This 
Academy will satisfy a need identified by a study conducted by the Peninsula Council for Workforce 
Development (PCFWD)(2012) for additional programs that create a bridge to career pathways in 
high-wage positions in the health sciences career field.  

 
 

 
The Governor’s Health Sciences Academy is designed to give students in grades 9 - 12 the 
opportunity to explore Health Sciences Career Pathways while incorporating Virginia’s Workplace 
Readiness Skills for the Commonwealth.  Students will choose specific career pathways within the Health 
Sciences Career Cluster and develop a program of study with their Professional School Counselor. 
Programs of Study in Career Pathways prepare students for success in secondary and postsecondary 
education, including bachelor’s degrees; two-year associate’s degrees, apprenticeships, health 
sciences licensure programs, and employment.   
 

Length of Program and Daily Schedule 

Students will have the opportunity to concentrate and take specialized courses in a full-day, year-

long academic program at the high school campus (see Appendix A-Bell Schedule).  In addition 

to courses in content areas specific to the Health Sciences, students will receive a foundation in 

English, mathematics, science, social sciences and health and physical education, and will have the 

opportunity to study arts and world languages as part of their program of study (see Appendix B- 

Programs of Study).  At various junctures throughout high school, students will experience real-

world application of their knowledge in job shadowing and clinical practicums.   
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Course Sequence 

The courses students choose will equip them with the skills they will need for successful entry in 
their target careers. Students in the Governor’s Health Sciences Academy will be able to progress 
through a rigorous program of study that combines both academic and career and technical 
coursework.  The Governor’s Health Sciences Academy planning committee has selected the 
following health sciences courses for students enrolled in the Academy:    

Health Sciences Career Cluster - Course Offerings 

Career Pathway Health Sciences Courses 

Support Services Exploratory Health and Medical Sciences (8370)  
Introduction to Health and Medical Sciences (8302) 

Medical Terminology (8383) 
Computer Information Systems (6612) 

Leadership Development (9097) 

Therapeutic Services Exploratory Health and Medical Sciences (8370)  
Introduction to Health and Medical Sciences (8302) 

Medical Terminology (8383) 
Medical Assistant I (8345) 
Medical Assistant II (8346) 

Practical Nursing I & II (8357/8358) 
Practical Nursing III (8359) 

Diagnostic Services Exploratory Health and Medical Sciences (8370) 
Introduction to Health and Medical Sciences (8302) 

Medical Terminology (8383)  
Nursing Assistant (8360) 
Nursing Assistant (8362) 

Health Informatics Exploratory Health and Medical Sciences (8370)  
Introduction to Health and Medical Sciences (8302) 

Medical Terminology (8383) 
Medical Assistant I (8345) 
Medical Assistant II (8346) 

Computer Information Systems (6612) 
Leadership Development (9097) 

Biotechnology Research 
and Development 

Exploratory Health and Medical Sciences (8370)  
Introduction to Health and Medical Sciences (8302) 

Medical Terminology (8383) 
Biotechnology Foundations (9050) 

Biomedical Technician (8347) 
Pharmacy Technician I & II (8305/8306) 
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Related Industry Certifications 

Students will have the opportunity to earn industry certifications in the following courses: 

 

Career Mentorship Virginia Workplace Readiness Skills Assessment 

Medical Assistant  Certified Clinical Medical Assistant 
Examination/NOCTI  

Nursing Assistant  
Pharmacy Technician 

Certified Nursing Aide/NOCTI  
Va. Pharmacy Tech Exam  
 

 

Course Descriptions  

In addition to courses in English, mathematics, science, social science, health and physical education, 
art, and world language, students in the Health Sciences Academy will take the following career 

related courses: 
 
Biotechnology Foundations (9050) This course focuses on various techniques that are used to 
modify living organisms, or parts of organisms, to improve plants and animals, and the development 
of microorganisms for specific purposes. Student activities range from bioprocessing and genetic 
engineering to biomedicine, biomedical systems, and the environment. Students gain insight and 
understanding of biotechnology career fields. 

 
Biomedical Technician (8347) In Biomedical Technician, students gain foundational knowledge 
and skills appropriate for a variety of medical-related career paths in the field of biotechnology. They 
are introduced to diagnostic and therapeutic laboratory procedures that support bioscience research 
and practice, and they investigate safety, quality assurance, and ethical concerns associated with the 
field of biomedical technology. 
Recommended prerequisite(s): Biotechnology Foundations 8344 

 
Computer Information Systems (6612) Students apply problem-solving skills to real-life situations 
through word processing, spreadsheets, databases, multimedia presentations, and integrated software 
activities. Students work individually and in groups to explore computer concepts, operating 
systems, networks, telecommunications, and emerging technologies. The cooperative education 
method is available for this course. Students combine classroom instruction and supervised on-the-
job training in an approved position with continuing supervision throughout the school year. 
Recommended prerequisite(s): Keyboarding course(s) or teacher-approved demonstration and documentation of touch 
keyboarding skills 
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Exploratory Health and Medical Sciences (8370) Students explore families of health careers and 
related occupations, participate in self-awareness activities, and receive an overview of the national 
health industry. Course content may also include the criteria for entering certain biomedical 
scientific careers and activities dealing with communication, problem solving, and critical thinking. 
 
Introduction to Health and Medical Sciences (8302) This course introduces the student to a 
variety of health care careers and develops basic skills required in all health and medical sciences. It 
is designed to help students understand the key elements of the U.S. health care system and to learn 
basic health care terminology, anatomy and physiology for each body system, pathologies, diagnostic 
and clinical procedures, therapeutic interventions, and the fundamentals of  traumatic and medical 
emergency care. Throughout the course, instruction emphasizes safety, cleanliness, asepsis, 
professionalism, accountability, and efficiency within the health care environment. Students also 
begin gaining job-seeking skills for entry into the health and medical sciences field. In addition, 
instruction may include the basics of medical laboratory procedures, pharmacology fundamentals, 
biotechnology concepts, and communication skills essential for providing quality patient care. 
 
Leadership Development (9097) 
Recommended Prerequisite: Introduction to Health & Medical Sciences and Medical Terminology 
Students will develop competencies in identifying individual aptitudes in relation to effective 
leadership skills including understanding organizational behavior, using effective communication in 
the workplace, handling human resources and organizational problems, resolving conflict, and 
planning for the future. Continuing education in leadership is emphasized as well as practical 
leadership experiences in cooperation with school and community leaders. Students will spend time 
in a hospital as well as in other medical facilities either in a job-shadowing or a mentorship 
experience. 
 
Medical Terminology (8383) Medical Terminology is designed to help students learn health care 

language. Topics are presented in logical order, beginning with each body system's anatomy and 

physiology and progressing through pathology, diagnostic procedures, therapeutic interventions, and 

finally pharmacology. Students learn concepts, terms, and abbreviations for each topic. 

Recommended prerequisite(s): Introduction to Health and Medical Sciences 8302 

Medical Assistant I (8345) Students develop basic skills and techniques to assist the physician 

and/or other medical professionals in patient examinations, basic emergency care, simple laboratory 

tests, and administrative duties and will gain foundation knowledge in basic anatomy and physiology, 

medical ethics, and legal responsibilities. Students also explore medical assisting career pathways. 

On-the-job clinical instruction and/or observation may occur in a health care facility and is 

coordinated by the Health and Medical Sciences teacher. Recommended prerequisite(s): 

Introduction to Health and Medical Sciences 8302 

Medical Assistant II (8346) Students further develop medical-assisting skills and techniques 

learned in Medical Assistant I. They also learn management of patient records, cardiopulmonary 

resuscitation, care and use of equipment, collection and analysis of laboratory specimens, special 

diagnostic testing, basic diseases and disorders, basic knowledge of treatment and medication, and 

job preparedness skills. Advanced on-the-job clinical experience in a health care facility is a part of 
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the course. Successful completion of the program may lead to employment in physicians' offices or 

clinics. 

Nursing Assistant (8360) Nurse Aide I, offered as an occupational preparation course beginning at 

the 11th-grade level, emphasizes the study of nursing occupations as related to the health care 

system. Students study normal growth and development, simple body structure and function, and 

medical terminology and are introduced to microbes and disease. They receive elementary skill 

training in patient-nursing assistant relationships; taking and recording of vital signs; 

cardiopulmonary resuscitation; and bathing, feeding, dressing, and transporting of patients in 

hospitals and nursing homes. Limited on-the-job instruction in nursing homes and hospitals is part 

of the course. This course can be used as an introduction to practical nursing or to prepare the 

student for Nurse Aide II so that all competencies for a certified nursing assistant are met.  

Recommended prerequisite(s): Introduction to Health and Medical Sciences 8302 

Nursing Assistant (8362) Nurse Aide II is an occupational preparation course, emphasizing 

advanced skill training in areas such as catheter care, range of motion, bowel and bladder training, 

care of the dying, selected procedures for maternal and infant care, and admission and discharge 

procedures. Students learn diseases and body systems as related to advanced clinical care of the 

acute medical-surgical patient, the chronically ill, and the elderly. On-the-job instruction in a licensed 

nursing home is part of the course. Upon completion of the nurse aide program, the student is 

eligible to take the nurse aide certification exam that leads to employment as a certified nurse aide in 

hospitals and nursing homes. 

Pharmacy Technician I & II (8305/8306) This certificate program is designed to provide 

students with the basic skills and knowledge to begin work as a pharmacy technician. The 

coursework will fulfill the requirements of the Board of Pharmacy and prepare students to take 

either the state examination or the national examination administered by the Pharmacy Technician 

Certification Board. Trained, experienced pharmacy technicians who can demonstrate the right skills 

and knowledge should be able to pursue many exciting and respected career options or 

postsecondary study in the pharmacy field. 

 

Materials and Equipment 

Some of the materials and equipment for the Governor’s Health Sciences Academy may be obtained 

through the grant funds provided to start the program, as well as through local school division 

funds, state equipment funds, donations from local industry and higher education partners, and the 

Carl D. Perkins Career and Technical Education Act of 2006 (Perkins IV). 

Equipment purchased with state or federal funds will follow state purchasing guidelines, and will be 

selected from the state-approved equipment list for career and technical education programs. 

Equipment purchased through the Perkins Grant will meet all applicable grant regulations. 
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Since the program will be a partnership with local organizations that already have much of the 

required equipment, resource sharing agreements may be developed among the partnering 

organizations.   

 

Postsecondary Opportunities/Work-Based Learning Experiences 

Students in the Academy have the opportunity to qualify for an Advanced Studies Diploma and earn 

the following diploma seals upon graduation:  Governor’s Seal, Board of Education’s Advanced 

Mathematics & Technology Seal, and the Board of Education’s Career and Technical Education 

Seal.  Upon completion of the Academy, students will have the skills they need to continue 

postsecondary opportunities with local college and university programs to include: Riverside School 

of Health Careers, Thomas Nelson Community College, Associate of Applied Science and Nursing 

Certificates and Degrees; Old Dominion University  Bachelor of Science Programs in the College of 

Health Sciences, Norfolk State University with majors in Allied Health, Biology, Nursing,  and 

Christopher Newport University, Pre-Medicine and Pre-Health programs. 

While participating in the Academy, students will have the opportunity to participate in the 

following work-based learning experiences and college and career activities to include: 

 Extensive partnerships and internships with research labs, businesses, colleges, and 

universities to include Summer Experiences focused on health sciences developed by the 

Peninsula Council for Workforce Development 

  

 Earning a minimum of nine postsecondary credits with Thomas Nelson Community College  

(See Appendix C-Thomas Nelson Dual Enrollment Contract includes list of 

approved dual enrollment courses) 

 

 Integrated curriculum that helps students see connections among mathematics, science, and 

technology through project-based learning 
 

 School culture designed to develop students’ workplace readiness skills to meet industry 

needs through work-based learning opportunities 
 

 Opportunities to learn about careers through mentors, career and technical student 

organizations, career clubs, worksite visits, guest speakers, internships, and job shadowing 

experiences 
 

 Participation in school and community health sciences showcase activities such as 

demonstration fairs and project demonstrations 
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Rationale 

This Governor’s Health Sciences Academy will address impending work force needs that have been 

identified by the Commonwealth of Virginia.  According to the Virginia Employment Commission, 

between 2010 and 2018 there are expected to be 6,779 new health care positions on the Greater 

Peninsula. When combined with openings due to attrition through retirement, there are expected to 

be approximately 10,000 health care occupation opportunities on the Greater Peninsula. (VA 

Employment Commission, 2010; Peninsula Council for Workforce Development, 2012) 

The Governor’s Health Sciences Academy will launch with two career pathways and will expand to 

include the other three career pathways by the end of the third year. The Governor’s Health 

Sciences Academy will initially offer career pathways in Therapeutic Services and Support Services. 

Through these entry level on-ramps, students will gain access to career pathways that prepare them 

for high-wage, high-demand careers. This Academy will satisfy a need identified by a study 

conducted by the Peninsula Council for Workforce Development (2012). The study called for 

additional programs that create a bridge to career pathways in upper-level positions. 

In addition, according to a study by Georgetown University Center on Education and the 
Workforce (2010) the number of healthcare professional and technical occupations will require 
some educational experience beyond high school.   
 

Healthcare Professionals and Technical Occupations  
Wages of workers by occupation and education level—detailed (2008). 
 

 HSDO   HSGR    SC/A    BA        GRAD 

Dentists     $173,482 
Dietitians and nutritionists    $47,446  
Pharmacists    $80,839 $98,008 
Physicians and surgeons     $187,123 
Physician assistants    $56,634 $78,245 
Registered nurses   $50,100 $54,566 $65,531 
Occupational therapists    $48,800 $53,586 
Physical therapists    $68,160 $54,808 
Respiratory therapists   $52,663 $56,368  
Speech-language pathologists     $47,040 
Therapists, all other    $33,047 $39,434 
Clinical laboratory technologists and 
technicians 

 $33,797 $38,160 $48,680 $46,115 
Dental hygienists   $39,420 $43,323  
Diagnostic related technologists and 
technicians 

  $49,395 $46,746  
Emergency medical technicians and 
paramedics 

 $44,326 $37,539 $39,919  
Health diagnosing & treating practitioner 
support techs 

 $27,451 $31,975 $32,298  
Licensed practical and licensed vocational 
nurses 

 $31,585 $38,184 $40,523  
Medical records and health information 
technicians 

 $25,424 $23,207   
Miscellaneous health technologists and 
technicians 

  $33,476 $56,700  
High School DropOut (HSDO) | High School Graduate (HSGR) | Some College/Associate’s Degree (SC/A) | Bachelor’s Degree (BA) | Graduate Degree (GRAD)) 
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Goals & Performance Measures 

The goal of the Governor’s Health Sciences Academy is to ―expand options for students’ health 

science literacy and other critical knowledge, skills, and credentials that will prepare them for high-

demand, high-wage, and high-skills health sciences careers in Virginia.‖ 

 

The following goals and performance measures have been established by the planning committee: 
The Governors Health Sciences Academy will address the program objectives outlined in the 

Virginia Board of Education’s Criteria for Governor’s Health Sciences Academies. Baseline data 

will be collected during the 2013-2014 school year. 

1. Improve academic achievement of Academy student by increasing academic rigor 

and relevance within selected pathways. 

a. Increase the number of students who earn a grade of B or better in advanced 

mathematics courses beyond Algebra II by 12 percent over the next four years 

b. Increase the number of Academy students meeting the requirements of the 

Advanced Studies Diploma by 10 percent over the next four years  

 

2. Increase completion of dual enrollment courses. 

a. The Academy plans to increase the number of Academy students earning 

postsecondary credits earned through dual enrollment, advanced placement courses, 

and the Early College program by five percent over the next five years beginning in 

the 2013-2014 school year. All Academy students will earn at least nine 

postsecondary credits.  

 

3. Provide workplace readiness experiences through strong partnerships with 

businesses. 

a. Attract students to enroll in Academy pathway programs and strengthen student 

preparation by increasing cooperative internship opportunities by 50 percent. 

b. Workplace experiences will inc lude : supervised inte rnships , job 

shadow ing , mentoring, simulations and project-based learning. 

 

4. Increase high school graduation rates. 

a. Beginning with the 2013-2014 school year, baseline data for the four-year cohort 

graduation rate will be calculated and goals for improvement will be established. 

 

5. Reduce dropout rates. 

a. Reduce dropout rates by two percent over the next five years for Academy 

students and the general secondary student population through acceleration 

options.  
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6. Increase enrollment and retention in postsecondary education by giving students the 

opportunity to earn dual enrollment credit.  

a. After graduation from high school, Academy graduates will complete Career and 

Technical Education Follow-Up surveys to determine successful enrollment and 

retention in postsecondary institutions.   

 

7. Increase the proportion of students completing a college and career curriculum in 

high school by increasing enrollment and completion rates annually by five percent over the 

next five years in specified health sciences courses.  

 

8. Reduce the proportion of students requiring remediation in college by five percent by 

carefully monitoring student achievement and providing academic support when necessary.  

Success will be measured by the number of students who meet the basic college entrance 

criteria as determined by the Virginia Community College System. An Academic Learning 

and Tutoring Center will be available for current Academy students and Academy graduates. 

 

a. Academy students will successfully pass the college level English and mathematics 

placement tests (COMPASS) as a criterion for continued enrollment in Academy 

programs and will therefore reduce the need for college remediation for Academy 

students by 100 percent. 
b. Preparatory and remediation sessions will be provided for students that do not 

initially pass the college placement tests based on individual student performance on 

these assessments. 

c. The Academy student support structure will help ease postsecondary enrollment 

transition and improve retention strategies by working with students individually on 

a case-by-case basis. 

 

9. Increase the number of students earning industry certifications by 10 percent over 

the next four years. 

a. Increase the number of Academy students earning industry credentials or licensures 

to provide well-trained workers to benefit the Greater Peninsula work force and to 

meet employment needs across the Commonwealth. 

 

10. Increase the number of academy graduates employed in high-wage, high-demand, 

and high-skill careers as identified by the Virginia Employment Commission over the next 

six years after high school graduation. 

a. Seventy-five percent of Academy graduates will obtain employment within 

identified career pathways and related occupations following postsecondary 

education as evidenced by a follow-up survey. 
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11. Increase High School Awareness  

a. Students will participate in the Peninsula Council for Workforce Development 

(PCFWD) Internship/Mentor program to introduce our youth to the breadth and 

depth of allied health professions on the Peninsula. Large regional hospitals could 

look at new ways to allow young adults to learn at their facilities.  

b. The PCFWD will run a summer medical camp where our youth could be exposed to 

the various entry level positions available on the Peninsula.  

Baseline Data 

Baseline data will be established in the 2013-2014 school year with the criterion related to the 

increasing academic rigor to include industry licensure and credentials earned. 

Warwick High School Data 

School 
Division 

School Test Source 2011-2012 Subject Area Pass Rate 

Newport 
News 
Public 
Schools  

Warwick High SOL English: Reading 87.63% 

Warwick High SOL English: Writing 88.38% 

Warwick High SOL History and Social Science 72.51% 

Warwick High SOL Mathematics 59.91% 

Warwick High SOL Science 82.96% 

 

Career & 
Technical 
Education 

Warwick HS 

Credential Type 2009-2010 2010-2011 
NOCTI Assessments 10 17 
State Licensures 2 5 
Industry Certification 69 111 
Workplace Readiness - 49 
Total Credentials Earned 81 182 
Students Earning One or More Credentials 59 122 

Key:  < = A group below state definition for personally identifiable results 
          - = No data for group 
          * = Data not yet available 

 

  Count/Percentage 
School 

Program 
Completion 

Credential Type 2009-2010 2010-2011 2011-2012 
    
Advanced Diploma 129 / 34.04% 131 / 34.11% 124 / 31.71% 
GED - < < 
GED/ISAEP 38 / 10.03% 25 / 6.51% 22 / 5.63% 
Modified Standard Diploma < < < 
Special Diploma 14 / 3.69% 23 / 5.99% 16 / 4.09% 
Standard Diploma 193 / 50.92% 193 / 50.26% 216 / 55.24% 

Key:  < = A group below state definition for personally identifiable results 
          - = No data for group 
          * = Data not yet available 
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  Count/Percentage 
School 

Advanced 
Information: 

Program type 2009-2010 2010-2011 2011-2012 
Advanced Placement Test Taken Preliminary 
Results 

375 / 
21.61% 

404 / 
23.71% 

362 / 
22.51% 

Advanced Placement course enrollment 
375 / 

21.61% 
404 / 

23.71% 
362 / 

22.51% 

Dual Enrollment courses taken < 40 / 2.35% 19 / 1.18% 

IB Course enrollment - - 
322 / 

20.02% 

IB Exam Taken - - 123 / 7.65% 

Seniors enrolled in IB Program 47 / 2.71% 53 / 3.11% 40 / 2.49% 
Key:  < = A group below state definition for personally identifiable results 
          - = No data for group 
          * = Data not yet available 

 

Bruton High School Data 

Division School Test Source 2011-2012  Subject Area Pass Rate 

York County  

Bruton High SOL English: Reading 94.51% 

Bruton High SOL English: Writing 91.14% 

Bruton High SOL History and Social Science 77.02% 

Bruton High SOL Mathematics 49.28% 

Bruton High SOL Science 87.44% 
Key:  < = A group below state definition for personally identifiable results 
          - = No data for group 
          * = Data not yet available 

 

Career & 
Technical 
Education 

Credential Type  2009-2010 2010-2011 2011-2012 
NOCTI Assessments 8 3 6 
State Licensures 0 0 1 
Industry Certification 30 6 41 
Workplace Readiness - 0 45 
Total Credentials Earned 38 9 93 
Students Earning One or More Credentials 28 5 85 

Key:  < = A group below state definition for personally identifiable results 
          - = No data for group 
          * = Data not yet available 

 

  Count/Percentage 
School Program 

Completion 
Credential Type 2009-2010 2010-2011 2011-2012 

Advanced Diploma 75 / 50.34% 88 / 53.66% 81 / 53.64% 
GED - - < 
GED/ISAEP < < - 
Modified Standard Diploma < < < 
Special Diploma < < < 
Standard Diploma 65 / 43.62% 69 / 42.07% 62 / 41.06% 

Key:  < = A group below state definition for personally identifiable results 
          - = No data for group 
          * = Data not yet available 
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School 
Advanced 

Information 

  Count / Percentage 
Program Type 2009-2010 2010-2011 2011-2012 

Advanced Placement Test Taken 
Preliminary Results 

191 / 
28.38% 

213 / 
32.82% 

222 / 
35.52% 

Advanced Placement course 
enrollment 

191 / 
28.38% 

213 / 
32.82% 

222 / 
35.52% 

Dual Enrollment courses taken 16 / 2.38% 14 / 2.16% < 
Governors School enrollment < < < 

Key:  < = A group below state definition for personally identifiable results 
          - = No data for group 
          * = Data not yet available 

Program Evaluation  

The Governor’s Health Sciences Academy will be evaluated by the Planning and Advisory 
Committee and various academic and career and technical education assessments to provide 
feedback and data for internal evaluation.  The Planning and Advisory Committee will meet regularly 
throughout the development process and will continue with a specific and purposeful schedule once 
the Academy is established.   
 
Governor’s Exemplary Standards Award Program for Career and Technical Education 

The Governor’s Health Sciences Academy will adhere to the Governor’s Exemplary Standards 
Award Program for Career and Technical Education.  The Academy is committed to promoting 
high academic standards and improving other measures of program quality while strengthening our 
business and community partnerships and aligning with postsecondary education and industry 
needs. As we demonstrate relevant and positive outcomes, the Academy will share best practices 
with other programs striving for this designation.  

 
Operational Structure 

Governing Board 

Members of the Governor’s Health Sciences Academy administrative team will serve as the 
Governing Board for the Governor’s Health Sciences Academy.  Governing board members will 
consist of the building principals, the Governor’s Health Sciences Academy Co-Directors, the 
Assistant Principal of Instruction, and the Career and Technical Education Instructional 
Supervisors. 

Planning and Advisory Committee 

The Governor’s Health Sciences Academy partners will provide at least one active member to serve 
on the Governor’s Health Sciences Academy and Advisory Committee, which shall oversee the 
design, implementation and evaluation of all initiatives.  The Governor’s Health Sciences Academy 
Co-Director will be responsible for the facilitation, coordination, and/or implementation of the 
Planning and Advisory Committee recommendations (see Appendix D-Planning and Advisory 
Committee Agreements). 
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Coordination 
 
Each school division that is a partner of the Governor’s Health Sciences Academy will have a Co-
Director.  Newport News Public Schools will provide a Governor’s Health Sciences Academy Co-
Director who currently serves as the Program Administrator of the International Baccalaureate (IB) 
Program.  This position will report to the Planning and Advisory Committee and will be supervised 
by School Principal. The York County School Division will provide a Governor’s Health Sciences 
Academy Co-Director who, in addition, is the Instructional Specialist.  
 
Director Responsibilities   
 
The Governor’s Health Sciences Academy Co-Directors will serve as a facilitator and/or 
coordinator of the Academy Partners and Department of Education in the design, implementation, 
coordination, evaluation, and reporting of the Governor’s Health Sciences Academy.   

 
Responsibilities of the Governor’s Health Sciences Academy Co-Directors will include, but are not 
limited to, the following:   
 

 Facilitate the Governor’s Health Sciences Academy Planning and Advisory Committee 
regarding the design and implementation process  
 

 Serve as a primary contact to the Virginia Department of Education (VDOE) 
 

 Develop Academy marketing materials, Web site, and forms 
 

 Assist with scheduling and coordination of events with sponsoring partners 
 

 Coordinate the application and selection process for the Governor’s Health Sciences 
Academy   
 

 Serve as liaison with colleges and universities in the development and oversight of dual-
enrollment courses  
 

 Facilitate business and organizational participation and support of the Governor’s Health 
Sciences Academy   
 

 Prepare and monitor the budget related to the Governor’s Health Sciences Academy and 
information requested by the VDOE, submit state reports, manage program data and 
demographics as related to define the Governor’s Health Sciences Academy outcomes in 
coordination with other partners 
 

 Coordinate the Governor’s Health Sciences Academy staff development activities 
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Administrative Procedures 
 
Staff Selection and Evaluation 
 
Direct supervision of the Governor’s Health Sciences Academy instructional faculty will be handled 
according to the policies and procedures set by the School Board of Newport News Public Schools 
and York County Public Schools.  Personnel will be hired who meet the Virginia teacher licensure 
requirements and/or postsecondary faculty qualifications.  Where applicable, teachers must have 
industry-specific education with training and experience, including industry certification.  Staff will 
be evaluated according to the human resources polices of Newport News Public Schools and York 
County Public Schools using the Teacher Performance Assessment tool established by each school 
division respectively. 
 
Staff Development 
 
All teachers will be given the opportunity to participate in engaging professional development 
activities to assist in providing high-quality instruction to prepare students for Academy coursework.  
Teachers will participate in summer institutes, conferences, workshops, and in-building professional 
development opportunities to expand their use of project-based and experiential learning strategies. 
Professional Development training will be conducted by the Southern Regional Education Board 
(SREB) consultants on topics of Project-Based Learning using resources from the Buck Institute for 
Education (2007).  
 
Teachers will be required to integrate the content and strategies learned into classroom modules and 
lessons led by Project Lead the Way (PLTW) partners and postsecondary institutions. Readiness and 
core training will be conducted for teachers designed to teach the content and pedagogical skills 
needed to instruct courses in health sciences. This training will assist teachers in organizing lessons 
that provide a hands-on, real-world, problem-solving approach to learning for students.  Training 
will support research-based instructional strategies to the Health Sciences curriculum.  Where 
applicable, business partners will also assist in providing teacher training. Teachers will collaborate 
with postsecondary and business partners to create real-world opportunities for students to apply 
what they have learned. 
 
Additional opportunities for learning during the school year will be provided through observations 
of classroom instruction.  Follow-up activities and resources will be provided and communicated 
with teachers.  Teachers will be provided an instructional planning period and a professional 
development period. 
 
Parent, Student, and Community Involvement 
 
Parents, students, and the community will be actively involved in Academy program planning.  
Student and parent informational workshops, parent-teacher conferences, college visits, and 
business partnerships will be among the resources used to encourage student, parent, and 
community involvement with Academy initiatives. 
 
Beginning in middle school, all prospective Academy students will have the opportunity to 
participate in pre-Academy programs, including site tours, open houses, and summer experiences 
that will be coordinated by the Academy director.  Students will complete interest inventories in 
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middle school, and throughout high school, under the guidance of school counselors, career 
coaches, and classroom instructors who will monitor individual career pathways identified by the 
students.  
 
During high school, students will work with school counselors to complete career assessments and 
create academic and career plans outlining intended courses of study. These career plans will be 
reviewed annually prior to course registration and adjusted as needed to meet the needs and interests 
of the student. Postsecondary pathways will also be reviewed and discussed. School admission 
requirements, industry certifications and credentialing options, career studies, associate or technical 
college degrees, and advanced college degree programs will also be reviewed with students and 
parents. 
 
Local businesses and educational institutions will be instrumental in providing Health Science 
resources and opportunities for students enrolled in the Academy, while providing data that will be 
essential to ensuring that Academy program options are aligned with postsecondary education and 
industry needs. 
 
Student Enrichment Opportunities/Summer Experiences 
 
Students will be given additional instructional enrichment activities while participating in the 
Governor’s Health Sciences Academy to include job shadowing, Career Pathways Internships 
(Appendix E) and mentorship opportunities conducted by our Health Care partners and/or the 
Peninsula Council for Workforce Development.  
 
An extensive partnership with Riverside School of Health Careers, Riverside Regional Medical 
Center, Newport News Public Schools Career Pathways, and the Governor’s Health Sciences 
Academy has been established to provide Academy students the opportunity to participate in a job-
shadowing experience at Riverside Regional Medical Center.   
 
The Spring Break ―Make It Work‖ Internship (see Appendix F) program is also facilitated by the 
Newport News Public Schools Career Pathways program.  High school students are able to apply 
online to participate in a one-week job-shadowing experience.  This internship program is focused 
on several career pathways. Since its inception, students have been able to shadow engineers, 
scientists, and medical professionals at Newport News Shipbuilding, NASA Langley, and Riverside 
Health Systems. The Governor’s Health Sciences Academy Co-Directors will work with the 
Newport News Career Pathways Supervisor to provide additional job-shadowing opportunities in 
the areas of Health Sciences.  
 
In partnership with the Medical Explorers Post and Riverside School of Health Careers, during the 

2012-2013 school year, students (males and females, ages 14-18) had the opportunity to explore 

various health careers through hands-on interactions with health care providers currently working in 

the field (see Appendix G). The result of this type of program provides activities that support youth 

who want to pursue their interest in health care careers, and grow and develop as leaders in their 

community.  

In promoting experiences that increased Youth Development, the partnership with the Youth 

Volunteer Corps of Hampton Roads was expanded (see Appendix H).  This past year, students 
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participated in community service projects that opened their eyes to the wide range of needs in their 

community, and increased their awareness of the ways they could make a positive difference.   The 

addition of rising ninth graders was a positive Youth Development experience for the older 

students, as they honed their leadership skills by facilitating activities and experiences for their peers.  

Many of the younger students expressed a desire to return to the camp in subsequent years in a 

leadership role.   

 

With the establishment of the Governor’s Health Sciences Academy we will look at ways to expand 

our current partnership with the Volunteer Corps of Hampton Roads to include the Health Sciences 

Cluster experiences and to meet the following goals: 

 

 partner with a local university that matches high school students with university students 
majoring in Health Science fields.  The university students will serve as mentors to the high 
school students throughout the school year. 
 

 provide opportunities for students to visit local colleges and universities to interact with 
college professors, students, and content to learn about postsecondary education firsthand  
 

 incorporate Youth Development experiences that promote leadership through community 

service, in partnership with the Youth Volunteer Corps of Hampton Roads 

 

 promote college and career exploration  

 

 identify emerging trends in the Health Sciences Career Cluster. 

 
Additional summer opportunities will be available by The Greater Peninsula Summer Camp Series 
sponsored by the Peninsula Council for Workforce Development, which provides a variety of 
programs to explore career and education opportunities available on the Peninsula. The camps will 
provide a first-hand look at the jobs and career pipelines available in the Health Care Industry for 
current and graduating students.  Scheduled throughout the summer, the camps will feature 
presentations by local educators and industry leaders, round-table discussions, and on-site visits to 
industry and business, all courtesy of its participating partners. Organized by the Peninsula Council 
for Workforce Development, Thomas Nelson Community College, New Horizons Regional 
Education Centers, ECPI University, and industry partners, the camps will provide students with 
important information, take-away resources, and a better understanding of industries currently 
facing continual growth and the demand for a qualified work force in the Health Care industry (see 
Appendix I-Peninsula Council for Workforce Development Summer Camp Series). Through 
a partnership with Newport News Public Schools, the Peninsula Council for Workforce 
Development also sponsors the Youth Career Café located in Patrick Henry Mall in Newport News, 
which provides health career workshops, career speakers, résumé development support, and tutoring 
for students, at no cost (see Appendix J-Youth Career Café). 
 
The Governor’s Health Sciences Academy students will participate in various school organizations 
that will provide educational and leadership development activities such as the Health Occupation 
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Student Association (HOSA). Establishing the Governor’s Health Sciences Academy will allow for 
increased student interest and the opportunity to increase participation in Health Science related 
student organizations. 
 
Student Recruitment, Selection Criteria, and Admission Procedures 

Student recruitment will be the responsibility of the Governor’s Health Sciences Academy Co-

Directors and members of the planning and advisory committee.  The Governor’s Health Sciences 

Academy will accept approximately 100 students for the initial school year (2013-2014), and 

gradually increase enrollment to 350 over the next three years.  

Recruitment will begin at the middle school level in grades seven and eight.  Visits to middle schools 
along with parent information nights, open houses, mentorship programs, and school-related 
functions are conducted to expose students and parents to the opportunities that are available at the 
Governor’s Health Sciences Academy.  Eligible high school students in the division will also be 
recruited. 

All students interested in participating in the Governor’s Health Sciences Academy will be required 
to complete a Governor’s Health Sciences Academy application (see Appendix K-The Governor’s 
Health Sciences Academy Student Application).   

Students who are selected for the Academy will be required to meet the following criteria to 
complete the program successfully: 
 

 Complete an advanced mathematics course beyond Algebra II 
 

 Complete an advanced science course beyond Chemistry 
 

 Maintain a minimum of a 2.7 grade point average 
 

 Take a mathematics and science course each year in high school 
 

 Complete a Health Sciences work-based internship (minimum of 15 hours) 
 

 Complete courses within a specific pathway in the Health Sciences Career Cluster 
 

 Earn an industry certification and at least nine transferrable college credits 
 

 Complete 200 hours of school/community service (50 hours per school year) 
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Student Code of Conduct, Attendance, and Safety 
 
The Governor’s Health Sciences Academy’s student discipline, attendance, and safety policies will be 
handled according to the policies and practice of the school division and/or provider of services 
(e.g., colleges/universities, business partners).   
 
Transportation 
 
Transportation will be provided by Newport News Public Schools and the York County School 
Division Department of Transportation and will be in compliance with all applicable federal and 
state regulations.   
 
Fiscal Agent/Certificates of Insurance 
 
The fiscal agent for the Governor’s Health Sciences Academy will be Newport News Public 
Schools, which currently provides educational services to the community of Newport News, 
Virginia (see Appendix L-Liability Insurance Certificate and Certificate of Property 
Insurance). 
 
Budget 
 
All start-up expenses required for the Governor’s Health Sciences Academy will commence with the 
Virginia Department of Education Startup Grant in addition to the school division’s resources, 
grants and in-kind donations from business partners will also be used to support the program.  
Equipment and software updates will be funded through the Career and Technical Education 
budget and Perkins funds (see Appendix M-Budget).   
 
Partnerships Capacity/Memorandum of Agreement (MOA) 
 
Business and industry, the public school divisions, and postsecondary institutions will be among the 
partners of the Governor’s Health Sciences Academy.  Their role will be to support the goals of the 
Governor’s Health Sciences Academy and to provide Health Sciences resources and opportunities 
for students enrolled in the program. 
 
A written MOA outlining ways in which community resources will contribute to the Governor’s 
Health Sciences Academy to broaden the scope of students’ educational experiences will be signed 
by all current and future partners.  This MOA outlines responsibilities for each of the partner groups 
to include Newport News Public Schools, the York County School Division, local business and 
industry partners, and postsecondary institutions. 
 
The Governor’s Health Sciences Academy has formed strategic partnerships with local businesses, 
institutions of higher education, and work force development agencies to ensure that our students 
are prepared to meet the future work force demands of Health Sciences careers in our cities and our 
region.  
 
Newport News Public Schools, in partnership with the York County School Division, New 
Horizons Regional Technical Center, Riverside School of Health Careers, Thomas Nelson 
Community College, Riverside Health Systems, Community Health Charities, Hampton University, 
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and Old Dominion University has developed the Governor’s Health Sciences Academy to advance 
the mission of ensuring that students are equipped with the skills they need to be globally 
competitive in the 21st century while focusing on careers in high demand Health Sciences careers 
(see Appendix N-Partnership Capacity/Memorandum of Agreement). 
 
 
Statement of Assurances  
 
A statement of assurances has been signed by Newport News Public Schools Superintendent on 
behalf of the Warwick & Bruton High Schools Governor’s Health Sciences Academy’s stipulating 
that the Governor’s Health Sciences Academy Planning Committee has reviewed provisions of 
Administrative Procedures Guide for the Establishment of Governor’s Health Sciences Academy 
and agrees to follow the guidelines set forth in the document (see Appendix 0-Statement of 
Assurances). 
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