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Virginia Department of Education 

Office of Program Administration and Accountability and Office of School Improvement 

P.O. Box 2120, Richmond, Virginia 23218-2120 
 

Application for School Improvement Grant (SIG) 1003(g) Funds  

Under the No Child Left Behind Act of 2001, Public Law 107-110  

 

Cover Page 

Division Information 

 

School Division Name:Hopewell City Public Schools  

Division Contact: Gayle L. Keith 

Mailing Address: 103 N. 12
th

 Ave., Hopewell, VA  23860 

Telephone (include extension if applicable): 804 541 6400   Fax: 804 541 6401 

E-mail: gkeith@hopewell.k12.va.us 

 

 

School Information 
Provide information for each school within the division that will receive support through the SIG funds.   

 

School Name:Hopewell High School 

Principal Name: Dr. Kim Allen (As of July 1, 2011) 

Mailing Address: 400 S. Mesa Dr., Hopewell, VA  23860      

Telephone (include extension if applicable): 804 541 6402  Fax: 804 541 6403 

E-mail: kallen@hopewell.k12.va.us 

 

 

 

School Name:      

Principal Name:       

Mailing Address:       

Telephone (include extension if applicable):         Fax:       

E-mail:       
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(cover page continued) 

 

 

School Name:      

Principal Name:       

Mailing Address:       

Telephone (include extension if applicable):         Fax:       

E-mail:       

 

 

 

School Name:      

Principal Name:       

Mailing Address:       

Telephone (include extension if applicable):         Fax:       

E-mail:       

 

 

 

School Name:      

Principal Name:       

Mailing Address:       

Telephone (include extension if applicable):        Fax:       

E-mail:       

 

 

Assurances:  The local educational agency assures that SIG funds will be administered and implemented in compliance with all 

applicable statutes, regulations, policies, and program plans under the No Child Left Behind Act of 2001 (NCLB).  Additionally, the 

local educational agency agrees by signing below to implement program specific assurances located in ―Section E. Assurances.‖  
 

Certification:  I hereby certify that, to the best of my knowledge, the information contained in this application is correct.   

 

Superintendent’s Signature: _______________________________________ 

Superintendent’s Name:       

Date:       
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Section A: Schools to be Served 

Note: Descriptions of each of the four intervention models are included in Appendix A of the guidance document.  

 

1. Tier I and Tier II School Information 

Identify each Tier I and/or Tier II school that the school division commits to serve in the chart below. For each school identified, 

please provide the NCES ID #, the tier identification, and the intervention model the school will implement.  

School Name NCES ID # Tier 

I 

Tier 

II 

Intervention Model(s) 

 
Turnaround Restart Transformation Closure 

 

Hopewell High School 510198000867  x   x  

                  

                  

                  
 

 

2.   Tier III School Information 
Identify each Tier III school that will be served.  For each school identified, please provide the NCES ID # and the tier identification. 

If the school will implement an intervention model, please indicate which one the school will implement.  If the school will not 

implement an intervention model, indicate ―other school improvement strategies.‖ 

 

School Name NCES ID # Tier 

III 

Intervention Model(s) or Other School Improvement Strategies 

 
Turnaround Restart Transformation Closure 

 

Other School 

Improvement Strategies 
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Section B: Required Elements 

 

Part 1.  Student Achievement and Demographic Data - Applicable to Tier I, II, and III Schools  

 

The LEA must provide the following information for each of the Tier I, Tier II, and Tier III schools that will be served.  

Note:  An LEA with Tier I schools must serve all of its Tier I schools before serving any eligible Tier III school. 

 

a. Student achievement data for the past two years (2008-2009 and 2009-2010) in reading/language arts and mathematics: 

by school for the ―all students‖ category and for each Adequate Yearly Progress (AYP) subgroup; and by grade level in 

the ―all students‖ category and for each AYP subgroup;   

b. Analyzed student achievement data with identified areas that need improvement; 

c. Number and percentage of highly qualified teachers and teachers with less than three years experience by grade or 

subject; 

d. Number of years each instructional staff member has been employed at the school; 

e. Information about the graduation rate of the school in the aggregate and by AYP subgroup for all secondary schools; 

f. Information about the demographics of the student population to include attendance rate, total number of students,  and 

totals by the following categories:  1) gender; 2) race or ethnicity; 3) disability status; 4) limited English proficient 

status; 5) migrant status; 6) homeless status; and 7) economically disadvantaged status;  

g. Information about the physical plant of the school facility to include:  1) date built; 2) number of classrooms; 3) 

description of the library media center; 4) description of cafeteria; and 5) description of areas for physical education 

and/or recess; 

h. Total number of minutes in the school year that all students were required to attend school and any increased learning 

time (e.g., before- or after-school, Saturday school, summer school); 

i. Total number of days teachers worked divided by the maximum number of teacher working days;  (absences) 

j.  Information about the types of technology that are available to students and instructional staff; 

k. Annual goals for student achievement on the state’s assessments in both reading/language arts and mathematics. 

 

Response:  (Use as much space as needed.) 

Note:  Divisions should consider providing this information in chart form and include here.  

      

Y-� a.  See Attachment A  

Z-� b.  See Attachment B 

AA-� c.  See Attachment C 

BB-� d.  See Attachment C 

CC-� e.  See Attachment D 
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DD-� f.  See Attachment E. 
School - 
Fall 
Membership     

 Grade 
2008-
2009 

2009-
2010 

2010-
2011 

 09 - Grade 9 401 353 337 

 10 - Grade 10 286 288 279 

 11 - Grade 11 250 272 257 

 12 - Grade 12 195 230 238 

 
PG - Post 
Graduate 2 5 5 

 
Economically Disadvantantaged  76% 
Students with Disabilities  12% 
Black   54% 
White 40% 
Hispanic  5% 
Asian <1% 
Male 48% 
Female 52% 
 

 
 

EE-� g.  Hopewell High School  

1.       Built  1967, estimated completion date for renovation Feb. 2012 
2.      Number of Classrooms: 70 
3.      Description of Library/media center:  Will be renovated summer of 2011 
4.      Description of Cafeteria:  Will be renovated summer of 2011 
5.      Physical Education and/or recess: Recess area-14 acres or 609,840 sq ft. 

1 baseball field good condition, 1 softball field new condition, 1 soccer field good condition, 1 track poor condition, 1 
football practice field good condition and open grass fields. 

h.  School Hours  8:10 - 2:50 (HALF HOUR FOR LUNCH) 
6 hours 10 minutes (Without Lunch) 
370 minutes x 180 minutes = 66,600 min. 
66,600 min. = 1110 hours 
1110 hours - 990 hours = 120 hours beyone 5.5 per day. 
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SOL tutoring 2 days a week for one hour 
Summer school for 140 hours 
 

i.   Teachers work 190 days.  See Attachment F, report of teacher absences 
       Including extended contracts there were 17,249 work days for a total of 88 teachers.  Subfinder indicates 
that teachers were absent for a total of 1053 days last year.  The rate of attendance is 93.9%, so the rate of 
absence would be 6.1%. 
 
j. Three technology labs are available for instruction on a scheduled basis.  The CTE Department has 7 computer 

labs for specific classes, and the Math Department has 1 lab for the Computer Math course.  Each of these labs 
has around 24 computers. Each teacher has a desktop computer.  About 18 teachers have Promethean Boards 
in their rooms.  There are about 10 iPads for teacher use.  About 90% of the teachers have document cameras 
and about 80% have LCD projectors.  About 30 teachers have laptop computers.  There are small collections 
of iPods, Livescribe pens, and flip cameras available for check out. The robotics lab has a good collection of 
hand tools and basic mechanic tools.  It is equipped with 4 desktop computers, 4 laptops to use in 
competitions, and multiple Tetrix and Vex parts kits.  There are digital cameras and video cameras the 
robotics team uses that are also borrowed by teachers throughout the school.   

 
k. Improve the graduation rate to meet the state graduation indicator for accreditation.;  Using I station increase by 

25% the number of students reading below grade level at beginning of year; provide increased learning time for 
teachers and students. See attachment G 

 

 

 

 

Part 2.  Design and Implement an Intervention for Each School – Tier I and Tier II schools must implement one of the 

intervention models. Tier III schools may implement one of the intervention models or other school improvement strategies.  

 

The LEA will need to have detailed plans in place to demonstrate how the interventions will be designed as well as the plan for 

implementation.  Listed below are the factors that will be considered to assess an LEA’s commitment to designing interventions 

consistent with the factors below from the U.S. Department of Education (USED) Final Requirements for School Improvement Grants 

as amended November 1, 2010.   

 

For each school listed in Section A that is implementing one of the intervention models, describe the following: 
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a. The plan to implement the interventions by the beginning of the 2011-2012 school year. 

b. The plan to regularly engage the school community, with substantial emphasis on parental engagement, to inform members of 

progress toward the design and implementation of the interventions and to give them opportunity to provide input. 

c. The LEA resources to research and design the selected interventions as intended. 

d. The plan to set aside time and resources sufficient to facilitate the design and ongoing implementation of interventions. 

e. The SEA sponsored strategic planning session attended or to be attended by the LEA.   

f. The LEA’s capacity to implement the selected intervention models. 

 

For any Tier III school listed in Section A not implementing one of the intervention models, describe the following: 

g. The services the school will receive or the activities the school will implement; and 

h. The goals the LEA will establish to hold accountable its Tier III schools that receive school improvement grant funds.    

(See Appendix B of the guidance document for examples of other school improvement strategies.) 

 

Response:  (Use as much space as needed.) 

a. The grant will be implemented July, 2011.  The School Improvement Team has been structured and is currently completing a 

survey to determine the school’s status regarding  the eight elements of school improvement. A new principal has been hired.  

b. A community meeting  to review the school improvement process has been scheduled for September 1. A press release regarding 

the Divisions’ intent to apply was provided to the community on May 12, 2011.  The school improvement plan will include regular 

parent and community meetings. A relationship has been established with the Hopewell Housing Authority. Programs regarding 

graduation rate and school improvement will be provided in their community centers beginning August 2011.  

c. Establish a partnership with Virginia Tech to support transformation model  and transformation toolkit because it is research based.  

See attachment  H 

d. Division staff development days  will be  devoted to school improvement. See attachment I. 

e. Attend VADOE School Improvement training July 18 – 21 and additional training as required.  

f. The division has appointed Gayle L. Keith, Assistant Superintendent for Instruction as the Internal Lead Partner. She will oversee 

the division's responsibilities in the school improvement initiatives and provide the necessary support for the school to successfully 

implement the grant. Support will also be provided by the Central Office Instructional Administration, Technology Supervisor  and 

Director of Personnel.  

      

 

 

Response:  (Use as much space as needed.) 

xna 
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 If the LEA lacks sufficient capacity to serve all of its Tier I schools, provide the following information:  

a. What steps have been taken to secure the support of the local school board for the intervention model selected? 

b. What steps have been taken to secure the support of the parents for the intervention model selected? 

c. If the LEA does not have sufficient staff to implement the selected intervention model fully and effectively, has the 

LEA considered use of the SIG funds to hire necessary staff? 

d. What steps have been taken to secure assistance from the state or other entity in determining how to ensure 

sufficient capacity exists to implement the model? 

 

 

 

Response: (Use as much space as needed.) 

Note: For divisions with Tier II and Tier III schools, this response is NA. 
x   Mark NA, if applicable 

 

      
na 
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Part 3.  Recruit, Screen, and Select External Providers, If Applicable 

 

To assist school divisions with recruiting, screening, and selecting external providers, if applicable, the Virginia Department of 

Education (VDOE) conducted a Request for Proposals for Lead Turnaround Partners (LTPs).   Awarded were four independent 

contractors:  Cambridge Education; Edison Learning, Inc.; John Hopkins University; and Pearson Education.  School divisions may 

select an LTP from the competitively awarded contract list or they may choose to initiate their own competitive process.  The benefit 

of selecting a provider from the VDOE contract list is that the competition has already taken place and a school division will not have 

to delay the implementation of the work with the LTP by awaiting results from its own competitive process.  Specific information 

such as contract number and pricing about each awarded contractor is publicly posted on the VDOE Web site.  The link below 

provides the request for proposal for the selection of the LTPs: 

 

http://www.doe.virginia.gov/support/school_improvement/title1/1003_g/tier_1-2/meeting_apr_2010/rfp_low_achieving_schools.pdf  

 

Below are the factors that will be considered to assess the LEA’s commitment to recruit, screen, and select external providers, if 

applicable,  consistent with the USED Final Requirements for School Improvement Grants as amended in November 1, 2010.  

Describe the following: 

 

a. Reasonable and timely steps taken to recruit, screen, and select providers to be in place by the beginning of the 2011-2012 

school year that may include, but are not limited to: 

i. Analyzing the LEA’s operational needs; 

ii. Researching and prioritizing the external providers available to serve the school; 

iii. Contacting other LEA’s currently or formerly engaged with the external provider regarding their experience; 

iv. Engaging parents and community members to assist in the selection process; and 

v. Delineating the responsibilities and expectations to be carried out by the external provider as well as those to be 

carried out by the LEA. 

 

 

  Mark NA here if the LEA selected an LTP from the state’s list. 

  Mark NA here if the selected model does not require an LTP.  

Response:  (Use as much space as needed.) 

     See Attachment J 

A School Improvement Grant Committee was formed in December when notification of eligibility for the grant was received. This 

committee consisted of school and central office administrators, a parent, and the Superintendent of Schools. The committee viewed a 

webinar arranged by Virginia’s Director of School Improvement, viewed actual school improvement meetings, and received a 

presentation by Virginia’s Director of School Improvement in order to ensure knowledge of the process and needs. The School Board 

received a presentation by Virginia’s Director of School Improvement and discussed the potential of the grant application in three 

http://www.doe.virginia.gov/support/school_improvement/title1/1003_g/tier_1-2/meeting_apr_2010/rfp_low_achieving_schools.pdf
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meetings.   The SIG Committee reviewed walkthrough classroom visit information, benchmark assessments and general perceptions 

of committee members. The committee identified the following major areas of concern in the school: Culture, Management and 

Structure, and Evaluation of Staff.  The SIG committee then visited school divisions currently using all the available external 

providers, brought back and shared information regarding the positive and negative aspects of each. The Hopewell City School Board 

discussed the potential of an external provider and was not in support of the vendors utilized by neighboring divisions.  The decision 

was made to pursue a university partner.  Virginia Commonwealth University and Virginia Tech were asked to consider a proposal. 

Virginia Commonwealth University, per Dr. Jo Lynne DeMary, declined.  Virginia Tech agreed and negotiations for services began. 

Additional information sent under separate cover 8/18/2011. 

 

 

 

b. Detailed and relevant criteria for selecting external providers that take into account the specific needs of the Tier I and/or Tier II 

schools to be served by external providers.  These criteria may include, but are not limited to: 

i. A proven track record of success in working with a particular population or type of school; 

ii. Alignment between external provider services and needs of the LEA; 

iii. Capacity to and documented success in improving student achievement; and 

iv. Capacity to serve the identified school or schools with the selected intervention model.        

 

 

  Mark NA here if the LEA selected an LTP from the state’s list. 

  Mark NA here if the selected model does not require an LTP.  

Response: (Use as much space as needed.) 

  See Attachments K and H and additional information submitted under separate cover on 8/18/2011 

 

Part 4:  Modify Practices and/or Policies, If Necessary, to Enable Implementation of the Intervention Fully and Effectively- 

Applicable to Tier I, II, and III Schools 

 

The LEA will provide evidence that a review of division and school policies have been completed to ensure alignment with the 

selected interventions.  Evidence will include copies of division meeting agenda and accompanying notes.  If changes are needed to 

existing policies and/or procedures, additional documentation will be requested such as revisions to policy manuals, local board of 

education meeting minutes, and/or other appropriate division communication.  These documents may be scanned and attached as an 

appendix to this application with an explanation provided below. 

 

Response:  (Use as much space as needed.) 

     Closure is not an acceptable option.  We have one high school. Turnaround  is not possible; we could not lose 50% of staff.  

Transformation requires ore partnership to improve teacher quality and increase capacity. The school improvement team was identified 
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Part 5.  Sustain the Reform Effort After the Funding Period Ends – Applicable to Tier I, II, and III Schools  

 

The LEA will provide a narrative identifying resources, financial and otherwise, to demonstrate how the reform effort will be 

sustained after the funding period ends.  The LEA’s ability to sustain the reform effort after the funding period ends will be evaluated 

by considering descriptions provided for the required components below. 

 

Describe the following: 

 Use of the Indistar™ tool by the division and school improvement teams to inform, coach, sustain, track, and report school 

improvement activities;  

 Implementation of contract with external provider, if applicable; and  

 Division plan and budget for sustaining the reform effort. 

in June 2011 and has been revised to include representatives from new hires. A schedule of meetings has been developed.  A schedule 

of meetings for the internal and external partners and the principal will be developed by August 24, 2011.  The division team was 

created in January 2011 and will continue to operate as needed.  The internal and external leads are members of all of the 

aforementioned teams.  See MOU provided under separate cover.   

Hopewell High is participating in the student growth evaluation pilot through William and Mary. Funding for teacher incentives for 

student growth is included in the grant proposal.  

Learning time will be extended through twilight school (evenings), Saturday school, after-school tutoring, before school tutoring and 

online courses in year one. In year two, the school day will be extended. 

A thorough review of school policies is to be completed by September 30 and a report will be submitted at that time.  
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Section C: Pre-implementation Activities 

 

―Pre-implementation‖ enables an LEA to prepare for full implementation of a school intervention model at the start of the 2011–2012 

school year. To help in its preparation, an LEA may use FY 2010 SIG funds in its SIG schools after the LEA has been awarded a SIG 

grant for those schools based on having a fully approvable application, consistent with the SIG final requirements. As soon as it 

receives the funds, the LEA may use part of its first-year allocation for SIG-related activities in schools that will be served with FY 

2010 SIG funds. 

 

Allowable pre-implementation activities include, but are not limited to, the following.  The LEA may: 

a. Hold parent and community meetings to review school performance, discuss the new intervention model to be implemented, 

and develop school improvement plans in line with the model selected.  

b. Either: 1) select a charter school operator, a charter management organization (CMO), or an educational management 

organization (EMO) from the state-approved list; or 2) conduct the required review process to select a charter school operator, 

a CMO, or an EMO and contract with that entity; or properly select any external provider that may be necessary to assist in 

planning for the implementation of an intervention model. 

c. Recruit and hire the incoming principal, leadership team, and/or instructional staff. 

d. Provide remediation and enrichment to students in schools that will implement an intervention model, purchase appropriate 

instructional materials, or compensate staff for instructional planning.   

e. Provide professional development that will enable staff to effectively implement new or revised instructional programs that are 

aligned with the school’s comprehensive and instructional plan and intervention model.  

f. Develop and pilot a data system for use in schools implementing an intervention model; analyze data; or develop and adopt 

interim assessments for use in those schools.   

g. Conduct other allowable pre-implementation activities.  

Response:  (Use as much space as needed.) 

     The pilot in teacher evaluation will create capacity for continued teacher effectiveness.  A system will be in place for tracking 

student achievement data electronically. Increased graduation rate is the  goal of school and division.   Indistar will be used to inform, 

coach, sustain, track and report school improvement activities.  To date, seven school and central office staff members have been trained 

to use Indistar. An additional training session is scheduled for the entire school improvement team.  A Transformation Data Specialist 

position is included in the grant. This person’s responsibility includes maintaining records in Indistar.  
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h. Include sufficient funds in the budget to conduct pre-implementation activities fully and effectively in addition to 

implementing an intervention model for its Tier I, Tier II, as well as to support school improvement activities in its Tier III 

schools throughout the period of availability of funds.   

 

If applicable, describe the activities for pre-implementation.  

Response:  (Use as much space as needed.)  See attachments I and J.  

      

 

 

SECTION D: BUDGET 

 

As stipulated in the final USED SIG guidance, divisions may apply for $50,000 to $2,000,000 per school for each year of the grant. 

The total budget request may not exceed $2,000,000 per school for each year or $6,000,000 per school over three years.   

 

Part 1:  Budget Summary (one for the division and one for each school). School Improvement Grant (SIG) funds may be expended on 

any allowable expense as described in the Guidelines for School Improvement Grant Application document.  School Improvement 

Grant funds may also be expended for the purchase of educational vendor/company services to support the implementation of the 

selected intervention model(s).  Appendix A in the guidance document contains additional information on the four intervention 

models.  The LEA must submit the following: 

 

a. One combined LEA-level budget summary detailing expenditures designed to support implementation of the selected 

school intervention model(s) in all schools chosen to be served in the LEA (Tier I, Tier II and Tier III schools); 

b. For each school served with SIG funds, a budget summary detailing expenditures designed to support implementation of 

the selected school intervention model(s) or, if applicable, other school improvement strategies.   

c. For each school served with SIG funds, a detailed narrative describing the use of SIG funds and other sources such as Title 

II, Part A; Title II, Part D; Title III, Part A; Title VI, Part B; state and/or local resources supporting the SIG initiatives.   

 

A description of expenditure codes can be found at the end of Section D.   
 

See following pages for budget form(s). 

 

 

 

 

 

Part 1(a): Combined Division-Level Budget Summary for ALL (Tier I, Tier II, and Tier III) Schools the LEA Commits to Serve 
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In the chart below, please include a budget summary of expenditures for activities designed to support implementation of the selected 

school intervention model(s) in the LEA’s Tier I ,Tier II, and Tier III schools.  Please duplicate the chart below and complete a separate 

budget for each school the LEA commits to serve with SIG funds.  

 
  

Year 1:  2011-2012 

(includes pre-implementation period)  

 

Year 2:  2012-2013 

 

Year 3:  2013-2014 

 

Total 

 

Expenditure 

Codes 

 

Pre-implementation 

(SIG Funds) 

Leave blank 

 

SIG Funds 

 

Other Funds 

 

SIG Funds 

 

 

Other Funds 

 

SIG Funds 

 

 

Other Funds 

Sum of SIG Funds for 

all three years. 

Do not include “other 

funds.” 
1000 – 

Personnel 
$      $172,575 $      $509,095 $      $159,875 $      $841,545 

2000 – 

Employee  

Benefits 

$      
$16,454   

   
$      $10,714 $      $6,862 $      $34,030 

3000 – 

Purchased  

Services 

$      $270,500 $      $252,850 $      $252,850 $      $775,700      

4000 – 

Internal 

Services 

$      $      $      $      $      $      $      $0 

5000 – 

Other 

Charges 

$      $      $      $      $      $      $      $0 

6000 – 

Materials 

and Supplies 

$      $47,158 $      $20,500 $      $18,500 $      $86,158 

8000 – 

Equipment/ 

Capital 

Outlay 

$      $60,000 $      $0      $      $0 $      $60,000 

Total $      $566,687 $      $793,159 $      $438,087 $      $1,797,433 

 

These expenditure codes are for budgeting and recording expenditures of the educational agency for activities under its control.  

Below are definitions of the major expenditure categories.  The descriptions provided are examples only.   For further clarification on 

the proper expenditures of funds, contact your school division budget or finance office, the grant specialist in the Virginia Department 

of Education, or refer to the appropriate federal act. 
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Part 1(b): Budget Summary for Each School the LEA Commits to Serve with SIG Funds 

For each school served with SIG funds, please provide a budget detailing expenditures designed to support implementation of the selected 

school intervention model(s) or, if applicable, other school improvement strategies. Separate division- and school-level expenses for SIG 

funds.  Division-level expenses are those that occur at the division level to support school improvement activities for the specific school.  

School-level expenses are those expenses that are incurred for school improvement activities at the school building. Please duplicate the 

chart below as needed to complete a separate budget for each school the LEA commits to serve with SIG funds. 

 
 

SCHOOL NAME: Hopewell High School 

 

TIER IDENTIFICATION :  TIER I     ____ TIER II   _x___ TIER III____ 

  

Year 1:  2011-2012 

(includes pre-implementation period) 

 

 

Year 2:  2012-2013 

 

Year 3:  2013-2014 

 

Total 

 

Expenditure 

Codes 

 

Pre-

implementation  

SIG Funds 

July through 

Aug 

 

SIG Funds 

 

Other Funds 

 

SIG Funds 

 

 

Other Funds 

 

SIG Funds 

 

 

Other Funds 

Sum of SIG Funds 

for all three years. 

Do not include 

“other funds.” 

1000 – 

Personnel  
Division Expenses 

$      

 

 Division Expenses  

 

 

Other: 

$      

Division Expenses 

 

 

Other: 

$      

Division Expenses 

 

 

 

Other:  

$      

 

Division Expenses 

 

  

 

School Expenses 

$      

 

School Expenses  

$172,575 

School Expenses 

$509,095 

School Expenses 

$159,875 

 

School  Expenses 

$841,545 

 
2000 – 

Personnel  
Division Expenses 

$      

 

Division Expenses  

 

 

Other: 

$      

Division Expenses 

 

 

Other: 

$      

Division Expenses 

 

 

 

Other:  

$      

 

Division Expenses 

 

  

 
 School Expenses 

$      

 

School Expenses  

$16,454 

School Expenses 

$10,714 

School Expenses 

$6,862      

 

School  Expenses 

$34,030 
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3000 – 

Purchased  

Services 

Division Expenses 

$      

 

Division Expenses  

 

 

Other: 

$      

 

Division Expenses 

 

 

Other: 

$      

 

Division Expenses 

 

 

Other:  

$      

 

Division Expenses 

  

 

School Expenses 

$      

 

School Expenses  

$270,500 

 

School Expenses 

$252,850 

 

School Expenses 

 $252,850 

 

School  Expenses 

$775,700 

 
4000 – 

Internal 

Services 

Division Expenses 

$      

 

Division Expenses  

$      

 

Other: 

$      

 

Division Expenses 

$      

 

Other: 

$      

 

Division Expenses 

$      

 

Other:  

$      

 

Division Expenses 

 $0 

 

School Expenses 

$      

 

School Expenses  

$      

 

School Expenses 

$      

 

School Expenses 

$      

 

School  Expenses 

$0 

 
5000 – 

Other 

Charges 

Division Expenses 

$      

 

Division Expenses  

 

 

Other: 

$      

 

Division Expenses 

 

 

Other: 

$      

 

Division Expenses 

 

 

Other:  

$      

 

Division Expenses 

  

 

School Expenses 

$      

 

School Expenses 

 

 

School Expenses 

      

 

School Expenses 

 

 

School  Expenses 

$0 

 
6000 – 

Materials 

and 

Supplies 

Division Expenses 

$      

 

Division Expenses  

 

 

Other: 

$      

 

Division Expenses 

 

 

Other: 

$      

 

Division Expenses 

 

 

Other:  

$      

 

Division Expenses 

 

 

School Expenses 

$      

 

School Expenses  

$47,158 

 

School Expenses 

$20,500 

 

School Expenses 

$18,500 

 

School  Expenses 

$86,158 

 
8000 – 

Equipment

/ 

Capital 

Outlay 

Division Expenses 

$      

 

Division Expenses  

 

 

Other: 

$      

 

Division Expenses 

$0 

 

Other: 

$      

 

Division Expenses 

$0 

 

Other:  

$      

 

Division Expenses 

  

 

School Expenses 

$      

 

School Expenses  

$60,000 

 

School Expenses 

$0 

 

School Expenses 

$0 

 

School  Expenses 

$60,000 

 

Total 

Division Expense 

$  

 

Division Expense  

 

 

Other: 

$      

 

Division Expenses 

 

 

Other: 

$      

 

Division Expenses 

 

 

Other:  

$      

 

Division Expenses 

 

School Expenses 

  

 

School Expenses  

$566,687 

 

School Expenses 

$793,159 

 

School Expenses 

$438,087 

 

School  Expenses 

$1,797,433 

 

Sum of SIG Funds for all three years for this school 

Do not include “other funds.” 

$1,797,933 
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Part 1I:  Budget Narrative for Each School the LEA Commits to Serve with SIG Funds 

 

In the chart below, for each school served with SIG funds, please provide a budget narrative of expenditures for activities designed to 

support implementation of the selected school intervention model(s) or, if applicable, other school improvement strategies. Include the use 

of SIG funds and other sources such as Title II, Part A; Title II, Part D; Title III, Part A; Title VI, Part B; state and/or local resources 

supporting the SIG initiatives.  Use as much space as needed for each Expenditure Code.  Please duplicate the chart below as needed to 

complete a separate budget for each school the LEA commits to serve with SIG funds. 

 
 

Part 1I:  Budget Narrative for Each School the LEA Commits to Serve with SIG Funds 

 

In the chart below, for each school served with SIG funds, please provide a budget narrative of expenditures for activities designed to 

support implementation of the selected school intervention model(s) or, if applicable, other school improvement strategies. Include the use 

of SIG funds and other sources such as Title II, Part A; Title II, Part D; Title III, Part A; Title VI, Part B; state and/or local resources 

supporting the SIG initiatives.  Use as much space as needed for each Expenditure Code.  Please duplicate the chart below as needed to 

complete a separate budget for each school the LEA commits to serve with SIG funds. 

 
 

SCHOOL NAME: Hopewell High School 

 

TIER IDENTIFICATION :  TIER I    xTIER II    TIER III 

1000 – Personnel  (Use as much space as necessary.) 

$841,545  Personnel expenditures include teachers for summer student orientation, a literacy specialist in years two and three, a transformation specialist to monitor 

data,  teacher and administrator incentives for implementation of the performance pay initiative, teacher pay for extended school day, supplements for the school 

improvement team, credit recovery teachers, a part time English teacher to provide intensive remediation and smaller class sizes, and a  supplement for a parent support 

coordinator.  

2000 –Employee Benefits (Use as much space as necessary.) 

$34,030 Benefits include FICA for the above 

3000 – Purchased Services (Use as much space as necessary.) 

$775,700 Purchased services include the following from Virginia Tech: a reading consultant, support in the building 1 -2 days per week, a math consultant, professional 

development related to school culture, instructional strategies and leadership, and training for the schools’ administrative team. Purchased services also include the 

Virginia  Advanced  Study Strategies Initiative to improve rigor, transportation for extended school day, staff travel and staff development.   

4000 – Internal Services (Use as much space as necessary.) 

None 
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5000 – Other Charges (Use as much space as necessary.) 

none  

6000 – Materials and Supplies (Use as much space as necessary.) 

$47,158  Materials and supplies include items for student use in extended school, materials for staff use in the management of the grant, student incentives,  online 

student courses, I Station, Quarterly lexile data system, Writescore, and ARDT. 

8000 – Equipment/Capital Outlay (Use as much space as necessary.) 
$ 60,000  

Capital outlay includes 20 laptops for students to use in assessments and online courses and 25 ipads for a math lab. 
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Expenditure Code Definitions 

 

Y-� Personal Services – All compensation for the direct labor of persons in the employment of the local government.  Salaries and wages  

paid to employees for full- and part-time work, including overtime, shift differential, and similar compensation.  Also includes payments for  

time not worked, including sick leave, vacation, holidays, and other paid absences (jury duty, military pay, etc.), which are earned during the  

reporting period. 

  

2000  Employee Benefits – Job related benefits provided employees are part of their total compensation.  Fringe benefits include the employer’s portion of 

FICA, pensions, insurance (life, health, disability income, etc.), and employee allowances. 

   

 3000  Purchased Services – Services acquired from outside sources (i.e., private vendors, other governmental entities).  Purchase of the service is on a fee 

basis or fixed time contract basis.  Payments for rentals and utilities are not included in this account description. 

            

 4000  Internal Services – Charges from an Internal Service Fund to other functions/activities/elements of the local government for the use of 

intragovernmental services, such as data processing, automotive/motor pool, central purchasing/central stores, print shop, and risk management. 

   

5000  Other Charges – Includes expenditures that support the program, including utilities (maintenance and operation of plant), 

staff/administrative/consultant travel, travel (staff/administration), office phone charges, training, leases/rental, Indirect Cost, and other. 

                

6000  Materials and Supplies – Includes articles and commodities that are consumed or materially altered when used and minor equipment that is not 

capitalized. This includes any equipment purchased under $5,000, unless the LEA has set a lower capitalization threshold.   Therefore, computer equipment 

under $5,000 would be reported in ―materials and supplies.‖ 

 

Y-� Equipment/Capital Outlay – Outlays that result in the acquisition of or additions to capitalized assets.  Capital Outlay does not include the 

purchase of equipment costing less than $5,000 unless the LEA has set a lower capitalization threshold.   

 

 

 

 

 

 

 

Section E: Assurances  
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The LEA must assure that it will— 

1. Use its SIG funds to implement fully and effectively an intervention in each Tier I and Tier II school that the LEA commits 

to serve consistent with the final requirements; 

2. Via the Indistar™ online school improvement tool, establish annual goals for student achievement on the State’s 

assessments in both reading/language arts and mathematics and, on a quarterly basis, measure progress on the leading 

indicators in Section B of this application to monitor each Tier I and Tier II school that it serves with school improvement 

funds, and establish goals (approved and monitored by the SEA) to hold accountable its Tier III schools that receive school 

improvement funds; 

3. If it implements a restart model in a Tier I or Tier II school, include in its contract or agreement terms and provisions to 

hold the charter operator, charter management organization, or education management organization accountable for 

complying with the final requirements; and 

4. Report to the SEA the school-level data required under the final requirements of this SIG grant. 

 

Section F: Waivers   

  

The LEA identifies the waiver that it will implement for each school.  Not all waivers are applicable for each school. If the waiver is applicable, please identify 

the school that will implement the waiver. 

 

 A waiver from Section 1116(b)(12) of the Elementary and Secondary Act of 1965 (ESEA) to permit local educational agencies to allow their Tier I, 

and Tier II,  Tier III, Title I participating schools implementing a turnaround or restart model to ―start over‖ in the school improvement timeline. 

 

1. (School Name)      

Y-� (School Name)      

3. (School Name)      

4. (School Name)      

 

 A waiver from the 40 percent poverty threshold in Section 1114(a)(1) of the ESEA to permit local educational agencies to implement a schoolwide 

program in a Tier I,  Tier II, or Tier III school that does not meet the poverty threshold. 

 

1. (School Name)      
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2. (School Name)      

3. (School Name)      

4. (School Name)      

 

 

 

 

 

Application Submission 

 Applications are due on Friday, June 17, 2011.  The application must be submitted to the Department via the Virginia Department of Education’s 

Single Sign-On for Web Systems (SSWS) DropBox no later than midnight on Friday, June 17, 2011.   

 Applications should be sent to the attention of Marcia Birdsong. 

 In the subject line, indicate the division name and application type (e.g., Portsmouth SIG Application). 

 In the file name, include the division name, application type, and initial year of implementation  

(e.g., PortsmouthSIGApplication11-12). 

 

(If there is a need for a dropbox user name and password, please contact your SSWS division administrator.) 

 

               

 

 

 

 

 

 

 

 

 

Attachment A 

AYP Analysis Comparison: 

2008-2009 and 2009-2010  

  

Group Reading 
‘09 

Reading 
‘09 

Reading 
‘10 

Reading 
‘10 

Math  
‘09 

Math 
‘09 

Math  
‘10 

Math 
‘10 



22 
 

  
95% 

Participation? 

 
81% 

AMO? 

 
95% 

Participation? 

 
81% 

AMO? 

 
95% 

Participation? 

 
79% 

AMO? 

 
95% 

Participation? 

 
79% 

AMO? 
All 

Students 
98.44 

Y 
90.55 

Y 
98.93 

Y 
85.07 

Y 
97.72 

Y 
82.93 

Y 
98.59 

Y 
73.83 

N 
Students 
w/ disab. 

100.00 
Y-TS 

59.25 
Y-TS 

100.00 
Y-TS 

35.48 
N-TS 

90.32 
N 

73.58 
Y-PP 

95.65 
Y 

50.00 
N 

Econ. 
Disadvan. 

98.46 
Y 

86.71 
Y 

100.00 
Y 

78.12 
N 

97.89 
Y 

80.60 
Y 

99.41 
Y 

68.32 
N 

Limited 
English 

100.00 
Y-TS 

100.00 
Y-TS 

100.00 
Y-TS 

100.00 
Y-TS 

100.00 
Y-TS 

90.00 
Y-TS 

100.00 
Y-TS 

66.66 
N-TS 

 
White 

98.07 
Y 

93.13 
Y 

99.00 
Y 

93.78 
Y 

96.98 
Y 

85.71 
Y 

97.18 
Y 

79.66 
N 

 
Black 

98.48 
Y 

87.69 
Y 

99.36 
Y 

79.73 
N 

97.88 
Y 

80.99 
Y 

99.75 
Y 

68.89 
N 

 
Hispanic 

100.00 
Y-TS 

94.44 
Y-TS 

100.00 
Y-TS 

85.71 
Y-TS 

100.00 
Y-TS 

83.72 
Y-TS 

97.82 
Y-TS 

81.81 
Y-TS 

 
AYP: Adequate Yearly Progress   PP: Proxy Percent 

AMO: Annual Measurable Objective  R10: Safe Harbor 
ADA: Average Daily Attendance   TS: Less than 50 
 

 

Attachment B 

 

ANALYSIS OF SUBGROUPS BY SUBJECT  
2008-2009 

Note: Areas needing most significant improvement are highlighted in red 

Algebra I 
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SUBGROUPS 
# OF TEST 

ADMINISTERED 
%  

PASSING 
#  

FAILING 
% 

FAILED 
PASS 

PROFICIENT 
PASS 

ADVANCED 
 

FEMALE 
 

139 
 

90.65 
 

13 
 

9 
 

116 
 

10 
 

MALE 
 

143 
 

76.92 
 

33 
 

23 
 

107 
 

 
3 

       
 

BLACK 
 

177 
 

82.49 
 

31 
 

18 
 

141 
 

5 
 

HISPANIC 
 

21 
 

80.95 
 

4 
 

19 
 

16 
 

1 

 
WHITE 

 
84 

 
86.90 

 
11 

 
13 

 
66 

 
7 

       
 

LEP 
 

6 
 

92.00 
 

1 
 

6 
 

5 
 

0 
       

 
SWD 

 
42 

 
71.43 

 
12 

 
29 

 
29 

 
1 

       
 

FREE/REDUCED 
 

198 
 

84.34 
 

19 
 

90 
 

158 
 

9 
 

Algebra II (2001 Revised) 
 
 

 
SUBGROUPS 

# OF TEST 
ADMINISTERED 

%  
PASSING 

#  
FAILING 

% 
FAILED 

PASS 
PROFICIENT 

PASS 
ADVANCED 

 
FEMALE 

 
70 

 
87.14 

 
9 

 
13 

 
53 

 
8 

 
MALE 

 
37 

 
81.08 

 
7 

 
19 

 
29 

 
1 
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BLACK 
 

53 
 

83.02 
 

9 
 

17 
 

41 
 

3 
 

HISPANIC 
 

6 
 

83.33 
 

1 
 

17 
 

5 
 

0 

 
WHITE 

 
48 

 
87.50 

 
6 

 
13 

 
36 

 
6 

       
 

LEP 
 

1 
 

100 
 

0 
 

0 
 

1 
 

0 
       

 
SWD 

 
2 

 
50.00 

 
1 

 
50 

 
1 

 
1 

       
 

FREE/REDUCED 
 

44 
 

77.27 
 

10 
 

23 
 

31 
 

3 
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Geometry 
 
 

 
SUBGROUPS 

# OF TEST 
ADMINISTERED 

%  
PASSING 

#  
FAILING 

% 
FAILED 

PASS 
PROFICIENT 

PASS 
ADVANCED 

 
FEMALE 

 
143 

 
55.24 

 
64 

 
45 

 
76 

 
3 

 
MALE 

 
118 

 
68.64 

 
37 

 
31 

 
74 

 
7 

       
 

BLACK 
 

140 
 

55.71 
 

62 
 

44 
 

72 
 

6 
 

HISPANIC 
 

15 
 

73.33 
 

4 
 

27 
 

11 
 

0 

 
WHITE 

 
102 

 
66.67 

 
34 

 
33 

 
64 

 
4 

       
 

LEP 
 

3 
 

100 
 

0 
 

0 
 

3 
 

0 
       

 
SWD 

 
14 

 
42.86 

 
8 

 
57 

 
5 

 
1 

       
 

FREE/REDUCED 
 

145 
 

54.48 
 

66 
 

46 
 

76 
 

3 
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English: Reading (2002) 
 
 

 
SUBGROUPS 

# OF TEST 
ADMINISTERED 

%  
PASSING 

#  
FAILING 

% 
FAILED 

PASS 
PROFICIENT 

PASS 
ADVANCED 

 
FEMALE 

 
136 

 
91.18 

 
12 

 
9 

 
90 

 
34 

 
MALE 

 
104 

 

 
89.42 

 
11 

 
11 

 
58 

 
35 

       
 

BLACK 
 

123 
 

86.18 
 

17 
 

14 
 

87 
 

19 
 

HISPANIC 
 

17 
 

94.12 
 

1 
 

6 
 

12 
 

4 

 
WHITE 

 
99 

 
94.95 

 
5 

 
5 

 
48 

 
46 

       
 

LEP 
 

1 
 

100 
 

0 
 

0 
 

1 
 

0 
       

 
SWD 

 
19 

 
73.68 

 
5 

 
26 

 
13 

 
1 

       
 

FREE/REDUCED 
 

122 
 

86.89 
 

16 
 

13 
 

84 
 

22 
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ANALYSIS OF SUBGROUPS BY SUBJECT 
2009-2010 

 

Algebra I 
 
 

 
SUBGROUPS 

# OF TEST 
ADMINISTERED 

%  
PASSING 

#  
FAILING 

% 
FAILED 

PASS 
PROFICIENT 

PASS 
ADVANCED 

 
FEMALE 

 
133 

 
77.44 

 
30 

 
23 

 
101 

 
2 

 
MALE 

 
115 

 
75.65 

 
28 

 
24 

 
86 

 
1 

       
 

BLACK 
 

155 
 

72.90 
 

42 
 

27 
 

112 
 

1 
 

HISPANIC 
 

14 
 

71.43 
 

4 
 

29 
 

10 
 

0 

 
WHITE 

 
76 

 
85.53 

 
11 

 
14 

 
63 

 
2 

       
 

LEP 
 

5 
 

40.00 
 

3 
 

60 
 

2 
 

0 
       

 
SWD 

 
33 

 
69.70 

 
10 

 
30 

 
23 

 
0 

       
 

FREE/REDUCED 
 

135 
 

73.33 
 

36 
 

27 
 

98 
 

1 
 

Algebra II (2001 Revised) 
 
 

 # OF TEST %  #  % PASS PASS 
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SUBGROUPS ADMINISTERED PASSING FAILING FAILED PROFICIENT ADVANCED 
 

FEMALE 
 

76 
 

77.63 
 

17 
 

22 
 

55 
 

4 
 

MALE 
 

78 
 

67.95 
 

25 
 

32 
 

48 
 

5 
       

 
BLACK 

 
78 

 
71.79 

 
22 

 
28 

 
51 

 
5 

 
HISPANIC 

 
8 

 
75.00 

 
2 

 
25 

 
6 
 

 
0 

 
WHITE 

 
64 

 
73.44 

 
17 

 
27 

 
44 

 
3 

       
 

LEP 
 

0 
 

0 
 

0 
 

0 
 

0 
 

0 
       

 
SWD 

 
5 

 
60.00 

 
2 

 
40 

 
3 

 
0 

       
 

FREE/REDUCED 
 

53 
 

71.70 
 

15 
 

28 
 

35 
 

3 
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Geometry 
 
 

 
SUBGROUPS 

# OF TEST 
ADMINISTERED 

%  
PASSING 

#  
FAILING 

% 
FAILED 

PASS 
PROFICIENT 

PASS 
ADVANCED 

 
FEMALE 

 
168 

 
59.52 

 
68 

 
40 

 
96 

 
4 

 
MALE 

 
129 

 
57.36 

 
55 

 
43 

 
73 

 
1 

       
 

BLACK 
 

168 
 

48.21 
 

87 
 

52 
 

80 
 

1 
 

HISPANIC 
 

21 
 

85.71 
 

3 
 

14 
 

18 
 

0 

 
WHITE 

 
106 

 
68.87 

 
33 

 
31 

 
69 

 
4 

       
 

LEP 
 

0 
 

0 
 

0 
 

0 
 

0 
 

0 
       

 
SWD 

 
25 

 
40.00 

 
15 

 
60 

 
10 

 
0 

       
 

FREE/REDUCED 
 

149 
 

54.36 
 

68 
 

46 
 

79 
 

2 
 
 
 
 

 
English: Reading (2002) 
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SUBGROUPS 

# OF TEST 
ADMINISTERED 

%  
PASSING 

#  
FAILING 

% 
FAILED 

PASS 
PROFICIENT 

PASS 
ADVANCED 

 
FEMALE 

 
147 

 
80.95 

 
28 

 
19 

 
70 

 
49 

 
MALE 

 
124 

 
79.84 

 
25 

 
20 

 
74 

 
25 

       
 

BLACK 
 

157 
 

72.61 
 

43 
 

27 
 

89 
 

25 
 

HISPANIC 
 

12 
 

100.00 
 

0 
 

0 
 

10 
 

2 

 
WHITE 

 
98 

 
89.80 

 
10 

 
10 

 

 
43 

 
45 

       
 

LEP 
 

2 
 

100.00 
 

0 
 

 
0 

 
2 

 
0 

       
 

SWD 
 

31 
 

48.39 
 

16 
 

52 
 

12 
 

3 
       

 
FREE/REDUCED 

 
130 

 
73.85 

 
34 

 
26 

 
70 

 
26 

 
Analysis:  From 2009 to 2010, scores went down in every math and reading subgroup except those with small N. The scores for students with 
disabilities are of particular concern.  In 2010, all math subgroups were below standard except white students and small N.  In reading, Black students, 
male students, students with disabilities and students who are economically disadvantages did not meet AMO.  Serious work is needed in all of these 
areas.  
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SOL THREE YEAR SCORE COMPARISON 

PASS PROFICIENT/ PASS ADVANCED 

SPRING 2008- SPRING 2010 

 
 

 
Test Fall ‘10 

Pass Pro 
Fall “10 

Pass Adv 
Spring ‘10 
Pass Pro 

Spring “10 
Pass Adv 

Spring ’09 
Pass Pro 

Spring ’09 
Pass Adv 

Spring ’08 
Pass Pro 

Spring ’08 
Pass Adv 

Eng 2002 114 28 144 74 148 69 121 66 
Alg I 108 3 187 3 223 13 202 6 

Geometry 59 1 169 5 150 10 107 13 
Alg II 95 8 103 9 82 9 73 13 

Earth Sc. 98 11 181 40 197 21 175 26 
Biology 117 14 181 15 174 23 173 20 

Chemistry 50 0 106 8 86 5 75 8 
WHI (2001) 9 0 190 53 189 44 161 47 
WHI (2008) 99 3 NT NT NT NT NT NT 
WHII (2001) 2 0 118 20 103 13 83 24 
WHII (2008) 44 7 NT NT NT NT NT NT 

VA&US (2001) NT NT 129 74 176 45 125 57 
Va&US (2008) 70 2 NT NT NT NT NT NT 

Fall ’10  scores include only 1 semester 
 
 Analysis:  Not only do we need to improve the percentage of students who pass the SOL assessments; we need to improve the percentage who pass with 
an advanced score.  
 
 
 
 
 
 
 

PPS-0600614 Victory Deborah 8/7/2007 HHS Division(3) Virginia(7) Total(7) 

CP-0640282 Warren Chris 8/13/2007 HHS Division(3) Virginia(3) Total(3) 

CP-327309 Miller Elizabeth 8/21/2007 HHS Division(3) Virginia(19) Total(19) 

CP-0637882 Mann Lisa 8/21/2007 HHS Division(3) Virginia(3) Total(13) 

Attachment C 
Teachers with 3 or less years 
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CP-0636272 Barnett Crystal 8/21/2007 HHS Division(3) Virginia(3) Total(3) 

CP-0639134 Hill Ladele 8/21/2007 HHS Division(3) Virginia(3) Total(3) 

CP-0639147 Hopkins Kelly 8/21/2007 HHS Division(3) Virginia(3) Total(3) 

PGP-0612566 Linderman Robert 8/21/2007 HHS Division(3) Virginia(3) Total(3) 

CP-0623013 Brown Chandra 8/21/2007 HHS Division(3) Virginia(3) Total(8) 

PGP-0638773 Bordeaux Mitchell 8/31/2007 HHS Division(3) Virginia(3) Total(3) 

CP-249930 Leavitt Roxanne 10/15/2007 HHS Division(25) Virginia(3) Total(26) 

PPS-0603237 Binder Lauren 8/5/2008 HHS Division(2) Virginia(2) Total(2) 

PROV-0623064 Anderson Anthony 8/19/2008 HHS Division(2) Virginia(2) Total(2) 

PRSE-0000917 Baker-Hill Andrea 8/19/2008 HHS Division(2) Virginia(2) Total(2) 

PGP-0640780 Ciokan Jessica 8/19/2008 HHS Division(2) Virginia(2) Total(2) 

CP-0638819 Coennen Christopher 8/19/2008 HHS Division(2) Virginia(2) Total(2) 

PROV-0623549 Greene Gerris 8/19/2008 HHS Division(2) Virginia(2) Total(2) 

CP-0640944 McDonough April 8/19/2008 HHS Division(2) Virginia(2) Total(2) 

CP-0610189 Dacko Andrei 8/19/2008 HHS Division(2) Virginia(2) Total(4) 

PGP-184278 Stanford Linda 8/19/2008 HHS Division(2) Virginia(20) Total(24) 

PGP-0634614 Crocker Leslie 8/19/2008 HHS Division(2) Virginia(3) Total(3) 

CP-160058 Erb Linda 8/19/2008 HHS Division(2) Virginia(6) Total(6) 

CP-0629228 Walker Ricki 8/19/2008 HHS Division(2) Virginia(9) Total(9) 

CP-0636568 Arntson Julie 9/2/2008 HHS Division(2) Virginia(2) Total(2) 

PGP-0638380 Carter James 8/25/2009 HHS Division(1) Virginia(1) Total(1) 

PROV-0626398 Cofield Carly 8/25/2009 HHS Division(1) Virginia(1) Total(1) 

CP-0638833 Duncan Molly 8/25/2009 HHS Division(1) Virginia(1) Total(1) 

PGP-0639837 Henley Daingerfield 8/25/2009 HHS Division(1) Virginia(1) Total(1) 

PGP-0633432 Landon Samantha 8/25/2009 HHS Division(1) Virginia(1) Total(1) 

CP-0640911 Meyer Annamae 8/25/2009 HHS Division(1) Virginia(1) Total(1) 

PGP-0613643 Rhea Cathy 8/25/2009 HHS Division(1) Virginia(1) Total(3) 

CP-0633236 Pena Teresa 8/25/2009 HHS Division(1) Virginia(1) Total(9) 

PGP-0630213 Johnson Allen 8/25/2009 HHS Division(1) Virginia(3) Total(5) 

PROV-0627099 Carter Charlene 8/28/2009 HHS Division(1) Virginia(1) Total(1) 

CP-0641209 Harris Debra 8/24/2010 HHS Division(0) Virginia(0) Total(0) 

PGP-324914 Randolph Deidre 8/24/2010 HHS Division(0) Virginia(12) Total(12) 

PRSE-0002430 Krantz Brian 8/24/2010 HHS Division(1) Virginia(1) Total(1) 

PGP-359104 Crawford Marla 9/7/2010 HHS Division(0) Virginia(9) Total(9) 
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TEACHERS AND YEARS EXPERIENCE 

 

License Number Last  First Name Hire Date School Teaching Experience 

 Name     

CP-0603936 Allen Jennifer 7/1/2000 HHS Division(10) Virginia(12) Total(12) 

PROV-0623064 Anderson Anthony 8/19/2008 HHS Division(2) Virginia(2) Total(2) 

CP-276062 Archie Vera 7/1/1982 HHS Division(28) Virginia(32) Total(37) 
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CP-0636568 Arntson Julie 9/2/2008 HHS Division(2) Virginia(2) Total(2) 

PRSE-0000917 Baker-Hill Andrea 8/19/2008 HHS Division(2) Virginia(2) Total(2) 

CP-0611707 Barnett Alice 8/24/2004 HHS Division(6) Virginia(6) Total(6) 

CP-0636272 Barnett Crystal 8/21/2007 HHS Division(3) Virginia(3) Total(3) 

CP-213087 Bennett Elton 7/1/1977 HHS Division(33) Virginia(33) Total(33) 

PPS-0603237 Binder Lauren 8/5/2008 HHS Division(2) Virginia(2) Total(2) 

PGP-177473 Bond Vanessa 7/1/1989 HHS Division(21) Virginia(31) Total(31) 

PGP-0638773 Bordeaux Mitchell 8/31/2007 HHS Division(3) Virginia(3) Total(3) 

CP-174887 Broner Walter 7/1/1977 HHS Division(33) Virginia(34) Total(34) 

CP-0623013 Brown Chandra 8/21/2007 HHS Division(3) Virginia(3) Total(8) 

TP-0600507 Cabrera Evelyn 8/23/2005 HHS Division(5) Virginia(5) Total(5) 

PROV-0627099 Carter Charlene 8/28/2009 HHS Division(1) Virginia(1) Total(1) 

PGP-0638380 Carter James 8/25/2009 HHS Division(1) Virginia(1) Total(1) 

CP-0630022 Cherry Larry 8/23/2005 HHS Division(5) Virginia(5) Total(5) 

PGP-0640780 Ciokan Jessica 8/19/2008 HHS Division(2) Virginia(2) Total(2) 

CP-0638819 Coennen Christopher 8/19/2008 HHS Division(2) Virginia(2) Total(2) 

PROV-0626398 Cofield Carly 8/25/2009 HHS Division(1) Virginia(1) Total(1) 

CP-558800 Coleman Mary 7/1/2001 HHS Division(9) Virginia(9) Total(21) 

PGP-140776 Cothern Sarah 7/1/1998 HHS Division(12) Virginia(32) Total(35) 

CP-250609 Courtney Renita 7/1/1990 HHS Division(20) Virginia(29) Total(29) 

PGP-359104 Crawford Marla 9/7/2010 HHS Division(0) Virginia(9) Total(9) 

PGP-0634614 Crocker Leslie 8/19/2008 HHS Division(2) Virginia(3) Total(3) 

CP-0610189 Dacko Andrei 8/19/2008 HHS Division(2) Virginia(2) Total(4) 

CP-0638833 Duncan Molly 8/25/2009 HHS Division(1) Virginia(1) Total(1) 

CP-160058 Erb Linda 8/19/2008 HHS Division(2) Virginia(6) Total(6) 

CP-0616218 Fox Rebecca 8/22/2006 HHS Division(4) Virginia(6) Total(6) 

PROV-0623549 Greene Gerris 8/19/2008 HHS Division(2) Virginia(2) Total(2) 

CP-0635097 Haden Sunny 9/29/2006 HHS Division(4) Virginia(3) Total(3) 

CP-0619615 Harmon Tara 8/24/2010 HHS Division(6) Virginia(6) Total(8) 
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CP-0641209 Harris Debra 8/24/2010 HHS Division(0) Virginia(0) Total(0) 

PGP-160887 Harris Valerie 7/1/1977 HHS Division(33) Virginia(33) Total(33) 

PGP-0613427 Hayes Michael 7/1/1979 HHS Division(31) Virginia(31) Total(31) 

PGP-209236 Henderson Herman 7/1/1986 HHS Division(24) Virginia(29) Total(37) 

CP-140339 Henderson Peggy 7/1/2000 HHS Division(10) Virginia(10) Total(16) 

PGP-0639837 Henley Daingerfield 8/25/2009 HHS Division(1) Virginia(1) Total(1) 

CP-0625459 Henry Tara 8/24/2004 HHS Division(6) Virginia(6) Total(6) 

CP-366912 Hill Hope 7/1/2002 HHS Division(8) Virginia(8) Total(8) 

CP-0639134 Hill Ladele 8/21/2007 HHS Division(3) Virginia(3) Total(3) 

CP-189830 Hipps Stacey 7/1/1982 HHS Division(28) Virginia(28) Total(29) 

PGP-288196 Hodson Kathryn 7/1/1974 HHS Division(36) Virginia(36) Total(37) 

CP-0639147 Hopkins Kelly 8/21/2007 HHS Division(3) Virginia(3) Total(3) 

CP-560682 Irby Richard 8/19/2003 HHS Division(6) Virginia(8) Total(8) 

PGP-0630213 Johnson Allen 8/25/2009 HHS Division(1) Virginia(3) Total(5) 

CP-0610367 Jones Katina 8/24/2004 HHS Division(6) Virginia(6) Total(6) 

CP-285839 Jones Marvin 7/1/1984 HHS Division(26) Virginia(26) Total(27) 

CP-363521 Kirksey Kelly 7/1/1992 HHS Division(18) Virginia(18) Total(18) 

PRSE-0002430 Krantz Brian 8/24/2010 HHS Division(1) Virginia(1) Total(1) 

PGP-0633432 Landon Samantha 8/25/2009 HHS Division(1) Virginia(1) Total(1) 

CP-249930 Leavitt Roxanne 10/15/2007 HHS Division(25) Virginia(3) Total(26) 

CP-284433 Lee Brenda 7/1/1975 HHS Division(35) Virginia(35) Total(35) 

PGP-0612566 Linderman Robert 8/21/2007 HHS Division(3) Virginia(3) Total(3) 

CP-0637882 Mann Lisa 8/21/2007 HHS Division(3) Virginia(3) Total(13) 

CP-0640944 Mcdonough April 8/19/2008 HHS Division(2) Virginia(2) Total(2) 

TP-0600120 Mckayhan James 8/24/2004 HHS Division(6) Virginia(6) Total(9) 

CP-0640911 Meyer Annamae 8/25/2009 HHS Division(1) Virginia(1) Total(1) 

CP-327309 Miller Elizabeth 8/21/2007 HHS Division(3) Virginia(19) Total(19) 

CP-0618860 Monroe Frances 7/1/2000 HHS Division(9) Virginia(9) Total(9) 

TP-509952 Moseley Angela 7/1/1997 HHS Division(13) Virginia(13) Total(14) 
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CP-0611736 Owen M.Katherine 8/25/2001 HHS Division(9) Virginia(9) Total(9) 

CP-0625557 Parker Brock 8/24/2004 HHS Division(6) Virginia(6) Total(6) 

CP-236641 Parker Raymond 7/1/1975 HHS Division(35) Virginia(35) Total(35) 

CP-0633236 Pena Teresa 8/25/2009 HHS Division(1) Virginia(1) Total(9) 

PGP-324914 Randolph Deidre 8/24/2010 HHS Division(0) Virginia(12) Total(12) 

PGP-0613643 Rhea Cathy 8/25/2009 HHS Division(1) Virginia(1) Total(3) 

TP-0600801 Riddle Danny 3/21/2007 HHS Division(4) Virginia(4) Total(4) 

CP-0622324 Robinson Lindsay 8/24/2004 HHS Division(6) Virginia(6) Total(6) 

CP-0618783 Salas Alex 8/22/2006 HHS Division(4) Virginia(4) Total(16) 

PGP-0641009 Scanlan Patricia 8/23/2005 HHS Division(5) Virginia(5) Total(5) 

PGP-349415 Schubert Julie 8/19/2003 HHS Division(7) Virginia(12) Total(25) 

PGP-0601316 Slachter Phyllis 7/1/1993 HHS Division(17) Virginia(17) Total(20) 

CP-187128 Stallings Judy 7/1/1982 HHS Division(28) Virginia(28) Total(28) 

PGP-184278 Stanford Linda 8/19/2008 HHS Division(2) Virginia(20) Total(24) 

CP-0601599 Stephenson Delanie 7/1/2001 HHS Division(9) Virginia(9) Total(9) 

CP-236551 Sullins Shelly 7/1/2002 HHS Division(8) Virginia(28) Total(28) 

PGP-350580 Taylor Geneva 7/1/1999 HHS Division(11) Virginia(19) Total(28) 

TP-0600772 Tyler Sidney 8/22/2006 HHS Division(4) Virginia(4) Total(4) 

CP-0618062 Ubbing Kelly 8/24/2004 HHS Division(6) Virginia(6) Total(6) 

PPS-0600614 Victory Deborah 8/7/2007 HHS Division(3) Virginia(7) Total(7) 

CP-0629228 Walker Ricki 8/19/2008 HHS Division(2) Virginia(9) Total(9) 

CP-0640282 Warren Chris 8/13/2007 HHS Division(3) Virginia(3) Total(3) 

CP-0640797 Webster-Davis Seanne 10/2/2006 HHS Division(4) Virginia(3) Total(3) 

CP-0620520 Weston Matthew 8/19/2003 HHS Division(7) Virginia(7) Total(7) 

CP-236537 Whipp Frank 7/1/1972 HHS Division(38) Virginia(38) Total(38) 

PGP-250610 Witherow Robert 7/1/1979 HHS Division(31) Virginia(31) Total(31) 

CP-0618701 Young Cynthia 8/22/2006 HHS Division(7) Virginia(7) Total(7) 

 

Note: All teachers are highly qualified except Sydney Tyler, who is licensed to teacher Barbering but is rejected 
on the IPal report to teach Barbering II.  The IPal report accepts Mr. Tyler to teach Barbering I.   Of 116 teachers, 
38, or 33%  have less than three years experience in the division.  Percentages of  teachers with three or less 
years experience in the division by department are: Guidance 50%, Fine Arts 50%, Special Education 35%, 
Foreign Language 80%, CTE 20%, History 50%, Math 25%, PE 25%, Science 20%, English 60%, GED 100% (1 
teacher). 
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Attachment D 

 

 
Federal 
Graduation 
Indicator      

   
Percent of students who earned a standard or advanced studies diploma 

in:    

 Student Subgroup Type 
Four 
Years 

Five 
Years 

Six 
Years 

 All Students School 54 51 NA 

  Division 54 51 NA 

  State 77 77 NA 

 Black School 57 48 NA 

  Division 57 48 NA 

  State 67 67 NA 

 Hispanic School 44 50 NA 

  Division 44 50 NA 

  State 60 63 NA 

 White School 51 56 NA 

  Division 51 56 NA 

  State 83 82 NA 

 Students with Disabilities School 0 15 NA 

  Division 0 15 NA 

  State 43 40 NA 

 
Economically 
Disadvantaged School 51 47 NA 

  Division 51 47 NA 

  State 61 62 NA 

 Limited English Proficient School 0 25 NA 

  Division 0 25 NA 

  State 56 64 NA 
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ATTACHMENT E 
 

6/4/2011 ADA/ADM Statistics Report Page 
 

Building List: 40, 70, 110, 120,  140 

Interval:  9 - May 

Date Range:  05/01/2011 - 05/31/2011 

 
Copyright 2000 - 2011 SunGard Public Sector 

 
Totals 

Aggregate Days of Attendance 

Male Female Total 
Aggregate Days of Membership 

Male Female Total 
Average Daily 

Attendance 
Average Daily 
Membership 

Percent of 
Attendance 

       
40 - Dupont Elementary 6409 6104 12513 6686 6309 12995 625.65 649.75 96.29  

      
70 - Patrick Copeland Elem 6363 6012 12375 6654 6257 12911 618.75 645.55 95.85  

110 - Carter G Woodson MS 8830 7638 16468 9171 7915 17086 823.4 854.3 96.38  

120 - Hopewell High School 9676 10114 19790 10295 10896 21191 989.5 1059.55 93.39  

140 - Harry E. James 
Elementary 

6489 6223 12712 6726 6495 13221 635.6 661.05 96.15  

      
Report Totals 37767 36091 73858 39532 37872 77404 3692.9 3870.2 95.42  
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Attachment F 
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Attachment G 
SIG GOALS Attachment G 
Goals: The LEA must establish annual goals for student achievement on the State’s 
assessments in both Reading/English Language Arts and Mathematics to monitor Tier I 
and Tier II schools. 
Hopewell High School benchmark achievement is monitored twice each quarter to 
determine whether progress is being made. The division’s instructional team, which 
includes curriculum specialists, reviews data in reading/writing and math.  The school 
administration and lead teachers meet with departments to review progress as 
reflected in the 4½ week and 9-week assessments.  The instructional team and the 
administrators use the data analysis to determine instructional focus for student 
remediation and continued lesson planning as well as to provide differentiated staff 
development and support. 
 
Reading/English Language Arts  
2011 – 2012 School Year  
Increase the percentage of students who meet or exceed standards by 5% in all 
subgroups as measured by the Virginia Standards of Learning Assessments from 2009–
2010 with a 95% or more participation rate. The numerical goal is from 85% to 90%.  
2012 – 2013 School Year  
Increase the percentage of students who meet or exceed standards by 5% in all 
subgroups as measured by the Virginia Standards of Learning Assessments from 2011 – 
2012 with a 95% or more participation rate. The numerical goal is from 90% to 95%.  
2013 – 2014 School Year  
Increase the percentage of students who meet or exceed standards by 5% in all 
subgroups as measured by the Virginia Standards of Learning Assessments from 2012 – 
2013 with a 95% or more participation rate. The numerical goal is from 95% to 100%.  
Mathematics  
2011 – 2012 School Year  
Increase the percentage of students who meet or exceed standards by 10% in all 
subgroups as measured by the Virginia Standards of Learning Assessments from 2009-
2010 with a 95% or more participation rate. The numerical goal is from 74% to 84%.  
2012 – 2013 School Year  
Increase the percentage of students who meet or exceed standards by 10% in all 
subgroups as measured by the Virginia Standards of Learning Assessments from 2011 – 
2012 with a 95% or more participation rate. The numerical goal is from 84% to 94%.  

2013 – 2014 School Year  
Increase the percentage of students who meet or exceed standards by 6% in all 
subgroups as measured by the Virginia Standards of Learning Assessments from 
2012 – 2013 with a 95% or more participation rate. The numerical goal is from 
94% to 100%.  
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Attachment H 

 

 

Estimated professional development and support coordinated by the external 

partner 

 

The emphasis will be placed on providing professional development to 

Hopewell High School in the following areas.  Approximately 120 days of 

support will be provided in year 1, 84 days in year 2, and 66 days in year 3.  

Professional conference and external staff development opportunities will be 

provided as identified and needed throughout each year. 

 Literacy support: reading and writing   

 Mathematic support: instructional strategies, curriculum alignment 

 Effective Instructional strategies for all curricular areas 

 Classroom Management Strategies 

 Team Building 

 Professional Conversations 

 Data analysis and utilization 

 Building administrative capacity 

 Mentoring administrators 

 Identifying and selecting appropriate conference and external 

professional development activities for teacher and administrators that 

enhance their capacity and provide opportunities for them to share acquired 

skills and knowledge 
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Attachment  I 
 
 
APPROVED CALENDAR 

   2-8-2011 
 

SUNDA
Y 

MONDA
Y 

TUESDA
Y 

WEDNESD
AY 

THURSD
AY 

FRIDAY SATURDA
Y 

 
 
 
 
 

    1 
 

2 
 

3 
 
 
 
 

4   Fourth 
of 
       July 
 

5 6 7 8 9 

10 
 
 
 
 

11 12 13 14 15 16 

17 
 
 
 
 

18 19 20 21 22 23 

24 
 

25 26 27 28 29 30 

31 
 

Snow make-up days shall be used in the order in which they fall within the calendar year. 
Calendar adjustments required due to emergency situations shall be decided by the School Board. 

 
                                                                                                                                         - 
Snow Make Up Day 
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AUGUST 2011 

 

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 
 
 
 
 
 

1 2 3 4 5 
 

6 
 

7 
 
 
 
 

8 9 10 11 12 13 

14 
 
 
 
 

15 16 17 18 19 20 

21 
 
 
 
 

22 23   Staff 
   
Development 

24    Staff 
     Development 

25   Staff  
   
Development 
    (Half Day) 
 

Teacher 
Workday 
     (Half Day) 

26 Teacher 
      Workday 

27 

 

28 
 

29  Teacher 
      Workday 

30  Teacher 
      Workday 

31  Teacher 
      Workday 
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CALENDAR 2011-2012  SEPTEMBER 2011   Teaching Days: 19 
 

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 
 
 
 
 
 

   1   Teacher 
      Workday 

2   Teacher 
       Workday 

3 

4 
 
 
 
 

5  Labor Day 6    First Day 
of School 

7 8 9 10 

11 
 
 
 
 

12 13 14 15 16 17 

18 
 
 
 
 

19 20 21 22 23 24 

25 
 
 
 
 

26 27 28 29 30  
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CALENDAR 2011-2012  OCTOBER 2011   Teaching Days: 20 

 

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 
 
 
 
 
 

     1 
 

2 
 
 
 
 

3 4 5 6 7    Interim 
(24) 

8 

9 
 
 
 
 

10 11 12 13  Parent 
       Teacher 
Conference 
Day 
 
Interim Report 
       Issued 

14 15 

16 
 
 
 
 

17 18 19 
 

20 
 

21 22 

23 
 

 

24 25 26 27 28 29 

30 31 
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CALENDAR 2011-2012  NOVEMBER 2011   Teaching Days: 18 
 

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 
 
 
 
 
 

 1 2 3 4 
 

5 
 

6  Daylight 
Savings 
Ends 
 
 
 

7 8 Election 
Day 
 
Staff 
Development 
Day 

9 10 11  End of 1st 
   Nine Weeks 
(47) 

12 

Early Release 

13 
 
 
 
 

14 15 16 17 18 19 

20 
 
 
 
 

21 Report 
Card 
           Day 

22 23 Thanksgiving 
          Holiday 
 

24 
Thanksgiving 
              Day 

25 
Thanksgiving 
          Holiday 
 

26 

27 
 

28 29 30    
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CALENDAR 2011-2012  DECEMBER 2011   Teaching Days: 12 
 

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 
 
 
 
 
 

   1 2 3 

4 
 
 
 
 

5 6 7 8 9 10 

11 
 
 
 
 

12 13 14 15 
 

16  Interim 
(22) 

17 

    Early 
Release 

18 
 
 
 
 

19 20 21 22 23 24 

25 
 
 
 
 

26 27 28 29 30 31 
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CALENDAR 2011-2012  JANUARY 2012   Teaching Days: 20 

 

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 
1  New 
Year’s 
          Day 

2 3 4 5 6 7 

8 
 
 
 
 

9 10 11  Interim 
Report 
        Issued 

12 13 14 

15 
 
 
 
 

16  Martin  
     Luther 
King 
          Day 

17 18 19 20 21 

22 
 
 
 
 

23 24 25 26 27    End of 2nd  
      Nine 
Weeks 
                   
(41) 

28 

  Early Release   Early Release 

29 
 

30 End of 
  Semester 
(88) 
Teacher 
Work 
         Day 

31     
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CALENDAR 2011-2012  FEBRUARY 2012   Teaching Days: 20 
 

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 
 
 
 
 
 

  1 2 3 4 
 

5 
 
 
 
 

6 
 

7  Report 
Card 
           Day 

8 9 10 11 

12 
 
 
 
 

13 14 15 16 17 18 

19 
 
 
 
 

20  
President’s 
            Day 

21 22 23 24 25 

26 
 
 
 
 

27 28 29    
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CALENDAR 2011-2012  MARCH 2012    Teaching Days: 22 
 

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 
 
 
 
 
 

   1 2  Interim (23) 3 

4 
 

5 6 7 8 

 
9 10 

11  Daylight 
Savings 
Begins  
 
 
 

12 13 
 

14 
 

15  
 

  

16 17 

Early Release 
Parent-Teacher 
Conference Day 

18 
 
 
 
 

19 20 21 
 

22 23 24 

25 
 
 
 
 

26 27 28 29 30 31 
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CALENDAR 2011-2012  APRIL 2012    Teaching Days: 16 
 

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 
1 
 
 
 
 

2 3 4 5 6    End of 3rd  
      Nine 
Weeks 
                   
(48) 

7 
 

  Early Release 
  Good Friday 

8    Easter 
     Sunday 
 

9    Easter 
      Monday 

10 11 12 13 14 

15 
 
 
 
 

16 17 18 19 20 21 

22 
 

23 Report 
Card 
           Day 

24 25 26 27 
 

28 

29 30      
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CALENDAR 2011-2012  MAY 2012     Teaching Days: 21 
 

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 
 
 
 
 

 1 2 3 4 5 
 

6 
 
 
 
 

7 8 9 10 11 12 

13 
 
 
 
 

14 15 16 17 18   Interim 
(25) 

19 

20 
 

 

21 
 

22 23 24  Interim 
       Report 
       Issued 

25  Memorial 
          Day 
        Holiday 
 

26 

27 
 

28  Memorial 
         Day 
 

29 30 31   
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CALENDAR 2011-2012  JUNE 2012    Teaching Days: 10 
 

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 
 
 
 
 
 

    1 2 

3 
 

4 5 6 7 8   High School 
      Graduation 

9 

10 
 
 
 
 

11 12 
 

13 14   End of 4th 
        Nine 
Weeks 
               (42)  

15 End of 
  Semester (90) 
 
 
 
Teacher Work 
Day 

16 

  Early Release   Early Release 
End of 
Semester 

17 
 
 
 
 

18 19 20 21 22 23 

24 
 
 
 
 

25 26 27 28 29 30 
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Attachment J 

CAROL SCOTT CASH, Ed.D. 

 

 6543 Cold Harbor Road 

 Mechanicsville, Virginia 23111 

 Home:  (804) 730-8717 

 Cell:  (804) 836-3611 

  
 

 EDUCATION 

Doctor of Education 

Educational Administration, Virginia Polytechnic Institute and State 

University.  

 

Certificate of Advanced Graduate Study  

Educational Administration, Virginia Polytechnic Institute and State 

University.  

 

Education Specialist  

Educational Administration and Supervision, George Washington 

University. 

 

Master's Degree 

Guidance and Counseling, University of South Alabama. 

 

Bachelor's Degree 

Mathematics, College of Education, University of South Alabama.  

 

 

 LEADERSHIP SKILLS/ABILITIES 

 

 Successful administrative experience at several levels 

 Successful research experience 

 Depth of teaching experience in a variety of curricular areas 

 Experience teaching and supporting students at the university level 

 Current experience in building construction/renovation 

 Proven skills in public relations 

 Experience with International Baccalaureate Program 

 Experience in development of Specialty Centers 

 

 

RESEARCH EXPERIENCE 
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 Evaluation of Architectural and Educational Design as Implemented and Utilized by 

Building Educators 

 Relationship between building condition and student achievement and behavior in 

small rural high schools in Virginia 

 Relationship between building condition and student achievement and behavior in all 

high schools in North Dakota  

 

PROFESSIONAL UNIVERSITY EXPERIENCE 

  
Assistant Professor, Educational Leadership, Virginia Tech. 

 

PROFESSIONAL ADMINISTRATIVE EXPERIENCE 

 

 Principal – Hanover High School  

 Director of Secondary Education – Instruction and Related Activities 

Principal, Lee-Davis High School 

Program Coordinator, Mathematics-Science Magnet Center, Ocean Lakes High School 

Assistant Principal, Larkspur Middle School 

Assistant Principal, George Mason High School 

Assistant Principal, Lynnhaven Middle School 

Director of Guidance, Independence Junior High (Middle) School 

 

PROFESSIONAL TEACHING EXPERIENCE 

 

 Classroom teacher, Zama High School – Mathematics, English 

Classroom teacher, Osbourn Park High School - Mathematics 

Guidance counselor/ classroom teacher - mathematics, Princess Anne Junior High School 

Guidance counselor, Oakhurst Elementary School 

 

 OTHER PROFESSIONAL EXPERIENCES 
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NCATE committee, Standard 3, Virginia Tech 

Chair, Advanc-ED visiting committees 2011 

Search committee member, Educational Leadership, Virginia Tech 

Writer and reviewer for SLLA, College Board. 

Research Award, CEFPI – Southeastern Division 

Chair, Advanc-ED visiting committee 

Adjunct Faculty at University of Richmond 

Member of Assessment Writing Committee for SLLA 

Member of NASSP Task Force for IDEA 

Adjunct Faculty at George Washington University 

Region I Director for VASSP 

Breaking Ranks Trainer for NASSP and VASSP 

Member of NASSP Task Force for NCLB 

Virginia Secondary Principal of the Year 2000 
 Site Visitor for the National Blue Ribbon Schools Program 
 Member of State Task Force on Local Scoring of SOLs. 

 Member of Joint Task Force on the K-12 Teaching Profession in Virginia 
 Member of pilot group of schools for On-Line Testing Initiative 

Member of State Consortium associated with Virginia’s State Action for Education 
Leadership Project (SAELP) Grant. 
Member of Executive Committee of the Virginia High School League 

Chairperson for the Central Region of the Virginia High School League 
Adjunct Faculty at the Tidewater Campus of Virginia Polytechnical Institute and State 

University.  Topics include administration of instruction and research proficiency. 

Career Inclusion Committee, system-wide, Virginia Beach City Public Schools.  
Governor's Magnet School Selection Committee, Virginia Beach City Public Schools.  

Project for selection and curriculum for gifted At-Risk students, Virginia Beach City 
Public Schools.  

 

Chairperson for Steering Committee for NCA (North Central Association) Self-Study, 
Zama American High School, Zama, Japan.  

Member of Visiting Team for NCA at Clark Air Base, Philippines.  

Honored Teacher of the Year, Zama American High School, Zama, Japan.  

 

  

PROFESSIONAL ASSOCIATIONS 

 

Phi Delta Kappa 

National & Virginia Associations of Secondary School  

 Principals 

Association for Supervision and Curriculum 

 Development 
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American Association of University Women 

Council of Educational Facility Planners, International 

American Association of School Administrators 

National Council for Professors of Educational Administration 

 

 PRESENTATIONS 

 

 

“Imbedded internship objectives to meet the expectations of NCATE and address ISLLC 

standards in a principal preparation program”, NCPEA Conference, August 3-6. 2010. 

Washington, DC, co-presented with Dr. Travis Twiford. 

 
“Integrated coursework: Bringing meaning to a qualitative research class”, NCPEA Conference, 

August 3-6. 2010. Washington, DC, co-presented with Dr. Travis Twiford. 

 

“Impact of School Infrastructure on Learning”, invited to present at the Regional Policy Dialogue, 

Infrastructure in the XXIst Century and Learning, Inter-American Development Bank, Santiago, 

Chile, October 26-27, 2010. 

 

“Integrated Coursework: Bringing Meaning to a Qualitative Research Class”, Conference on 

Higher Education Pedagogy, February 3-4, 2011, Blacksburg, VA, co-presented with Dr. Travis 

Twiford. 

 

“Buildings, Learning, and You:  What Design Teams Need to Hear From You”, Virginia School 

Plant Managers Association Second Annual Conference , October 18-20, 2009, Williamsburg, 

Virginia, co-presented with Joanne Huebner. 

 

“Making your learning style work for you:  Designing spaces to support personalization”, 

presentation at Changing schools Changing Lives:  Coalition of Essential Schools Fall Forum 09, 

November 5-7, 2009, New Orleans, Louisiana,  co-presented with Joanne Huebner. 

 

Hanover High School – The First Ten Years:  Have We Embedded a culture of Change? , 

Council of Educational Facility Planners International, March 29-30, Kiawah Island, South 

Carolina, co-presented with Joanne Huebner. 

 

“Improving Student Achievement and School Facilities in an time of Limited Funding”, presented 

with Travis Twiford at AASA, San Francisco, California, February, 2009    

 

“Optimize Learning!  Designing Spaces to Support Diverse Learning Styles”, presented with 

Joanne Huebner at VEFP, Roanoke, Virginia, March 2008. 

 

“Reaching reluctant readers”, presented with Gayle Cowley at the Virginia Association of 

Secondary School Principals, Williamsburg, Virginia, June 2007. 

 

“Building a School for the 21
st

 Century – A Principal’s Perspective”, presented at the Virginia 

Governor’s Conference on Education, Richmond, Virginia,  July 2004. 
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“Building a School for the 21
st

 Century – A Principal’s Perspective”, presented at the annual 

conference of the Council of Educational Facility Planners International, Atlanta, Georgia, 

October 2004. 

 

“Instructional Decision-making through Data Analysis”, presented at the Virginia Association of 

Secondary School Principals Conference and Exposition, Homestead, Virginia, June 2001. 

 

"The Relationship between Building Condition and Student Achievement and Student Behavior", 

presented at the annual conference of the International Society of Educational Planners, Niagara 

Falls, New York, September 1993. 

 

"Building Condition and Student Outcomes", presented at the annual conference of Council of 

Educational Facility Planners International, October 1993. 

 

"Building Conditions and Student Achievement", presented at the VASSP Annual conference, 

Williamsburg, Virginia, June 28, 1994. 
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"Does the Building Make a Difference:  A Study of Student Achievement and Behavior", 

presented at the Governor's Conference on Education, Richmond, Virginia, July 26, 1994. 

 

"Building Condition and Student Achievement", an interactive teleconference (Detroit and Seattle) 

presentation at the General Accounting Office, Washington, D.C., November 3, 1994.   

 

"The Importance of Building Condition in Student Academic Performance", testimony to the 

Virginia Legislative Subcommittee on Construction Funding for School Divisions of Virginia, 

Richmond, Virginia, October 31, 1994.  

 

"North Dakota Schools - a State Survey of Facilities", presented at the annual conference of the 

Council of Educational Facilities Planners International, Austin, Texas, September 1995. 

 

 PUBLICATIONS 

 

“Improving Student Achievement and School Facilities in an time of Limited Funding”, 

Connexions, NCPEA on-line publication, 2009.    

 

“Environment Tied to Successful Learning”, School Planning & Management, January 1997, P. 

12 - 14. 

 

"A Model for Building Condition and Student Achievement and Behavior", CEFPI's Educational 

Facility Planner, Volume 31, Number 4, 1993, p. 6 - 9. 

 

"Research:  Building Condition and Student Achievement", OECD's PEB Exchange (Paris, 

France), Number 21, February 1994, p.4. 

 

Research has also been referenced in: 

 

"Review of Conference", CEFPI's Educational Facility Planner, 1994. 

 

National Education Association Advertisement, "Upgrading School Buildings:  A New Funding 

Mechanism for Old Schools ", Washington Post, September 25, 1994, p. C4. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 61 

 
 

Attachment J 
 

HOPEWELL PUBLIC SCHOOLS 
IMPROVEMENT GRANT CALENDAR OF EVENTS 

 
 
December 2, 2010 
 Receipt of letter from DOE indicating Hopewell High School had been 
designated a persistently low performing school 
 
December 3, 2010 
     VADOE submission of School Improvement application to USDOE 
 
January 7, 2011 
     Presentation by Dr Kathleen Smith, DOE Office of School Improvement, to 
central office and HHS administrators 
 
Local School Improvement Grant Team Meetings 
     January 10, January 13, January 31, April 8 
 
January 10– February 7, 2011 
     Visits by central office and HHS administrators to Virginia schools using 
external turnaround partners 
 
January 18 and 24, 2011 
     Participation in DOE webinars to observe process for schools currently 
using improvement model 
 
February 9, 2011 
     VADOE received communication from USDOE requiring public comment 
until February 25, 2011 
 
April 8, 2011 
     Presentation to Hopewell City School Board by Dr. Kathleen Smith 
 
April 19, 2011 
     USDOE approval, grant applications available to Virginia schools 
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April 25, 2011  
     Assistant Superintendent for Instruction meeting with Dr. Kathleen Smith 
 
 
May 2, 2011 
     DOE webinar to provide external vendors opportunity to demonstrate 
programs to schools eligible for grant 
 
May 4, 2011 
     DOE teleconference regarding teacher evaluation model pilot grants 
Assistant Superintendent for Instruction follow-up telephone conversation 
with Dr. Kathleen Smith 
 
June 6, 2011 
     Informational meeting at DOE for school principal, turnaround partner and 
central administration  
 
June 17, 2011 
     Grant applications due 
 
July 1, 2011 
     Award letters issued 
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Attachment L 
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