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The Staffing and Vacancy Dashboard Shares K-12

Vacancy Rates Reported by School Divisions

Regional Map for All Position Types for 2025-2026 School Year Vacancy Rate 2022-2023
Howver over each region to see total numbers Region: All
Division: All 2023-2024
School: All B z0z4-2025
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The 2025-2026 School Year Started with More

Teachers in the Classroom

The Number of Teaching Vacancies Declined for
the Third Consecutive Year Based on
Positions & Exits Data Submitted by Divisions

o 3.9%

35.9% Decrease in 3.4%

Statewide Teacher

Vacancies from 2023 2.5%
to 2025

2023-2024 2024-2025 2025-2026
School Year 3

Number of T



Teacher Vacancy Rates Declined Across Most

Superintendent's Regions

Region Location 2023-2024 | 2024-2025 | 2025-2026
1 Central Virginia 5.6% 5.1% 4.1% §
2 Tidewater & Eastern Shore 6.0% 5.4% 4.6% ‘
3 Northern Neck & Middle Peninsula 3.7% 5.2% 4.4% ‘
4 Northern Virginia 3.4% 2.5% 1.2% §
5 Blue Ridge & Valley 2.5% 1.1% 1.4% 4
6 Western Virginia 1.5% 1.6% 1.3% ‘
7 Southwest 1.7% 1.1% 1.1% mp
8 Southside 3.7% 4.1% 4.6% 4
*Total Virginia 3.9% 3.4% 2.5% J

*Using Fall 2025 Positions & Exits Report data submitted by divisions, total vacancy rate was determined by dividing the Fall unfilled Full Time
Employment (FTE) teacher positions by the total number of available FTE teacher positions.
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Virginia Invested in Research-based Strategies

that Contribute to Teacher Vacancy Reductions

* Expanded Licensure Pathways

- Traditional Pathway — Prepares teachers through completion of an approved higher
education program, assessments, and statutory requirements.

- Alternative Pathways - Attracts subject-matter experts and career switchers by

leveraging earned bachelor's degrees and targeted training (ex. iteach, Teach for America,
local educator certification options).

- Universal Licensure Reciprocity — Grants immediate licensure to educators who hold valid
out-of-state credentials.

* Targeted Financial Investment and Compensation

- Grant funding to support teacher preparation and retention.
- Supported increases to teacher salaries.

* Assessed School Climate and Working Conditions

- Utilizing outcomes from the Virginia School Survey of Climate and Working Conditions to

inform supports to continuously improve educator work environments.
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Annual State Funded Teacher Pay Raises Supports

Reducing Teacher Vacancies

23% Increase in Compensation
Supplement Funding

FY2022 FY2023 FY2024 FY2025 FY2026
5% Salary 5% Salary 7% Salary 3% Salary 3% Salary

Increase I CERE Increase Increase Increase

» Of the actions signed into law by Governor Youngkin, teacher salary increases have
increased 18% which is a compounded growth rate of 19.3% over the last 4 years.
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5-Year Trend Analysis: Regional Compensation

Increases FY22-FY26

Average Increase by Region
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Funding Currently Available to Support the Preparation

and Retention of Teachers in Critical Shortage Areas

$708,000 Virginia Teaching Scholarship Loans — Available for teacher
candidates including graduate students and paraprofessionals from Virginia
school divisions enrolled at an accredited Virginia public or private
institution of higher education.

$437,186 Traineeships for Education of Special Education Personnel -
Awarded to institutions of higher education to provide eligible special
educators with an active provisional license with high-quality programs to
complete requirements leading to eligibility for a ten-year, renewable license.

$2,850,000 Teacher Residency Partnership - Partnership between
university teacher preparation programs and the Petersburg, Norfolk, and
Richmond City school divisions and any other university teacher preparation
programs and hard-to-staff school divisions to help improve new teacher
training and retention for hard-to-staff schools.



Funding Currently Available to Support the Preparation

and Retention of Teachers in Critical Shortage Areas

$50,000 - Available to provide initial licensure assessment assistance for
provisionally licensed underrepresented teachers seeking full licensure in Virginia.

$808,000 STEM Recruitment and Retention Initiative - Available to attract,
recruit, and retain high-quality individuals to teach science, technology,
engineering, or mathematics (STEM) subjects in Virginia middle and high
schools experiencing difficulty in recruiting qualified teachers.

$240,000 Hometown Teacher Grant - Provides grants of $7,500 to graduates from
an institution of higher education in the Commonwealth and returned to teach win
a high-need public school in the school division where they graduated from high
school.

$6 million in State Apprenticeship Expansion Funding (SAEF) - Provides grants to
increase the number of pre-apprentices engaged in high school programming that
exposes them to teaching as a profession, and increase the likelihood that these
aspiring educators matriculate into a VDOE-sponsored Teacher Registered
Apprenticeship program with their home division. 10



2025 Survey Reveals 90.6% of Virginia Public School Teachers

Intend to Continue Teaching

The 2025 Virginia School Survey of Climate and Working Conditions, administered to elementary and middle school teachers, found that most

respondents indicated their immediate professional plans involve continuing to teach at their current school, highlighting strong teacher
retention intentions.

Which of the following best describes yourimmediate professional

plans? (Selest cne) 2022 2023 2024 2025

Continue teaching at my current school 76.6 % 77.8% 81.9% 82.5%
Continue teaching in this division but leave this school 3.1% 5.3% 3.0% 4.7%

Continue teaching in this state but leave this division 3.5% 3.0% 2.8% 2.5%

Continue teaching in a state other than Virginia 1.1% 1.0% 0.9% 0.9%

Contmue work‘lng in education but pursue a non- 4.8% 4.6% 3.8% 3.8%

teaching position

Leave education to retire 2.9% 2.2% 2.4% 1.8%
Leave education to work in a non-education field 6.7% 5.0% 4.2% 3.0%

Leave education for other reasons 1.3% 1.2% 1.0% 0.8%




Continuing to Expand Innovative Pathways to

Strengthen the Teaching Workforce

- Added the Praxis Bridge Program, an alternative assessment

that allows teachers to demonstrate mastery of required competencies
through modules.

Modifying the Early Childhood Special Education
endorsement modification.

Expanding Grow Your Own models for pre-apprentice teachers,
paraprofessionals, and administrators.

- Adding a new mathematics assessment for middle school teachers.

- Simplifying universal teacher licensure paperwork and streamlining
processes.
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